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Subiect: Expression of Interest - Campus

ol o P0NUS CS

We 2re piaased o convey through this Expressicn of Inierest lstter that veu are be:ng considared for the
pesitan of < CTITIONGE > provdes You successfully complete yeur araduancn ang 4uf
athar requrements. This letter is intendag anly 22 an overvew of the Fotental ofier frem Concentrix Daksh
Servizes India Frivate Limited (herenaner, ‘Congentrix ‘Company’) Tha detsiizd terms 2nd ea
emgoyment wil 2e contained in an oiter letter iif =ny),
caman adddional provisions lo those harein,

ndEons of
WhiEh may be issuzd by the Company ang mae

1. Yeurinubal place of work shall be st the company’s dgiscretion and can be at any Conentnx locations

2 You will be required 1o bring the following documents at the tme of isinin

ledler; (fi) the Originals and 2 s=t of photoccpies of e documents m
Checklist),

g (i) the Original capy of this
=nbioned in Annexure 1 [Documenp

3. This Expression of Interest shall remain valid for 2 pencd of 30 days from the dste o1 your Final

Examinzton, Censidering the candidature beyond the 30 day period would b= as pef tha requiremeant in
q ik=2 organization,

On submission of the above-mentioned gocumeris, the Company may issue you an Appeintmiant Letter with
Cetails of all zenvice tems and conditiens znd sal ary strucure along wih a propesed date of jeining. If any
information furnished by yeu in youir applicston or dunng the selection proz=ss is found 1o b incarrect o
faise. andfor if you have suppressed marenial informabon regarding your auzbficaticns and axpanance, the
Company may witharaw this expression of int-est aithaut any nolice. We encoursga you 12 contast us at

‘EnpisplacamentsE cncentriv com at least a wask prior 1o your ceming to our ofice.
oo

d Signatory Signature of Candidate

CHX/REC/ART/AGHRIEQUIL

Concentrix Daksh Services India Private Lm“f:g ;
Rleginiang {Formerly known as IBM Daksh Business Process Services Private e
Offica: Unit # 101, Westend Mal, 1:I'Fbar.i!ﬂ'.anuJ.Mm Najafgarh Road, District Centre, Janakpuri, Mew Delhi - 110058
Comarate Identity Numbar: U722000L 1999PTC 102972
Phone: §1-124-4635100 Fax 91-1244263311
Email: info.indla@eoncentrix com Website: W CENCENINE. 0
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Concentrix Daksh Seryices India Pryy,
ONCENTRIX

ate Limitey
DLF Sg2 Building No. 14, Towar.c, 1711 Floar,

DLF Cyber city, pLF Phase-2,
Gurgaon-122002

Tel : +9|-124-¢16351m

Fax; +91-124-4263311

i ' legally binding contract of employment. An
is letter is not an offer of employment or 3 eq . |
e i Ilhat t:nt shall be made to you at the sole discretion of the Company and there is no obligation
e hrmpoaﬁ? to do so. An employee-employer relationship between you and the pompany shz-:uI hc:
maiﬁl? Ezn F=‘unlg,' upon the Company's issuance and your acceptance of a legally binding contract o
establis
employment.

Yours sincerely,

Authorized Sig ory

= v QA 1AV

Date (ddmmiyy): U2 02!20J?5

Talent Transformation Business Unit

Concentrix Daksh Services India Private Limited

vt cansone_Bonuphn. €

| 20)F
é'Date(dwmm:yy}; OQ—/O"?’/ -

. Signalure of Candidate: m
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“ CERCUIITRE TECNNBLORY OUTSeURTING

Capgemini Ref. 1137682 /1 14605,
2017,

1
Charanya R
#79 8th cross,

IIJC;:)B_APPLICATION_CUSTOMQO]I Kamataka ,
ndia.

Confidential

portunity, on probation Dasis, with Capgermin 1
10/25/2017 (or such other date as may .

Pursuant to our discussions, we are pleased to offer you employment O
'‘Company’) starting from

Technology Services India Limited (‘Capgeminl’ or
be communicated to you by the Company), as per details given below.

will be INR 179100.0 /( Rupees

which would comprise your salary, applicable statutory
r compensation shall be paid on a monthly

f making payment.

et compensation (on a cost to company basis)

C) Your all-inclusive annual targ
Nine Thousand One Hundred only)

and/or any incentives as applicable 10
hall deduct tax at source at the time O

The breakup of your all-inclusive annual target compensation Is as follows:

given in Exhibit 2

ent after completion of continuous service of al least five (S) years
for gratuity as per the Payment of Gratuity Act. The amount
above-mentioned compensation.

of employm
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BPO/1063369/0768883%/Bangalore/January/V2

PRIVATE & CONFIDENTIAL

January 4, 2018

Chetan Datta Sd,
Bangalore
Bangalore

Dear Chetan Sd,

Welcoma to Mphasis!
It was a pleasure meeting you to explore a career opportunity with Mphasis BPO Diasion

Based on our discussions, we are pleased to offer you the position of Tr Transctn Procng Off, in
Band 5 Level 1 with our orgamization The gross compensation will be INR 137017/- ( One lakh
thirty-seven thousand seventeen rupees only) per annum The details of the lerms and conditions

of the offer of employment are detailed in the enclosed annexure

Mphasis is defined by a strong and intrinsic cullure that sets us aparl. Our DNA, while evolving
through various transformations, has still fundamentally been driven by the same core values
Customer centricity has been one such tenet that influences every Mphasian We stive 1o
understand our customer's need, staying ahead of the curve to deliver best-in-class service. Equally
crucial, is our outcome focus, wherein our eyes stay on the end result withoul compromising on our
quality, ethics and people. We draw our greatest strength from our people Hence, empowering our
workforce has gone hand-in-hand with greater accountability, thereby creating responsible citizens of
the world. As we redefine what business success means in the changing landscape, we belisve in
inculcating the spint of experimentation so that established systems and ways of doing things are
constantly tested, questioned and disrupted. Imagination, innovaticn and the ability to take risks are
fundamental charactenstics that make us shatter boundaries.

These shared values and beliefs are lhe influencers ol everyday work culture at Mphasis that has
eventually buill our ethos. It is what inlegrates us across technologies, platforms and geographies
We are proud of it and we eagerly welcome you to the Mphasis way of life

This offer of employment (s contingent upon you fulfilling the background verification process that (he
organization will conduct We look forward to you joining us at our Bangalore office on January 5,

2018. Please keep your recruiler informed, in case of advancement in the joining date

Please endorse your acceptance by duly signing the duplicale copy of this lelter on all sheels at the
bottem on the nght corner and return Lo the undersigned

L 2 . ; ;

Scanned by CamScanner
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{ Unleash the Noxt

ANNEXURE - 1
SALARY OFFER SHEET
Component Monthly Gross _Annual Gross |
Basic joog, . 36000,
House Rent Allowance 1500 18000
Conveyance Allowarce 0 _— - __01!
Leave Travel Allowance A L N/
Medical Reimbursement 1250 15000
Special Allowance B 2355, __2825_5'1|
Ex-Gratia / Bonus' 1000 - 1200_@!
TOTAL FIXED CASH 9105 109259
|Performance Incentive 1713 ___2_@5}:
\Variable Pay? NA NA
TARGET CASH COMPENSATION 10818 129812
Employee Provident Fund 360 4320,
Mediclaim Insurance Premium - SR 240 B ) 2889
TARGET GOST TO COMPANY 11418 137017,
Details of Incentive Plan: N
(1) Max Performance Incentive The Company shall pay this Incentive as per lhe |
performance incenlive plan based on the employee's
performance against set targets every month You will be

entitled to incentives only If you are employed in the |

Company for the entire month. Your supervisor shall share |

with you the performance incentive plan details at the ime |

of your jomning. i

Note
1 As per Stalulory regulations, if your covered under Payment of Bonus act, this component
will be paid as "Bonus™ if nol will be paid as " Ex- Gratia"

2 Vanable Pay will be payable on Quarlerly basis Amount shown s payable on 100% Target
achievement The company and unit/funclion performance achievement against the target
measured quarlerly shall delermine the payout under the Varlable Pay Plan Nole. Varable
Pay s governed by the prowisions of Variable Pay Plan (available on Mphasis Intranet) and
the same will be reviewed from time to lime

1 Statutory deductions like ESI, Professional Tax and Income Tax (if any) will be deducted al
Source and will be applicable as per slipulations.

wWww. mphasis.gom

Scanned by CamScanner



Addoenal Benofite:

b YO M ORIt {1
QU Aare covert undel the (g up MbAddim Insroares e o & | _ - -
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an ophiet 1 antol your dopendanty (pworis/paremis. in lgw) v na N arieficen
premium
Nt B e milier Flan 3
v Qu are qovered uniles Group Pereoral Anrid ol Inturanen ke R 200000 6 a
s ) F vils . FARK) A
-l
> Meal Cartl You will be efigible to entoll for o meal afiowanca of [N 2 2007 per month Thos &
a voluntary ophon and will be adugiod wih your speeial Alowance
+ As por the F\'.A‘Ilv.“.’f"*‘f' Hennfit (Amendmpat) A= 2017 wormen e mployaez aro oliqible far

Maternity Leave of 26 weeks Adophon Leave and Patern & Leave aro aleo applicatia an i

case moy be Please refer to the Company Policy for more datails

; - ' &
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ANNENLRES
Remuneration Detalls.
Name Darshan N Babu
Date of Joining 13-Jul-2017
Desigration Trainee - Classic on Phone
Grade Grade-T
Emp, Code 91524
Branch Bommanahally - 1048
| SALARY AND ALLOWANCES Amaunt in Rupees per Annum
Basic 124740
Allowance 20784
Conveyance 0
HRA 62376
Medical Reimbursoment 0
LTA 0
Tots! Salary and Allowances 207900
INSURANCE BENERITS
E51 ( Employer's contribution ) ¥ 9876
Provident Fund 14964
TOTAL CTC 232740
Note:

= Medical Resmbursement smd LTA will be pad throegh monthly salary. However sppropeuate docamentary supportings shoold be
provided by December 10 comsider as non -taxable companents

* Employes and Employes’s contribution ivwards ESTwill be |75 % & 4 75 % respectively of Total Salary and Allowance
* Employecs drawing Total Salary and Allowances of Rs 21,0014 and sbove per month will be eligible for Group Mediclaim as per
policy

company

+ Gty is ax per “The Payment of Gratuity Act™

Regutersd Office - Radhala, 2ad Hloor, Law Gusden Road, Nevtasgpan. Alssodstad - 380 006

Page 4




HDB Fansmcaad servioes Liswinnd
Tinanic Busding, 5 Flowe,

Mr. Darshan N Raba Date: July 25,2017,

ll.ﬂl. SthMaln,
ni TI LIR-.: %‘
lll'-

Mr. Darshan N Babo

Thas Letter of Undertaking forms part of the “Torms & Condations™ of your appoumtment letter, sgpotating you us Traitee -
Classic on "hone, Y our CONTIMIRLION 10 SEIVICE is sulyect 1o youw falfilting the requirament set down in the parsherebelow

The appointment ks subyect 10 your providimg us Mark sheet /
C:mfmhmp-l proving that you have succesafully

d your Geaduaty or before 30-8ep- 2017
rilquhauulmdmmm

Please note that i case of nom Pl of above
WIVIES

s the C

W reserves the nght W lermmake your
Plesse sign a copy of this Letier of Undertakang as & token of your
of the Compary

Yours Sincerely,
For HD B Finsncial Services Lid.

%‘JA—

ll;-; Revankar
Authorized Signatory

P of this regy & PCT rOCTRInC It torms

AGREED AND ACCEPTED:

Mr. Darshan N Babu
[Employee 1o sign)

Rogistared Offics - Rk, 2ad Fiooe, Law Gasden Road, Neviangpurs, Alwsedsbad - 180 009 Page S




HO® Fasamcatl srvices Lisited
Tieanic Dudding, 1 Floor,

25A, Narwyss Propertien,
Chomdivahi Farm Rosd, Chasdvali.
Amveri {E), Mumdsy - 400 072
Tel © 422- 28360009

FAX: (22 - 2855600

CIN: (e303G1007PLL0s 179

imterest, right or title i the Intellectusl Property Rights noe will you claim any ownership, interest, right or title in the
Imellectual Property Rights or beand forming pant of the business of the Company or say of its affiliates.

(] Any variation of the above terms and conditiont will not be valid until expeessly made in wriling by the Company.

(W) This ktter of sppointment (together with all it snnexures) shall supersede all prior, ol or wiilien agreements of
commumications. formal of imformal, ia relation 1o your employmsent with the Comprany.

As your scceplance 10 these terms of employment, please sigat the duplicate copy of this ketter of appomtment in the space

provided below and retum the same 1o us.

Kindly note that you we requarcad 10 join owr organization within thirty days from the issue of this letior.

Kindly svange o bring self-attested copies of the following documents aloog with their originaly for venfication on the date
of your poining

n)  Copy of Educational Certificates and Marksheets (Xt X1, Gradustion, Post Graduation)
b)  Proofof date of binth (Cogy of driving license, Voter [D, Passport)

¢} Duly sagned duplicate copy of Appointment Letier

d) Copy of Pan Card AND Asdhasr Card (Both documents mre required for Salary processing)

You will be required to complets the Company’s peescribed jouing fommalitics within 3 (twes) working days fiom the dete
of your joining aad sabmit the same to the Corporate Heman Resoarces Department for necessary processing of your Salary

Yours Sincerely,
For HDB Fimancial Services Ltd.

Hemant Revankar
Authorized Signatory

Mr. Darshan N Babs

Regintersd Offics - Radhiba, 20 Flooe, Law Gusdon Resd, Novrengpara, Almedabad - 330 009 Page 3




HOW Vimsocial services Lamited
|'. BHNANL‘IAI Teeanic Rusiding, 3 Floos,
L SERVICES 264, Narmyus Propemcs,
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Anins (K}, Mumba - 400 077

CIN | USSW3QAII00TMODS 16K

your employment with the Company.
Upont the sermination of this letier of appointment. you will be requited 10 comply with the Company's exit
formadities

1t amy time. you are fiund to be overstaying your sanctioned leave of see ahient froms work withoul permission for
a period exceeding S (five) comseative days or are found 10 be habitually absent or are otherwise found guilty of
dishonesty, disobedience, frand, insubordenation, tiotous and disotderly dehaviour, noglipence, indoscipling or any
ather act of miscomduct (as determined by the Company in its sole discretion), then the Company will be entitied 10
fetrninate your services with mmediate effoct without giving you a notice of salary in licu thereol

Nothing e d hetemn o of employ Your perfe shall contmuously be evalusted
by the Company. If you are found 1o be incormpetent in the discharge of your duty or do not meet the productivity
nonms, your services shall be wrmmated. The Company reserves the sole right to teominate your employment on
grounds of performance not being up 10 cxpested fards. The final & of the management 10 this regard
shall be fimal

Notwithstanding anythmg contamed i the above paragraphs, your services muy be termumated by the neganization if
s e found o be indulging 1 scts of commaston / omisson which mayhe prejudicial L the intesest of the
organization, ar any act of dshoneity, disobedience, emsubordination of any other misconduct or meglect of duty o
InoaEmpeience it dscharge of duty o yous part

In the event of any asitegation of misconduct aganst you, the Company will mitiate dsciplinary procoedings against
N0u s por ity rules in thiy regard

You will heep the Company infoamed of any change in your residential address or m any of the other informasion
pertaiming & you & provided 1o the Company. All communication sent by the Company on the sddress regasiered in
onar records, will be construed @ commounisation served on you.

You will setire from the employment of the Compuny on your completing 60 (Sixty) years of age It will be
necessary for yos to produce proper proof of yeur age within 7 (seven) days on receipt of this létter a8 may be
required by the Company

This letter of appountment shall be poverned by and construed in accondance with the Jaws of India The terms and
conditions st out 0 this kaier of appointiment somtitute srvice conditions applicable o your employment in the
orgaiation aod my dbpote wrsing ol of this detter of sppoiniment of pemaining 1o vour employment shall be
pcat 10 the exclustve jutisdiction of e courts of Mumibal

’

You shall comply with the dista protection policy of the Company when handiing persosal data o the course of your
cenployment with the Company including personad data relating to any employes, customer, clent or agent of the
Company or any of its affiliates and you shall prompily report 2y bicachies of anticipated breaches of Bxo same

You consent to the Company, ity affilistes processing data relating to you for legal. personnel, adminisranive and
miagement purposes anif m paeticalas to the processing of ay “sensitive personal data or Informution” (us defined
in the policies of the Company) The Company may make usch informastion svaitisble to say of fte affllutes, tose
who provide products or services o the Company or any of i affilises (such a5 advisers and payroll
admmistratons). regulagory authorities, potential purchasers of the Company or (he badtness in which vou work. and
s mary be required by law You alse to the Company ving out the above sctivitics and other smilar
mammnmumummwmmunucm.wuu
such sctavities are catred out in a lawfl manner and for kegitimate purposes.

11t any tine during vour employrreat you make. develop. discover of participate in the making or discovery of any
"lwhmRW"(a&ﬂm‘hl&epﬂiuao‘hthw-y)muuw&kdhmmdnw
bumkqmndmbyﬂ:(muuyafnmmuﬂmhmlhﬂnlhllh:ﬁx
alvolute peupesty of the Company . At the request of the Company you shall all voch & and do all

act. matters and things which may be necessaty of destrabie for obtaining registration of ofher protection fir the
Intellectual Property Rights as may be specified by the Company
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Myr. Darihan N Baba Date: July 25,2017
non Lakelnmp A SthMaln,

mm-'-?in %n

w.mnm Karnataks

Dear Mr. Darshan N Babn

LETTER OEAPPOINIMENT

Further to your apphication and subsequent discussions for employment. HDB Fiaanctal Services Limbed i pleased to
appoint you as Trainee - Classic 08 Phone on the terms and conditions as set oul below

Your twiul Salary per annum s st out atached n A A Al henefits mnd perspusites will be taved o
accordance with fhe provisions of Income-tax Act, 1961 and any other ensctiments tn force from time to Lime

Terms and Conditivns.

