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VidyaVihar, 25/1,17""Main, Il Block, Rajajinagar, Bangalore-560 010

ESS LAN

NAME OF THE FACULTY: Poornima G M DEPARTMENT: Commerce & Management
ACADEMIC YEAR:2020-21 SEMESTER: Odd Sem
PROGRAMME: V Sem B. Com (A+B) PROGRAMME CODE:
SUBJECT: International Financial Reporting Standards SUBJECT CODE:

COURSE OBJECTIVES | COURSE OUTCOME
(Objective is to understand the Indian Accounting standard and !Studems able to get difference between AS and Ind AS and its

g

usage of these Ind AS in financial reporting. ‘implication in Financial Reporting.

RECOMMENDED BOOKS ' EVALUATION PLAN _
# IFRS-Student Study Guide — [SDC | ] .
« IFRS concept and applications by Kamal Garg |-‘,0 Marks (Theory) + 30 Marks (Internal Assessment)
» Mariyvappa B & other: s
L A:»f:mappa-u " B30 Marks (IA) = 10 marks for 1* Test

Csme . 10 marks for 2™ Test

#» ICAl-Financial Reporting Book |

o ICAl-Guidlines ?1.'; I;‘;“!Ls. tt-:‘nr .~\::s1g1lxmem
L Srihari & others | - arks for attendance



()%

SL

NO

MONTH ‘ uNITS | ToPICS " T METHODOLOGY | MODULE NO OF HOURS | STATUS
OUTCOME I |
— i — - Prescribed| Taken
| S — b B Completed
September Unit-I:  |International Financial PPT, Pdf, Online class|Enable the students to|5 p
Internatio Reporting Standards: Meaning distinguish between
Inal of IFRS - relevance of IFRS to Accounting Standards
[Financial [India; merits and limitations of land IFRS. Also Study
Reporting [[FRS; process of setting IFRS$- the List of
Standards Practical challenges in ' International
implementing IFRS; a brief IAccounting standards.
theoretical study of
[International financial reporting
standards (IFRS) 1 - 15 - List
lof International accounting ‘
) istandards issued by IASB. | | |
September Unit —11: |Accounting for Assets andPPT, Pdf, Online c]ass}strengﬁhen the 25 28 Completed
10 October

October &  Upit-111:

January

g for for  Investment  properties,
Assets and (Government grants, borrowing
Liabilities costs.

share

Accountin Liabilities Recognition crilerie]

Construction comracts,‘

based payments,
Provisions, Contingent
liabilities  and Cantingeml

assets, Events occurring aften
the reporting period (Only‘
Theory).  Recognition  and
measurement for property plant
and  equipment.  Intangible
assets, Inventories, Leases and
[mpairment,  Accounting  for
Income tax, Employee hcnclilx.|
- Simple problems.
Presentation ol
PresentatioStatements:  Outline — for
nof preparation of
Financial statements
Statements|linancial

financial
Statement ol
|sur>iliun'_!

Financiall ccturing and Chalk
thed: Board

students in
‘recngnition criteria’s |
\Assets & Liabilities
land calculation of |
value of Assets and
ILiabilities. |

| |

|
[prepare new format of]
linancial statements |
i;is per IFRS, |
| |

L -
Students are able to 8

ompleted




Comprehensive

income|
statement;

_ Statement of
changes in equity (SOCE), IAS
18 — Revenue, Elements of

financial = statements as per|
IFRS - Non-current assets;
current  assets; equity; non-
current liability; current

liability; revenue; cost of sales;
distribution

costs;|
administrative expenses;
financial  costs — profits
attributable  to  owners  of

controlling interest and non-
controlling interest — Practical

problems on each element. | ae o
104 Hanuary to [Unit—TV: |Accounts of Groups: ConceptLecturing and Chalk (Students are easily |12 15 Completed
[February  |Accounts of group -~  need for& Board Examine the | |
‘ of Groups _Eonsolidated financial procedure for entities |
[ statements - Preparation of consolidated [
' consolidated financial accounting treatment
statements — Procedure for the in Financial position I
‘ preparation of consolidated tatement. | |
financial position statement - F |
treatment of pre-acquisition
profit; goodwill arising on ‘ |
consolidation;  on-controlling |
‘ interests at fair value — Practical ‘
roblems. ) ] l ‘ || L
105 [February Unit—V: |Disclosure Standards Related Lecturing and Chalk Ftudenls_ recognize 6 6 Completed
' Disclosure |party disclosure, Earnings per& Board the specified | .
Standards [share, Interim financial disclosure standards
reporting, Insurance contracts, in financial statement |
Operating segments. (Theory

|‘Un|y].

I\\ hich helps in
reporting of the |I
entity,




LESSON

NAME OF THE | ' ; ~

FACULTY: Poornima G M DEPARTMENT: Commerce & Management
ACADEMIC YEAR:2020-21 SEMESTER: Odd Sem
PROGRAMME: | Sem BBA PROGRAMME CODE:

SUBJECT: Corporate Administration SUBJECT CODE:

COURSE OBJECTIVES “COURSE OUTCOME

Students are able to understand the company formation and meetinus that
ducting in company also procedure for winding up comparn}

To familiarize the students with the existing Company Law and

Administration lare coni
RECOMMENDED BOOKS EVALUATION PLAN
70 Marks ( Theory) = 30 Marks (Internal Assessment)
« H.R.Appannaiah
e CA G.5ekar 10 Marks (1A) 10 marks for 1 Test
e 1CAl-Corporate Law book [ marks tor 2™ Test
03 marks tor Assignment

K.C.Garg
03 Marks tor attendance




sL
NO

MONTH | UNITS | TOPICS ~ METHODOLOGY
j\'cplcmhcr il.ll\n:l" I Meaning and Definition — Features [Online class - PPT
INTRODUC |- Steps in formation of Joint Stock
FIONTO  (Company, High Lights of

September
and October

COMPANY

Unit 2:
FORMATI
ON OF A
COMPANY

ICompanies Act 2013 - Kinds of
Companies — One Person
Company, Private Company,
Public Company, Company limited
by Guarantee, Company limited by
Shares, Holding Company,
Subsidiary Company, Government
Company, Associate Company,
Small Company. Foreign
Company, Global Company, Body
ol Corporate, Listed Company
Meaning only) )
Promotion  Stage-Meaning
Promoter, Position ol Promoter
und  Functions ol Promoter,
[ncorporation Stage ~meaning and
contents  of - Memorandum ol
Association  and  Articles ol
Association,  Dillerence  belween
Memorandum ol Association and
[Articles of Association, Certilicale
ol Incorporation;  Subseription
Stage — meaning and contents ol
Prospectus, Stalement i licu ol
Prospects and - Book  Building;
Commencement Slupe
Documents (o be Biled,  e-liling,
Iepistiar ul Companies,
Certilicate o Commeneement ol

oflOnline class - PPT

Business,

| OUTCOME

| MODULE NO OF HOURS

STATUS

Prescribed| Taken

" IStudents able to

understand basics
lof Company & its
types with
structure.

Students will get to
know how the
company is going
Lo form and its
procedure

08 10

15

12

'__wmp!et:;cr

completed




el

3 October & Uit b oee—e—me———
November |COMPANY E?I:agizd;n?)gigggr F::frlfg;:w':'imt nline classi- PPT Etz;dents ; JIO ||| I —l'C_mﬂhEt_ed .
APMINIST Dircctors, ~Company  Secretary, il called s KMP. | I |
RATION CI_'llef Financial Officer, Resident nd their roles and | | |
Dlrf:f:tor, [ndependent  Director; responsibilities | | | |
Aud_ltors—Appainlment, Powers with their duties, | | || '
Duties  and  Responsibilities: | | |
Managing Director-Appointment, } | [ |
Powers, Duties and | |
Responsibilities; Audit Committee | |
CSR  Committee; Compan | |
Secretary - Meaning, Types, | |
Qualification, Appointment, |
osition. Rights, Duties, Liabilitie | |
L | nd Removal or dismissal. j | l
1 December & [Unit 4: ﬁorporate Meetings - Types oﬂOnIine class — Students will able |12 10 Completed
January ICORPORA Meetings, Annual GeneralPPT,PDF and chalk &-lm identify the
TE |Meeting, Extraordinary General| oard types of meeting
i’MEETINGS leetings, Board Meeting; land procedure to
Requisites of a wvalid meeting;| fconduct meeting.
lresolutions and kinds of resolution;
| reparation Agenda and minutes. | | 5
5 January [Unit 5: RIeaning — Modes of Winding upJPPT and Chalk & LStudems learn how 8 7 Completed
WINDING (Official Liquidator-Powers andBoard o close company
[UP OF Duties; Consequences of Windinﬁ and its
PANIEup. [circumstances to
g T ANIE? | B .
6 [February IUnit 6: CSR Meaning of CSR, Scope for CSRJPPT and Chalk &  [Students learn 5 3 Completed
|LEGISLATIL/\C[ivili|:s under schedule VIl ofBoard _l\\hut are the
[ [ON IN he  Companies  Act, 20|3.| pompanies i |
| INDIA [Provisions of CSR mandate. | il'ﬁ"i[;\imstrlchmr
CSR and what are
| | | fits activities.
| I | E )
Principal

MES Institute of Manaoameni

Rai

i




NAME OF THE FACULTY: Mrs NALINI N
ACADEMIC YEAR: 2020-21
PROGRAMME: Il SEM BBA

SUBJECT: CORPORATE COMNMUNICATION|

COURSE OBJECTIVE

To enable the students to understand the «ba

commumeation at different levels ol an orgamzatio
To enhance histenmg, note takang and proscnis

To huild communication skills among the stud

Platforms.

To build Business Correspondence Skalls o

RECOMMENDED REFERENCE BOORS
C.S. Raydu, Corporate Communication, HI’H

Rai & Rai, Business Communication, HPH

S.P. Sharman, Bhavani.H, Corporate Communication, VBH

DEPARTMENT: Department of C ommerce and management
SEMESTER: ODD Sem
PROGRAMME CODE:

SURIECT CODE:

COURSE OUTCOME

tdving the subject students were able to understand the

sorate shills required for modern corporate win Il

EVALUATION PLAN

| assessment marks allotted is 30, The A is calculated

intcmal assch

i
don

o Twointernal test marks
o Antendance

l Ma \
o Assignment (creating the Database of any urE, 1 flog \“-.
Presentation of topics assigned to each student using PT"F 2,



_ . B | | MoDULE NO OF HOURS
MONTH UNITS TOPICS | METHODOLOGY ——————— STATUS
: ‘ OUTCOME | PRESCRIBED | TAKEN
Introduction - Meaning of | -
Communication; Purpose or Objectives |
of Communication; Process or Stages of ‘
Communication; Principles of Effective Students were
UNITL: Communication; Barriers to Effective ‘ able to
LY FUNDAMENTALS Commum_catl_on; T\,rpes_of | CHALK AND ‘ understanq the 10
2020 oF Communication (Meaning & Features)— .| BOARD concept of 08 Hrs bois COMPLETED
COMMUNICATION Interpersonal, Intrapersonal, Internal, METHOD ‘ communication ‘
External, Upward, Downward, Lateral, and its
One-way, Two-way, Formal & Informal, | importance ‘
Cross Cultural Communication; Scope of |
Communication; Limitations of | ‘
Communication y |
Reading skills — Meaning; Importance of | | ‘
Reading Skills; Reading comprehension | |
skills — Literal, Evaluative, Inferential; | | |
Types of Reading Technigues —
Skimming, Scanning, Intensive, Extensive | Students were | |
and Guidelines for improving Reading CHALK AND | abléto | |
ONIT % Skills. Listening 5_k||1s_—Mean|ng; BOARD s | | , |
Ang 2000 | cOMMUNICATIGN | (iRartance of UEning Troe o METHOD | different skills | 14Hrs -2 COMPLETED |
= SKILLS listening [I‘-.fleafnlng and BET‘IEfI(S of eth And practical | needed for ; hours |
type of Listening) — Attentive, Reflective, 2 5
Discriminative, Comprehension, Critical, ASSIgNIEE | eorporate, | | '
Biased, Evaluative, Appreciative, | communication | | |
Sympathetic & Empathetic; Barriers to — ' | |
listening; Overcoming barriers to ' .y ) ||
listening Note taking skills — Meaning; | e Y |
Importance of note taking; Methods of | b %




e

Sept2020

UNIT 3:
COMMUNICATION
IMEDIA AND
PLATFORM

_'|_note making — Qutline Method, Cornell

Method, Mapping Method, Charting

| Method, Box & Bullet Method. |
Presentation <kills — Meaning of |
Presentation in Business
Communication; Importance of |

| Presentation Skill in Business; Types of |
Presentations (Meaning, Pros & Cons of |
each type) — Informative, Instructional,
Progress Reporting, persuasive, Decision

ma@g,_Fro_b_lm Solving

| Communication mMedia/Channel —

Meaning; Role of Communication |
Channel; Types of Comm unication

| Medium: (a) Physical Media - Meaning, i

Types — Large Meeting, Department

Meeting, Up close and Personal

(Exclusive Meeting), Video Conference,

Viral Communication or Word of Mouth

(b) Mechanical Media — Meaning, Types

— Email, Weekly Letters/ news Letters,

| personal letters, Bill Boards, Intranet,
Magazines/Papers, $M5, Social Media (c)
push and Pull Channels = Meaning and
Features. Communication platform -

| Internal & External Platforms — Meaning
and impartance Internal communication
platforms — Intranet, Bloposphere,
Portals, You tube, Google Hangouts,
Skype, Webcasts and Zoom. External
Communication Platforms Corporate
Website, Face book, Twitter, Linkedin,
You tube Accounts, Lor porate Blog
(Fach of the types only Meaning and

| Importance 1o Ise discussed)

| CHALK AND

MBI

| Students could |

understand the
BOARD channels of | 12 Hrs
METHOD | communication | i

and medium ol |
communication |

Interactive Sess10N

14
hours

|



T

Oct 2020

UNIT 4:
COMMUNICATION
ETHICS

Introduction - Meaning; Importance of
ethical communication; Ethical
perspectives — Religious, Economic,
Legal, Utilitarian, Universalistic,
Humanistic, Dialogic, Situational
perspectives. Ethical issues in business
communication — Honesty, Respect,
Sensitivity to Cultural Differences Ethical
dilemmas involved in business
communication — Secrecy, Whistle
blowing, Rumors & Gossip, Lying,
Ambiguity

CHALK AND
BOARD
METHOD

OCT2020

UNIT 5: BUSINESS
CORRESPONDENCE

Business Letters — I\;I'emmp'om nce
and Advantages of Business Letters;
Letter components and Layout. Types of
Business Letters — (a) Letters of Inquiries
— Meaning; Forms of Inquiry Letters and
Content (b} Replies to Inquiries -
Meaning; Contents (c) Orders -
Meaning; Contents (d) Complaints &
Adjustment Letters — Meaning &
Contents (e) Collection Letters -
Meaning; Purpose and Different stages
of Collection Writing.

