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Details of placement of outgoing students during the year 2022-2023. 

Name of student 

placed 

Arvind M 

Bhumika S 

Brindha K 

Dikshith D 

Ganavi M 

Harish G 

Madhan KumarP 

Mohammed Shabbir 

Prajwal HS 

Priyanka G 

Rahul 

Rahul G 

Ranjan A M 

Ranjitha Shivakumar 

ShreyasV 

Sowmya B 

Supriya A 

Priyanka G 

Sathish K 

Priyanaka S 

Nandishwar 

Madan M 

Laiith iM R 

KusumaG 

Keerthi Bindhu 

Program 
graduated 

from 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

BBA 

B.com 

BBA 

B.com 

B.com 

B.com 

BBA 

B.com 

B.com 

BBA 

BBA 

B.com 

B.com 

B.com 

B.com 

OF MANAGEMENT 

B.com 

B.com 

Quess Staffing Solutions 

Name of the employer 

Conduent Business Services India LLP 

[24]7.ai Customer Private Ltd. 

360 Realtors LLP. 

Yume Tools. 

TEACHNOOK 

Bharat Financial Inclusion Limited. 

[24]7.ai Customer Private Ltd. 

MK fasteners 

Amezon development Centre India 

GM Infinite Dwelling Pvt. Ltd. 

Housejoy Sarvaloka Services 

eTeam lnfoServices Private Limited 

Piramal Finance Sales & services 

Bajaj Allianz General Insurance Company Limited. 

Pirama Finance Sales & services 

Piramal Finance Sales & services 

Piramal Finance Sales & services 
RMV MULTI-SPECIALITY 

Daivajna Credit Co-Operative Society Ltd. 

Bankzone Pvt Ltd. 

NSM Services Private Limited 

intelipaat 
Accenture Solutions Pvt Ltd 

Carelon Global Solutions 
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Kishan Kumar N M 

PreethiN 

Ranjithan S 

Surabhi P 

Charulatha S 

Rahath Bushra PK 

Tharun.R 

Vivedha R 

Ranjini A 
Soundarya M 

Prathima N 

M Pooja Jadav 

Sahana PawarA 

Sonu George 

Tejas MK 

Nishmitha Rao.K 

Bindu.K 

Nandini V 

Tejas MK 

Kusuma V 

Purva L Chhangani 

Kavya S 

Sowmya 

Rakshitha.B 

Yashaswini BG 

Soundarya 

Pratima C 

Pooja N 

Rakshitha. S 

Abhishek SR 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

BBA 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

B.com 

Consero Solutions India Private Limited 

ASC Independent PU College 
Thermo Fisher Scientific Inc 

Piramal Finance Limited 

Piramal Finance Limited 

Piramal Finance Limited 

Piramal Finance Limited 

Piramal Finance Limited 

Bajaj Allianz 

Impact Infotech 

Ikya Staffing Solutions 

Ikya Staffing Solutions 

Ikya Staffing Solutions 

Ikya Staffing Solutions 

Ikya Staffing Solutions 

Spectrum Management 

AU Small Finance Bank 

AU Small Finance Bank 

AU Small Finance Bank 

AU Small Finance Bank 

AU Small Finance Bank 

Bank Zone 

Bank Zone 

Bank Zone 

Bank Zone 

Quess Corp 

Quess Corp 

Quess Corp 

Quess Corp 

Quess Corp 



56 Sushmitha 

57 Shwetha P 

B.com 

B.com 

Integrated Enterprises India Pvt Ltd. 

Integrated Enterprises India Pvt Ltd. 

Note: During the academic year 2022-23, a total of 57 students were successfully placed. 
Among them, 28 students have received their offer letters directly from the respective 
companies, as evidenced by the attachments and provided links. 

However, the remaining 29 students, who were also placed through the TNSIF (TNS Institute 
of Future), have not yet collected their offer letters from the companies. This delay is primarily 
attributed to pending document verifications required by the companies. 

To provide clarity and documentation regarding the placement of these 29 students through the 
TNSIF, we have attached an email copy detailing the placements, dated 14th June 2023, for 
your reference. 

sharda. S 
Princ1pal 

ES Institute of Manageme: 
Raiajinagar Bangalore-560 01 



   

 
 
 
 

Date : 05-Oct-23 
 
Name     : ARAVIND M 
 
Address : #144/A 6TH MAIN ROAD 4TH CROSS PRAKASH NAGAR BANGALORE 560021 
 
Employee Code : AS627464 
  
Dear ARAVIND M, 
 
     APPOINTMENT LETTER 
 
We are pleased to appoint you in our organization as   JUNIOR RELATIONSHIP OFFICER (Grade – E1 ) in 
the RETAIL LENDING CONSUMER LOAN PERSONAL LOAN BRANCH SALES department subject to the 
following terms and conditions:  
 
1. You are required to join our organization on or before 09-Oct-23 and your place of work shall presently 
be at MALLESWARAM 
 
You will be on orientation period till Probationary. 
  
The responsibilities and tasks assigned to you under this Appointment letter synchronize with the definite 
timeline schedules for completion of various project assignments mutually agreed by our Company, with 
our esteemed client. As our employee, you shall perform your services in a professional manner and shall 
ensure that the time bound tasks are substantially completed within the specified tenure, as may be 
mutually agreed, and reviewed on case-to-case basis by your Reporting authority. Depending on your 
performance and track record to complete the individual assignments within the definite timeline, fresh 
tasks for completion shall be assigned/renewed. For employee’s joining in government / semi government 
/ RBI guided projects; if under any circumstances the operator ID / criteria fulfilment parameter is 
suspended / barred / disqualified, then the employee's engagement under this appointment letter will 
come to an end with immediate effect without any liability except for the legitimate dues payable by 
Quess. 
 
Also, you are supposed to clear all stipulated/mandatory training program assigned to you within 
stipulated time period failing which your engagement under this Appointment letter will come to an end 
with immediate effect without any liability except legitimate dues. 
 
 
 
 
 
 
2. Your remuneration would be set as follows: 



   

 
 
 
 

 

Salary Annexure (Per - Month) 
 

Particulars Monthly (Rs) Annual (Rs) 
Basic 7590 91080 

House Rent Allowance 3795 45540 
Special Allowance 3223 38676 

Gratuity 365 4380 
Employer PF Contribution 1568 18816 

ESIC Employer 548 6576 
Mobile Allowance 500 6000 

Bonus 1750 21000 
Total Amount 19339 232068 

Amount In Words (Rs) 
Rupees Nineteen Thousand Three 
Hundred Thirty Nine Only 

Rupees Two Lakh(s) Thirty Two 
Thousand Sixty Eight Only 

 
Salary and grade offered to you as above is based on the representation made by you during Your 
interactions with the Company officials and/ or documents submitted by   you.   In case of any discrepancy, 
company reserves right to alter/modify/withdraw the offer made to you.  
 
3. Retirement / Statutory Benefits: 
 
You will be Eligible for Retirement Benefits of the organization, Namely Provident Fund and Gratuity as 
per the company policy. 
 
The retirement age is fixed as 60 years. You will accordingly stand relieved from the services on the last 
day of the month of attaining this age based on the Age certificate furnished by you at the time of joining. 
 
4. Gratuity : 
You will be eligible for payment of Gratuity subject to fulfilment of the payment of Gratuity Act,1972. 
 
5. Incentive Scheme: 
 
You will participate in the Sales Incentive scheme and would receive incentives based on your 
performance and contribution to the organization as per the scheme. Kindly note that you will not have 
any right to claim any performance Incentive from the Company if you resign or abscond or if you are 
separated from the Company for whatsoever reason. 
 