(8 You will be on probation for a period of 6 (six) moaths from the date of your cmplayment. Subject to satiséactory
petil durmyg prob yous employ will be sonfirmed m mz The Company shall have the absoluie
right 10 torminate your employment during the probation penod by giving you |3 (fifleen) davs’ sotice or salary i
licu thereof 1f your conduct. ameadance, progres or performance i Sound to be umsatisfactory oe for any other reason
s the Compaery msy i ity solfe discretion deem fit 1 you wish to kave the employment with this Company during
your probation perod or post confirmation, you will mandatonily have to serve 3 minkmum notice period of | (one)
month or pay to the Company an amount equivalont 1o your | (one) months' salary in liew of such notice perind

b Your appointment will be subjpect 10 the Company rocerving saticfactory references and Contact Point verifications
You are requured 10 furnish the nameds) of the references, who have supervised you in a professional capacity at
SOME AR (1 YOur acadermic / professional carcer 2 meay be reguired by the Company

(] Your dutses and resporsibilities will be cxplained 1o you on your jaining the Company

03} You-nnlplneotmmnhal-pl‘nYmnuudyupduwh-dlnm-xm
The Company reserves the right 10 change the dutics ansigned o vou, tansfer you, emporanly o permancrtly. to
any other depariment. office / branch, subsidiary o associase of the Company or 10 any ofher place of husmess of the
Company that b in of mity come o exionce al 2 e dates The Company furthcr resceves the right 1o
transfer you lrom one shift to another, depending upon the Tugencies of work

€ Youshall devote your whole time and attettion o your datics with the Company and will ot dircctly or indirectly .
for any paart of your time camy on any business of OCOUPIIoN Or emter in any capacity, e

wploy ol or ation wn b for profis or etherwise, with any fiem, company or person without the prior
writhen consent of the Company.
o You shall absde by ol she applicable pol rules, regul procedures and practioes of the Company, & may be

m.mmwmumhy.nmwmm; Any violation of o¢ failure 8 comply with or abde
by the same shall be deomed (o constatete an act of misconduct

1) Youwill be responsible for the wafie keeping and return m good condition and order. of any propertics and / of sssets
which may be entrusted 1o you by the Company The Company shall have the right 1o deduct the money value of 3ll
mhmurummm)wmwmmmmmuumkmuouaulhm»f
your faifure to for such peop 1o the Company ‘s facti

th) YmMmdmt.yauuqiqmnlhthmaamnml’munu.m&mlp.umm:.
directly of indirectly, to any individual, firms, company of person of any malure whatvosver, any mformston,
prosesses, polickes. documncats. rescarch, development. fininces. propertics. contracts. methods. trade secrets,
transactons, or geoctally i relation 10 Ww business and affairs of the Company(incloding its subsidiarics and
assecile companies) of ity clients. customen., cmployces, management, or business associsszy, which you may
acquare durmg the course of. or which tmay otherwite come 80 your knowledige or possession during the course of

Rayetered Office - Radluba. 2nd Floot, Law Garden Road. Naviusgpues, Alesedatd - 150 000 Page |
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LETTER OF INTENT

Date: December 20, 2018

Ms. Gayathri G
Bangalore - India
Email Id: gunasekargayathri@gmail.com

Dear Gayathri,

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you the Role of “Client Associate”

The location of your initial reporting and training will be Bangalore, India. The date of your joining would
be January 7, 2019. Your Total Gross Salary has been detailed in the Annexure to this letter. On your
joining, you are expected to enter into an agreement, which details the scope, terms and conditions of
your employment, the necessary training and the contractual obligation to be with Resource Pro.

On successful completion of the probation, your employment with the company will stand confirmed
subject to the terms and conditions as per Company policies. The location of posting would be
communicated to you upon successful completion of training. The duration of the classroom training
and the location of posting will be purely based on business requirements. The Company will solely
reserve the right to make any further changes to the date of joining.

Your employment will be governed by the rules, regulations and policies of the Company and subject to
the clearance of reference checks by the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

We request you to please reply to this mail and also carry a signed copy of the offer letter on the day of
your joining as a token of your acceptance.

Welcome to ReSource Pro. We wish you a long, rewarding and fulfilling career and look forward to you
joining us.
Yours sincerely,

Chandini Davies
Director - Talent

ReSource Pro Operational Solutions Pvt Ltd,
11th Floor, Cluster 3, Karle Town Centre (SEZ), HUB 1 Building, Kempapura Main Road, Nagavara, Bangalore - 560045
WWW. resourcepro.com
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Encl.: Annexure to the offer (as applicable to you).

| have read, understood and agree to the terms and conditions as set forth in this offer letter and the
annexure to the same.

Your name in capital letters

Your signature
Date:

Location:

ANNEXURE TO YOUR OFFER OF EMPLOYMENT

Welcome to ReSource Pro!
Presented here are the details that refer to our offer of employment.

01. Training Period:

The training program will consist of classroom training and on-the-job training in India or Overseas. The
duration of the classroom training shall be purely based on business requirements. Your confirmation
will be based on your positive contribution to the Company’s objectives. Based on business
requirements, period of training can be extended for a further period of six months or part thereof. Your
continued employment with the Company is subject to your meeting the qualifying criteria during and at
the end of the training. Employees who are selected or required to travel overseas for undergoing the
training will be governed by an Overseas Travel Training Agreement.

02. Probationary Period and Confirmation as a Permanent Employee:

You will be on probation for a period of 6 months after completion of your regular training and
allocation to the Unit. Please note all confirmations in the Company can take place only on the 1* day of
the month succeeding completion of the probation period.

Your confirmation as a permanent employee is subject to the terms and conditions included in the
Confirmation Policy of the Company.

ReSource Pro Operational Solutions Pvt Ltd,
11th Floor, Cluster 3, Karle Town Centre (SEZ), HUB 1 Building, Kempapura Main Road, Nagavara, Bangalore - 560045
WWW. resourcepro.com
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03. Earned Leave:

There would be only one type of leave, which is earned Leave according to the company’s leave policy.
The leave eligibility shall begin in the respective quarter of your joining the Company. For example, if an
employee joins the Company in quarter three of the financial year 2017 - 2017, his / her leave eligibility
would start in quarter three of the financial year 2017 - 2018. For the purpose of leave credit quarter
three of the financial year 2017— 2018 will be considered as the first quarter. Please note that leave shall
be credited on a pro-rated basis in the first quarter of the employee’s employment.

04. Increments and Promotions:

Your growth in the Company and increase in salary will solely depend on your performance and
contribution to the Company. This salary will be effective from your date of joining succeeding
completion of training and allocation to the Unit.

05. Notice Period:

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your employment can be terminated by the Company with one month notice or
salary thereof. On confirmation as a regular employee, you will be required to serve 2 months’ notice or
salary thereof in case you decide to leave our services. In the event of you having any incomplete
assignment, the Company will have the discretion to relieve you only at the end of the 2 months’ notice
period. Similarly, the Company can terminate your services by giving you 2 months’ notice or salary
thereof. The Company may terminate your services immediately on disciplinary grounds.

06. Agreement:

Our offer to you is subject to the execution of the necessary Service Agreement. You will be required to
complete the formalities on the Service Agreement at the time of joining. The Service Agreement details
the scope, terms and conditions of your employment, the necessary training and the contractual
obligation to be with Resource Pro from the date of your joining. Please note, non-execution of the
notarized Service Agreement at the time of your joining the Company may result in denial to join in the
services of the Company.

07. Background Checks:

The Company may, at its discretion conduct background checks prior to or after your expected joining
date to validate your identity, the address provided by you, your education details and details of your
prior work experience, if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. If the Company is not satisfied, in its sole discretion, with
the outcome of the background checks, the Company reserves the right to withdraw this Offer without
notice and Compensation or to take any appropriate action against you, including, but not limited to
termination of your employment. When a background check raises any concerns regarding any of the
details furnished by you and the Company feels the need to further validate such facts, the company

ReSource Pro Operational Solutions Pvt Ltd,
11th Floor, Cluster 3, Karle Town Centre (SEZ), HUB 1 Building, Kempapura Main Road, Nagavara, Bangalore - 560045
WWW. resourcepro.com
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may at its sole discretion, ask you for further information, to substantiate the details that you have
earlier provided to the Company, in advance of initiating appropriate action.

In addition, you are required to mandatorily furnish a copy of your passport on the date of joining.
08. Confidentiality

You will not, at any time, during the employment or after, without the consent of Resource Pro disclose
or divulge or make public, except on legal obligations, any information regarding the Company’s affairs
or administration or research carried out, whether the same is confided to you or becomes known to
you in the course of your service or otherwise.

09. Retirement

The retirement age is 60 years. You will retire from the employment of the Company at the end of the
month in which you attain 60 years of age.

10. Other Terms & Conditions:

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization or entity engaged in any form of business activity without
the consent of Resource Pro. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

You will be required to claim all business related expenses and settle all dues as per Company policies.

You will produce originals of all marks sheets and other relevant documents as demanded by the
Company on the day of joining. The determination of the adequacy or authenticity of all or any of the
proofs and any condonation of delay in submission of the same will be at the Company’s discretion.

In Resource Pro, there are policies that are linked to performance management, career growth and
annual compensation review of an employee, these policies will be applicable to you.

You will be governed by the rules, regulations and policies of the Company as applicable to you.

All the benefits are as per the Company’s policies, which are subject to change from time to time.

This offer is also conditional upon the execution of the “Non-Compete & Non-Disclosure Agreement”.

Welcome to the Resource Pro family.
Yours sincerely,

Chandini Davies
Director - Talent

ReSource Pro Operational Solutions Pvt Ltd,
11th Floor, Cluster 3, Karle Town Centre (SEZ), HUB 1 Building, Kempapura Main Road, Nagavara, Bangalore - 560045
WWW. resourcepro.com
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Date: December 20, 2018

Annexure |
COMPENSATION DETAILS (All figures in INR)

Name: Gayathri G
Designation: Client Associate

Salary Break-Up Monthly | Annual
Basic 12,917 | 155,000
HRA 6,458 77500
Transport Allowance 4,038 48,460
Gross Salary (A) 23,413 | 280,960
Retiral Benefits
PF - Company Contribution 1,800 21,600
Gratuity 620 7,440
Total of Retiral Benefits (B) 2,420 29,040
Total of (A) + (B) 25,833 | 310,000
Company's contribution towards benefits
Premium paid for Insurance coverage (Medical, Accident,Life) 708 8,500
Total of Company's contribution towards benefits 708 8,500
Total Cost to the Company 26,542 | 318,500

Chandini Davies
Director - Talent

ReSource Pro Operational Solutions Pvt Ltd,
11th Floor, Cluster 3, Karle Town Centre (SEZ), HUB 1 Building, Kempapura Main Road, Nagavara, Bangalore - 560045
WWW. resourcepro.com
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iocations, affiiate entities or subsidiary companies. The Company expects the candidate to be willing to undertake
the responsibilities assigned to him/her in the location/department/unit as may be determined by the Company.