CHALK AND
BOARD
METHOD

Students were
able to ‘
understand the
values of

cthical
communication

10hours

Students learnt
the difterent
types ol letters
used in
business
communication

12Hrs

[ 10
| hours

11
| hours

CONMPLETED

COMPLETED




NAME OF THE FACULTY:Mrs NALINI N DEPARTMENT: Department of Commerce and management
ACADEMIC YEAR: 2020-21 SEMESTER: ODD Sem
PROGRAMME:BCOM (A+B) PROGRAMME CODE:

SUBJECT: INDIAN FINANCIAL INSTITUTIONS AND MARKETS SUBJECT CODE:

'COURSE OBJECTIVE ~  COURSE OUTCOME

By conducting tmraclical session to the students they able o |
analyze the importance of information Technology by doing
practically and implement in their professionals in future.

To make the students understand the computer applicali-on in’
[ various business activities and its processing. It provides
sufficient support for real business world information through
various computer applicationsinformation Systems using MS

| EXCEL

|

" RECOMMENDED REFERENCE BOOKS | EVALUATION PLAN

msanth Desai: The Indian Financial System, HPH Internal assessment marks allotted is 30. The IA is calculated
based on

| E Gordon & K Natarajan: Financial Markets & Services, HPH
| A Datta; Indian Financial System, Excel Book * Two internal test marks
| s Attendance
¢ Assignment (creating the Database of any organisation)
Presentation of topics assigned to each student using PPT




e D Sy
\ o e e —[ i o STATUS |
MO P N ol
| NTH | UNITS TOPICS METHODOLOGY | MODULE OUT coik__ iﬁ@ TAKEN
|. | g:‘éllééogy“} Meaning, Funclif)ns. Struclure, gEkISgES Students able to |
| 3/9/20- INDIAN Clmnpnnems — Financial Assets, understand the )
| 1710120 | EINANCIAL Financial Institutions, Financial concept and 8 hours 14 hours COMPLETED
SYSTEM Markets, Financial Services fl‘ﬂmtwf{l‘k Of'
Indian Financial ‘
| System :
ONLINE
BANKING INSTITUTION, CLASSES Students
20M1020= | 45 cropiny Commercial Banks — Meaning, understood the
1/12/20 :"ml “'t 12 Definition, Classification, Role Saupepl Q.r 12 hours 18 hours | COMPLETED
1ours) : commercial bank :
and Functions, Investment Norms S
functioning and
investment norms
REGULATORY ONLINE -
| INSTITUTIONS CLASSES Students were
| abele to understand
Reserve Bank of India - the need of
2/12/20- Objectives, Functions & regulation in 9 hours of
29/12/20  Unit 3: (12 Hrs.) | Monetary Policy — Credit Control maintaining the 12 hours class COMPLETED
Methods Securities Exchange transparency in
Board of India — Objectives, dealing financial ‘
Functions & Powers activities in the -
markets




| 31/12/20-

|| 22/1/21

23/1/21-
8/2/21

| Unit 4: 10 Hrs

| Unit §: 14 Hrs. ‘

NON-BANKING FINANCIAL

INSTITUTIONS Meaning,

| Functions of IFCI, SFCs, IDBI,

EXIM Bank, Mutual Funds,
Payment Banks

FINANCIAL MARKETS

Money Market — Meaning &
Functions. Capital Market -
Meaning, Types — Primary
Market, Secondary Market Stock
Exchange — Meaning, Features,
Functions, Regulatory Framework
—~ NSE, BSE, OTCEL Meaning of
important terms - online trading,
stock brokers, insider trading,
speculation, short selling in trade.

CHALK AND
BOARD
METHOD

Group discussions
| on the role of non
banking financial
institutions

CHALK AND
BOARD
METHOD

Mock trading,
presentations on
NSE and BSE and
trading system

—

‘ Students were able
| to understand the

difference between
| DFI and non DF1

10 hours

Students were
given an in-depth
knowledge
regarding stock
trading activity and
their importance in
Indian financial

14 hours

followed in Tndia

markets

| 13 hours COMPLETED
|
i

) : )
12 hours | o\ pLETED
of class




imerce and management

NAME OF THE FACULTY: Mrs NALININ DEI’ARTMENT: Dcpartmcnt of Con

ACADEMIC YEAR: 2020-21 SEMESTER: ODD Sem

PROGRAMME: V SEM BBA PROGRAMME CODE:

SUBJECT: FINANCIAL MARKETS AND SERVICES - .SUBJECT CODE:
— _—_(:BﬂfschBTﬂﬁﬁE________*l’ = ___CT)EESTE_O_[TT_CT)F‘I_E_;__—_—_—;

| The nbj_ocﬁ\; is to familiarize the students ;@TTEI(E;)rTaI_aKd_‘ _Aﬁc;?tid_yi;g_ the s_uai;c?studeﬁ;;ere ﬁble_to—u_n:la's_.tglﬁ 1
) the financial markets and financial system of India.

Modem Financial Services. ) |

T - "E\TEL_UKT_I_EFCAN__"_“—_ B
EC GaEion&‘K_@Ta?aj}rﬁi_niﬁﬁl_m_aaﬁcas_si Services, APH. 2. {ntomal assessment ~—arks allotted is 30. The 1A 1
Financial Markets & Financial Services . | based on |

i

~ RECOMMENDED REFERENCE BOOKS

1S cuEulateE

Vasant Desal :

Himalaya Publishing House | .
e Tuwo internal test marks |
V.A. Avadhani © Financial Qervices 1n India, HPH. | e Aftendance [
| e Assignment (creating the Database of any organisation) |

| Presentation ol topics assigned o each student using PPT

P
j..:"'fr/ ;
\ \

A



| - N TN
|
\ MONTH | UNITS 'I

| NO J
| | i TOPICS | METHODOLOGY | eoilo: B POOEAEES 1 swus
- b . - i | PRESCRIBED | TAKEN
| Primary Market - Meaning— - | - | I | i
\ | Features - Players of Primary | | |
| | Market — Instruments in i | | |
| | Primary Market (Names) — | | '| I|
| | Procedure for issuing Equity | | | [ '
| shares and Debentures - SEBI | , L | |
guidelines towards the issue of Students | |
Equity Shares and Debentures - | were able to | || : \
7 sent Unit 1 Merits and Demerits of Primary " understand
J0%0% | FINANCIAL Murieels. SnGiidiy A e Camn | |iswe s 14| compLETED
11/11/2020 | MARKETS 12 Hrs I;""“‘“_?“g‘s"“‘“}"“‘ | METHOD of financial | ‘h"””‘
unctions — Trading and | system and
Settlement System ol Stock | financial |
Exchange Transactions - | markets ‘
Players in the Stock Market - |
Merits and Demerits of Stock \ | \
Markets — Reforms in Stock |
Market — OTCEI and NSE - | |
Origin — Function - Merits — L |
Investment & Finance | Ttisidiinter | |
Unit 2: NON- Companies - Merchant Banks - CHALK AND | helped the |
13" Nov | BANKING e Purclisse Finanoe - Loasé ‘ BOARD students to .
202010 9" | FINANCIAL : i . METHOD understand | 10 Hrs b | COMFLETED
2020 %0 | INTERMEDIARIES | iomeure Captel g And practical the concept
2 Venture Capital Funds and assignments of financial
12 Hrs J_chtoring ‘ l services i

~nl




Students
N Objectives ol SEBI - were able to ‘
14" Dec Organization - Functions and CHALK AND understand b
2020 to . . Functioning of SEBI - Powers BOARD the role of PLETED
3: SE & 12 Hrs COMPLE
1" Unit 3: SEBLI0H™S | | SER] - Role of SEBI in METHOD | SEBlas hours
Jan 2021 marketing of Securities and Interactive session | regulatory
Protection of Investor Interest. body in the
stock market.. |
Concept of Mutual Funds - This unit
Growth ol Mutual Funds in helped the
18" Jan India - Mutual Fund Schemes — | CHALK AND students to
2021 10 Unit 4: MUTUAL Money Market Mutual Funds— | BOARD understand
- : 4h COMPLETED
21" Jan FUNDS 12Hrs Private Sector Mutual Funds — | METHOD . the various # howes v
‘ 2021 Evaluation of the performance innovative
of Mutual Funds — Functioning | method of
| of Mutual Funds in India. investments
| : .
. Personalized Banking — ATM — | Students |
Tele- ing & E-b ing -
'23%an | Unit 5: RECENT dobarkivg & E-banking = | oparp anp:  [Merctbleto | 1t
: Credit & Debit Card - understand hours
2021 o TRENDS IN C | BOARD 5
17"feh FINANCIAL Customization of Investment | METHOD the concept | 12\Hrs and COMPLETED
2021 SERVICES 10 Hrs  Portfolio - Financial Advisors. of e-cash revision
payment classes
| systems
L
principal
MES Institute of Management

+: pannaiore-560 810



NAME OF THE FACULTY: SmtDivyashreeD V
ACADEMIC YEAR: 2019-2020

PROGRAMME:BBA

SUBJECT: Computer application in Business

COURSE OBJECTIVE
To make the students understand the computer
various business activitics and its processing. It provides

sufficient support for real business world information through
various computer applications

RECOMMENDED REFERENCE BOOKS

LI Sadai_.,opan Emup:m, resource planning (ERP), Tata
McGraw Hill

e S.P. Rajagopal, Computer Appllcnuon in Business

e (C.S.V.Murthy: Management Information. HPH

e M. Suman Computer Application Business, VBH

ipplication in

DEPARTMENT: Department of Commerce and management

SEMESTER: ODD Sem
PROGRAMME CODE:C26

SUBJECT CODE:

COURSE OUTCOME
By conducting the practical session to the students they able (o
analyse the importance ol information Technology by doing
practically and implement in their professionals in luture.

EVALUATION PLAN
Internal assessment marks allotted is 30. The 1A is calculated |
bascd on
=  Two internal test marks
* Attendance
* Assignment (creating the Database of any organisation)

| Presentation of topics assigned to each student using PPT




September

UNITS

Introduction

TOPICS
System: components
. characteristics,
types
Data and
information

October

10
nformation « Information system:
syslem characteristics.
resources
e BIS: Resources,
application |
e MSS
o TPS
Types of =
information o 'DSS
« ES
« EIS

Data base
November& | . 20ement
December 2

system

Database system
Views ol data
Data models
Database language

Datahase users
Application

METHODOLOGY

Interactive Session and
Group discussion and
Lecture method

Interactive Session and
Group discussion and
Lecture method

Interactive Session and
Group discussion and
Lecture method

Students were able
to understand the
presence ol data
and its processing
to form information

Students were able
to know the
application of
information system
at various levels in
different system

Students able to
understand the use
and importimee of
DBMS in Modern
world and its
application

MODULE QUTCOME

N0 OF HOURS
| STATUS
PRESCRIBED | TAKEN S
[Ohrs 8 hrs Completed
15hrs 16hrs Completed
‘ 15 hrs 16hrs | Completed




‘ I e MS word |
: ‘ o MS excel |

, e Ms |1chrlptlim | | Students able 1o

| MS office o Tally version _ . | practically know to

JAnuary and ‘ and ‘ e Features and | l_’rucllcul BEAION:In access the software | 20hrs 19h Completed
i February i J‘\L‘IL'nul.lllng aflvumagc:‘ . [ Computer lahoratory | add understand its

| | soltware e Company creation processing mode
| | o Vouchers ad types .
| | o ledpers | |
| o reports

t p—‘ﬂd— S
__,/_'J T >

Principal
MES Inatit Fanman)



MES INSTITUTE 2. OF MANAGEMENT

VidyaVihar, 25/1,17"Main, I1 Block, Rajajinagar, Bangalore-560 010

LESSON PLAN
NAME OF THE FACULTY:SmtDivyashreeD VDEPARTMENT: Department of Commerce and |m||m:.:emr_.'|ll
ACADEMIC YEAR:2020-2021 SEMESTER: ODD Sem
PROGRAMMIE: BCOM and BBA PROGRAMME CODE:C1 (BCOM), BI(BBA)

SUBJECT:Science and Society SUBJECT CODE:

COURSE OBJECTIVE COURSE OUTCOME

To make the students understand the basic concepts of science | By the interactive sessions, diagram, and illustrations students

were familiarized with the concepts of Science and society
relationship and development of Scicnce technologics

and  socicty  with  their interrelationship,  various  scientilic

| technologics by studying history and evolution.