It is further agreed between the company and you that the incentive, payable if any, based on your 
performance and productivity is in Lieu of any other bonus including bonus based on profits payable under 
any law. 
 
 
6. Transfer: 



 

  

LLPIN: AAH-8881, tele +91.80.41190100, fax +91.80.41190198  

E-mail: conduentservicesindia@conduent.com l Website: www.conduent.com  

  
Conduent Business Services India LLP  
(Erstwhile Xerox Business Services India LLP)  
Candor Tech Space, IT/ITES SEZ,   
Plot No-20 and 21, 7th Floor, Tower-6,   
Sector 135, Noida 201304, Uttar Pradesh,  Tel- 

11-204524300  

  

February 8, 2024  

  

Bhumika S  

428, 12th Main Rd, Gopal Nagar,  

Grihalakshmi Layout, HMT Housing Colony, Bengaluru, 

Karnataka - 560079.  

SUB: APPOINTMENT LETTER  

Dear Bhumika,  

  

With reference to your application for employment and subsequent interview and discussions, we are 

pleased to issue you this Appointment Letter (“Employment Contract”) to appoint you as Accounting 

Services Associate I with Conduent Business Services India LLP (“Conduent”)  on the following terms 

and conditions:  

1. Compensation and Benefits  

  

(a) Your gross salary will be INR 2,00,000.00. (Indian Rupees Two Lakh Only) per annum. Your 

salary will be prorated and paid on a monthly basis as per the Company payroll cycle.  Conduent 

will deduct taxes as appropriate and consistent with the Indian tax regulations from time to time. 

You will be responsible for your tax liabilities under applicable tax laws and regulations. 

Conduent may vary, amend, revise and modify the compensation and benefits mentioned under 

this Employment Contract/policies, including reducing the amounts and benefits offered should 

Conduent consider it expedient to do so.  

(b) Subject to you achieving the performance targets set forth by your reporting manager, you will 

be entitled to participate in a "Performance Linked Bonus Plan" upto INR 36000 (Indian Rupees 

Thirty Six Thousand Only) per annum. The details of the Bonus Plan for which you will be 

presently eligible will be intimated to you on you joining the LLP. Notwithstanding the foregoing, 

the LLP may in its sole and absolute discretion be entitled to modify or replace the Bonus Plan 

that you would presently be eligible to at any time during your tenure without any further notice 

to you.  

(c) Details of your compensation and benefits are provided as an Annexure to this Employment 

Contract.  

  

2. Working Hours  

Your work schedule will be provided to you by your manager/supervisor upon your joining. You may be 
required to work beyond the usual business working hours or in shifts as per the business requirement 
of Conduent.   

  

3. Leave and Holidays  

Leave including maternity leave, National and Festival holidays will be provided to you in accordance 

with the applicable law and Company Rules (as defined below).  

  

4. Place or Work  

Your initial place of work will be at the Candor Tech Space, IT/ITES SEZ, Plot No-20 and 21, 7th Floor, 

Tower-6, Sector 135, Noida-201304, Uttar Pradesh, INDIA. However, your services are transferable, 
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8. Conflict of Interest  

  

Whilst employed with Conduent:  

  

a) You will devote your entire time and energy in the services of Conduent and you shall not do or 

suffer to be done directly or indirectly anything that puts you in conflict with Conduent’s 

business, time or assets. In case you are or feel that you may be in a position that conflicts with 

this section, you will forthwith inform the HR Department of Conduent and act as per their 

instructions. Determination of conflict of interest shall be at the sole and absolute determination 

of Conduent and the decision of Conduent in this respect shall be final and binding.   

  

b) You will be required to effectively carry out all duties and responsibilities assigned to you by 

your manager and others authorized by Conduent to assign such duties and responsibilities. 

Your performance will be subject to annual appraisal by your manager.   

  

c) Except in proper course of your employment, or, thereafter, you shall not divulge to any third 

party any information regarding the affairs or business matters of Conduent or information 

regarding its customers without prior written approval.   

  

d) You confirm that you have disclosed fully all of your business interests to Conduent and also 

agree to disclose fully and completely to Conduent, any such interests that may arise during 

your course of employment. This shall not only be applicable to you, but shall be applicable to 

your immediate family members.  

  

e) You shall not without the prior written consent of Conduent during the continuance of your 

employment be engaged or interested either directly or indirectly, with or without commercial 

gain, in any capacity in any trade, business, occupation or activity, which in the opinion of 

Conduent may hinder or otherwise interfere with the performance of your duties or which may 

conflict with the interests and business of Conduent. Neither shall you hold any directorship in 

any other Company without the prior written consent of Conduent.  

  

9. Code of Conduct, Employee Handbook, Policies and Procedures  

  

(a) You will be required to apply and maintain the highest standards of personal conduct and 

integrity and comply with Conduent’s Business Code of Conduct, employee handbook policies 

and procedures (“Company Rules”). All acts subversive of good conduct and discipline like 

insubordination, gross negligence, corruption, fraud, forgery, misappropriation, etc. and 

violation of Company Rules shall attract appropriate disciplinary action(s) including and up to 

termination of employment. Information on Company Rules is available to all employees on 

Conduent’s intranet.  

  

(b) This Employment Contract read with the Company Rules as applicable to you captures the 

entire terms of your employment with Conduent. Conduent shall have the right to vary or modify 

Company Rules at any time, with due notice to employees, if required to be given by law.   

    

10. Non-solicitation  

  

As the services to be rendered by you on behalf of Conduent are of a special, unique and extraordinary 

character and given your exposure to Confidential Information of Conduent that will confer upon you a 

unique competitive advantage, you agree that (a) whilst you are employed by Conduent pursuant to the 

terms of this letter; and (b) for a period of twelve (12) months after the termination of your employment 

with Conduent howsoever arising, you will not, directly or indirectly, either on your behalf or on behalf 

of any person, without the prior written consent of Conduent, as the case may be:  

  

(a) Attempt in any manner to persuade any consultant, client, customer, vendor or supplier of 

Conduent or any other person to cease to do business with Conduent or to reduce the amount 
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assistance in connection with any proceedings which Conduent 

may institute against such person for breach of confidence.  

  

  

12. Data Protection  

  

(a) You shall comply with Conduent’s policies and procedures in relation to privacy and data 

protection as may be communicated to you from time to time. Any breach of such policies and 

procedures shall be treated by Conduent as a misconduct and will be dealt with in accordance 

with the Company Rules and applicable laws.  

  

(b) You consent to Conduent collecting, retaining, holding, transferring outside India and 

processing any personal information (including any sensitive personal data or information 

(“SPDI”) as defined under the Information Technology (Reasonable Security Policies and 

Procedures and Sensitive Personal Data or Information) rules, 2011), both electronically and 

manually, in relation to you for the purpose of Conduent’s administration, business, HR 

purposes and management as well as for other lawful purposes in connection with the 

Conduent’s business. At all times, your SPDI shall be kept confidential and only be shared or 

disclosed for the above purposes or other lawful purposes.    

  

(c) Conduent may reach out to you for obtaining additional consents and approvals at any point in 

time during your employment with Conduent to enable Conduent to use your personal 

information. Should you choose to not provide Conduent with such additional consents and 

approvals, Conduent may need to alter the terms of your employment  

  

(d) Any change in personal information should be informed to Conduent within seven (7) working 

days.  