2. A candidate is required to submit certain documents at the time of joining the Company. The Company will
communicate to the candidate the list of those documents once it decides to make an offer of employment to
him/her. It is expected that the candidate will submit each of those documents, failing which the Company may
take appropriate action(s) including the withdrawal of the offer of employment.

3. The Company has its own transport facility for the benefit of all employees. An employee can avail this facility,
provided he/she abides by the Company’s transport policy. Once an offer of employment is made to a candidate,
the terms of the above stated policy will be communicated to him/her. |

4. Before joining employment of the Company a candidate has to submit a medical certificate in the form and manner
on to this, the Company reserves the right to conduct further verification of

prescribed by the Company. In additi
your medical condition and/or records if it is deemed necessary in light of the work that will be performed by you.

5. Each candidate who is made an offer of employment by the Company is required to register himself/herself on
[www.nationalskillsregistry.com] before joining employment of the Company at his/her own cost, failing which the
Company may take appropriate action(s) including the withdrawal of the offer of employment

The Company reiterates that this letter is being issued to intimate you about the essential terms which you must be
aware of while considering employment opportunities with us. You are therefore requested to ensure that all these
terms are adhered to at every point during the selection process. We look forward to your participation in the further

rounds of selection and hope to see you at Infosys BPO.

For any further clarifications, please do reach out to us at bpo_campusteam@infosys.com.
Yours sincerely, 0 %0 5 L{l 03 ‘?355?

For Infosys BPO Ltd. Issued By: Acknowledgement of receipt:
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f m refemﬂmto your application and su
‘position of AR Caller Trainee — Medical Billing with

‘Bangalore, on the following terms and conditions:

bsequent interview you had with us,
effect from 30-Nov-1

Your Cost to Company will be Rs 150000/- per annum (One fakh Fifty Thousand Rupees) and a detailed salary |

hrukupisaspertheAnnemre-A
HR Policies of the Company goverming your employment. Other terms and conditions

Please go through the
herein.

relating to your appointment are enclosed
if the above terms and conditions are acceptable to you, we request you to sign and return 1o us the duplicate
copy of this letter as a token of acceptance.

We look forward to a long and mutually beneficial relationship with you.

Yours faithfully,

For Vee Technologies Private Limited

1 Iy
fjﬁgﬂatzﬁ.ﬂl‘y rgad at_'nd understood the above Offer including the attached terms and conditions and accept
ﬁig same. | agree to be bound by rules and regulations of the Company as amended from time-to-time. T
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s 1 Sona Towers, 71, Miller Road, Ba P e e




Human Resources

High performance. Delivered.

11-Aug-2017

pallavi Shivalingaiah
C2958904
#5 21st main pipeline C cross JC Nagar kurubarahalli Bangalore 560086560086

Dear pallavi,

Based on our recent discussions with you, we are pleased to extend you an offer to join Accenture Solutions Private Ltd (hereinafter
referred to as 'the Company' or 'Accenture’),in our Accenture Operations Delivery Centers in India, Bengaluru. This letter will officially
confirm your annual total earning potential and terms of your employment.

Role- Business Operations New Associate
Career Level- 13

Sublevel-3

Talent Segment-Program, Project & Service Mgmt
Business Deal-Non Contact Center

Your annual total cash compensation will be INR 171310 and will be structured as per the attached Annexure 1 ' Compensation Details.
This will continue to be applicable until further communication on the same. Your annual total earning potential includes:

-Annual fixed compensation of INR 148000/-; this includes allowances and statutory benefits and will be structured in accordance with
the Company's compensation guidelines. The said amount includes employer's contribution to Provident Fund, as applicable.

-Variable Bonus: You will be eligible to participate in the FY17 (September 2016 to August 2017) Individual Performance Bonus (IPB)
Programme. The IPB is linked to your performance achievement and Company's performance. The IPB payouts can range from 0% to
15.75% of the eligible earning in FY17. The IPB will be paid out subject to you being on the rolls of the Company on the date of
disbursement of these payouts and will be prorated based on your tenure in Accenture India and considering the period of leave without
pay during the said financial year. More details on the IPB programme will be communicated to you after joining. The Company may, at
any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions of the IPB
programme guidelines.

On joining you may undergo a training program in our Accenture Operations Delivery Centers in India to acquire the knowledge to
enable you to successfully perform to the expectations of the position for which you are being considered for employment. This offer
and your employment with Accenture are contingent upon you successfully completing the training program as per the satisfaction of
Accenture. Failing which, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

January 2017 1 Candidate's Signature

Reference Id: 9295157e-d5dc-45b2-8917-099a38eb2f73_2
Signed By: Ramesh Lakshmanan Krishnan



In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

Your employment with Accenture will be governed by the attached Annexure 2 ' Terms of Employment. You are required to carefully
read and understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this
offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference checks,
which may occur at any time prior to or after your effective start date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures
with your signature on each page. In addition, please provide all the documentation identified in Annexure 4 ' Documentation.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required
to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are
contingent upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests
namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment
immediately.

Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a Service
Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the completion of 9
months from the date of joining the Company, the Service Agreement amount of INR 30,000/- will be construed as debt due and
payable by you to the Company. You will not be liable to make any payment of the aforementioned amount to Accenture under the
Service Agreement if the termination of your employment is as a result of:

a) Your redundancy; or

b) Your dismissal for any other reason (other than in circumstances where Accenture is entitled to and does dismiss you for misconduct,
absenteeism or any material breach of your contract of employment or of Accenture policies); or

c) Your resignation on the basis that you are no longer able to work because of long term ill-health or disability (upon submission of
relevant document of proof).

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you,
unless otherwise communicated to you by the company in writing.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your
employment, as per the timelines specified/communicated by the Company from time to time. These documents include, but are not
limited to, your education and past employment/s. The offer of employment and your employment with the Company is dependent on
timely submission of such required documents. Non furnishing of mandatory document/s within the specified time shall result in
termination of employment.

pallavi, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to call
Priyanka.b.dutta at 9945216478 should you have anything you would like to discuss further.

We believe you have a successful career ahead of you and look forward to your joining us.

Yours sincerely,

Ramesh K
Lead 'Accenture Operations Delivery Centers in India

ACKNOWLEDGED AND AGREED:

[Insert full legal name] Candidate's signature
Date:

January 2017 2 Candidate's Signature



ANNEXURE 1

Your compensation is as mentioned below:

Total Cash Compensation

Annual(INR)
(A) Annual Fixed Compensation* INR 148000
Min. Max.
(B) Variable Bonus earning potential
0% 15.75%
Min. Max.
Annual Total earning potential (A+B)
INR 148000 INR 171310

* Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable.

Note: For International Worker Only*

' As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers.
Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well
as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund
contributions as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund
is regulated by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any
person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.

*As defined by applicable law from time to time.

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your
personal tax liabilities, as per applicable law, both in India and abroad.

In addition to your total cash compensation, you will be eligible for following benefits, which will be governed by Company

guidelines:

1. Effective your date of transfer Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per annum. Premium
for this will be paid by the company.
You have the option of availing Accenture negotiated rates to cover your parents, parents in-law and any additional child under a
separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be borne by you. This plan allows
for coverage of pre-existing ailments.
For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined co pay, as
under :

* 10% of such claims for self, spouse and 2 dependent children

* 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan

2. Personal Accident coverage up to three times your annual fixed compensation

3. Life Insurance coverage equivalent to one time of annual fixed compensation with a minimum cover of INR 5,00,000

4. Gratuity as per The Payment of Gratuity Act, 1972

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the above mentioned benefits.

January 2017 3 Candidate's Signature



ANNEXURE 3

DECLARATION

| hereby represent and warrant that as of my effective start date of employment with Accenture Solutions Private Ltd (hereinafter
referred to as 'the Company'), | will have: (a) terminated my employment with any current/previous employer and any other employment
or contractor relationships; and (b) satisfactorily performed and completed all my obligations which apply/applied to me vis-'-vis any
current/previous employer and any other employment or contractor relationships.

| hereby represent and warrant that | have not, during the course of any current/previous employer and any other employment or
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict, or be inconsistent
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound
non-compete agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into the Company premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to the Company, including any such documents
or materials from my previous employer. To the extent | feel that my employment at the Company would require me to bring any third
party documents or materials to the Company. | shall not bring any such documents or materials unless | have taken all
permissions/approvals from the third parties before accepting the offer from the Company. | further represent and warrant that | have
not and will not inappropriately disclose or misuse any confidential information obtained from and/or in connection with any
current/previous employer and any other employment or contractor relationships. | agree and acknowledge that a breach of this
provision shall entitle the Company to terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:

[Insert full legal name]

Date:

January 2017 4 Candidate's Signature



ANNEXURE 4

REQUIRED DOCUMENTATION

Two passport size copies of your recent photograph

Copy of highest education certificates

Copy of any mark sheets (Last semester mandatory)

Relieving Letters from previous employer

Documents in support of your age (10th/12th Marksheet/ Passport Copy etc)

If you are ESIC Eligible as per your Compensation Plan (copy of ESIC card or Form 1 Declaration).
Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number.