' EVALUATION PLAN ]

RECOMMENDED REFERENCE BOOKS
e Biswas, Arun Kumar (Hdited), 2001, History, Science | Internal assessment marks allotted is 30. The 1A is calculated
and Society in the Indian Context @ A Collection of | based on

Papers, The Asiatic Socicty, xv, 474 p, [ISBN e T'wointernal test marks

K172361033, o Aldlendance

Russell, B, (1985), The Impact ol Science on Society, o Assignment (. Mini report on Topics assigned to cach

Psychology Press. students)
| o Stanford Encyclopedia of Philosophy: Helen Longino's o Viva e
“The Social  Dimensions ol Scientilic Knowledpe” mc-"ﬂ',j}‘}\
(HTML) www.htip:/plato.stanford edu/entries/scientilic- s \§ Y

knowledge-social/




MONTH LINITS

T
|

| Sep and Introduction

TOrIes

History of science
Maodern seience and
scientific Method

o Science cultures

e Science and
technology(LAZER,
MICROSCOPE,PHOTONI

Discovery of antibiotics

e Chemicals and polymers

OUTCOME

MODULL {
MIETHODOLOGY )

Students were
ahle to know
various

|

Interactive Session and I astronomical
changes and

science |
tcchnologies and

| their uses Lo

| public ]

~ | Students known to |
differentiate

| between the

| various science

| fields like

| chemistry and

| biology with new
inventions and
uses i modemn

Group discussion with
Videos and chart |

Interactive Session and
Group discussion with ' Shrs

Videos and chart

PRESCRIBID

NO OF HOURS |

N

STAlS

[
|

TAKEN ’

Completed |

l

12 hrs ]

8hrs

| world
' Students known to

Octoher 10 Science |
|
Cs) |
| | e Science policy
[
e Theory of evolution
A Modemn y
November : .
nd science and . So 3 et j
its impact 0 aps and detergents
December %
sociely £
¢ Revision
e Smart materials
Modern :
) Nanotechnology
ol science and Mot g
. E 1ts impact o Momie energy
Space science

society

|

differentiate
between the
vanous scrence
fields like
chemistry and
biology with new

Interactive Session and
Group discussion with
Videos and chart

Shrs

mventions and
uses i modemn

waorld

9hrs Completed

Dol



| Students able to

| e

Videos and chart

| February | livelihood
|

|
| [

the cconomic
growth on India
and world

Green revolution
Energy resources

| e Agricultural revolution | know the ,
I 1 1 - r 4 ' *
| lanuary | Science. life | lndLllsn'mI w‘l(?imm" Interactive Session and | ;F \l{c}l::lt:zlul::‘l.‘t - 5
|'and | and = White revolution Group discussion with tetd ofiscien 13 s (lhes | Completed
' e Information revolution and ils impact on |

L]

.




-ce and management
NAME OF THE FACULTY: SmtDivyashreeD V DEPARTMENT: Department of Commerce an g

ACADEMIC YEAR: 2019-2020 SEMESTER: ODD Sem
PROGRAMME: BCOM PROGRAMME CODE:

SUBJECT: BUSINESS DATA ANALYSIS SUBJECT CODE:

COURSE OUTCOME
| By the interactive sessions and illustrations of life experience
day to day students were able to recognize the importance and
value of statistical thinking, training, and approach to problem
solving, on a diverse variety of disciplines. They were familiar
with a variety of examples where statistics helps accurately
explain abstract or physical phenomena. Students can recognize
and appreciate the connections between theory and applications

of statistical sources.

COURSE OBJECTIVE

To make the students understand the ability to perform complex
data management and analysis, how to apply linear, nonlinecar
and generalized linear models, understanding of how to design
experiments and surveys for efficiency. It provides knowledge of
, classical and repeated measures multivariate methods and
' computational techniques.

EVALUATION PLAN

Internal assessment marks allotted is 30. The 1A is calculated

based on
e Two internal test marks

" RECOMMENDED REFERENCE BOOKS

Rai & Rai Business Communication, HPH
S.P. Sharman, Bhavani H. — Corporate Communication,

VBH
‘ ¢ K. Venkataramana, Corporate Communication, SHBP. e Attendance
e V.N. Ahuja.: The World’s Famous Speeches e Assignment (Problems of all previous year question

‘ paper)
e Unit Test on Chapter wise




Unit 1:
September

Tabulation

Unit 2:
Measures of
Central
Tendency ang
ispersion

October

Unit 2;
Measures of
November | Central
Tendency and
Dispersion

Central
December Tendency and
Dispersion

Introd uction 1o

[ 7 Unit 2:
| Measures of

[
Topics METHODOLOGY
* Introduction
* Collection of Datg Problem solving
* Classification technique with Interactive
*  Tabulation online Session through
L]

Diagrammaric
Presentation

*  Measures of
Central tendency

*  Mecan

*  Median

* Maode

*  Mecasures of
Dispersion

*  Mecasure of
Skewness

* coefficient of

Variation

using MS word and PPT

Problem sol ing
technique with Interactive
onhine Session through
using MS word and PpT

Problem solving ,'
technique with Interactive .'
online Session through |
using MS word and pp1

|I Problem solving

| technique with Interactive
 online Sessjon through

| using MS word and PPT

MODULE OUTCOME

r

PRESCRIBED | ARy

NO OF HOURS

STATT s

Thrs Completed

I8hrs Completed

8hrs | ‘ Completed




Unit 3: Correlation Problem solving
Decemibiei | Coivelation Rank Correlation (echnique with Interactive 18l
gnd teurassion Regression online Session through "
N Analysis using MS word and PPT
Unit 4: Trend values using Prohljlu.'::m 50*?"']“8 L
January Ui gitien Least squate technique W:lt 1 Interactive 6 ki
RREIETE meiliod offline Session and :
i Lecture method
One missing
Unit 5: variable Probl Ivi
' Interpolation Two missing e, Some :
g technique with Interactive
February | and variables , : 10 hrs
' . T N offline Session and =
p Agwtoqs . Lecture method
vancing
Differences
. : 1l _
February Fractiol Sl All five units 6 hrs
- Development
|

Prnincipal

-3 1nstitute of Management
1xiaiinaqar, Bi.'_'-“‘,l;'1!‘0‘.e'560 01f



MESINSTITUTE <% OFMANAGEMENT

VidyaVihar,ZS/l,17'"Main,|lBIock,Rajajinagar,Banganre-SGOOlD

LESSONPLAN
NAMEOFTHEFACULTY: Poornima GM DEPARTMENT: Commerce & Management
ACADEMICYEAR:2020-21 SEMESTER: Odd Sem
PROGRAMME: V Sem B. Com (A+B) PROGRAMMECODE:
SUBJECT: International Financial Reporting Standards SUBJECTCODE:

~ COURSEOBJECTIVES COURSEOUTCOME

Students able to get difference between AS and Ind AS and its

' Objective is to understand the Indian Accounting standard and usage of
implication in Financial Reporting.

these Ind AS in financial reporting.

RECOMMENDEDBOOKS | EVALUATIONPLAN

e [FRS-Student Study Guide — ISDC 70 Marks (Theory) + 30 Marks (Internal Assessment)

IFRS concept and applicationsby Kamal Garg ‘
30 Marks (IA) = 10 marks for 1* Test

e Marivappa B & others Y
e Dr. Aswathappa: tl'){‘} maltS f‘orzx Test [

IC Al-Financial Reporting Book D marks oF SS1gnmen
nenos A 0S5 Marks for attendance

ICAI-Guidlines
e Srihari& others




e

.

|

( SL | MONTH | UNITS TOPICS "METHODO MODULEO NOOFHOURS  STATUS
NO ‘ LOGY |UTCOME |
| ' e=———g— === . ' Prescribed Taken
| |
1 ISéj)lt:ﬂlhttf Unit- International Financial Reporting PPT, Pdf, Enable the S :5 .(,omphtul
{ I:Internation [Standards: Meaning of IFRS - ,'Oniinc class  students to | |' :
al Financial [relevance of IFRS to India: merits | lldis[inguish ,' ||' .;'
Reporting  fand limitations of IFRS; process of || between |' |' -
' Standards /scrting IFRS- Practical challenges in| Accounting || | ||
| ' implementing IFRS; a bricf [ Standards and | ,' |
| ; theoretical study of International I IFRS. Also Study| |' |'
’ financial reporting standards (IFRS} the List of | ' '
/ | 1 — 15 - List of International ||Intemal'i0nal || /
Jaccounting standards issucd by II Accounting
) / IASB. | istandards. } |
,02 ’September Unit - II: fAccountmlr for  Assets andPPT Pdf, strengthen the 25 FS |fC0mpleted .’
o October |Accounting [Liabilities Recognition criteria forOnline class  Istudents in | -'
| /' or Assets  [Investment properties. Government! |rec0gniti0r| | | I'I
and grants, borrowing costs, |criteria's Assets / ,'
| Liabilities  |Construction contracts, share busedl' |&-Liabilities and | / f
| | payments, Provisions, Comingenh calculation of | | ;
| | ' liabilities and Contingent aSbCfS value of Assets P |'
| ’ / hivents occurring after the IBpUI‘[lnL,| and Liabilities. | |,"/ l'
’ | period (Only Theory). Recobmtronl |.:- / |
| ' and measurement for property plant { “ |
| | and equipment, Intangible assets, EAN |
Inventories, Leases and Impairment.| [ ’
| 'Accountmg for  Income tax,i| | < }
‘ |Emp10yet, benefits. - Simple |' [ ||
_ IpJ ‘oblems. ) ,' || | i |
03 fOCtObCl & | IUmt III: Presentation of Filmncialchuturing and Students are able IIS 13 |'Completed
Presentation Statements: ~ Outline  for  theChalk & Board to prepare new | i |
s - format of _

anuary

f

|

of Financial |preparation of financial statements

L




iStatements Statement of financial position;

financial | '. [
[Comprehensi\re income statement; statements as per | i
Statement of changes in equity IFRS.
(SOCE), IAS 18 - Revenue | |
'|| i Elements of financial statements as '
ll . per IFRS — Non-current assets: ! ‘
[ current assets; equity; non- current '
| | liability; current liability; revenue;
'| cost of sales; distribution costs: |
' 'i administrative expenses; financial ' .
| | costs — profits attributable to owners| . |
' | of controlling interest and non-
\| controlling interest — Practical
| ; -problems on each element. . ‘ i _
04 January to Unit—IV:  Accounts of Groups: Concept ol'lLecturing and |Students are 12 15 Completed
I February Accounts of jgroup — need for consolidatedChalk & Board leasily Examine
! ‘Groups financial statements - Preparation of the procedure for
| ! consolidated financial statements 4 entities
| " Procedure for the preparation of consolidated
'. consolidated  financial  position accounting |
! statement - treatment of pre- treatment in '
acquisition profit; goodwill arising ;Financial position '
on consolidation; on-controlling statement. i '
interests at fair value — Practical |
problems. - B :
05 February Unit - V: Disclosure Standards Related partyLecturing and |Students 6 6 Completed
I ' Disclosure  (disclosure, Earnings per share,Chalk & Board recognize the ‘ o
: Standards |Interim financial reporting, specified
: Insurance  contracts,  Operating disclosure | '
i, segments. (Theory Only). standards in | |
financial el
statement which | - ‘ Rt
helps in reporting | | £\
i ' | of the entity. | |
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Academic Year :
Programme :

Subject : 553

LESSOR PLAN

Department : 383
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MESINSTITUTE OF MANAGEM

ARG NIET

NT

XSO N i, 10 Bk, o jinagar, Bangalore-5S60 010

LESSON PLAN

NAMEOPTHE bacnn iy

DEPARTMENT: Commerce & Management

ACADEMIC VEAR: 2020-21 e SEMESTER 1, V, (ODD SEMSETER)

PROGRAMME: BBA. B.Com,

PROGRAMME CODE

SURJECT: GST FM EM

SUBIECT CODE:

cor COURSE OUTCOME - |
FINANCIAL MANAGEMENT I'o understand the concept of financial management .weallh
The ohjective is to enable students 1o understand the basic maximizalion concepl and leverage aspects and source of funding and |
Loneepts of csposed to capital structure
i

mancial Management and the role of Financial Management in |
secision-making |
To understand the concepis of GST, terms used in GST Laws, GST |
models and the process of GST registration and filing, practical |
knowledge in input tax credit and to know various GST rates and items |
fexempted from GST and taxable items and process of computation of |
various GST calculation. B

To understand the concept of entrepreneur and how to start up small

scale industry and how to prepare the business plan and overcome the
industrial sickness.