  

13. Lay-off Event  

  

a) “Layoff Event” shall mean any event, which is beyond the control of Conduent, which it could 

not foresee or with a reasonable amount of diligence could not have been foreseen and which 

substantially affects the performance of the Employment Contract or the business of Conduent, 

including but without limitation:  

(i) Natural calamities, including but not limited to floods, earthquakes, epidemic, 

pandemic;  

(ii) Acts of any Government, including but not limited to declared or undeclared war, 

quarantines, embargoes, prohibitions; or  

(iii) Terrorist attacks, public unrest in work area; or  

(iv) shortage of power or raw materials, or the accumulation of stocks or the breakdown of 

machinery or for any other connected reason.  

  

b) Conduent shall have the right to suspend your services for the duration of the Layoff Event, or 

any part thereof, if Conduent, in good faith believes it is unable to utilize your services under 

the Employment Contract due to any such Layoff Event. No compensation will be paid or accrue 

to you for the duration of such suspension. In the event the Layoff Event continues for a period 

of more than three) (3) months, Conduent shall hold consultation in an endeavor to find a 

solution to the problem, failing which the Employment Contract may be duly terminated.  

c) Conduent shall not be liable for any default or non-performance of obligations under this 

Employment Contract, if such default or non-performance of obligations is caused by a Layoff 

Event.  
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For Conduent Business Services India LLP,  

  
Anitus Niranjan Director - Human Resources  

   

                                                               

                                                                 DECLARATION  

  

I accept the appointment on the terms and conditions contained in this Employment Contract and 

annexures, and other conditions and service rules as applicable to the employees of Conduent from 

time to time and I shall be joining the services of Conduent, no later than February 12, 2024  

  

 Bhumika.S 

[Signature]  

  

   

Place: 

_Bengaluru___________________ 

Date:  

_08/2/2024___________________  

Accepted  

Signature ( 

_______Bhumika.S___________________ )  

Name:        

____Bhumika.S______________________  

  

    

   

    

  

  

  









OFFER LETTER

2nd January 2024

Dear Dikshit D,

Further to our discussion with you, we are pleased to invite you to work with us as Associate - Sales on the

mutually agreed compensation. Please refer to Annexure-A for your compensation & benefits (shall be read as

part and parcel of this offer letter).

Your base location will be our Bengaluru office; however, the company shall have the right, at its sole discretion,

to transfer at any time, your services to any of its affiliates/associate companies or to post you at any other

place in India or internationally.

Validity of this offer is subject to your joining us on 3rd January 2023.

Please send us your acceptance by 2nd January 2023. Non acceptance till the stipulated date shall make this
offer redundant automatically.

This offer and employment is subject to successful verification of your documents and employment records any
time before and after your joining.

We look forward to having you as part of our team!

From 360 Realtors LLP

Unnati Kant

Global Head – Human Resources



submitted by you for the appointment or otherwise is found to be false or incorrect at any
stage, in case of not meeting the KRAs/performance standards as stated in Annexure-B
(which shall be read as part and parcel of this offer letter)or

v. Upon retirement from the service of the establishment/Company after attaining the age of
60 years, unless the management, in its sole discretion, permits you to continue thereafter.
For this purpose, your date of birth will be the same as provided by you in the Date of Birth
proof submitted at the time of joining.

vi. In the event of your death or insanity or if you become medically unfit (as per the opinion of
the management) during the term of your employment.

B. Upon termination of your employment, you shall forthwith:

i. Provide details of your future employer (if you have received and accepted any such offer
letter) and disclose any possibility of conflict of interest.

ii. Sign all documents and perform all such acts as may be required by the Company in order to
assign and transfer to the Company any asset, property or other rights in your position or
under your control belonging to the Company.

iii. Deliver or assign to the Company, any property / assets, moveable or immovable, are
provided to you by the Company during your employment with us, it is specifically agreed by
you that all of these will be promptly returned / deposited with the company prior to full &
final settlement of your accounts. In the event, you refuse to return such property / assets of
the company, for any reason whatsoever, it will be treated as misconduct and violation of the
terms of your employment and all benefits to you such as gratuity, bonus, leave encashment,
salary dues etc. will be forfeited. Further, without prejudice to the legal rights of the
Company to recover such property / assets, you shall also be liable for payment of such
damages as assessed by the Company for the unauthorized use / occupation of such property
/ assets.

iv. If termination occurs prior to the completion of your duties, cooperate fully with the
Company to ensure smooth and complete transitions to another Company advisor, employee
or associate as directed in writing by the Company.

C. Upon termination of your employment in accordance with the terms of Agreement, the Company
shall forthwith pay to you all arrears of your remuneration up to and including the intended
termination date after necessary deductions and adjustment, which, you shall accept in full discharge
of all claims whatsoever. You will not be entitled to any incentive, bonuses or sales related scheme
after separation. To claim such benefits, you should be a bona fide employee of the company at the
time of disbursement of incentives, bonuses.

D. At the time of leaving the job you are not allowed to take with you any data, data backup, information,
client’s/fabricator’s/vender’s phone numbers/addresses/emails/ agreements etc. If the same is done
then it will constitute a Criminal Breach of Trust and be deemed as Criminal Conspiracy against the
Company and we shall initiate appropriate legal proceedings including Civil and Criminal proceedings
against you, which needless to say shall be at your own cost and peril.

E. You agree that in the event of your leaving the Company and you are not completing the agreed
notice period for any reason whatsoever, you shall be liable to pay to the Company
compensation/damages and/or reimburse all costs and expenses incurred in or connected with your
employment as calculated and described in the following manner:

(i) One [1] months’ salary in lieu of not serving the notice period.
(ii) Any amounts spent by the Company towards reimbursement of committed training costs and

expenses incurred by the Company on your training
(iii) Loss incurred by the company due to unethical practice
(iv) Any damage or loss of company assets
(v) Any joining bonus, relocation expenses incurred by company





OL No: TN13970 Date : 18 August 2023

Dear Harish Gowda,

Our hiring team was positively excited to get to know you over the interview call. It is our pleasure to offer
you a position with TEACHNOOK as an Academic Counsellor.

We believe you will be an excellent addition to our team and are very much looking forward to having you
onboard.

The following confirms our arrangements regarding your employment with TEACHNOOK:

Date of Joining : 21 August 2023

Training Period : 21 August 2023 to 30 August 2023 - (Unpaid)

OJT Start Date: 31 August 2023

OJT End Date: 30 December 2023

Location of Training: Bangalore

Stipend: INR 18000 Per Month

Incentives : INR 12000

Target: 280000 INR per month.

Pre - Placement Offer :- 6 + 3 LPA (After Completion of Training)

I have read and understood the terms and conditions and I accept this offer, as set forth above, with Teachnook, and

will report on 21 August 2023.

SIGNATURE:______________________ DATE:__________________

(Candidate’s Signature)



Training Policy

▪ Acceptance of this offer shows that you agree and are ready to perform the given responsibilities with due care

and diligence; and in compliance with the management norms.

▪ The acceptance of this offer also shows your enthusiasm to work on a 9 hour shift from 11 am to 8pm (including

breaks). You will be entitled to one day weekly off(On a weekday).

▪ During the training period you will receive all the benefits that are entitled for trainees.

▪ At any time if you wish to discontinue the training due to personal reasons , you will have to follow the company's

resignation procedures.

- Resignation procedure includes:- 1 month of notice period. In case, you won’t be able to serve the notice

period you would be required to pay a compensation equal to 1 month stipend and you can be relieved

from the company.

▪ All your information will be safe and confidential with Teachnook. Similarly, all the information acquired during

the course of your employment shall remain confidential and you shall refrain from using it for your own purpose

or from disclosing it to any third party.

▪ Upon conclusion of your employment, you will immediately return all of its property, equipment

and documents including electronically stored information.

▪ You will have to cooperate with and follow all policies and practices of Teachnook for both yours and

Teachnook’s development.