No ok wd-=

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company.
Any shortfalls will be adjusted against any further amounts due and payable to you.

January 2017 5 Candidate's Signature
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pate: July 25, 2017.

Ms.Pooja I
=, 30 2nd Floor, 11th Cross New Outer Ring Road
Service Road, Malagala, Bangalore, Karnakata

Ms.Pooja L,

Shis o op Undertaking forms part of the “Terms & Conditions™ of your appointment letter, appointing you as Trainee -
Classic on Phone.Your continuation in service is subject to your fulfilling the requirement set down in the paraherebelow.

The appointment is subject to your providing us Mark sheet /
Certificate in original, proving that you have successfully
completed your Graduation on or before 30-Sep-2017
failing which this letter of appointment stands cancelled.

Please note that in case of non-compliance of above requirement, the Company reserves the right to terminate it
services.

Please sign a copy of this Letter of Undertaking as a token of your acceptance of this re quirementias ‘
per recrui
of the Company titient norms

Yours Sincerely,
For HDB Financial Services Ltd.

Sl pidon

Hemant Revankar
Authorized Signatory

AGREED AND ACCEPTED,

[Employee to sign]
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BIL-BLR/HR/OF/4603
13t Sep 2017
Ms. Prathibha K
#24, 3 Cross, 8™ Main Road,
Near Ganesha Temple, Mahalaxmi Layout,
Nandini Layout, Bangalore - 560096

Dear Prathibha,

Consequent to your application and the subsequent discussions you had with us, we
are pleased to select you for the position of Process Executive in our company on gross
Salary of Rs.1,92,000P.A (Rupees One Lakh and Ninety Two Thousand Only per annum).

The starting date of your employment will be 14™ Sep 2017. You will be working at our
Client side DXC Technology at Bangalore location. You will be on probation for a period of
6 months from the date of your appointment.

This Contract of employment is terminable by either party giving one month (30 Days) of
Notice Period. Either party is not bound to give any reason thereof. The Company reserves the
right to pay or recover salary in lieu of Notice Period.

Please submit attested copies of the following documents to our Bangalore office before
joining the duty.

1. Copies of all educational certificates from 10" Standard onwards along with originals
for verification.

2. Copies of all experience letters justifying past employment and relieving letter from last
employer.

3. Proof of last salary drawn and IT computation sheet from previous employer.

4. Form 16 for the last financial year.

5. Copy of your passport and PAN card.

6. Eight passport size photographs with light background.

7. Fitness certificate from a registered medical practitioner.

On joining and submission of documents your detailed appointment letter will be given to
you.

Kindly sign and return the duplicate copy of this letter in token of your acceptance of the
aforesaid offer.

Looking forward to a long association with you,
For BHILWARA INFOTECHNOLOGY LTD.

Indramohan Nair
Chief Executive






EDUCATION on TECHNOLOGY
# 73, 10th Main, 3rd Stage, 1st Block, Manjunathnagar, Bengaluru — 560010
Tel.: 080 — 2322 0215, 2322 0272. Mobile: 98451 45849

Date: 01/12/2018

To whom so ever it may concern

This 1s to certify that Mr. Sachin is working in our firm as
marketing executive form march 2018 with entire satisfaction. During
his working period we found him a sincere, honest, hardworking
dedicated to work and very good job knowledge. We have no objection
to allow him in any better position and have no liabilities in our
company. He is drawing net salary of Rs. 18,000/- (Eighteen Thousand
only) per month. Additional Rs.2,000/- (Two Thousand only) per month

is been paid as conveyance.

For E tech
(B.Shivananda)
Manager
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COMPENSATION DETAILS
Salary Breakup for Ms.M.Samskruthi:

Particulars [ Current
Structure

(In Rupees)
| 7.000

I'_Bash.‘ Salary I
"FIRA —a 3,200
[H i T

1 Conﬁ:qnic Allow ance - 1,123 |
Monthly Gross Salary 11,323
" Annual Gross Salary 1,35,876
"Provident Fund contribution 10,080
| Gratuity** 4,044
TOTAL ANNUAL PACKAGE 1,50,000

* Payable after completion of one year of service.
** Gratuity: Gratuity is computed at the rate of 15 days of basic salary for every completed year

of service and is payable as per the eligible criteria, subject to the provisions of the payment
of Gratuity Act.

ne Technologies Private Limited
W-C’W Lﬂgé' Company)
ad, Rajajinagar, Bengaluru - 560 010. India. Tel : 91-80-3018
U72200KA2006PTC040013 ? GER L8 ikt
ch.com /Website : www effone com



Date - October 13, 2017 . ) L
IBM India Private Limited

Manyata Embassy Business Park,
G2 Block,

Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999
http://www-

07.ibm.com/in/careers/

Dear Sathyanarayana G,

We are delighted to invite you to join IBM as a Practitioner - Finance & Administration Delivery, in band [3]. You will be
working with open-minded professionals like yourself, who are passionate about designing and building solutions to
help our clients becoming smarter, faster and more innovative.

At IBM, you will be a part of a diverse team where you will meet and work with new people from different cultures to
tackle challenges from a fresh perspective. IBM gives you the ability to be yourself and freely express your ideas with
colleagues from around the world. The sky is the limit to what you can do.

These are exciting times, the IT industry is fundamentally reordering at an unprecedented pace and we are at a turning
point in IBM history and in the history of technology. IBM is now emerging as a cognitive solutions and cloud platform
company. We are helping reshape industries -bringing together our expertise spanning Cloud, Analytics, Security,
Mobile, Social and the Internet of Things.

Join us and make the most of these exciting times, discover what you can make of this moment and you’ll be proud to
call yourself an IBMer.

Your employment contract is attached, for your review and acceptance. Please do not hesitate to reach out to us in
case of queries or concerns. We look forward to hearing from you soon and welcoming you to join the IBM family.
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Date - October 13, 2017 . . -
IBM India Private Limited

Manyata Embassy Business Park,
G2 Block,

Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999
http://www-

07.ibm.com/in/careers/

Dear Sathyanarayana G,

We are pleased to offer you the position of Practitioner - Finance & Administration Delivery, in band [3] on a temporary
contractual basis, for a fixed period of 18 months starting from the actual date of joining at IBM India Pvt Ltd(IBM or
Company). Your anticipated joining date is October 17, 2017. The terms and conditions of your employment contract
at IBM are detailed below. Please read these important details carefully, including your compensation and benefits.

Acceptance and Commencement
To confirm your acceptance of this offer, you are required to:

® Accept this offer by selecting the 'accept’ option at the bottom of the form. Please note that if you do not
provide your acceptance, you will not be allowed to join on the joining date specified above.

® Any change of joining date must be communicated to the recruiter at least 5 days prior to your original joining
date. The new joining date must be a weekday (except Saturday & Sunday) and should be no later than 5 days
from the joining date specified above.

® On your first day of employment, please report at 9:00 am to the Main Lobby located at Block D3,Manyata
Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045. You will meet with your Onboarding
Specialist who will assist you with your joining formalities. If you have questions about your First Day Start
Paperwork, send a mail to pronboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms & Originals
and 2 sets of photocopies of the following mandatory documents:

® Relieving document from most recent employer - Relieving letter or service certificate or resignation
acceptance e-mail with last working day (LWD) confirmation
® Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the following IDs.
O Voter ID card
O Driving Licence
O Aadhar Card
O Senior Secondary result/certificate with DOB and photo (for university hires only)
® |n the absence of Passport and Pan card, apply for the same immediately and carry any one of the following as
mentioned above to complete on boarding process.
® Disability certificate - If you have stated in your application to IBM that you are differently abled, please bring
the disability certificate as per the prescribed format, duly filled & signed.
® Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever.Valid Indian Work Permit, if applicable.
® Education documents (for university hires only) - Degree certificate and all year mark sheets for the highest
degree attained.

The other terms and conditions of your contract of employment are as follows:


http://www-07.ibm.com/in/careers/
http://www-07.ibm.com/in/careers/

It is clearly understood and agreed that your appointment is purely temporary, for the duration stated in the
offer letter. On the expiry of this period, the contract between you and IBM will cease automatically. IBM is not
required to give you any notice or notice pay, retrenchment or other compensation.

You will have no right or lien on the job or position to which you are temporarily appointed or any other job or
position in IBM. This assignment does not imply any commitment by IBM to regular employment.

You will be entitled to consolidated lump sum remuneration of INR 15342 /- per month and to no other
amounts or prerequisites, etc. whatsoever except statutory benefits as applicable. You will not be covered or
entitled to any of IBM’s benefit plans. Your remuneration is strictly between yourself and IBM and all related
information should be treated as personal and confidential.

Your initial posting will be at BANGALORE . However, your services are transferable and you may be assigned
to any other department, location or office of IBM, a subsidiary, or associate company as the Company may
decide from time to time. Your project, designation or role may be changed at the discretion of the Company
depending on the work assigned to you. In such case, you will be governed by the policies of that location and
role.

You acknowledge that the technology industry undergoes rapid transformations and structural changes. In this
context, IBM frequently enters into agreements with other entities, including outsourcing arrangements,
transitions, mergers, acquisitions, divestitures and other corporate actions. If any such action relates to your
role / position, you agree to cooperate with IBM and take any necessary steps to ensure a smooth transition.