Goods and Service Tav(GST): To impan students with
mnowledge on tax. types of tax and their modalities, 10 give
finsight on the laxes influencing a corporate entity — both direct
fand indirect and 10 arient the students on the procedures and
[formalivies 1o be adhered. with recard to tax matters
ENTREPRENEURIAL MANAGEMENT

The abjective is 1o enable studems 1o understand the basic

concepts of entrepreneurship and prepare business plan to start
& small industry

RECOMMENDED BOOKS EVALUATION PLAN [
1 SN Maheshwari. Financial Management, Sultan Chand -Learning confirmation evaluation through internal tests, assignment |
2.1 M Pandey. Financial Management. Vikas

Publication.(1)

|
3. Dr. V Rajeshkumar and Nagaraju V - Financial
management MH India

|
Goods and services tax Learning confirmation evaluation through internal tests, assignment —‘
1. Madhukar N Hiregange: Goods and Services Tax;
Wolters Kluwer ; |
2. All About GST: V.S Datey - Taxman's
3. Goods and services tax HPH

1. Vasant Desai: The D‘\,'nam_ics of Entrepreneurship
Development and Management, HPH

2. Anil Kumar : Small Business and Entreprencurship, 1K,
International

Learning confirmation evaluation through internal test. practical book |
assignment. ‘

3. 3. Rekha & Vibha — Entrepreneurial Management,
| VBH.
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I Management - :flpl"':_n:.:::;:_lcml e |
1imi FDecisions & e
I{::lc ol :l Ii'in‘:ml‘l:ﬂ Mgy munﬂgq n ) |
Fimancial Planmng - Steps managing l_h" itics |
Financial Planning — Principles ﬁ"j'::"::,::_lgﬂ"“w e,
ol Sound an o
Financial Planning - Factors !mpor{arzl decisions |
::::.ﬂncncing a sound financial }?:::;;g[(‘ji\uidcnd
PR decisions of the
company are
| highlighted._____ o7 Completed
2 Oct-nos Lan03 | Unit 3: FINANCING & [1ustration. Students will 14
: DIVIDEND DECISIONS discussion and | understand the
14 Hrs. leclure concepts of sources
Financing Decision: Sources gma‘nlce, I;:;r::cz:::ta]
of Long Term Finance — ecision
\{eani;l—g of Capital Structure, structurc anq
| Factors influencing dgl_crmmnte in
Capital Structure. Optimum dividend [fn.l;cy and
Capital Structure — EBIT. EPS types of dwu_iends
Analvsis, Leverages - ﬂﬂdb?EBI guideline
Problems. prodlems
Dividend Decision: Meaning
& Determinants of Dividend
Policy. Types of Dividends,
Bonus shares
(Meaning only). SEBI
| Guidelines on dividend
distribution. :
3. U Nov-jan | Unit 04 | Unit 4: INVESTMENT [lustration, Students will 16 12 completed
DECISION discussion and | understand
| 16 Hrs. lecture selection of assets
| Meaning and Scope of Capital : in which funds has
| Budgeting, Features & to be invested by a
Significance, firm by using
| Techniques: Payback Period, various methods
Accounting Rate of Return, Net problems
| Present Value, Internal Rate of
Return and profitability index.
-  |Problems | |
4 Janfeb | Unit05 | Unit 5: WORKING llustration, | Toknowthe |10 | 0g completed
‘ CAPITAL MANAGEMENT | discussion and concept of working
| 10 Irs. lecture capital and
Concept of Working Capital, components of
Significance of Adequute working capital and
| Waorking Cupital, Types of determinant of
| Warking Capital, working capital and
Problems of IExw.fss or how to estimate the
Inadequate Working Capital, working capital
Dclgrmmanls of Working problems
Capital, Sources of Working
Capital, Estimation of Working
Capital (Simple Problems),
e
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| wompleted

SL [ MONTH | UNITS TOPICS METHOD MODULE NO OF HOURS | STATUS |
NGO { | oLogy | OUTCOME
b= ! = = Prescribed | Taken
1 [ Sep=noy 1 ANTRODUCTION TO Lecture, Ta acquire the basic 08 15 Completed
GOODS AND SERVICES Blackboar | knowledge of tax. types
TAX (GST) Objectives and d of taxation in India. To
hasic scheme of GST. Meaning understand the concept
— Salient leatures of GST - of GST. ils
Subsuming of taxes — Benefits constitutional
of implementing GST - framework. GST
Constitutional amendments - Models, GST rates.
Structure of GST (Dual Model) Items exempted from |
—Central GST - State / Union GST.GST council its |
Territory GST — Integrated power and functions
| GST - GST Council: Structure,
Powers and Functions,
Provisions for amendments e Ie— S| S—
2 Nov-jan |2 GST ACTS: CGST Act, SGST | Black To understand the 08 20 Completed
Act (Kamataka State). 1GST board concept of GST,
Act 08 Hrs Salient features of | Lecture CGST,SGST. IGST. its
| CGST Act, SGST Act illustratio | constitutional
(Karnataka State), IGST Act- | n framework, types of
Meaning and Definition: supply, GST rates. ltems
| Aggregale tumover, exempted from GST.
Adjudicating authority, Agent. Familiarize the terms
Business, Capital goods, used in GST law Goods
Casual taxable person. and services, taxable
Composite supply, Mixed income. aggregate
supply, Exempt supply. wrnover. adjudicating
Outward supply, Principal autharity,place of
supply. Place of supply. business, manufacture,
Supplier, Goods, Input service input tax. input tax
distributor, Job work, credit, business.casual
Manufacture, Input tax, Input taxable person, laxable
\ax credit, Person, Place of person. none resident
business, Reverse charge, person, supplier place of
Works contract, Casual taxable business, export and
person, Non-resident person. import of goods and
Export of goods / services. services
Import of goods / services,
Intermediary, Location of
supplier of service, Location of
recipient of service. il I
3 Jan-fch |03 PROCEDURE AND LEVY Black To understand the 24 20 Completed
UNDER GST Registration board procedure for
under GST: Procedure for Lecture registration and filing of
registration, Persons liable for | Ilustratio | GST. and yo acquire the
registration, Persons not liable |m knowledge of input tax
for registration, Compulsory Exercise credit and its utilization
registration, Deemed and compute the taxable
registration, Special provisions liability
for Casual taxable persons and
e | Non-resident taxable persons. I e e
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& bnterprise — Punctions of

I ntreprene Rale of
Fotreprenenr for Feonomiy
Pevelopment - Faclors
mfluencing Fatrepr ship -
IPros and Cons of b 12 an ‘

Intreprencur - Differences

| between Manager and
Entreprencur — Qualities of an
Entreprencur - Typesof
Entrepreneurs.
Entreprencurship
Development- Need -

| Problems — National and State

SMALLSCALE | discussion and_ Meaning of $SI 10

INDUSTRIES 10 Hrs Small lecture
Scale Industries - Tiny
Industries - Ancillary Industries
- Cottage Industries —
Definition — Meaning - Produci
Range - Capital Investment -

| Ow nership Patterns -
Importance and Role played by

| SS1in the development of the
Indian Economy - Problems

| faced by S81's and the steps

| 1aken to solve the problems -

| Policies Governing SS1's

|

Preserilied
o Veder gl 1 12

EELTRETIRT
eIlrCprendr s
ertreprencirship
and ndities of
enlreprenenr [ypes
il problems Geed
I thein

various ownership
pattern role of SSI
in economic
development

Taken
4 | Completed

Completed |

3l

[ STARTING A SMALL | discussion and | How to start SSI 1o | 12

| INDUSTRY 12 Hrs Concept of | lecture

Business opportunity, scanning
| the environment for
opportunities, evaluation of
alternatives and sclection based
| on personal competencies. - An
| overview of the steps involved
in starting a business venture —
| Location, Clearances and
| Permits required, Formalities,
| Licensing and Registration
| Procedures - Assessment of the
| markel for the proposed project
| - Importance of financial,
technical and social feasibility
I of the project.

scan the
environment
opportunity and
various steps
involved to obtained
licence

11 completed |

jan

{ Unit 4

| PREPARING THE

BUSINESS PLAN (BP) 10 Hrs | lecture

Business Plan, Importance ol
BP, Preparation of BP, Typical
BP format - Financial aspects
of the BP - Marketing aspects
of the BP - Human Resource
aspects of the BP - Technical
aspects of the BP - Social
aspects of the BP - Preparation
of BP - Common pitfalls 1o be

avoided in preparation of a BP

discussion and | Know how 1o 10

prepare the business
plan and What all
the aspects to be

considered for BP

09 completed




MESINSTITUTIE OF MANAGEMENT

VidtyaVihar 250017 Mam |l Bloc k. Ragapnagar, Bangalore-560 010

LLSSON PLAN

AN OF T ATy Shahenas Banu s PUPARIAE S 1 Commerce & Vanagement

ACADEMIC VAR 02020 SEAESTER Jst, V Beam & BIEA

PROGEANIME Boom & BRA PROGRANME € ODE

stRM1

L orporste SMruciwe & administration

Cultwre, Diversity & socicty SUBIECT CODE:

. COURSE OUTCOME
Students got a proper base 1o learn further about corporates

N COURSE OBJECTIVES I
USA - The objective of this course is o enable the
students 1o get familianized with the existing Company
I aw and Company administration

~ it made the students knowledgeable aboul the various factors
reluctant to Indian society and supports them to protect national
lintegrity by raising voice against the social issues in the country.|

LS - To acquaint students with different cultures,
languages. secular values. communal amity in our
wountry and make them socially responsible citizens,

RECOMMENDED BOOKS

EVALUATION |
PLAN |

Comoraie Structure & administration
- Joy Dhingra. KC Garg.
Vijay Gupta. Kalvani publication
- SN Maheshwari. HPH
- Reddy and appanaiah.
- HPH

Total 100 marks (70 theory+30 internal assessment marks)
30 marks= 10 marks (1*' internals)

=10 marks(2™ internals)

=5 marks( Assignment)

=35 marks(attendance)

Culre. Diversity & soci.-:‘t)
- Ravindranathabadi. Himalava publication

Total 100 marks (70 theory+30 internal assessment marks)
30 marks= 10 marks (1** internals)
=10 marks(2™ internals) |
=35 marks( Assignment)
=3 marks(attendance)

SL MONTH UNITS TOPICS | METHODOLOGY | MODULE | NO OF HOURS STATUS |

NO | OUTCOME |
| Preseribed | Taken

. Ssep 0l [Unit 1: FORMATION OF A JOINT | Black Board Students gotto | 16 18 continued |

STOCK COMPANY 16 Hrs.
Meaning. Definition and Fealures
Joint Stock Companies, Kinds of
(Company {concepts only). Formation
{a Company — Steps, Promation
Stage: Meaning of Promoter, Position
{ Promoter & Functions of
Promoter; Incorporation Stage: Steps |
in incorporation of a company;
| Meaning & Contents of
Memorandum of Association &
Articles of Association, Distinction
between Memorandum of
Assaciation and Anticles of’ [
Association. Certificate of
Incorporation; Subscription Stage —
Meaning, Contents & Types of
{Prospectus; Commencement Stage -
Document to be filed, e-filing;
Registrar of Companics, Certificate
of Commencement of Business,

know the steps
and documents
important to
lstart a company
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(R " Pt 3 ADNHNISTRATION OF A Black Boad Methiuls ol 15 |13 ‘ontinued
KOONTANY 10 Ths ley Managerial {ssuing in the next
Persomnel - Managimg Director, inventory to nonth
W hole time Dhirectors: ©onmpany production
secretany . et Faivaneial OFTieer. lepartment
Resadent Director. ndependent
Dhirector: Auwditor - Appointment
Posers — Duties & Responsibilities:
Managing Director - Appomtment —
Powers — Duties & Responsibilities:
Nudit Committee & CSR Committee,
Lompany Secretary — Meaning.
Dualification, Appointment. Dutics
| and Liahilities, ) =
4 Nen. dec 04 [LUinit 4; CORPORATE MEETINGS | Online PPTs Different types |10 12 Completed
10 Hrs. Meaning and Definition — of meetings
Requisites of a valid meeting - Types
of Meeting: Statutory Meeting —
Annual General Meeting —
¥ wiraordinary General Meeting —
Board Meetings: Resolutions:
Meaning and Types. !
5 Jan 03 Unit 5: STRUCTURE AND PFTs 10 10 Completed|
ADMINISTRATION OF GLOBAL Different types
(COMPANIES 06 Hrs, Meaning - of corporale
ITvpes — Fealures — Legal Formalitics ’meelings
3 -~ Administration
Culture, Diversity & society
SL MONTH UNITS | TOPICS METHODOLOGY | MODULE NO OF HOURS STATUS
NO OUTCOME |
Prescribed | Taken |
1 Sep [Students understood how
India is composed of
differences in terms of
cultural
~Geographical diversity, practices, relipons,geogra
FReligious diversily phy ete. and how the
~Cultural diversity people are still being
| | ol ~Unity in diversity Group discussion __ ble to live together. 12hrs 08hrs | Completed
1] [sep | It depicted the people
| are divided into different
+Family as a basic institution klasses based on their
kIndian family in transition income level and other
-Caste system (actors and how this
-SC.ST classification is Continued
-Religious minorities Interactive sessions, jinfluencing the society as n next
I ~Social stratification quiz a whole. 12hrs 07 month
3 Jet | ——]
Students learnt about the
+Gender discriminatiom situation of women in
FMeasures Lo improve the ndian society and the the 06
siatus of women steps that can bre taken Total
Group discussion o uplift them, 13hrs) | Completed
t] Nov -Bonded labour Interactive sessions, (It helped the students to | 12hrs Odhrs  Continued
+Contract labour quiz lknow about the different in next
3 FMigrant labour Iypes of labour system imonth
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L BANKING OPERATIONS AND INNOVATIONS

SURBIECT CODE:

\E

Sousse is %o flNiarize the studonts with the |
oms 1 Banking Sector

LD REFERENCE BOORS
wwan, Ssanking Thowy Law wnd Prmtic,

o Ty i Prawios
K Hanking lww & Oporsion

COURSE OUTCOME

Students were able to understand the banking concepts and
operation procedure and mnovations m the banking sector '

- :
L4 * P
)

EVALLATION PLAN

Clntermal asscsiment marks allotted s 30, The 1A s calenk

hased on

o Dwo mderial west marka

o Aburslaay | .