▪ Post successful completion of the Training tenure, you will be prone to exciting pre-placement offers from

Teachnook.

▪ The stipend cycle will start along with your OJT.

Please indicate your acceptance of this offer by signing below.

We at Teachnook extend a warm welcome to you and look forward to a mutually beneficial experience.

SIGNATURE:_____________________ DATE:__________________

(Candidate’s Signature)



BHARAT 
Payans e pragat 

A 100% eshatdhary of h°etnd Bant mted 

M. Madan Kumar R 

Dcar Mr Madan Kumar R 

APPOINTMENT 

OFFER AND APPOINTMENT LETTER 

We are pleased to appcint you for the role of Loan Officer - Bharat Super Shop in Bharat Financial Inclusiorn 
Linited having its registered office at One World Centre, Tower 1, 8th Floor, 841 Senapat Bapat Marg 
Elphinstone, Mumbai 400013 and Head Office at 3rd Floor, My Home Tycoon, Pluck A, 6-3-1i92. 

Kunaanbagh. Begumpet. Hyderabad- 500 016, Telangana, India (hereinafter referred to as IFIL or "the 
Company'). subject tT your acceptance cf the Terns and Conditions of Employment as follows 

REPORTING AND RESPONSIBILITIES 

POSTING AND TRANSFER 

The erms governing this appointrnent will be effective from the dato of joining. The duration for determ:ng the 
per.od for contirmation of service/ or any other policy matter shall be reckoned from the date of your joining duty. 

REMUNERATION 

Induslnd Bank 

You will be reporting to Branch Manager - Bharat Super Shop or whosoever the Compar1y nay subsegquenty 
specify In your assignment you will be required to perform duties as more particularly laid down in the Job 
Descriplion for your position. 

Pdvate & Confiuential 

Bharat Financial Inclusion Limited 

Date 04 Sep 2023 

Your initial posting will be at Yelanka _Retail Branch Office However, your services are liable to be transferred. 
at the sole discretion of Management, in the same position or such other capacity as the Conpanv may 
coteimie, tu any deparment / div1sion ! Iocation at any piace in inaia, whetner existing today or which may 
corre up in fu'ure. In such a case, you will be governed by the provisions mentioned explicitly in the transfer 
[olcy 

The Comyany shall pay Curing the continuance of your employment hereunder, an annual CTC of Rs. 136624|. 
per annun. Your total ininimum nonthly gross salary will be Rs. 14250/- (ln words, Rupees Fourteen 
Thousana Two Hurdred Fifty One only). The Salary Shee! is arnnexed herevith as Annexure - 1. 

Tel: +91 40 4452 6000, Fay: +91 40 4452 6001, Ermail info abfil.co n, Web www.bfil co in 

Corporate ldentity Number: U65999MH2018PLC312539 

Signature of the employèe 
(Sigrifying acceplarce) 

Head Ofice: Brd Floor, My Horne Tycoon, Block A, 6-3-1192, Kundanbagh, Begumpet, Hyderabad - 500 O16, Telangana, India 

Page 1 of 7 
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BHARAT 
Fnancial Incuaon Ltd 

rayaas 4e praoati 

A 1O0% ebeiiary ef tnduelnd Bank Limited 

TERMINATION 

Afer confirmation, the Company can terminate your services by glving 2 (Two) months writlen notice of paynent 

of salary n lieu thereof. However, the Company may relleve you at any time purely at ts discretion during the 

notice period and without any compensation other than the payment of salary in lieu of the rermaining period f 

notice. 

After confimation, you may resign from services by giving 2 (Two) month's writen notice to the Company 

payment of salary in lieu thereof. If the exigencies of work so require, the Company may not relieve you 9arlier 

than the expiry of the entire period of notice. No leave would be allowed during such notice period. n shall. 
however, be open to the Company to accept your resignation with effect from any date arlier than the one 
offered by you in your resignation letter at its sole discretlon. 

The Company has the right to terminate your service without notice or payment of salary in lieu thereof or take 
such other actions as the company may deem necessary i: 

Pvse & Contldental 

at any time the statements or declaration made by you to the company are subsequently found to b9 
incorrect, untrue, incomplete, or misleading: 

you commit any breach of your duties and responsibilitles under this contract of service; 

you are found guilty of dishonesty, gross negligence or misconduct which contravenes the express or 

implied conditions of your service; 

at any time subsequently after your appointment it is found that, there have had been any legal 

proceedings initiated against you, or you were involved in any misconduct/fraud/ embezzlement of cash 

in your previous employment or current employment, or you have been convicted by any Court in India 
for an offence involving moral turpitude. 
In view of background verification, unsatisfactory report received by the Company. 

RETIREMENT 

The retirement age is 58 years. You will retire from the employment of the Company at the end of the month in 

which you attain 58 years of age. 

DISCIPLINE 

You shall take up all assignment that may be offered to you by the Company. 

If you abstain from duty without prior sanctioned leave in writing for a continuous period of exceeding 8 
consecutive days excluding any intevening declared holidays, it shall be construed as unauthorized absence 
and be presumed as a conclusive proof of your intention for all purposes that you have voluntarily abandoned 
the employment and have left the services of the company on your own accord with effect from the date of such 

absence. 

You shall be expected to abide by the rules and regulations of the Company, be courteous, honest and 
professional within the Company or with its clients/customers, and maintain & represent the Company's high 
standards of professional Services at all times, whelher in the Company or at its clilent's site(s). 
You shall be responsible for all Company properties and material that are in your possession, and all infrastructure like 
telephones, computers, etc that have been provided to you to enable you in your work. 
You shall not publicly critic1ze, defame or misrepresent the Company and shall not, knowingly, commit any such actions which 
may result in the Company's image / business being adversely affected. 

You shall not furni_h false information or declaration or willfully suppress any material information. 

Signature of the employeeM 
(Signifying acceptance) 

Page 3 of 7 



BHARAT 
Feaicial lnclusron Ltd 

avaax se prayati 

Ndeidiary of ndustnd Bank Limited 

Prlvate & Confldentlal 

The Comany resenves the ight to vary the tems and conditions of servico based on business noeds from time 
N tie ant may change in relation to your proposed appointment in the Company 

You may be required to undertake travel on Company's work as and when roquired. In case of travol on 
Company business, you are entitled to such travel oxpenses/allowance as may be in force as per the travel 
ocy from time to time. 

In case of any change in your residential address during the tenure of your employment with the Company, it 
shall be your duty to intimate the same to the Company in wrting within throe days trom the date of change of 
adoress Al communications mailed to you by the Company to the last address glven by you shall be deemed to have been received by you. 

You wll be responsible for ensuring that compliance requirements as stipulated by the company and locally are 
adhered to and it shall also be reviewed as part of your annual performance reviews. 

You shall not assign your rights and or obligabions herein. The Company may assign its rights and/or obligations 
herein to any person or entirely acquiring all or a substantial portion of the Company's business or entity 
controlling. controlled by. or under common control with the Company. 

You are required to submit a certificate about your medical fitness to the satisfaction of the Company. 

You shall not, under any circumstances either directly or indirectly, receive or accept for own benefit any 

commission, rebate. discount. gift or profit of any nature from any person, Company or firm having business transaction with the Company. 