Your appointment and continued employment at IBM is conditional upon satisfactory reference & background
checks including verification of your application materials, education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do not
have any non-compete obligations or other restrictive clauses with any previous employer). If any information
furnished by you in your application for employment or during the selection process is found at any time
during your employment to be incorrect or false, and/or if you have suppressed material information
regarding your qualifications and experience, the Company may terminate your services without notice or
compensation.

The company operates 24 hours, 7 days in a week. You will be expected to attend office as assigned by your
superiors. You will be entitled to 22 days of privilege leave and 12 days of sick leave over a one year term of
contract or pro-rata thereof if your contract is for less than one year. Leave which has not been applied for and
availed during the term/period of the contract will lapse and cannot be carried forward under any
circumstances.

You or IBM may terminate your appointment and service at any time by giving 30 days written notice or one
month's remuneration in lieu thereof. However, IBM reserves the right to accept a resignation on any date prior
to the expiry of the notice period. Once the Company has accepted your resignation, you shall not be entitled
to withdraw the same.

IBM encourages and fosters a culture of strong performance from its employees. Accordingly during your
service with IBM, you will be required to comply with the following:

O The Company presents multiple opportunities across technologies to support employees develop their
skills and build their career. You shall maintain a satisfactory level of performance at all times.

O You agree to utilize IBM’s resources, materials and training programs as applicable, and shall ensure
that your skills are at all times current and relevant to IBM's business.

O You may be required to undergo certain training and assessment programs from time to time and
shall complete the same to the satisfaction of IBM.

O You also understand and acknowledge that IBM requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions on its internal job postings
page. If you are no longer deployed on a project/ assignment, you shall search for positions that are
commensurate with your skills and experience and ensure you are effectively utilized. If selected for
such positions, your movement to these positions will be subject to IBM’s processes and policies.

O You will be aware that the Company works on a round the clock model depending on customer needs.
You hereby consent, should your role require it, to working on any shift, including night shift, to
support the business requirements of the Company.



O Your compliance with the above terms and conditions shall be reviewed from time to time, and shall
be an integral condition of your continued employment with IBM.

® Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been determined
based on numerous factors such as your job, skills-specific background, and professional merit. This
information and any changes made therein should be treated as personal, confidential and should not be
disclosed to any person without IBM’s prior written authorization.

® During your service with the Company, you are expected to devote your whole time and attention to the
Company's affairs and refrain from directly or indirectly engaging in any other employment or business in any
role or capacity.

e [Information pertaining to IBM operations and intellectual property is confidential as detailed in Annexure B.
You will also be bound by more specific non-disclosure agreements on sensitive issues based on business
requirements. If you are bound by a confidentiality agreement with a previous employer, you must notify the
Company and indemnify the Company against any breach thereof.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right to vary
or modify any or all of the rules, regulations or policies and the same shall be binding on you.

® All employees are required to read and comply with IBM’s Business Conduct Guidelines and sign a statement to
this effect. Any breach of the Guidelines or the terms and conditions of employment may result in termination
of your service without notice or compensation.

® |t is your responsibility to notify the Company of any changes in your personal data within 3 working days. All
notices shall be considered duly and properly delivered to the address on file with the Company.

® This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date of this
offer, you are required to apply for one immediately and produce the relevant acknowledgement on the day of
your onboarding. Should you be denied a passport or if you are otherwise unable to produce a copy of your
passport, IBM shall be entitled to terminate your employment for cause. It is a condition of your employment
that you have a valid passport at all times.

® You will be required to register your profile with National Skills Registry once you join IBM. The details on the
National Skills Registry are available on www.nationalskillsregistry.com .To complete the registration process,
you will be required to submit a photograph, a photo identity proof and registration fee of
INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee at the POS (Point of
Service) helpdesk at IBM office Registration with National Skills Registry is mandatory and should be completed
within 30 days from your date of joining.



http://www.nationalskillsregistry.com/
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ANNEXURE A

DATE October 13, 2017
NAME Sathyanarayana G BAND 3

p s Fi Admini .
DESIGNATION ra.ctltloner inance & Administration LOCATION BANGALORE

Delivery

COMPENSATION COMPONENTS (Per Month) IBM Offer (in INR)

1. Basic 6613
2. Flexible Benefit Plan (FBP) 7936

Reference Salary

3. Retirals
a) Provident Fund(PF) 794
4. Monthly Remuneration 15342

PF@ 12% of BASIC will be deducted
Above compensation amount is Per Month basis

OTHER BENEFITS:

® Group Term Life Insurance Coverage

® Group Personal Accident Plan
OTHER COMMITMENTS / CONDITIONS :

IBM India is required to make contributions to the Provident Fund ("statutory benefits"), India's social security scheme.
In addition, IBM is required to deduct an 'employee's contribution' and remit this into the Fund. A part of the Employer
contributions are made into a "Pension Scheme". Withdrawal from the Fund or the Pension Scheme is subject to
Government of India rules, and may depend on your country of citizenship and your age. In certain cases you may not
be able to get back the contributions towards pension as part of the PF. In addition, India has signed Social Security
Agreements with certain countries, and special provisions apply with regard to Provident Fund and Pension
contributions and withdrawals for nationals of such countries. You may also be required to maintain an active bank
account in India until the time you are eligible to receive these funds (currently 58 years, but this may vary depending
on your country of citizenship), so that these funds may be remitted to you. This will be subject to applicable rules,
including rules of the Reserve Bank of India. IBM India will make reasonable efforts to assist you in withdrawal of your
contributions (including contributions made on your behalf). However, withdrawal is subject to Government of India
rules. Please contact your IBM recruiter for additional information on the PF rules. Your acceptance of this offer will be
construed as an acknowledgement of your understanding and acceptance of these terms.



The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to play a part
in that revolution. At IBM, we're changing the world every day and we will be delighted to have you as part of our team.
To confirm your acceptance of this offer letter on the terms and conditions specified herein, please sign in the space
specified below and return the signed copy to IBM on your on boarding day.

Sincerely,

Rohit K Vohra

Recruitment Leader

India/SA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE OF
JOINING))

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated above. By
signing on this offer, | also agree and acknowledge that this offer letter does not require a physical signature, and the
issuance of this offer of employment to me, my acceptance of this offer, and IBM's acknowledgment of the same and
the affixing of a signature by the IBM representative shall be adequate to constitute a valid contract of employment
between IBM India Pvt Ltd. and me. (Please sign below to confirm that you agree with the terms and conditions stated
in this offer.)

SIGNATURE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
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Explanation of Compensation Components

Component

Summary Explanation*

1. Basic Salary

The fundamental salary component to which many other compensation
components are linked.

2. Flexible Benefit Plan
(FBP)

This is valued at 120% of your Basic Salary. The FBP allows employees to
choose a benefit basket that suits their needs. For certain elements,
employees may avail of tax exemptions as per prevailing tax laws. The
elements are listed below.

(a) Leave Travel Allowance
(LTA)

LTA can be used for up to maximum of economy class airfare twice during a
4 year period as per Income tax rules.

(b) Medical

INR 15,000/~ per annum. To be used for medical expenses.

(c) House Rent Allowance

Maximum 50% of Basic Salary per annum. To be used for house rent.

(d) Conveyance Allowance

Maximum INR 1600/- per month. To be used for vehicle expenses.

(e) “Flat” Allowance

Remaining FBP funds and is a taxable amount.

3. Retirals

These elements of compensation are not paid out until later when certain
conditions are met.

(a) Provident Fund (PF)

12% of Basic Salary is contributed to the Provident Fund.

(c) ESIC

Until your monthly wages are up to INR 21,000/- per month, or such other
amount prescribed by law, you will be covered under Employee State
Insurance Act, 1948 (ESIC) and will be entitled to avail benefits under the
same.

Monthly Remuneration

Basic Salary + FBP + Retirals

*For detailed information please refer to Company policies, which are subject to change from time to time.
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Other Benefits- Additional Information*

Group Term Life Insurance Plan:

This is a company paid benefit which provides group term life coverage to all employees of IBM India Pvt. Ltd. The
benefit basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as
stated in the policy. The coverage is subject to completion of the Insurance Company's prescribed insurance
underwriting procedure and awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a
day.

Group Personal Accident Plan:

This is a company paid benefit which provides group personal accident coverage to all employees of IBM India Pvt. Ltd.
The benefit basis for accident coverage against permanent total disability, permanent partial disability and
dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day.

* For detailed information, please refer the Company's Intranet. Company benefits and policies are subject to
withdrawal; change from time to time at the sole discretion of the Company and without the need of any prior notice to
the employees.

* |IBM reserves the right, in its sole discretion, to amend, change, suspend, or terminate any benefit or other plan,
program, practice or policy of IBM at any time. IBM does not have any obligation to, and nothing contained in these
documents shall be construed as creating an express or implied obligation or promise on the part of IBM to, maintain,
continue to offer, or make available such plans, programs, practices or policies.
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ANNEXURE B - NON DISCLOSURE AGREEMENT
Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial #:________________ Date Of Hire : __ __ / __ __ /[ __ __ __ __
In consideration of my employment or my continued employment by International Business Machines Corporation or one of its subsidiaries or
affiliates (collectively, “IBM”), which | acknowledge is employment at will, and the payment to me of a salary or other compensation during my

employment, | agree as follows:

1. I will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business, either during or after
my employment, any confidential information or material of IBM, or any information or material received by IBM in confidence from third
parties, such as suppliers or customers. If | leave the employ of IBM or at the request of IBM, | will return to IBM all property in my possession
belonging to IBM or received by IBM from any third party, whether or not containing confidential information and whether stored on an IBM
owned asset or a personally owned asset, including, but not limited to, electronic data, electronic files, diskettes and other storage media,
drawings, notebooks, reports, and any other hard copy or electronic documents or records. No employee is prohibited from reporting possible
violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the operations of IBM;
received from any third party; obtained from an entity IBM acquired or in which IBM purchased a controlling interest (including information or
material received by that entity from a third party); or suggested by or resulting from any task assigned to me or work performed by me for or
on behalf of IBM; and (b) which has not been made available generally to the public, whether or not expressed in a document or other medium
and whether or not marked "IBM Confidential" or with any similar legend of IBM or any third party. Confidential information or material may
include, but is not limited to, information and material related to past, present and future development, manufacturing activities, or personnel
matters; marketing and business plans; pricing information; customer lists; technical specifications, drawings, and designs; prototypes;
computer programs; and databases.