N isaiing e Diaabase of any orgamssion) |
h.mwm»mwuﬂmmm :




Introduction — Meaning of Banker&:
Customer; General and Special
relationships between Bariker &
Customer, (Rights and Obligations of
Banker & Customer).

B). Customers and Account Holders
Types of Customer and Account
Holders — Procedure and Practice in
opening and operating the accounts of
different types of customers — Minor,
Joint Account Holders, Partnershi p
Firms, Joint Stock Companies, Clubs,
Non-Resident Account — NRI & NRE
Accounts.

_-_______________-_—._'_
A). Banker and Customer Relationship

METHODOLOGY

MODULE OUTCOME

NO OF HOURS

PRESCRIBED

TAKEN

STATUS |

ONLINE
CLASSES

Students were able to
understand the
difference between
general and special
relationship between
banker and customer
and the module also
helped them to
understand about
different types of
accounts held by the
individuals in the
commercial banks

16 Hours

16 hours

COMPLETED

Meaning — Duties and Responsibilitics
of Collecting Banker, Holder for
Value, Holder in Due Course;
Statutory Protection to Collecting

_______————-____
MONTH UNITS
[———— |
11" M
W | Unit 1: BANKER
2021 ;
To 7™
STOMER
June 2021 | CUSTOME
Unit 2:
COLLECTING
BANKER
8™ June
2021 to
12" June
2021 Banker.

ONLINE
CLASSES

Students were able to
understand the
functions, duties and
responsibilities of
collecting banker

08Hrs

6 hours

COMPLETED




Meaning — Precautions — Statutory

Students were able to
understand the

Payments: BHIM,PAYTM, GOOGLE
PAY (TEZ), PHONE PE (Concepts
only

15" June Protection to the Paying Banker; functions, duties and
: e Cheques — Crossing of Cheques — . responsibilities of ] [
2021 to | Unit 3: PAYING e q P 1Y,
| pnd July BANKER Types of Crossing; Endorsements - 8:;:151258 Paying banker and 12 Hirs. 10 hours | COMPLETED
2001 Meaning, Essentials and Kinds of importance of
Endm‘sem‘ent; Dishonor of Cheque - endorsement and
Grounds for Dishonor. cheque system in
banking operations and
Principles of Bank Lending, Kinds of ;
lending - Loans, Cash Credit, :
Overdraft, Bills Discounting, Letters Syllabus was -
3 July of Credit. Types of securities and Students were ablc to not c(_}mpl?tﬂ.ﬂ
2021 to Unit 4: LENDING | Methods of creation of charge, ONLINE understan(;l the kinds of _ Jhours | 25 University -
o™ Tyl OPERATIONS Secured and Unsecured Advances; CLASSES bank lending and the 12 Hrs announced.
y Procedure - Housing, Education and principles of bank auto pass for
2021 Vehicle loan’s; Non-Performing Asset lending : even 5
(NPA): Meaning, circumstances & semesters
impact; Government Regulations on
Priority lending for commercial banks
New Technology in banking, Core
Banking, Universal Banking and
Offshore Banking; E-Services — Debit Syl b s
and Credit Cards - Internet Banking — Students were able to s corﬁpléted
Unit 5 ATM - Electronic Fund Transfer understand the banking as university
i T : - | ONLINE innovations like e-
BANKING ol RIGS,‘ ]M?'S), ~ i CLASSES ;Jankin: moliile 08 Hrs announced
INNOVATIONS Wallet — Meaning, Types of E- b ] £, Mo ; auto pass ot
Wallet’s &Procedure of making E- banking, ATM’s e
payment gateways. ' {rs)




MOTIVATION AND LEADERSHIP.
Motivation theories- Maslow’s Need
hierarchy theory, Herzberg's Two factor

39 July g’::gl’_sﬁ"(}riﬂgz;is{ ﬁ;d Y t%‘eﬂf)’; This course focus on ig’:]:;’;‘f ;:::d
2021 to Informal il_jeadershi gé o-lma 'anq | molwanorllal G Py univ b
U UNIT 3 p, Characteristics of ONLINE and helps in heEs ersity
9" July leadership; Leadership Styles — CLASSES identifying and FoHs was announced
2021 Autocratic style, Democratic style, analyzing the handled auto pass for
Participative style, Laissez faire leadership qualities hiae
Leadership Styles, Transition Leadership, semesters
Transformative Leadership, Charismatic
Leadership Style '
GROUP AND TEAM DYNAMICS e
Group Dynamics-meaning, Types of This course focus on Syllabus was -
Group, Development of Groups- Stages understanding the not completed
of Group Development, Determinants of ONLINE group development as university
UNIT 4: Group Behavior, Team Dynamics- CLASSES and its dynamics and | 16 His. announced
meaning, Types of Teams: Conflict- i different types of auto pass for
sources of conflict and ways of resolving conflicts in work even
conflict, managing interpersonal place semesters
relationships
: = " | Syllabus was
not completed
ORGANIZATIONAL CHANGE Thiseisian as university
UNIT 5 Meaning, Nature of chaljge, Factors ON LINI:: organizational change 04 Hrs. e
influencing change, Resistance to change, | CLASSES and development auto pass for
Overcoming resistance . even
semesters

e

[




NAME OF THE FACULTY: Mrs NALINI N

ACADEMIC YEAR: 2020-21

DEPARTMENT: Department of Commerce and management

SEMESTER: EVEN

PROGRAMME: VI SEM BBA PROGRAMME CODE:
SUBJECT: INTERNATIONAL BUSINESS SUBJECT CODE:
COURSE OUTCOME

( COURSE OBJECTIVE

The objective of this subject is fo facilitate the students in
understanding International Business in a multi-cultural world.

Students will be able to understand the concept, modes of entry
and importance of EXIM trade for India

RECOMMENDED REFERENCE BOOKS

EVALUATION PLAN

Dr. Aswathappa Intermnational Business, Tata McGraw Hill,
P. Subbarao — International Business — HPH

Shyam Shukla; International Business, Excel Books.

Internal assessment marks allotted is 30. The IA is calculated
based on

¢ Two internal test marks =
e Attendance
e Assignment (creating the Database of any organisation)

Presentation of topics assigned to each student using PPT o
: &




NO OF HOURS

MONTH UNITS TOPICS METHODOLOGY MODULE OUTCOME -
PRESCRIBED | TAKEN
7 Mav Umt 1: Meaning and Definition of International Students' were able
2021 to INTRODUCTION | Business — Theories of International to understand the e
% Jane TO Trade — Economic Theories — Forms of | ONLINE CLASSES | concept of 10Hrs 12 hqu‘rs COMPLETED
2021 INTERNATIONAL | International Business - Nature of International
iy BUSINESS International Business Unit business
Mode of Entry — Exporting — Licensing
7" June 2: MODES OF — Franchising — Contract Manufacturing gii?;s::: L?lbe:l =
2021 o ENTRY INTO — Tumn Key Projects — Foreign Direct : : -
15“‘ June | INTERNATIONAL | Investment — Mergers, Acquisitions and ONLINE CLASSES fnodes (?f entry for Tt 06 ‘10!.1:.['3 COMPLETED
2021 BUSINESS Joint Ventures — Comparison of international
different modes of Entry. business
16Hrs Globalization: Meaning -
Features — Stages —Production — .
Investment and Technology, Syllabus was
17 June Globalization — Advantages am{ _ Students wersahle not completed
2021 10 Unit 3: Disadvantages —~ Methods and Essential to Uriderstand the asunrversnty
8" 1l GL.O!.'!;ALI.ZATION Conditions for Globalization. MNC's ONLINE CLASSES dobalizat d 16Hrs 08 hours | announced
y and International Business: Definitions — gl ra.uatwn S auto pass for
2021 Distinction between Indian Companies — MNC’s even

MNC - Global Companies and TNC -
Organizationsl Transformations — Merits
| and Demerits of MNC"s in India

semesters

e L B o i

S T TEAATH, £ |2l T

By



R

Unit 4:
INTERNATIONAL
MARKETING

INTELLIGENCE

Information required — Source of
Information — International Marketing

Information System and Marketing
Research.

ONLINE CLASSES

Students were able
to learn the
importance of
marketing
intelligence systems

Syllabus was
not completed
as university
announced
auto pass for
even
semesters

8§ hours

Export Trade, Procedure, Steps &
Documentation, Direction of India’s
Trade — Export Financing — Documents
related to Export Trade — Export

Steps, Documentations and Problems -
EXIM Policy - Balance of Payment —
Disequilibrium and Measures for
Rectification - Institutions connected
with EXIM Trade.

Marketing — Import Trade, Procedure, =

‘ONLINE CLASSES

Students were able
to understand the
concept of EXIM
TRADE procedures
and various
procedures and
balance of payment
disequilibrium

Syllabus was
not completed
as university
announced
auto pass for
even g
semesters

-:;)\ANJ.-.._'S
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NAME OF THE FACULTY: Mrs NALINI N

ACADEMIC YEAR: 2020-21

DEPARTMENT: Department of Commerce and management

SEMESTER: EVEN VI

PROGRAMME: IV SEM BBA PROGRAMME CODE:
SUBJECT: éORPORATE COMMUNICATION-II SUBJECT CODE:
COURSE OBJECTIVE COURSE OUTCOME

To help the students to gain comprehensive knowledge and skill
about corporate communication

The course intended to create an awareness among students
regarding the different types of communication skills like
marking communication, strategic communication and crisis
communication required for corporate world

[~ RECOMMENDED REFERENCE BOOKS

EVALUATION PLAN

Sharma R.C, Krishna Mohan, Business Communication and Report.
Writing, McGraw-Hill

Raymond .v. Lesikar, John .D. Petit Jr, Business Communication :
Theory & Applications, Tata Mc Graw Hill

Rodriqgues M.V, Effective Business Communication, Concept
Publishing Company

Internal assessment marks allotted is 30. The IA is calculated

based on

» Two internal test marks
* Attendance L
s Assignment (creating the Database of any organisation) 2

5
Presentation of topics assigned to each student using PPT @‘A

5




0 8 g L
g g

\ NO OF HOURS
MONTH UNITS TOPICS METHODOLOGY MODULE OUTCOME STATUS
' | PRESCRIBED | TAKEN
CORPORATE COMMUNICATION. |
Introduction — Meaning & Definition, ‘
Characteristics, Importance and
Guidelines for effective Corporate ‘
Communication; Segmenting
Stakeholders in Corporafe
Communication — Meaning, Need & This chapter foucs
10" .| Importance of Segmenting Stakeholders; on the creating an
May 5= Scope of Corporate Communication - awareness among
2021to | UNIT 1 Employee Communication, Public ‘ ONLINE CLASSES | students on external | 12 Hrs 16 hours | COMPLETED
7" June | - Relations, Internet Marketing, Customer ‘ and internal !
2021 Communication, Investor Relations; ‘ communication :
Internal Communication — Memos - customers relations
Meaning & Structure; Reports — Formal ‘
& Informal (Meaning & Structure),
External Communication — Circular
Letters; Writing Press Releases;
Newsletters — Staff & Customers !
(Meaning and Contents to be discussed) | : i
:STRATEGIC COMMUNICATION. | !
Py Lm:wqucnon - Mcanfng, lmpom}ncf{, ‘ This chapter f(_)cus
rinciples of Strategic Communication — on understanding
.;;ﬂzliu‘“ UNIT 2 Credible, Understanding, Dialogue, ONLINE CLASSES | the strategic 10 Hrs 10 hours
2021 4 Pervasive, Unity of Effort, Results communication at
Based, Responsive, Continuous work place
Components of Strategic Communication |
-



— Nomination, Restriction, Turn-Taking,
Topic Control, Topic Shifting, Repair,
Termination. Employee Communication
relating to Productivity; Employee
Recognition; HR Policies; Payroll;
Investor Communication relating to
Company Profitability; Corporate
Identity and Branding; Public Relations
Communication relating to Media
Ingquiries; Press Conference; Media
Packets; News Release; News
Monitoring.

3 July

to 8®
| July
2021

LEADERSHIP COMMUNICATION
Meaning and Importance of Leadership
Communication, Principles of
Leadership Communication, Skills
required: a. Listening — Meaning and
Types of Listening Skills, Importance of
Listening. b. Non-Verbal
Communication (Body Language) —
Meaning, Types of Non-Verbal
Communication or Body Language and
Importance of Non-Verbal
Communication. ¢. Stress management —
Meaning and [mportance of stress
management. d. Emotional Intelligence —
Meaning and Components of Emotional
Intelligence, Importance of Emotional
Intelligence in Leadership

ONLINE CLASSES

This chapter focus
on types of
leadership
communication

12 Hrs.

3 hours
of class
was

conducte

d

Syllabus was
not completed
as university
announced
auto pass for
even

semesters




cation, e. Straight Talking —
Mwﬁmhﬂso{“w Talk,
Importance of Straight Talk in
Leadership Communication. Meetings
Meaning and Tvpes of Corporate
Meetings. Notice of Meetings —
Meaning. Contents & Format Agenda -
‘Meaning and Format. Minutes of the
m = Meaning and Process of

‘ Mm Webaites (Content

ding the Minutes
TING COMMUNICATION.