INDEMNIFICATION 

You shall during the course of employment, duly and faithfully devote to and execute, perform and discharge al 
the duties of hisher office without causing any injury, loss or damage by reason of any act, default or misconduct 
negligence, error in judgments, breach of duty, embezzlement and mismanagement to the Company and in the 
alternative you shall from time to time and at all times indemnify and keep indemnified the Company against all 
loss, damages, costs, charges and expenses which the Company shall or may sustain by reason of any act or 
default or misconduct. 
Negigence, error in judgment, breach of duty, embezzlement and mismanagement by you, along with interest 
if any 

Signature of the employee./! 
(Signifying acceptance) 

Page 5 of 7 



BHARAT 

enfiary ef nduetad Bank Lmited 

Particulars 

Basic 

HRA 

Field Staff Allowance 

Monthly CTC PF 

Total Fixed Cost(TFC) 

ANNEXURE I 

Life Insurance 

Monthly in Rs. 

7125 

Group Personal Accident cover 

4275 

2850 

1302 

15552 

ANNUAL INSURANCE BENEFITS (PREMIUM PAID BY THE COMPANY): 

Hospitalization Floater cover (For. Employee, Spouse, Two Kids and 
Parents) 

Private & Confdential 

Signature of the employee 
(Signifying acceptance) 

Yearly in Rs. 

"You are also eligible for monthly performance-based incentive as per the company 
incentive plan" after completing the probation period. 

10,00,000 

1,75, 000 

85499 

13,00.000 

51300 

34200 

15626 

186624 

Page 7 of 7 
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1

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th 
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka 

India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233

OFFER CUM APPOINTMENT LETTER 

Priyanka  G
#12 , 2nd main road, Ranganathapura , Kamakshipalya
Bangalore
560079
IND

Dear Priyanka,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under 
the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th 
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the 
“Company” or “Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for the 
position of Seller Support Associate at Bangalore, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment 
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the 
Company, please convey your acceptance in the manner provided for by the Company.  The offer of 
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the 
same on or before 10 business days. 

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the 
employment contract that is a valid and binding agreement of employment between Amazon India and 
you, and you shall be bound by the terms and conditions stipulated herein below. 

1. Date of Commencement

Your employment with Amazon India will commence on 19-Feb-2024.

Probation

You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining. 
Your performance will be reviewed and evaluated at regular intervals during the Probation 
Period. Depending on the outcome of such evaluation/s, the Company may, at its sole 
discretion, either (a) if your performance is found satisfactory, confirm your appointment; or (b) 
if your performance is found to be unsatisfactory, extend, in writing, the Probation Period by a 



housejoy 

13th Jul 2023 

Mr. Rahul G 

Bangalore 

Subject: Letter of offer and intent 

Dear Rahul, 

Further to the recent meetings and discussions you had with us, we are pleased to offer you the 

position of "Executive- Operations" with Sarvaloka Services On Call Private Limited. 

2. 
1. Upon acceptance of this offer, we would like you to join us by 14th Jul, 2023. 

You will be based in Bangalore. 

Sarvaloka Services 

3. You will be on a probation period for 3 (Three) months from the date of joining. During your 

probation period, you will receive your monthly and annual compensation as per the 

compensation and benefits table mentioned in Annexure A. 

4. You will receive all benefits due to a full-time employee of the Company, namely PF, Gratuity, 

and other eligible reimbursements as per the company policy. 

5. You will be entitled to paid leaves in addition to the fixed company holidays as per the 

Company norms. 

This offer is being made based on information furnished by you. In the event any said information 

is found to be incorrect, the offer shall be withdrawn. 

All other terms and conditions are as per the company policies and by virtue of your acceptance 

of this offer letter, you are expressly bound by the employment policies, terms and conditions 

incorporated in the Appointment Letter which will be issued to you at the time of joining. 

We welcome you to the Housejoy family and look forward to a prolific association with you. 

For, Sarvaloka Services On Call Private Limited 

Private 

Sweta Mohanty 
Manager- HR and Admin 



housejoy 

Basic 

Bonus 

Particulars 

HRA 

Name 

Designation 
Department 

PF 

Date of Joining 

Sub Total (A) 

PT 

Deductions 

Sub Total (B) 

Net Pay (A-B) 

Company Contributions 
Provident Fund 

Sub Total (C) 
Variable pay 
CTC(A+C) 

private Lim 

Annexure A 

Sweta Mohanty 
Manager- HR and Admin 

Annual 

Sarvaloka Services 

Rahul G 

Executive- Operations 
Rental 

14th Jul 2024 

2,00,628 
16,712 

71,060 

2,88,400 

21,600 

2,400 
24,000 

2,64,400 

21,600 
21,600 

3,10,000 

Monthly 
16,719 

1,393 
5,922 

24,033 

1,800 
200 

2,000 

22,033 

1,800 
1,800 

*Take home is subject to usual statutory/other taxes (TDS) and other deductions as per applicable Law and Company policies & practices. 

For, Sarvaloka Services On Call Private Limited 

25,833 



Offer Letter From GM Infinite
1 message

naveen <navin.hr@gminfinite.com> Thu, Sep 21, 2023 at 5:12 PM
To: Rahulrhl5959@gmail.com <Rahulrhl5959@gmail.com>

Dear Rahul,

 

With reference to your application and subsequent interview you had with us, we are pleased to offer you a
position of “Pre Sales Executive ” within our organization at a cost to company (CTC) of Rs. 4,20,000/- (Rupees
Four Lakh Twenty Thousand thousand Only) per annum.

 

Your employment shall commence with effect from 22nd September,2023.

 

Note :- The offer letter is valid for 5 days from the date of issuance.

 

On the date of your joining, you may please bring along the following:

 

1. Proof of age.
2. Copies of educational and experience certificates.
3. Relieving certificate from previous employer, if any.
4. Appointment letter of the previous employer and salary revision letters, if any.
5. 4 passport size photographs.

 

We welcome you to GM Infinite Dwelling Pvt. Ltd.

 

All the best for all  your future endeavour with our esteemed organisation.

 

Yours truly,

 

 

 

(Mr. Gulam Mustafa)

Chairman & Managing Director

 

 



ACCEPTANCE OF OFFER

I hereby declare that I accept this Offer Letter

                

Signature

(Mr. Rahul G)

 

 

 

 



eTeam InfoServices Private Limited 

285 Davidson Ave Suite 406 Somerset, NJ 08873 (US Office) 
 Suite No. C/5, B-8 3rd Floor Sector- 2, Noida (UP) – 201301 

 

 

 Ranjan A M                                                                                        Date: October 18, 2023 
   C/O: Manjunatha A N, Holavanahalli Hobli,  
   Koratagere Taluk Arasapura 
   Tumkuru, KA 572121  
 

Dear Ranjan, 
 

Subsequent to our discussion, we are pleased to appoint you in eTeam Infoservices Pvt. Ltd as “Fee 
Analyst”. You are expected to join on or before “October 23, 2023”, failing which, eTeam reserves 
the right to rescind this letter. 

 
You will work out of our client office and your Annual Cost to Company (CTC) will be Rs. 2,94,000 
(Rupees Two Lakhs-Ninety Four Thousand Only) as detailed in Annexure “A”. 

 
During your period of employment, you would be governed by the terms and conditions as per the 
appointment letter and HR Handbook which would be amended from time to time. 

 
I) DOCUMENTS 

 
You shall produce at the time of starting employment (or within one week thereafter) the documents 
to the Company as mentioned below. Any delays in submitting the requested documents, it may 
affect your joining or processing your first pay. 

 
This appointment is offered based on your having furnished the Company, correct information 
regarding your past service and other records. If at any time it is revealed that employment has 
been obtained by furnishing false information or withholding pertinent information, the Company 
will be free to terminate your service at any time without notice. 