2. (@) During my employment with IBM and for two years following the termination of my employment from IBM for any reason, | will not
directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any effort to solicit, any employee of IBM to be
employed or perform services outside of IBM. For purposes of this Paragraph 2(a), “Restricted Area” shall mean any geographic area in the
world in which | worked or for which | had job responsibilities, including supervisory responsibilities, during the last twelve (12) months of my
employment with IBM. Also, for purposes of this Paragraph 2(a), “employee of IBM” shall mean any employee of IBM who worked within the
Restricted Area at any time in the 12-month period immediately preceding any actual or attempted solicitation.

(b) I agree that during my employment with IBM and for one year following the termination of my employment for any reason, | will not directly
or indirectly solicit for competitive business purposes any customer with which | was directly or indirectly involved as part of my job
responsibilities during the twelve (12) months prior to the termination of my employment with IBM. This paragraph 2(b) does not apply to any
IBM employee whose work location as reflected in IBM records is within the state of California.

| acknowledge that IBM would suffer irreparable harm if | fail to comply with Paragraph 2(a) or (b), and that IBM would be entitled to any
appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. I will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any third party unless
authorized by IBM. In addition, | will not incorporate into any product used and/or sold by IBM, any copyrighted materials or patented
inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.

4. 1 will comply, and do all things necessary for IBM to comply, with (a) the laws and regulations of all governments under which IBM does
business, (b) the provisions of contracts between any such government or its contractors and IBM that relate to intellectual property or to the
safeguarding of information, and (c) IBM's corporate directives, including, without limitation, policies and information technology security
standards issued from time to time as well as the IBM Business Conduct Guidelines as amended from time to time.

5. I hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the design is
ornamental or otherwise), computer programs and related documentation, other works of authorship, mask works, and the like (all hereinafter
called "Developments"), hereafter made, conceived, written, or otherwise created solely or jointly by me, whether or not such Developments are
patentable, subject to copyright or trademark protection or susceptible to any other form of protection which: (a) relate to the actual or
anticipated business or research or development of IBM or its subsidiaries or (b) are suggested by or result from any task assigned to me or
work performed by me for or on behalf of IBM or its subsidiaries.

If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, | acknowledge that such right, title, and
interest belong to IBM. Also, | hereby assign to IBM my entire right, title and interest in any such Developments that were or are suggested by
or a result of any task assigned to me or work performed by me for or on behalf of any entity that IBM acquired or in which IBM purchased a



controlling interest to the extent that any such right, title and interest is not already owned by said entity.

In the case of any "other works of authorship”, such assignment or ownership shall be limited to those works of authorship which meet both
conditions (a) and (b) above.

California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, | understand that this
assignment does not apply to a Development which qualifies fully under the provisions of Section 2870 of the California Labor Code.
The above provisions concerning assignment or ownership of Developments apply to Developments created while employed by IBM in an
executive, managerial, professional, product or technical planning, technical, research, programming, or engineering capacity (including
development, product, manufacturing, systems, applied science, and field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which | have a right, title, or interest and that were,
prior to my employment with IBM, (1) conceived and/or made solely or jointly by me; (2) written wholly or in part by me; or (3) expressly stated
in an agreement that | executed with another party which precludes an assignment to IBM (collectively, these exceptions to assigned
Developments hereunder shall be known as “Excluded Developments”). Further, | acknowledge that | will not use or cause to be used, any
Excluded Developments in IBM’s business, research or development without a written or email authorization to do so from both my first and
second line manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that were or are suggested by
or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM acquired or in which IBM purchased
a controlling interest, unless assignment of my right, title, and interest in the Development is governed by an agreement executed prior to my
IBM employment.

| hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g. United States Patent &
Trademark Office). In the following table | have provided a brief non-confidential description that sufficiently identifies the Excluded
Development (e.g. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded
Development are governed by an agreement, the other named party to the agreement and the date the obligation terminates.

If 1 do not have any Excluded Developments to declare | have left the following table blank or have written “None,” “Non/Applicable,” or a
similar designation.

Description of Excluded Development Date Created Named Party/Termination Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any.IBM requires you to disclose Excluded
Developments in this Paragraph 5. If you wish to interest IBM in any Excluded Development, you may contact the Intellectual Property and
Licensing Department at Corporate Headquarters, which will provide you with instructions for submitting it to IBM.

6. In connection with any of the Developments assigned by Paragraph 5: (@) | will promptly disclose them in writing to the IBM Intellectual
Property Law Department; and (b) | will, on IBM's request, promptly execute a specific assignment of title to IBM or its designee, and do
anything else reasonably necessary to enable IBM or such designee to secure a patent, copyright or other form of protection therefore in the
United States and in other countries. In addition, | agree to promptly notify the IBM Intellectual Property Law Department in writing of any
patent or patent application in which | am an inventor but which is not assigned by Paragraph 5 and which discloses or claims any
Development made, conceived, or written while | am employed by IBM.I also agree to promptly notify the IBM Intellectual Property Law
Department if, after | leave the employ of IBM, | am contacted by anyone or any entity outside of IBM regarding any transaction, legal or
governmental proceeding, litigation or other legal dispute concerning or relating to any of the Developments assigned by Paragraph 5.

7. 1BM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any Development which is
subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to change or otherwise alter its integrity. |
hereby waive and release, to the extent permitted by law, all rights in and to such designation and any rights | may have concerning
modifications of such Developments.

| understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by IBM and are for the
benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. | agree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available to those who have a
need-to-know, and otherwise process my personal information to establish, maintain and terminate my employment relationship with IBM and
for other legitimate business purposes, anywhere in the world. Such personal information, whether provided to IBM, its service providers, or
third parties directly by me or otherwise gathered, includes my name, photo, contact information, skills, compensation, performance, usage of
IBM assets, background check results, bank account information, and disability or medical information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my employment, any personal
information about others to which | may have access during my employment at IBM.

IBM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other social media. | agree



to comply with all IBM policies and practices regarding use of social computing tools and | understand that | am personally responsible for the
content | post on any social computing tools (whether on IBM’s internal platforms or on third party sites) and that any information | post,
including any of my personal information, may be made broadly available to others, potentially inside or outside IBM, who have access to these
tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by International Business
Machines Corporation.

10. The term "employment at will," as used in this Agreement, means the employment at the mutual consent of both me and IBM. Accordingly,
either IBM or | can terminate the employment relationship at will, at any time, with or without cause or advance notice.However, this clause
does not relieve me of my responsibility to serve the notice period in accordance with my terms of employment, in the event of my resignation
from the services of IBM.

11. This Agreement supersedes all previous oral or written communications, representations, understandings, undertakings, or agreements
relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing upon my hire or transfer of employment to IBM.
Any waiver of a term in this Agreement and any amendment to this Agreement may only be made in a writing signed by the Senior Vice
President of Human Resources for International Business Machines Corporation and myself.

12. This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the remainder shall
remain in effect.l recognize that any violation of my obligations described herein would cause IBM to suffer irreparable harm and can result in
disciplinary action, including dismissal from IBM, and any other appropriate relief for IBM including money damages, equitable relief and
attorneys fees.

13. This Agreement shall constitute a part of my terms of employment with IBM, and is executed contemporaneously with my offer of
employment/ employment contract with IBM.

My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Employee's Full Name Employee's Signature Employee Serial No. Date

Updated December 2015



BOSCH

Robert Bosch Engineering

and Business Solutions

Private Limited,

123 Industrial Layout,

Hosur Road, Koramangala,
Bangalore - 560 095, India.

Tel: +91 0BD 6657 5757

Fax: +91 080 6657 1404

CIN: U72400KA1997PTC023164
www.bosch-india-software.com

* Personal & Confidential *

Ms. Sowjanya D
Bangalore

Our Reference: RBEI/BSE/HRL-BP4/131 Date: 12.07.2017

Dear Ms. Sowjanya D,

This has reference to your application dated 18.05.2017and the subsequent interviews you
had with us, we are pleased to appoint you on a contractual assignment as “Member-
Technical Services” in functional area “CF/GSA-IN" at RBEI's Bangalore Location on

following terms and conditions.

1. Contract Duration
The contractual assignment will be for a period of 1 Year from 24.07.2017 and would

come to an end on 23.07.2018. After the said 1 Year the contract would automatically
come to an end and you shall cease to have any relationship with the company unless
there is any extension in writing. After this period the contract may be reviewed for a
further extension at the sole discretion of the management.

2. Contractual Fee
During the above assignment, your will be paid a sum of Rs.12,500/-(Rupees Twelve
Thousand and Five Hundred Only) per month, subject to statutory deductions and
income tax as applicable. More details of your emoluments are available in the annexure

1.