. mw Llements of Marketing

Mix: Creativity —
Importance, Steps and Types

oo
| of Creatiaty. Forms of Marketing

Communication: a Marketing Campaign
- Meaning. Types of Marketing

| Campaign - Product Launch, Brand

Launch. Rebranding. Repositioning,
Tumaround/Re launch, Scasonal Push,
Brand Awarencss & Revenue Push (Only

| Meaning 1o be discussed) b Digital

Marketing -~ Meanmg, Channels of

ONLINE CLASSES

| This chapter focus
on the ditterent

| tor marketing
| specialists

strategies required

Ll Hrs




Medium of Advertising, Merits &
Demerits of Advertising (b) Sales
Promotion — Meaning, Objectives,
Importance & Strategies of Sales
Promotion. (¢) Personal Selling -
Meaning and Features. (d) Publicity —
Meaning, Features, Objéctives &
Importance. d. Printed Materials —
Meaning, Types of Marketing Materials
used in Business (Only Concepts to be
discussed).

UNIT 5

| CRISIS COMMUNICATION Meaning;
- | Need, Types of Crisis communication,

Principles to be followed in Crisis
Communication; Crisis Communication
Stages — Pre-Crisis, Crisis Response,
Post-Crisis; Steps of Crisis
Communication — Crisis Anticipation,
Choosing the Crisis Communication
Team, Selection of the Spokesperson,
Training the Spokesperson; Monitoring
of Notification System, ldentifying the
Target Audience, Preparing the
Messages: Post Crisis Steps.

ONLINE CLASSES

This focus on the
tactical
communications
required during
crisis in the
business activity

Syllabus was
not completed
as university
announced
auto pass for
even
sernesters

10 Hrs.

_5}\«&&.3
Foincipal L
129 Institute of Managemen.
iajailinagar, Bangalore-560 010
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MES INSTITUTE ~40F MANAGEMENT

VidyaVihar, 25/1,17"Main, IT Block, Rajajinagar, Bangalore-560 010

LESSON PLAN

NAME OF THE FACULTY:SmtDivyashreeD VDEPARTMENT: Department of Commerce and management

ACADEMIC YEAR: 2020-2021

PROGRAMME: BCOM

SEMESTER: Even Sem

PROGRAMME CODE: C20

SUBJECT:Methods and techniques of Business Data AnalysisSU BJECT CODE:

COURSE OBJECTIVE

COURSE OUTCOME

To make the students understand the computational,
analytical skills with practical problem solving and in
making decisions development in the corporate field and
ability to relate mathematical concepts to problems arising
in other disciplines

Students able to recognize numerical analysis, polynomial,
exponential and logarithmic functions, commercial
arithmetic understand their basic properties and know how
to evaluate themcompute partial derivatives of functions of
more than one variable, and interpret these in economic
applications.

RECOMMENDED REFERENCE BOOKS

EVALUATION PLAN

eSaha: Mathematics for Cost Accountants, ‘Central

Publishers
o R.G. Saha& Others — Methods & Techniques for Business
Decisions, VBH

e Dr. Sancheti&Kapoor:
Statistics, Sultan Chand

Business Mathematics and

[nternal assessment marks allotted is 30. The 1A is
calculated based on
+ Two internal test marks
e Attendance
o Assignment (Problems of all previous year qu
paper)
e Unit Test on Chapter wise




MONT NO OF HOURS
UNIT TOPI HODOL: E STATUS
H S .-TOPICS METHO! OGY | MODULE OUTCOM PRESCRIBED | TAKEN
e Prime numbers Student 5 abls 18
e 'LCM and HCF | Problem solving c iy :
% Retifional technique with understand the arithmetical
May Hambes  formula e seemny i e B types Of | 4 9 hrs Completed
system Bt HCF e AT number systems using
edw[eglw ieihod Division and -prime
g factorisation methods
* Types of Students were able to
equation - Problem solving recognize technical terms
Theory of ». Linear equation |technique with and appreciate some of the
June S pations e Simultaneous Interactive Session |uses of algebra and | 10hrs Shrs Completed
‘equation and Lecture simplify expressions term
» Quadratic method by term using various
equation methods and formulas
Students able to analyse to
e Operation on operate with matrix. They
e learn for solving system of
s Determinants of equatio_ns using
; second and third | Problem solving deterunes SOy R e
Matrices, Srdss b sique vt fomlllas and problem
July dfaterlmmams e (Cramers rule Interactive Session S0bing ‘“eﬂ.‘“ds' 16 hrs Ohrs
, indices and : : Students will be able to
: : e Inverse matrix | and Lecture ; .
Jlogarithms - Findi S identify and use powers,
G 'c‘?si' logarithms and will know
* Logarithms ‘;1“ to apply the laws of indices
Log table an and logarithms and have
laws 'hold on analyzing the

| Exponentials




Students able to understand
and express simple
e Simple and mathematical tools that use
compound ratios, . -proportion,
interest Problem solving annuities, discounting,
Conitaercial * Ratios and technique with interest anld relal_ion -
August | - . proportion Interactive Session | between multiple | 16 hrs 13hes
arithmetic oy : A i
s Annuities and Lecture quantities, More often, it is :
s Bill of method applied together to solve
discounting day to day problems. Many
practical scenarios involve
the application of these in
the real world.
Students able to recognise
& ADfmetic Problfem solying the_ type of- sequence for
August ) oh !echmql_w with _ Whl[?h it is possible to
and sep Progression E Interactive Session | obtain a formula for the nth | 10hrs
. and Lecture term and sum of the series
BTSN method by developing the number
| i sense. =¥ ‘
PRINCIPAL =

MES Institmie of
=i Meawagem
Rajafinagar r;m,__,,:,l,-{__,*_qs;meuoc



NAME OF THE FACULTY: SmiDivyashree D V DEPARTMENT: Department of Commerce and management

ACADEMIC YEAR: 2020-2021
PROGRAMME: BCOM and BBA
SUBIECT: Environmental studies

R —

C COURSE ORJIECTIVE

| The ohjectives of environmental studies are 1o develop a

| world in which persons are aware of and concerned about
Lenvironment and the problems associated with it. and
committed 1o work indmadually as well as collectively
| towards solutioms of current problems and prevention of
future problems for Environmental growth

RECOMMIENDED REFERENCE BOORS

o Agarwal, K C2001) Eovironmental Bology, Nudi

Publ 1id Bikane

o Laovaronmental Greagraphy-Simha sP New
DelhiGileeson B and Low, Nieds) 1999 Glohsl
fitlues wnd Bovironment, London, Rputledgpe

e World Commussion  on onvironment and
development. 1987 O Common Futue. Oatoed
University Press

o Qdumd ¥, QGdum, hl & Asdiewy J'v7I

~ Fundamnetals of Loodogy Phidadeiplise Savicdono

SEMESTER: Even Sem

PROGRAMME CODE: C20 and B20

SUBJECT CODE:

COURSE OUTCOME
By the interactive sessions. diagram. and illustrations the
Environmental Studies major prepares students for careers
as lcaders m understanding and addressing complex
environmental  issues  from  a  problem-oriented,
interdisciplinary perspective on the ethical, cross-cultural,

and histoncal context of environmental issues and the links
between human and natural systems.

EVALLATION PLAN

Internal assexsment marks allotted & 30, The i-’\_'w_
valoulated based on
o Dwo internal test marks
o Allendance
o Aoaagnment (M report on Fopies assigned to cach
Mudunty)
e Visa




METHODOLOGY

MODULE

OUTCOME

PRESCRIBED | TAKEN

Introduction

=  Aboutl environment

®  (Classification of
emaronment

®  Multidhsciphnary of

~environment

»  Sustamnability

o [ nvironment and

® Natural resources and

i classification
o Land resources
o  Food and mineral
TERUTCeD

| @ Water resources

®  Lnergy resources

Interactive Session
i and Grroup
discussion with

' Videos and chart

|

| Interactive Session
| and Group

| discussion with

| Videos and chant

4

e Laoology and ccosystem |

o Types of coosysiems

o ooiogwal succession

wind pyvanid
e Tood web and food
Clin

& L ouseryation

Imeractine Soaon
and Cowup
disusston with

Ve and Chan
|

Lt matinn Snoaa
wind Cng

i oo Wk

| T TECTPees BN |

stucdios of resources L

| Bavdbiagieal Dalanee

Students were able
to  know various

- environmental
. changes and impact -

of technologies and
their uses to public

3 brs

Students known fto |

difterentiate |
between the vanous
FESOUrCes m Shrs
environment and its | ;
importance diso
learnt vanous case

Students known o
dilterentate

etwesn the vartious

cuom vt iy nalure

and  thew  eneigy | Bhrs
ore Prom oo level |

o aomdher level bor |
Mg 1

Sty abie W
Binre the
conssrwatin ol all e

Buda specicn  wid
U et on the
ciowipotenial gl i

AL ks



L

economic growth on

India and world
Students understood
on conserving the
resources by using
e Types of pollution ‘Interactive Session | Biodegradable
Wbt Environmental |« Hazards and Group . substzl_nqes i and 8 his
pollution e Solid waste discussion with polluting - “causes
management Videos and chart imbalance in Nature
with adverse
negative impact on
J all living species
rStudents able  to
understand adverse
change in the
it . C]im;te change -Interactive Session clin?atic _condition
August | policies and . Glopal warming af:d Gr(_)up ' year to year. Thrs
practices & Various Environment dmussnon with They also_ known
Acts Videos and chart ‘ about various
environment
policies introduced
and their objectives
Students understood
Human " S(L;r]z:;zilorl)]opuianon and Interactive Session ;l-‘lf;: rzzz?:(fr’lizt{
August PomismIfics e Environment aqd Gr(‘mp conservation Usir? 6hrs
and -  and otk discussion with [T ez . ng -
ot rnove:-men and ethics Niideos ahd chiast various technologies
# Public awareness - to overcome
environment disaster

o

PRINCIPAL




NAME OF THE FACULTY: SmtDivyashree D V DEPARTMENT: Department of Commerce and management

ACADEMIC YEAR: 2020-2021

PROGRAMME: BCOM

SEMESTER: Even Sem

PROGRAMME CODE: C20

SUBJECT: E- business and AccountingSUBJECT CODE:

COURSE OBJECTIVE

"COURSE OUTCOME

To make the students understand the Accounting software
in various business financial activities and its processing. It
provides sufficient support for real business world
information through various financial applications

By conducting the practical session to the students they able
to analyse the importance of accounting software by doing
practically and implement in their professionals in future.

RECOMMENDED REFERENCE BOOKS

EVALUATION PLAN

e Suman. M — E Commerce & Accounting - HPH -

e Kalakota Ravi and A. B. Whinston : Frontiers of
Electronic Commerce, Addison Wesley

e Watson R T : Electronic Commerce — the strategic
perspective. The Dryden press

e AmruthaGowry&Soundrajana, E — Business &
Accounting, SHBP.

Internal assessment marks allotted is 30. The IA is
calculated based on
¢ Two internal test marks
e Attendance
e Assignment (Problems of all previous year question
paper)
e Unit Test on Chapter wise




— == MODULE NOOFHOURS | gTATUS
MONTH | UNITS TOPICS METHODOLOGY |  UTCOME | PRESCRIBED | TAKEN
Bl ST e o
« E-commerce familiarize _
« E-business students with
+ Models organizational and
= vartal 4 Interactive Session manage_rtal f e
. | - community and - foundations of €
- =+ Introduction and Group systems the | 10hrs 8 hrs Completed
By to E-Business poﬁals g discussion and hni ’1
Be b auclion Lecture method e
e Revenue models foundation for
Benefits and understanding
limitations of e- information
COIMIMErce systems digitally |
Students were
able to know
Essential Skill for‘
to build
¢ Web sysiem Clientsystem ‘
e A architecture _ : assessment
B oy . ?1["?]3:1 Inté:réctn«'e Session il;}erventions with
. address and Group clients  systems
g z‘,‘gﬂmﬁm Shopping cart discussion and throughout  the 10hrs 9hrs Completed
business Hardware and Lecture method problem-solving
software or processing
requirement client issues with
a need of basic
hardware and
software
| requirement "(\ﬁxﬂk‘

S
-~




Getting
started with
Tally

¢ Introduction to
Tally

e Company
creation

-» Features of
company in Tally

Practical session in
Computer
laboratory

Students able to
practically know
to access the
software and
understand its
processing mode

Configuration
in Tally

e Various
configuration in
Tally

e Ledgers

» Vouchers

Practical session in
Computer
laboratory

Students able to
practically know
to access the
software and
understand its
processing mode

Reports in
Tally

Types of Financial
reports

Practical session in
Computer
laboratory

Students able to
practically know
to access = the
software and
understand its
processing mode

_‘Sl-mwer“‘ <=

PRINCIPAL =
BOES Tnstitmse nf Nomncement
Raiase T ot




MES INSTITUTE

&. OF MANAGEMENT

VidyaVihar, 25/1,17""Main, Il Block, Rajajinagar, Bangalore-560 010

LESSON PLAN

NAME OF THE FACULTY: Poornima G M
ACADEMIC YEAR: 2020-21
PROGRAMME: Il Sem BBA

SUBJECT: Corporate Accounting

DEPARTMENT: Commerce & Management
SEMESTER: Even Semester
PROGRAMME CODE:
SUBJECT CODE:

COURSE OBJECTIVES

COURSE OUTCOME

= To enable the students to have a comprehensive understanding about
the provisions of the Company’s Act and Corporate Accounts and
Reporting.