 
• Copies in support of your educational qualification(s) (marksheets and degree certificates) 
• Copies in support of your work experience (Offer/appointment and experience/relieving 
letters) 
• Copy of your resignation acceptance or release communication from current employer 
• 2 passport size photographs 
• Form 16/salary certificate/Bank Statement 
• Address proof (Aadhar Card, PAN, Passport etc.) 
• Compliance Documents (Form F, Form 2, Form 11, etc) 

 
II) SALARY 
a) Your annual remuneration is as specified in Your Appointment Letter. 

 
b) This compensation package has been customized for you after taking into account your 
qualifications, and relevance of experience and your role and responsibilities. 

 
c) You will be required to strictly maintain the secrecy and ensure that you do not divulge or 
communicate in any manner, any information regarding your remuneration/terms of employment, 
to any other employee, except to the Head of your department and the Head of HR Dept. of the 
Company. 

 
d) In the similar way, when deputed to work/interact at the client site, you are expected to 
maintain full confidentiality regarding your salary packages and expected not to discuss or 



eTeam InfoServices Private Limited 

285 Davidson Ave Suite 406 Somerset, NJ 08873 (US Office) 
 Suite No. C/5, B-8 3rd Floor Sector- 2, Noida (UP) – 201301 

 

 

Your appointment with Company will be subject to your being found medically fit and certified 
by your family doctor and also subject to receipt of satisfactory references. We would require 
you to complete medical formalities before you join the organization. 

 
At any point of time during your service with the Company, if you are found to be unfit or 
incapacitated to give your service in medical grounds, you will be liable for termination from the 
services of the Company. The opinion of the Doctor appointed authorized by the Company in this 
regard will be taken as final and binding. 

 
b) Absence 
Any absence for a continuous period of THREE days of unsanctioned leave, including your over- 
staying the period of leave by THREE days ( i.e. a total of SIX days of not reporting to work without 
prior intimation ) may automatically make you lose your lieu on the service, and your service shall 
automatically stand terminated without any notice or any Compensation in lieu of such notice (as 
stated in the notice period of this letter) or even intimation from the Company. In such a situation 
you will be liable to pay one month’s gross salary to the Company as liquidity damages. 

 
c) Responsibilities and Job Description 
The Company reserves the right to assign the responsibilities and job description and allocate 
additional functions in your jobs description according to its need and requirements prevailing 
at the time. Any such re-designation shall not negate any other portions of the terms and conditions 
of employment. You will be required to work on any project assignment in India or Abroad on which 
the Company may depute you from time to time. You will be required to document all your work 
on regular basis, as per the Company rules. 

 
d) Training 
You will be required to undergo various specialized (internal/external) training which the Company 
may arrange for you from time to time and you will be required to adhere to the schedule as 
specified for the training programs. 

 
e) Duty Hours 
You shall attend office according to the rules prevalent from time to time. You may also be called 
upon to attend to your duties as and when required in shift or on holidays, in accordance with 
exigencies. In view of your position, it may be necessary for you to undertake such work, as well 
as undertake tours and travel. 

 
During overseas deputation you will be required to strictly follow the rules and regulations of the 
client and Company. All the Leaves have been pre-defined by the Organization basis on the Business 
and Client requirement at the Start of Every year and it may differ from location to location, or 
Client to Client basis on the Business purpose and it can be changed, subject to matter of 
Organizational or Client requirement. 
f) Time Sheet /Time Sheet Approvals 
You are required to ensure submission of your attendance through Manual Time Sheet or Time Sheet 
Link Approval or Soft Copy or Hard Copy or by any means, by 02nd of Every Month to ensure Salary 
processing on time. All the Time Sheets has to be duly approved and signed by your Supervisor 
either in soft copy or hard copy with submission as per the Stipulated time. 

 
Employee has to ensure that his/her manual time sheet or time sheet link approval from respective 
Project Manager / Supervisor has to be submitted on 1st day of every month. In case, if timesheet 
approved after 05th of that specific month, in that case, salary will be processed on 15th of every 
month. In Case, if employee fails to submit the Time Sheet with necessary approvals, he/she will 
not be eligible for Salary in absence of Attendance or necessary approval. 

 
h) Location/Travel 



eTeam InfoServices Private Limited 

285 Davidson Ave Suite 406 Somerset, NJ 08873 (US Office) 
 Suite No. C/5, B-8 3rd Floor Sector- 2, Noida (UP) – 201301 

 

 

any entity that employee provided services for or through pursuant to Employee’s obligation under 
this Agreement. 

 
Employee further agrees not to solicit, accept or divert any employment, business, and computer 
consulting contracts or make any contacts with any client, vendor, end-client, and end-user 
otherwise take away from the Company any business the Company had or was actively soliciting 
during the Employee’s employment. This para shall survive the termination or expiration of this 
Agreement. 

 
IX) NON-SOLICATION 

 
The employee agrees that during Employee’s employment with the Company and for twelve (12) 
months thereafter the Employee will not directly or indirectly solicit the employment, consulting 
or other services of any other employee of the company, or a client, end-client or end-user of the 
Company, or of an entity at which the Employee was placed or introduced as a result of his/her 
employment with the Company, or induce any such employees to leave such employment or to 
breach an employment agreement therewith. 

 
Employee will during Employee’s employment with the Company and for twelve (12) months 
thereafter shall not directly or indirectly in any capacity induce or allow or attempt to induce or 
allow any Company employee, consultant, contractor or other party to terminate his or her 
employment or contractual relationship with the Company. Employee agrees that the Employee 
shall not solicit, divert or accept any employee, consultant, client, end-client, end-user, customer, 
vendor, broker or contractor of the Company or any entity which either directly or indirectly 
provided any business to the Company. This paragraph shall survive the termination or expiration 
of this Agreement. 

 
X) PROHIBITION OF DISCRIMINATION & HARASSMENT OF CO-WORKERS 

 
You are not to indulge in any act of harassment mental or physical towards any co-worker at the 
work place. 

 
You are equally responsible for creating a harmonious work atmosphere and accordingly should 
propagate appropriate behavior amongst colleagues and adhere to the same at the work place. 

 
XI) CONFIDENTIALITY AGREEMENT 

 
You are required to undertake a confidentiality agreement effective from the date of joining. 

 
XII) NON-DISPARAGEMENT 
During the employment and thereafter, You shall not make any disparaging or defamatory 
statements, whether written or verbal, regarding the business practices of the Company or its 
Clients; provided, however, nothing in this Section shall prohibit You from making truthful oral 
or written statements in response t (i) an official request by a government agency, (ii) a court 
order. 

 
XIII) DEPUTATION 

 
During your employment with the Company, you will be liable to be transferred to any of the 
offices/department of the Company or of the associate companies group companies whether 
existing or to be set, whether in the same town/city or anywhere in India or abroad on the same 
conditions of the employment at the sole discretion of the Management. 

 
XIIV) RETIREMENT 
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Annexure “A” 
 

Entitlements: All entitlements listed below are Subject to Company Policies, Procedures and 
Guidelines that may be in force or as issued/Changed from time to time. All perquisites and 
benefits, including reimbursements, are Subject to Income Tax as per the provision of the Income 
Tax Act, 1961, which may be applicable, including tax on perquisite value. The Details of your 
remuneration are as under: 

 
Salary Break up 

Name of Candidate Ranjan A M 
Location Bangalore 
Designation Fee Analyst 
Particulars Per Month Per Annum 
Basic Salary 16859 202308 
HRA 3987 47844 
Statutory Bonus 1404 16848 
Sub Total (A) 22250 267000 
Retrials - Employer Contribution (B)  

PF Contribution from Employer 1800 21600 
Medical 450 5400 
Sub Total (B) 2250 27000 

   

Total CTC (A+B) 24500 294000 
Net Payable (before taxes) 20450 245400 

 
Rupees Two Lakhs-Ninety Four Thousand Only (Per Annum) 

 
* Incentive/Referral/Reimbursement/Bonus or any other variable amount is payable subject to the 
employee’s performance as per Company policies and at the sole discretion of the Company’s 
management. 