3. Leave Benefits
You will be entitled the leave benefits subject to terms and conditions as per the

prevailing leave policy.
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4. Integrity
You are expected to comply with the relevant policies as listed in the code of Business
Conduct of the company as they form an integral part of the terms of your engagement
with BOSCH.  You are required to read and agree the code of conduct as listed in the
annexure

5. Non-divulgence of Trade Secrets, etc.
a) Confidentiality : You shall observe confidentiality in respect of all confidential
information received orally, in writing or otherwise by the company including from
its customers, suppliers, service providers etc. Confidential information shall include
any such information which if disclosed shall cause harm to the business of the company.
You shall use confidential information only for the purpose of discharging your duties and
functions in relation to the company's  business.

You shall not divulge, disclose or impart to any person / organization. contractors
who are not required to receive such information for discharging their duties, any
trade secret, confidential data, proprietary information received from customers or any
information  concerning the business /finances for the Company or any dealings,
transactions of affairs of the Company which come to your knowledge during or in the
course of your engagement. You shall also maintain confidentiality of the information
as described herein after you cease to be in engagement.

b) You are restricted not to copy or remove any confidential / proprietary
information of the company or received from customers outside the company
premises without prior permission from the Department Head.

Disclosure of confidential information at any point of time shall make you liable to damages
to the extent of loss caused.

6. Condition of Hire
The assignment offered to you is on a whole time basis. You will not carry on or be
concerned with any business of your own or on behalf of anyone else directly or
indirectly, nor shall you take up other business or be associated with any other business
with or without remuneration during the course of assignment with the company.

In the event of breach of any of the conditions stipulated in this appointment letter, you
shall be liable for legal consequences which shall not being exhaustive include
termination of the agreement. No notice shall be required if there is breach of clause No
5 in this appointment order and clause no 8-12 in annexure 3.

7. Transferability
Initially you will be posted at our Bangalore location, however you may be transferred to
provide your services to any of our establishments of Bosch depending upon the
company’s requirements on the same terms and conditions of this letter and any
additional terms that may be applicable to you as per Company policies.

N

A e
/

]



) BOSCH

8. Information
In accordance with the provisions of the Companies Act 1956, you are required to
disclose your relations or business connections, if any, with the Directors of this
Company. You are required to furnish these details in your job application form and
return to us.

9. Termination

Your contract will be subject to termination by one calendar month’s notice on either
side. When payment in lieu of notice is offered by the management or the contractor,
the notice pay shall mean only the basic salary and does not include cash equivalent of
any allowances, etc. The management shall have the right to reject payment in lieu of
notice period and insist upon the contractor serving the notice period.

Payment in lieu of notice shall be subject to acceptance of the same by the Company
considering unfinished tasks, projects on hand, work in progress, etc. You shall not be
deemed to have been relieved of your services except upon issue of a letter to that
effect.

10. Medical fitness
This offer is provisional, subject to you being declared medically fit by our Medical
Officer. On the day of joining you are required to furnish an eye fitness certificate as
mentioned in the Annexure |l appended to this letter.

11. Personal information
This contractual offer is made based on the information given by you in the RBEI
application form submitted to us. In case company finds at any time, the information
given by you is not correct, untrue or incomplete, the company shall have the right to
terminate the contract at any time without notice or salary in lieu of notice period.

12. Background check & references
We would be conducting a background and reference check on your previous
employment details. Your engagement with us is contingent upon satisfactory report on
the background check conducted by our company’s approved agency relating to your
previous employment, education and work history.

‘\fﬁm%ﬁ/ ﬁw’*ﬁ(
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13. Acceptance and Commencement:

You are required to join at the below mentioned address, with the documents listed in
Annexure |l

Robert Bosch Engineering and Business Solutions Pyt Limited,

#123, Industrial Layout, Hosur Road, Koramangala,

Bangalore - 560 095, India.

Please contact HR Helpdesk at Room G18, Building No. 901 Ground Floor.

Please contact Mr. Avijit Mukherjee at Avijit. Mukherjee @in.bosch.com or 9902087759
(between 9.00 am to 6.00 pm Monday to Friday), for any queries prior to your joining,

Please sign and return the duplicate of this letter as a token of your acceptance of the above
terms and conditions.

\Cobert Bosch Engineering and Business Solutions Private Limited

| Mt~ G} bt»wb‘;"'%
George Cherian Avijit Mukherjele
Senior General Manager Deputy Manager

(Human Resources) (Human Resources)

| agreed and accepted the above terms and conditions and confirm that | will join on

Name §ignature Date
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Compensation and Benefits Plan

Name: Ms. Sowjanya D
Qualification: B.Com
Designation: Member Technical Services
Department CF/GSA-IN
Date of Joining: 24-Jul-17
Location: Bangalore

Components

Cash Components
Basic Salary

HRA

Person Pay
Conveyance
Gross Salary

Retirals / Statutory Contribution

Company contribution Provident Fund (12% of Basic Salary)
ESIC (4.75% fixed components)

Total Retirals / Statutory Contribution

Total Cost to Company

\\&.wif”/’

George Cherian
Senior General Manager
(Human Resources)

* The aforementioned perquisites are subject to alteration and amendment.

) BOSCH

Annexure |
July 12, 2017
Per Month = Per Annum
Rs. Rs.
3461 41532
1731 20766
4345 52142
2000 | 24000
11537 JEtd
415 4984
548 6576
963 4 _ 11560
12500 150000

Avijit Mukherjtﬁ'

Deputy Manager
(Human Resources)
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TRUST
19 Jul 2017

Vikas M R

2nd Cross, Nagappa Block
Srirampura

Bangalore

Dear Vikas,

rn Operating Services Private Limited ("Northern”) as
Enterprise Enablement Business Unit. Your official
position are as outlined in your meeting

We are delighted to offer you employment with Northe
Analyst in our Entitlements Department within the

title at Northern will be Non-Officer. Duties and responsibilities of the
with the recruitment panel. Brief details of your employment terms are outlined below.

Salary v :
Your Annual Fixed Pay will be INR 228,389 payable monthly in arrears. This will be credited to your bank

account on the last working day of each month. The salary break-up is detailed in Annexure 1

Probation
The first six months of your employment will be probationary and you should refer to the attached Statement

of Terms of Employment for details.

Benefits
Subject to Northern policies, you will be eligible to the following discretionary benefits, which may be varied

or removed by Northern at any time:
—  Northern provides transnort to all its employees working in shifts or a transportation allowance under

the Transport Opt Out Scheme;
—  Private Health Insurance cover for self and dependants;
_  Personal Accident Insurance that is provided for all employees of Northern; and
- Group Term Life Insurance that is provided for all employees of Northern.

Retirals
You will be entitied to participate in the Northern Provident Fund and Gratuity Scheme as per statutory

requirements, provided you are not terminated by Northern for cause.

Working Hours & Leave
Your working hours and annual Leave shall be as per Northern policy and is detailed in the "Statement of

Terms of Employment' and ‘NOS Partner Handbook'.

Conditional Offer
Your appointment as Analyst with Northern is conditional upon:
- Background checks on your academic and professional qualifications, current residential address,
experience, and any criminal records;
- Receipt of written references;
- Your eligibility to work in India. (Under Indian immigration laws, foreign nationals must have
appropriate employment visas before their employment commences.

Conrdaiial Page: 1 of 12
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8/20/2021 Fwd: Final Offer letter vinay m 2016-17 - mesiom3b.com@gmail.com - Gmail

M Gmail Q  Search mail

---------- Forwarded message ---------
From: <vidyashree.b@janalakshmi.com>
Date: Thu, 1 Jun 2017, 5:08 pm

Subiject: Final Offer letter

To: <vinaymanju111@gmail.com>

Dear Vinay M,
Congratulations!
We are pleased to offer you an appointment in Our Company as Senior Officer

Please do join us on or before specified date as per offer letter.

Kindly log in to the below mentioned URL/ Website in-order to view Offer Letter.

URL: https:/ /www.peopleworks.ind.in
@ Login Id- JFS\vinaymanjulll@gmail.com

Password: PasswOrd
“PeopleWorks is best compatible with Internet Explorer 9.0 or Google Chrome 31.0 or above (Preferably Google Chrome 31.0)”

Use the above user id and password whenever you log-in to this portal.”Please do not change the password”
No re

chi
Start :
or

Please ensure you click on “Accept” option tab in order to accept the offer that has been released.

On receipt of offer acceptance. the HR will trieger the second mail calline for specific documents.

https://mail.google.com/mail/u/0/?tab=rm&ogbl#inbox/FMfcgzGkZsrVSFgZPgVbJVRgSpZRxqrQ
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Please ensure you click on “Accept” option tab in order to accept the offer that has been released.

On receipt of offer acceptance, the HR will trigger the second mail calling for specific documents.

On receipt of second mail from HR, You will have to report at the branches, along with originals and photo copies of docs as specified in the mail.
Please feel free to call me should you need any clarifications.

We look forward to have a mutually beneficial association!

Best Regards,

Human Capital Team
Janalakshmi Financial Services

Website: www.janalakshmi.com

Contact:

@ Head Office (Bangalore) - 080- 33425262
Regional Office South (Tamil Nadu) - 044 28293452
Regional Office South (Karnataka) - 080 49565500
Zonal Office West (Maharashtra, Gujarat) - 022 61817000
Zonal Office Central (Madhya Pradesh, Chhattisgarh) - 0755 4274088
Zonal Office North (Delhi, UP, Haryana) - 0124 4557500

No re Zonal Office East (West Bengal, Assam, Bihar, Orissa) - 033 40329000
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https://mail.google.com/mail/u/0/?tab=rm&ogbl#inbox/FMfcgzGkZsrVSFgZPgVbJVRgSpZRxqrQ