= To analyses the Financial statements for economic decision at

corporate level

= To enable the students to read annual report.

Students learn about new accounting standards and provisions of
lcompanies act related to accounting.

RECOMMENDED BOOKS

EVALUATION PLAN

P Anil Kumar, Rajesh Kumar & Mariyappa
P Soundrarajan A and K. Venkataramana,
PS. P Jainand K. L Narang

70 Marks (Theory) + 30 Marks (Internal Assessment)

30 Marks (IA) = 10 marks for 1™ Test
10 marks for 2™ Test
05 marks for Assignment

4 05 Marks for attendance




stans’

= e Soans METHODO ‘Elf)(?:]:‘l'é NO OF HOURS
o | MorH y L LOGY | T rescribed Tahes
Meaning of Share, Types of Shares - |
Preference shares and Equity shares —
Issue of Shares at par. at Premium. at | Siadets ke types
cer iiiDiscount: Pro-Rata Allotment: Joumal ! .o o | Studen 3 IS Ay "
01 May U(I;J’[’l; ||4' A?ﬁ;}éﬁﬂinlrics relating 1o issue of shares; :’:‘I"Th:zjl;iicl shares and its issue 8 10 Completed
i 7 |Preparation of respective ledger i aspects.
accounts; Preparation of Balance Sheet)
in the Vertical form (Practical
Problems) e e l __| _~__ ||
Statutory Provisions regarding
preparation of Company Final
Accounts - Treatment of Special
Items, Managerial Remuneration, Tax
FNT T e v Students learn
02 | May & June C(i.MPAN" Depreciation, Interest on debentures, '.‘:‘I."w :I:?“_ - pt'!:pn.rulmn o Sil 20 22 | Completed
FINAL R D PPT and Excell account under new
ACCOUNTS [2ividends, Rules regarding payme format schedule.
of dividends, Transfer to Reserves,
Preparation of Profit and Loss
Account and Balance Sheet (Vertical
Form Schedule -111) (Practical
Problems).
International Financial Reporting
Standards- meaning of IFRS,
UNIT 3: - : :
relevance of IFRS in India, merits and
INTERNATIO imitati FIFRS: P f setti
2 1
o~ ]EIET;?JIE%Q(L] implel_neming IFRS; Convergence of |Online class — Suf;’:: Iea‘;n n:“,r nd ——
% [STANDARDS [FRS in India; List of International PPT & PECIS SN 1Ly
A\ Financial Reporting Standards issued ormangg
| by IASB.
UNIT 4:  [Comparative Statements - Students learn to
FINANCIAL |Comparative Income Statement, compare the income
STATEMENT [Comparative Balance Sheet; Common and balance sheet 10
S ANALYSIS [size Statements — Common Size statements.




MONTH | UNITS TOPICS METHODOLOGY | MODULE NO OF HOURS STATUS
OUTCOME |
Prescribed| Taken !
Self-Awareness: Meaning of Online class -PPT Students are able to '
elf-awareness-Components — recognize their strength Not
01 June Unit 1 [Improving self-awareness nd weakness and learn 18 4 (I e
enefits of Understanding self Eow to succeed in dealing complete
{with self-awareness.
02 al setting: Meaning of goal Students are able to select
d goal setting — Short, MART goal according to
edium and long term goals- hem as short term,
mportance of goal setting- edium or long term goal
hoices/selection of setting for their future.
oals-Steps for goal setting —
MART J
reativity: Meaning of Students are able to by
reativity - Difference with identify their innovative
ovation-Barriers to ideas and creativity to
reativity-Steps tu stimulate become role model to
ativity-Understanding and others.
importance of human values-
ifference with ethics, ideals
life — Becoming a
lemodel
Unit 2 terpersonal Skills—Meaning Students are easily able to
f Interpersonal skills- Need to sketch out interpersonal
evelop Interpersonal skills and techniques for
killsComponents of improving these skills for 12
terpersonal skills- ¢ their overall development. -
echniques required to g
mprove skills- Benefits of y g:‘
ffective interpersonal skills iy
tress Management: Meaning Students are able to move s
f stress- Factors causing towards positive thinking. ‘\"E‘
tress- Positive and negative \?-’a h
ypes of stress- Effects of stress N
n body and mind-Stress
oval techniques. |




- R 'Emdents areableto |
v ?Tmngn m&m‘ﬁ loutline the tools of time :
SReUNT TBadin (e ssity and benefits of time gement and lllow to 12
-l ent — Tools of time manage time wisely.
agement -How to manage
_Jtime wisely =
Leadership Development: tudents try to c_:lgvefop
Meaning and Importance- . leadership styles and learn
[Types of leadership styles- theories of leadership.
cories of leadership
i
m { ;;'q
¥4 IEMA
<l
TR =y
i f s Vo

S nﬁ-d“i'—zﬂuﬂ,




Income Statement, Common Size
Balance Sheet — Trend Percentages.
Analysis and Interpretation)

05

UNIT 5:
CORPORATE
REPORTING
(ANNUAL
REPORTING)

ICorporate Reporting - meaning, types,
characteristics of financial report,
users of corporate report; Components
corporate repori— general corporate
information, financial highlights, letter
ito the shareholders from the CEO,
management's discussion and analysis;

Financial Statements-balance sheet,

income statement, and cash flow
tatement, notes to the financial

statements; Auditor’s report;
ccounting Policies; Corporate
overnance Report; Corporate Social
esponsibility Report (Discuss only
ole and Significance of above
omponents of corporate report).

Students learn how to
report financial
statements and
procedure to present
these reports.

i TR



LESSONPLAN

NAME OF THE FACULTY: Poornima G M
ACADEMIC YEAR: 2020-21

DEPARTMENT: Commerce & Management
SEMESTER: Even Semester

PROGRAMME: IV Sem BBA + B.Com (A&B) PROGRAMME CODE:
SUBJECT: Personality Development SUBJECT CODE:
[ COURSE OBJECTIVES COURSE OUTCOME

|Objective of PD is to develop an impressive personality of
istudents. makes them to stand apart from the rest and improve their
communication skills. :

students ought to master the art of expressing their thoughts and

feelings in the most desired way by understanding self. They lea

leadership qualities and also communication skills to approach
ublic in better way.

RECOMMENDED BOOKS

EVALUATION PLAN

Shruthi Prabhakar

MNaveen Kumar C.M

!
-
|
|
-
|
.
|
|

70 Marks (MCQs) + 30 Marks (Internal Assessment)

30 Marks (1A) = 10 marks for 1* Test

10 marks for 2™ Test
05 marks for Assignment

__05 Marks for attendance




l:éME OF THE FACULTY: Poornima G M DEPARTMENT: Commerce & Management
ADEMIC YEAR: 2020-21 SEMESTER: Even Semester
PROGRAMME: IV Sem B.com “B” PROGRAMME CODE:

SUBJECT: GST SUBJECT CODE:

COURSE OBJECTIVES COURSE OUTCOME

© impart students with knowledge on tax, types of tax and their
odalities. to give insight on the taxes influencing a corporate entity —
th direct and indirect, and to orient the students on the procedures and
iities to be adhered, with regard to tax matters.

IStudents learn difference between direct and indirect tax and
calculation of indirect tax in India.

RECOMMENDED BOOKS EVALUATION PLAN
P VW Rajesh Kumar and Mahadev, “Indirect Taxes” 70 Marks (MCQs) + 30 Marks (Internal Assessment) —!
e Datey, V S, “Indirect Taxes”,
e Hiregange et al, “Indirect Taxes 30 Marks (IA) = 10 marks for 1* Test
e Haldia, Arpit, “GST Made Easy” 10 marks for 2™ Test
Hiregange, Jain and Naik, “Students’ Handbook on Goods and 05 marks for Assignment
Services Tax”, Puliani and Puliani ' 05 Marks for attendance
T
9
=/ ”. !
3\ fe)
| - o 5

— ottt TV E R



| SL | MONTH | UNITS TOPICS METHODOLOGY| MODULE | NO OF HOURS STATUS
NO OUTCOME
l‘ Prescribed| Taken
1 May Unit 1: BASICS  [Tax — Meaning and Types, Online class - PPT  [Students learn (04 04 Completed
IOF TAXATION [Differences between Direct and difference
Indirect Taxation, Brief History between direct
of Indirect Taxation in India, and indirect tax
| Structure of Indian Taxation. and its structure =
02 May & IUnit 2: GOODS  [Introduction to Goods and (Online class — PPT, [Studentslearn [12 12 (Completed
| June AND SERVICES [Services Tax, Constitutional Constitutional
| TAX — Framework, Orientation to frame work of
| FRAMEWORK  [CGST, SGST and IGST, (GST and types off
| IAND Meaning and Scope of Supply, GST, also types
| DEFINITIONS  [Types of Supply. Exemptions of Supply
| from GST
03 Dune & July|Unit 3: TIME, Time of Supply—in case of  [Online class — PPT, [Students learn to 20 23 Completed
PLACE AND Goods and in case of Services - [PDF notes and Excel [Identify the time
| VALUE OF Problems on ascertaining Time and place of
SUPPLY f Supply; Place of Supply — in supply and its
I lcase of Goods and in case of valuation.
Services (both General and
Specific Services) — Problems
lon Identification of Place of
Supply; Value of Supply -
‘ Meaning, Inclusions and
| Exclusions. Problems on
| calculation of *Value of Supply’
Unit 4: GST IRates of GST — Classification ofOnline class Students learn to (14 7 [ncomplete
LIABILITY AND [Goods and Services and Rates calculate input
INPUT TAX based on classification, tax credit and
CREDIT IProblems on computation of classification of
IGST Liability. Input Tax Credit oods.
- Meaning, Process for availing
Input Tax Credit — Problems on
calculation of Input Tax Credit

land Net GST Liability.




eg’istmtian under GST, Tax
| vom, Levy and Collection of
yosition Scheme,
D e dates ﬁor Payment of GST,
\ccounting record for GST,
[Features of GST in Tally
ackage. GST Returns — Types
of Returns, Monthly Returns,
/ al Return and Final Return
Due dates for filing of returns.
inal Assessment. Accounts and

1 udit under GST.




MESINSTITUTE OF MANAGEMENT

VistyaVWikar 26/1 17°Wam W Blavk Rajajinagar, Bangalors-560 010

LESSON PLAN
AR LR AR EREY - Shabenss Bama & DEPARTAENT: Commieree & Manngeitient
ORIV O 2N32021 SEVIESTER lind . V1 Beas & VI BRA
PROCR AN Beom & BRA PROGRAVIVIF C ODE
R

Wiork snd Commodity marker

Lreativity and innovation SURIECT CODE:

b o _ Ohjecthe s s Oufeome

ATA — The ahiective of hic oorse i< to make the sadents. Stdents understond the procedures of recording transaction of
lfmmitiar with the aceoutiting focedurcs for different typesidifferent businesses

tusmesses and 1o impan dilk for recording various
Kind: of usines: transactions
ISCM - The ohwective i 10 promde students with 8
komcemunl framework of Sinck Markets and Commodity
Markets. functionanes in these markets and their mode of

Students learnt the process of trading in stock market and also to
differentiate between stock & commodity market

E &l ~ The obwective of ths course is 10 giveinsightto  Ttimproved student’s metacognitive understanding of creativity
fstudents on creatrvity and 1o raise creative consciousness and enhanced creativity among students.
hl_nd #itnude among Sudents.

RECOMMENDED BOOKS EVALUATION
PLAN
Advanced | mancial Accountmg Total 100 marks (70 theory+30 internal assessment marks)

30 marks= 10 marks (1* internals)
=10 marks(2™ internals)
=5 marks( Assignment)
=5 marks(attendance)

Rugsana Amgum. Mc Grow hill

STOCK AND COMMODITY MARKET: GhousiaKhatoon —{Total 100 marks (70 theory+30 internal assessment marks)
IV ision book house 30 marks= 10 marks (1* internals)

=10 marks(2" internals)

=3 marks( Assignment)

=5 marks(attendance)

Creativity wnd mnovation - Juylskshmi, NK Ganesh, Rachana [Total 100 marks (70 theory+30 internal assessment marks)
3 B0 marks= 10 marks (1* internals)
{Creativity & =10 marks(2™ internals)
finnovation - Skyward publication =5 marks( Assignment)

=3 marks(attendance)

SL. | MONTH | UNITS | TOPICS METHODO| MODULE NO OF HOURS STATUS
NO LOGY OUTCOME
Prescribed | Taken
May Unit 01 150 1: INSURANCE Online Black | Students got to know | 12 14 continued
CLAI MS Introduction — Need fBoard the different concepts
- Loss of Stock Policy - Steps pelated to ""']I“'[m
ffor ascertaining Fire insurance FIELFANGE GlatS

claim — Treatment of Salvage
- Average Clause — Treatment

fof Abnormal ltems ~ < Dfm};\}
Computation of Fire insurance N
&/

claims. . -
Pune Unit 01  |Unit 2: CONSIGNMENT Online Black | Preparation of 12 g,, Completed
2 ACCOUNTS 12 Hrs Board onsignment accounts .E‘_r;
IM' Introduction — Meaning — (s




Uniti3 nit 3 ACCOUNTING

N LR AR TING
e i |
L Gioods Tnvoived @ Selie |
fyice  Normal Lok |
i\h'-\u"-m! loss  Valition of|
Ntk Stock Reserve

Bouenal 1 ntries - 1edger
Acconnts i the books of
Consignor and Consignee.__|

LY

i . . You .
favired ot Cost Price

BOINT VENTURES 12 Hrs
fintroduction - Mcaning -
Ohjectives - Distinction
hm“'cm joint venture and
konsignment - Distinction
hetween joint venture and
jparincrship — maintenance of
fccounts in the books of
fcoventurers — maintaining
keparate books for joint
Nenture - preparation of
imemorandum joint venture -
blems.