 
* Please note that first salary for those who join after the 25th of the month will be processed in 
following month’s payroll cycle post receipt of your complete set of documents. 

 
*Any Tax implication arising out of the above structure to be borne by the employee. 

 
*Income Tax relief in respect of Reimbursements will be provided only on production of bills and 
will be restricted to the amount mentioned against them. 

 
Yours Truly 
For eTeam Infoservices Private Limited Agreed & Accepted By 

Simi Chacko 

Sr. Manager - HR 



Name: 

Address: /lo nenkO Netoua 
Panytg hivg kumaN 

Mobile No: 

Dear 

BaNcALORE 

With reference to the interactions and assessments you have had with us, we are pleased to inform you that you have 
been selected in our company for the position of Sales Trainee for our 

Intent of Offer letter for the post of Sales Trainee 

Branch. 

Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card. 

2 passport size color photographs with red background. 

We are pleased to offer you a fixed salary of Rs. H3,000_ per annum. In addition, you will be entitled for 
Incentives/ Performance Pay, Group Mediclaim insurance, Term Life Insurance, Group Personal Accident policy. The 

You will have to complete the following formalities on the link' provided before you join the organization. 

Education mark sheets & Certificates (including final year passing certificate/ mark sheet). 

As mentioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have 
agreed to join the duties on or before 15th June 2023 (Date of joining). 

If for any reason you do not clear the final year examination. 
If you fail to attend the functional orientation training (Boot camp). 

Attend a functional orientation training (Boot camp), which shall be communicated to you shortly. 

Under the following circumstances the offer/employment will stand cancelled or revoked automatically: 

In case, you fail to join on the above-mentioned date. 

We wish you all the best! 

Any of the documents submitted by you as mentioned above are forged or invalid. 

Yours Sincerely, 

Date: 

Pramod Gite 

For Piramal Finance Sales and Service Private Limited 

Head - Human Resources 

ieterraf tisg-Ct fisent a! 

13th 

Please sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of 

employment. 

Accepted by: 
Date: 

Apot 093 

CIN: U67200MH2020PTC345642 

Piramal 

function based at 

Piramal Finance Sales and Service Private Limited 

customercare@piramal.com 

Finance 

T +91 22 3802 4000 

Panptta. s 

Registered Office: Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parcl, Murmbai 4000E 

details of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment. 



B Alianz () 
BA JAJ 
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26-0ct-2023 

Shreyas V 
Bangalore, Karnataka 

Subject: Offer for the designation of Sales Manager -Agency -Emerging Relationships 

Dear Shreyas, 

PRIVATE AND CONEIDENTIAL 
LETTER OF INTENT 

In reference to Your ["You", "Your"] application and subsequent interview You had with us, we are 

pleased to extend You an offer for the position of Sales Manager - Agency - Emerging Relationships at 

Junior Executive- GBO1A with Bajaj Allianz General Insurance Company Limited ("BAGIC" or "the 

Company" or "we"). You will be based at Bangalore and your date of joining will be 06-Nov-2023. The 

current location is subject to change depending upon the work assignment from time to time. 

BAGIC, today, is one of the best private insurers in the industry. At the core, we sincerely believe in doing 

good to people by covering their risks. The Company has continuously been expanding its operations and 

received significant recognitions for its leadership, people practices, technology and customer 

orientation. Guided by our Employee Value Proposition - Live Ambition, Breathe Care', we believe in 

facilitating a culture where every employee can realize their true potential, and we do so with care at the 

center of all our activities, whether it's towards our employees or our customers and partners. We 

employ and nurture diverse talent and would be keen to have you on board as a part of our collective. 

The compensation details are provided in the 'Annexure- A' to this Offer Letter. You will receive an 

'Appointment Letter' upon joining with detailed terms of your employment 

We look forward to having You on board to contribute and be a part of our success story. 

For Bajaj Allianz General Insurance Company Limited, 

Authorized Signatory 

Bajaj Allianz Ceneral Insurance Company Limited 
Regd. & Heod Ofce : Bajgj Alicnz House, Airpot Rood, Yerowada, Pune 411 006. IRDAI Reg No: 113. Tel (+91 20) 66026666. | Fox (+91 20) 66026667. 
CIN:U66010PAN2000PLCO1 5329 | Toll ree No.: 1800 209 5858 | E-mait bagicheip@bajgjalianzco.in | Website www.baja,alianz com 
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1 

2 

No. 

3 

4 

5 

6. 

7 

Name: Shreyas V 

8 

Date of joining: 06-Nov-2023 
Location : Bangalore 

Components 

Basic 

House Rent Allowance 

Statytory Bonus 

ANNEXURE - A COMPENSATION ENTITLEMENT SHEET 

Special Allowance 

Total - A 
Provident fund (Company Contribution) 

Gratuity as per Act 
Total Retirals Pay- B 

"Total Flxed Pay - A+B 

Designation: Sales Manager- Agency -
Emerging Relationships 
Grade & Band: Junior Executive- GBO1A 

Per month (Rs) 

11,375 

4,550 

E. Next salary revision will be done as per Company norms. 

Bajaj Allianz General Insurance Company Limited 

3,833 

10,395 

30,153 

1,800 

547 

2,347 

32,500 

D. Gratuity amount would be payable as per the norms specified under the Gratuity Act. 

Per annum (Rs) 

1,36,500 

54,600 

46,000 

Reqd. & Head Ofice: Bajgj Allianz House, Airport Road, Yerawada, Pune 411 006. IRDAI Reg No.:113,| Tel (+91 20) 66026666. | Fox (+91 20) 66026667 
CIN: U66010PN2000PL CO1 5329 | Toll Free No.: 1800 209 5858 | E-mait bagichelp@bojgjalanz co.in Website: www.bajgjallianz.Com 

1,24,737 

3,61,837 

A. Rules for Special Allowance: Each employee is free to exercise his/her choice of apportionment of Special 

Allowance subject to the total limit given above and individual limits as mentioned against each. The above 

selection shall be taxable / non-taxable as provided by the Income Tax Act and the rules made thereunder and 

amended from time to time. 

21.600 

B. You will be covered under group term life and personal accident policy. The premium for this sum assured shall 

be paid by the Company directy to the Insurance Company. This is not a part of the Fixed Pay. 

6,563 

C, Group Mediclaim Cover: You will be eligible to participate in Company's Group Mediclaim as per prevailing 

policy design. 

28,163 

3,90,000 

E. All future ex-gratia Variable pay/ Performance pay would include prospective/ retrospectively increased or 
additional statutory payments liable to be paid by the Company because of changes in statues. Also, the 
Company reserves the right to adjust/ recover such increased/ additional statutory payments from the Total 
Fixed. Further the Company will not be liable to pay any amount over and above Total Fixed which includes all 
statutory payments applicable. Company reserves right to change your salary structure at any time by treating 
this as required notice, if any, under any Law & without any separate/further notice/ intimation. This is basis the 
fact that the Total Fixed is inclusive of all liability/ compensation obligations of the Company [whether towards 
statutory payments as well as towards Basic pay and other components of pay] as mentioned in this Annexure 



Name: 

Address: 

Mobile No: 

Dear 

SoNMYA B 
Beuzanagan 

4�lant-d21 

Bangalane 
With reference to the interactions and assessments you have had with us, we are pleased to inform you that you have 
been selected in our company for the position of Sales Trainee for our 

Intent of Offer letter for the post of Sales Trainee 

Branch. 

We are pleased to offer you a fixed salary of Rs. per annum. In addition, you will be entitled for 

Incentives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The 
details of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment. 

2, H3 

2 passport size color photographs with red background. 

As mentioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have 
agreed to join the duties on or before 15th June 2023 (Date of joining). 

You will have to complete the following formalities on the link provided before you join the organization. 
Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card. 

Date: 

Education mark sheets & Certificates (including final year passing certificate/ mark sheet). 

If for any reason you do not clear the final year examination. 
If you fail to attend the functional orientation training (Boot camp). 

Under the following circumstances the offer will stand cancelled or revoked automatically: 

In case, you fail to join on the above-mentioned date. 

We wish you all the best! 

Piramal 

Attend a functional orientation training (Boot camp), which shall be communicated to you shortly. 

Yours Sincerely, 

Finance Sales & Service 

Pramod Gite 

Any of the documents submitted by you as mentioned above are forged or invalid. 

For Piramal Finance Sales and Service Private Limited 

Head - Human Resources 

teternat ise Contientia! 

13/o4l2023 

Please sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of 
employment. 

Accepted by: 
Date: 

function based at 

13|22 

Piramal Finance Sales and Service Private Limited 

CIN: U67200MH2020PTC345642 
Registered office - Floor 4, 2 Peninsula Corporate Park Ganpatrao Kadam Marg, Lower Parel Mumbai Mumbai 

City MH 400013 IN T +91 22 62309400 and F +91 22 61S13444 



Name: SuPRINAA 

Address: MahalakshiipuroM 
Kangaloxe -56dO &6 

Mobile No: 

Dear SuPRIYA 

BANGA LORE 
With reference to the interactions and assessments you have had with us, we are pleased to inform you that you have 

been selected in our company for the position of Sales Trainee for our 

Intent of Offer letter for the post of Sales Trainee 

Branch. 

43/000 per annum. In addition, you will be entitled for 

We are pleased to offer you a fixed salary of Rs: 
Incentives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The 

details of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment. 

You will have to complete the following formalities on the link provided before you join the organization. 

Submit your self-attested copies of residential address próof, Pan Card, Aadhar Card. 

2 passport size color photographs with red background. 

As mentioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have 

agreed to join the duties on or before tentatively by 15th June 2023 (Date of joinlng). 

Education mark sheets & Certificates (including final year passing certificate/ mark sheet). 

If for any reason you do not clear the final year examination. 

Date: 

Attend a functional orientation training (Boot camp), which shall be communicated to you shortly. 

If you fail to attend the functional orientation training (Boot camp). 

Under the following circumstances the offer/employment will stand cancelled or revoked automatically: 

In case, you fail to join on the above-mentioned date. 

We wish you all the best! 

Yours Sincerely, 

Any of the documents submitted by you as mentioned above are forged or invalid. 

Pramod Gite 

For Piramal Finance Sales and Service Private Limited 

Head- Human Resources 

13M April 092 

Please sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of 

employment. 

G Piramal 

Accepted by; 
Date: 214l3 

Finance 

function based at 

Piramal Finance Sales and Service Private Limited 

CIN: U67200MH2020PTC345642 

eopiramal.com 

Registered Office: Floor 4,2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbaj i,000t 



Name: 

Address: 
PRIYANKA 

Mobile No: 

Dear 

Kariachialy Bongalose-19 

Kulyaaka 

Hangalane 
With reterence to the interactions and assessments you have had with us, we are pleased to inform you that you have 

been selected in our company for the position of Sales Trainee for our 

Intent of Offer letter for the post of Sales Trainee 

Branch. 

243 We are pleased to offer you a fixed salary of Rs. per annum. In addition, you will be entitled for 

Incentives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The 
details of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment. 

2 passport size color photographs with red background. 

As mentioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have 
agreed to join the duties on or before 15th June 2023 (Date of joining). 

Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card. 

Date: 

You will have to complete the following formalities on the link provided before you join the organization. 

Education mark sheets & Certificates (including final year passing certificate/ mark sheet). 

Under the following circumstances the offer will stand cancelled or revoked automatically: 
If for any reason you do not clear the final year examination. 
If you fail to attend the functional orientation training (Boot camp). 
In case, you fail to join on the above-mentioned date. 

We wish you all the best! 

Attend a functional orientation training (Boot camp), which shall be communicated to you shortly. 

Yours Sincerely, 

Piramal 

Pramod Gite 

Finance Sales & Service 

Any of the documents submitted by you as mentioned above are forged or invalid. 

For Piramal Finance Sales and Service Private Limited 

Head -Human Resources 

13 lo4l2022 

Please sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of 
employment. 

Accepted by: 
Date: 

function based at 

Piramal Finance Sales and Service Private Limited 
CIN: U67200MH2020PTC345642 

12lo4)2093 

Registered office - Floor 4, 2 Peninsula Corporate Park Ganpatrao Kadam Marg, Lower Parel Mumbai Monbai 
City MH 400013 IN T +91 22 62309400 and F +91 22 61513444 



                                             

          RMV MULTI-SPECIALITY     
                VETERINARY CLINIC
                   #318, 2nd Main, 2nd Block, RMV 2nd stage, Bengaluru-560094

Part-Time Employment Contract

Note: This information is highly confidential & should not be discussed with any 
colleagues/employees

Dear Satish K,

RMV Multi-Speciality Veterinary Clinic is pleased to offer you a part-time job at our clinic 
for the position of Front Desk Executive/Receptionist starting from the period 12th January
2024. You shall report to duty on 12th January 2024.

Probation & Salary Allowance:
The first three months of work is considered as the probationary period.
During the probationary period you can be terminated in case we find you unsuitable 
for the assigned role.
You shall receive a salary of 8000/- per month. 

Duty Hours & Responsibilities
Duty hours must be strictly followed. In addition, on rare occasions, if the situation 
demands you must extend your duty hours till the work is completed.
Working hours: 5:00 PM to 9:30 PM, 6 days a week.
Always share official clinic phone numbers with vendors & clients who wish to 
contact for further queries.

Leave Policies:

You are entitled to one weekly-off on a weekday. You are also entitled to one casual 
leave per month.
In case you avail leave more than your entitlement, it will be considered as Leave 

without pay.



 

 

 Two festival leaves will be given in a year. These floating/festival holidays need to be 
requested from the management priorly 

 Leave application must be made at least 3 days prior to the leave and must be 
informed to the clinic management for the same. 

 In case of long leaves, you need to inform at least 1 week prior to the clinic 
management. 
 

Conflict of Interest: 
 You are strictly not allowed to copy any client details 
 You are not allowed to share your personal phone number with clients. 

 
Confidentiality: 

 You shall not disclose any confidential information concerning financial affairs, 
accounts, business plans, operational procedures, trade secrets, meetings, transactions 
or affairs of the clinic or of the customers whether you are still under the employment 
of this clinic or not. 

 
Notice of Termination: 

 If you wish to resign from the Clinic, you are required to give us one-month prior 
-of. 

 After the probation period, in case we wish to terminate you, we can do so with a 15 
 

 
We are sure you will find your association with our esteemed clinic rewarding and 
satisfying. We sincerely hope that your association with our clinic will be of benefit to 
the clinic, our clients & to your professional growth. 
 
If you are acceptable to the above terms and conditions, please sign and return a copy of 
this offer letter. 
 
 
 
 
 

    SIGNATURE OF THE EMPLOYEE 
 

PS: You are expected to submit a copy of the following documents: 1. Degree Certificate  2. Aadhar Card 3. Pan Card 
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