FOR Online Black |
Hoard

e
Accounts related to
joint ventures

19

continued

-

Aug

Unit 04

Lnit 4: BRANCH
ACCOUNTS 10 Hrs
ntroduction — Meaning —
Objectives — Types of
ranches - Dependent
ranches — Features — Supply
Goods at Cost Price -
nvoice Price — Branch
\Account in the books of Head
OfTice (Debtors System Only).

Online Black
Board

Preparation of branch
accounts

continued

Completed

Aug

Unit 05

Unit 5 : DEPARTMENTAL
AACCOUNTS 10 Hrs Meaning,
Objectives, basis of allocation
of expenses, Trading and
Profit and Loss Account in
Columnar form — (Excluding
Inter Departmental Transfers

Online Black
Board

To understand the
ethods of accounts

Ezainlained in

different depariments

10

@t invoice price)

Completed

e

MONTH

UNITS

TOPICS

LOGY

METHODO

MODULE
OUTCOME

NO OF HOURS

STATUS

Prescribed

Taken

01

Unit 1: AN OVERVIEW OF
CAPITAL AND
COMMODITY MARKETS:
Primary Market, Secondary
IMarket (Stock Market),
Depositories, Private
placements of shares / Buy
ack of shares, Issue
hanism. Meaning of
mmodity and Commaodily
arkets, Difference between
slock
Market and Commodity
Market.

Online ppts

understand the
difference between

market

Students were able to

lstock and commodity

10

12

ICompleted

Yune

02

Unit 2; STOCK MARKET;
History, Membership,
Organization, Governing body,
Functions of stock Exchange,
on line trading, role of

Online ppts

Brief knowledge on
istock marketg

Continued

fjuly

02 EBI, Recognized Stock
Exchanges in India (brief

iscussion of NSE BSE and

Online ppts

Guidelines of SEBI

12

Completed




Niftvy, Dervativeson | |
| Slocks. meaning, ypes (in i TR
Bayidink ] . - —— = B e :—"—"—
" T 5;;1:1:33. IRADING IN STOUK Oniine Black Procedure to trade in 12 I continued
0 {8 TARKI T ‘Ih!m'd kiock markets
| 1 r‘ﬂlk‘mk of Trading &
: | Settlement - Speculations
| Types of Speculations -
| Activities of Brokers — Broker
“harges - Settlement
cedure. National Securitics
Yepository Lid-( NSDL)
“entral Securities
Yepository Ld.( CSDL) (in
icl). N T e T
= 04 Init 4: COMMODITY Inline Black | Students understood |12 )8 Continued
AARKET: Evolution. Board the significance of
ommodity derivalives, lcoomodity markets in
‘ommodity exchanges- the market
cgional & National and
nternational.
-unctions. Tole, objectives and
pes-
IAug 04 Types of transactions in Black Board 12 15 completed
ICommodity market — Spot.
Future and
Forward options markets.
7 05 Unit 5: TRADING IN Black Board |Different exchanges |12 18 completed
COMMODITY MARKETS: of commodities
10 Hrs
Patierns of Trading &
Sertlement. Price discover,
Efficiency of Commodity
Markets - Size of Commodity
Markets in India - Benefits of
Commodity Markets. J
SL. | MONTH| UNITS | TOPICS METHODO| MODULE NO OF HOURS STATUS
NO LOGY OUTCOME
Prescribed | Taken
Il Oct Creativity, characteristics,
m influencing, creativity IStudents understood
s, six thinking hats, how important is
barriers to creativity, creative icreativity and what
personalities, theories of Online tops a person from
01 creativity videos, quiz _[being creative 12hrs 08hrs |Completed
2 INov Students learnt the
! ; Online Intera |legal formalities
-innovation management, ctive sessions,|involved in Continued in
= 02 kypology., legal aspects quiz innovation 12hrs 07 ext month
studies on innovative Group (?1.60,‘&1
02 usiness ideas discussion 13hy C
t Pec reativity and various forms |Online Intera 041:5) i
| { Asts ctive sessions, 12hrs 2 Conti :
- painting traditions quiz It helped the students nonqu‘_: »
::gs:afescu:];{lures o know about the Srion
Conﬁ.ﬁnﬂ;gr;rl:c ;:l'lr?orms dl[‘fen.e:}t art forms
03 HPerforming arts proveiling in Indis
o e
p August 03 Indian literature with Oz groyp |5 /Y by Invels 06hrs
xamples discussions ?::'m‘lh?“s hﬂ[ﬂ' right (Total10
berten o prs)  (Completed
PRINCIPAL i

MES Institute of Mamagement
Rajajinagar, Bangalore-560 010
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ESSON PLAN

NAME OFTHEFA( ULTY:S Sanja

ACADEMICY AR: 2020202 1

DEPARTMENT:

PROGRAMMECODE AC 6.6
SUBJECT:

manapemen SUBJECTCODE:

COURSE OBJECTIV ES
~0sl accounting is helpful because 1t can identif
s spending its money, how much it earns, and
llost. Cost accounting aims to
improvement of internal cos

! COURSE OUTCOME
y where a company  (Cost accounting has helped students to make a reliable comparison of
where money is being products and services within and outside an organizalion with the
report, analyze, anld lead to the ilable in the market. It has given knowledge about
| controls and efficiency, 10w a company can achieve the lowes{ cost level of product with highest
. fficiency level of operations.

rmatl.on System are to cost out products,  [Students will be able to Collect, organize internal and financial

st objects, to provide information for

Jop ) information for evaluating, critical analyses and regulating past and
and to provide information for decision present financial performance for fo

of raw materials, labor. transportatio:

RECOMMENDED BOOKS

Cost management info
services, and other 0!
planning and control,
fmaking,

n, administrative costs, overheads e,

recasting. They will be Manitor costs

: Commerce & Management
SEMESTER : IVh&Vith B.com
PROGRAMME; B.com

o

EVALUATION PLAN
(Cost accounting; MN Arora Total 100 marks (70 theory+30 internal assessment marks)
Rajesh kumar and srikantha B0 marks= 10 marks (1" internals)
Steven M Bragg =10 marks(2™ internals)
P C Tulsian

=5 marks( Assignment)
=3 marks(attendance)

(Cost Management: MN Arora

Total 100 marks (70 theory+30 internal assessment marks)
Rajesh kumar and srikantha B0 marks= 10 marks (1" internals)
Mike Piper =10 marks(2" internals)
=5 marks( Assignment)
=5 marks(attendance)

H : O OF HOURS STATUS
1 TOPICS METHODOLOGY| MODULE N
SL | MONTH| UNITS WaBuLE
= Prescribed | Taken
i Black Board Students gotto |10 08 continued
IUnit 01
g [Unit 01 introduction to Cost ?now the how oy
A ccounting:Introduction to cost Lr:z:::r:; cost
iAccounting, meaning of cost ;
accounting, objectives of cost [;_m!;omn; ::!’ore
Accounting, elements of cost ixing pri
accounting, types of cost,
advantages & disadvantages of cost
ek 3 Preparation of cost{10 08 Completed
i it— Center| Black Board ep
it 01 &02 |Meaning of Cost Unit Cost_ i
bt ) L Elements of Cost — Preparation of sheet an
ICost Sheet — Tenders and L g
Quotations. el Technmiques o
inventory control
Unit 02:Material cost control finventory
- 4 ial
Meaning — Types: Dlrec_t Material,
Indirect Material. Material Control —
Purchasing Procedure — Store
K eeping — Techniques of Inventory
Control — Setting of Stock Levels —
EOQ — ABC Analysis — VED




| APy sis = Jost = Lime Perpetual
flaventon Svatem Dociments |m't|i
fin Material Necounting - |

3 ._:lil-i\ Linit 02 Methods of Pricing Material Tssoes:| ek Board Methods of issuingll 5 15 completed
‘ IO IO, Weighted Averape inventory o
rice Method and Simple Average production
. - [ IPrive Method - Problems : ERMVONNUR -+ 11114151 1) | S| "R [
4 [Augst Unit0s  RECONCILIATION OF COST | Online Black Board | How to Reconcile | 10 12 Completed
| AND FINANCIAL ACCOUNTS

lnancial accounts
profits and cosl
dccounting profits
& reasons for

ced for Reconcilintion - Reasons
or dilTerences in Profit or 1.0ss
hown by Cost Accounts and Profit
t Loss shown by Financial

| Reconciliation
| ceounts — Preparation of
] ecanciliation Statement and
| Memorandum Reconciliation
Accounl,
] August  {Unit 03 LABOUR COST CONTROL Online Black Board |To understand the | 10 7 Continued
Meaning — Types: Direct Labour, imethods of
indirect Labour - Timekeeping — payments made to
Time booking — ldle Time — workers and its
Overtime — Labour Tum Over. lypes
6 tember| Unit 03 Methods of Labour Remuneration: | Online Black Board [To understand the |10 10 Completed
Time Rate System, Piece Rate imethods of
System, Incentive Systems (Halsey payments made to
plan. Rowan Plan & Taylor's iworkers and its
differential Piece Rate System) — types
Problems
7 September | Unit 04 OVERHEAD COST CONTROL |Online Black Board |To analyze 15 20 Completed
Meaning and Definition — allocation and
Classification of Overheads — {apportionment of
Procedure for Accounting and overheads and
Control of Overheads — Allocation preparation of
of Overheads — Apportionment of primary
Overheads — Primary Overhead distribution and
Distribution Summary — Secondary secondary
Overhead Distribution Summary — Distribution Table
epeated Distribution Method and
imultaneous Equations Method —
bsorption of Factory Overheads —
ethods of Absorption — Machine
our Rate — Problems.
SL | MONTH| UNITS TOPICS METHODOLOGY| MODULE NO OF HOURS STATUS
NO OUTCOME
Prescribed | Taken
| May 01 UNIT 1: COST CONTROL Black Board To know the m 08 08 Completed
AND COST REDUCTION:

eaning of cost
ontrol and cost
eduction and to

alyze cost reduction
echniques

Meaning of cost control and cost
reduction, areas covered by cost
control and cost reduction —
product design, target costing,
ivalue analysis, value

Egincering. value chain

alysis, Business Process Re-
ngineering (theary only)
D May 02 nit 2: MARGINAL Black board arginal costing is  [12 10 Continued
OSTING :Absorption costing, ed to know the
st classification under mpact of variable
sorption costing, Meaning and

ost on the volume of e el
s efinition of marginal costing — roduction or output. /;{{;oi wafr,;"-.\
e ) bsorption Costing V/s Marginal reak-even analysis is i (.5?//‘_ ‘96:.
osting - Need for Marginal integral and /ﬁ 2 %)
» osting, arguments against and important part of ] z
2 n favor of marginal costing - arginal costing. ‘,:."_‘f 0
arginal cost equation — ontribution of each WS &
5] Lk T
h o




product of departiment
is o Toundation (o
i '1 know the profitability
ol the produet or
. | E - _department,
dune 2 lIses and 1 imitations of Black board Break-even analysis is |12 10 iCompleted
Marginal Costing - Break even i integral and
fnalysis - Problems on Break important part of
ven Analvses marginal costing.
Conltribution of each
product or department
is a foundation to
know the profitability
of the produet or
department.

June 03 UNITS: ACTIVITY BASED  [Black board IABC enables effective |12 11 icontinued

ICOSTING Introduction - ichallenge of operating

'Weakness of conventional icosls to find better
vstem — concepl of ABC — ways of allocating and
aplan and Cooper’s Approach — climinating overheads.

st drivers and cost pools — It also enables

llocation of overheads under improved product and

IABC —Problems on ABC. customer profitability

analysis.

July 05 Characteristics of ABC — Steps  [Black board IABC enables effective |12 05 Completed

in the implementation of ABC — challenge of operating

Benefits from adaptation of ABC icosts to find better

vstem — difficulties faced by the ways of allocating and

ndustries in the successful eliminating overheads.

plementation of ABC - It also enables

improved product and
lcustomer profitability
lanalysis.

July 1 nit 4: BUDGETARY Black board It helps students to (12 15 completed
ONTROL :Introduction — nalyze management
eaning & Definition of Budget to efficiently track
d Budgetary Control — the company's
bjectives of Budgetary Control performance. Such
essential requirements of Imonitoring ensures

udgetary control — advantages that the deviation of
d disadvantages of budgetary the company's actual
ntrol — Meaning, Types of performance from the
unctional Budgets - Flexible budgeted one is always
udgets, Cash Budgets, sales under the scanner and
udget and production budget. can be rectified before
roblems on Flexible budgets it is too late.
d cash budgets
August (03 nit 3: STANDARD Black Board To analyse the purpose{l2 18 completed
)ICOSTING : Historical costing - of standard cost is to
[ntroduction — Meaning & jprovide management
Definition of Standard Cost and with information on
Standard Costing - Advantages the day-to-day
& Disadvantages of Standard icontrol of operations.
Costing —preliminaries in Standard costs are
establishing system of standard predetermined costs
costing — Variance Analysis — that provide a basis for
[Material Variance, Labour ‘more effectively
Variance and Overheads icontrolling costs.
Variance — Problems on Material
Variances and Labor Variances.

Sshaosai e

PRINCIPAL =

Rajajinanar. Rancaines 560 010




