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Wy are plaased 1o convey through this Expression of Interest letter that you are being considered for the position
' > provided you successfully compioie your gracuation and fulfill olher

r.ar;.s.rerrmnis._fhrs letier is intended only as an overview.of the potentia! offer from Conventriz Dakah Services
india Privats Limited (hereinafter, ‘Concantrix/ ‘Company’). The detailad terms and conditions of employment
wili be contained in an Appointment lettec (if any), which may be is=ued by e Company &nd may conlain

acditional provisions to those herein.
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‘Your initial place of work shall be at the company’s discretion and car be at any Concentrix locations.

Yuu will b required to bring the following documents at the time of joining: (i) the Criginal copy of this latter;
(i) ihe Originals and 2 set of photocopies of the documents mentionad in Mandatory Document Checklist.

This Exprossion of interest shall remain valid for a period of 30 days from the date of your Final Examination.
Cansidaring the candidature beyond the 30 day period would be as por the requiram.nt in the organization.

On submission of the above-mentioned documents, the Company may lasue you an Appointmerit Letter with
ontaiis cf all service terms and conditions and salary structure along with @ proposed date of joining. If any
informasion furnishad by you in your application or during the selection process it fourd to be incormect or false,
and/or if you have suppressed material information regarding your qualifications and experience, tha Company
may withdraw this expression of interest without any nolice. Wa encourage you Ic contact us at
campusplacemants@concantrix com at least a week prior to your coming o our office.

Signature of Candidate
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Date: 23-Jul-2018

Mr.R Abraham

Employee ID : 01072061 =

3210, 9TH CROSS GAYATHRINAGAR BANGALORE 560021 ﬁ’ _

Bangalore Erea
i A
AT
kﬂ!!E:ld!!EEL

Dear R Abraham ,

Sub: Letter of Appointment

We are pleased to offer you the position of Digital Interaction Advisor L1G1 at 247 Customer
PVT.LTD, Prestige Tech Platina, Kadubeesanahalli, Marathalli Outer Ring Road, Bangalore, with effect
from 20-Jul-2018 on the following terms and conditions:

1. Accountability
You will report to the Director

2. Working Hours
You will be required to work eight hours a day and forty hours a week for five days a week in
any one of the shifts during the day or night. Your duty hours will be fixed from time totime
depending upon the exigencies of the business. As and when required by the Management,
you shall work beyond the normal working hours and on your weekly off days and holidays,
in accordance with the statutory provisions applicable.

3. Probation

You will be on Probation for a period of 12 month(s) with effect from 20-Jul-2018. In the
event of your not being able to attain the standards required for confirmation of your
services, this period of probation may be extended by the Management. On completion of
the Probationary period to the satisfaction of the Management, the Management will
confirm your appointment in writing. If you do not receive such a confirmation letter at the
end of the Probationary period, you will continue to be on probation till you receive the
confirmation letter from the Management or till your services are terminated. Your services
are liable to be terminated by the Management at any time during your Probationary period,
including the extended period of Probation, if any, without notice and without any payment
or compensation in lieu of notice and without assigning any reason thereof.

Signature_'P_ot Verified

SUSMITA’MALIK
2018.07.23 14:34

24/7 Customer Pvt.Itd., Prestige Tech Platina-2, Survey Nos.32/1, 32/2. 34/1, 34/2, 34/3, 34/4, Kadubeesanahalli Village, Varthur Hobli, Outer Ring Road between Sarjapur
and Marthahalli, Bangalore-560087.India,Tel.+9179427247, Fax.+9130582469, www.247-Iinc.com.
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Appointment Letter of 01072061 (R Abraham )

4. Remuneration
As attached in the Annexure I. Please read the Annexure Il for other details. On joining the
company, as a prerequisite, you need to undergo and successfully complete the Foundation
Level Training and Process Level Training. In the event of your inability to pass the same,
your services are liable to be discontinued. In the event of your services being discontinued
after Foundation Level Training (FLT) on account of your inability to pass the same, you shall
not be entitled to any salary, allowances or benefits of any kind for the period you were
undergoing FLT. For any unauthorized absenteeism during the FLE/PLE stage, your services
are liable to be discontinued from the very next day. Only exception allowed is on medical
grounds, provided the trainer is intimated in advance. In the event of such authorized
absence exceeding more than two days, you will be required to restart the program from
the beginning.

5. Duties
You shall perform such duties and observe and conform to such directions as may be
assigned or communicated to you by the Management or such officers who are placed in
authority over you. You will also be responsible for control and supervision of the employees
working under you if any. The Management will be within its rights to allot you additional
jobs within your department or any other department to which you cannot raise any
objection.

6. Address
You will keep the Management informed of any change in your residential address. In case
of your inability to do so, any communication sent at the address available with the
Management will be deemed to have been served on you.

7. Benefits
You will be eligible for the benefits of leave, Provident Fund and Gratuity when applicable
and as per the rules of the company in force from time to time.

8. Transfer
You have been appointed as Digital Interaction Advisor L1G1 but are liable to be transferred
at any time on a temporary or permanent basis from one job to another, from one
department to another in the Company. The transfer will not deem to constitute a changein
your conditions of service.

Signature_'P_ot Verified

SUSMITA’MALIK
2018.07.23 14:34

24/7 Customer Pvt.Itd., Prestige Tech Platina-2, Survey Nos.32/1, 32/2. 34/1, 34/2, 34/3, 34/4, Kadubeesanahalli Village, Varthur Hobli, Outer Ring Road between Sarjapur
and Marthahalli, Bangalore-560087.India,Tel.+9179427247, Fax.+9130582469, www.247-Iinc.com.
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Appointment Letter of 01072061 (R Abraham )

9. Retirement
You will retire on attaining the age of 60 years.

10. Notice Period
During the Training Period (Foundation Level Training & Process Level Training) your services
can be terminated by giving one day’s notice on either side. After successfully completing
the training and on regular work, your notice period shall be for one month on either side.

11. Service Rules
You shall abide and be bound by the company’s Service Rules, as these Service Rules will
form part of this contract of employment. You will also carry out and abide by any
instruction, House Rules and Office Orders issued by the Management from time to time.
Your appointment and continuation in service is subject to satisfactory verification of your
credentials, testimonials, etc., and not having concealed any material information from us or
having given false particulars in your application.

12. Minimum Period of Employment
The company will be investing substantially in you, through an elaborate period of training
so as to skill you for the job. A minimum period of productive utilization of these skills is
mandatory. You are therefore required to commit to a period of Six Months of service from
the date of joining.

13. Employee Undertaking
You will be required to execute an Employee Undertaking, as a part of the terms and
conditions of your employment with the company.

Kindly sign and return to us a copy of this letter as confirmation of your acceptance of this
appointment and the terms and conditions of your employment.

We welcome you and we are confident that you will contribute in building 24/7 Customer into a
world-class organization.

Sincerely,
for 24/7 Customer Pvt Ltd.,

Susmita Malik
VP

Signature_'P_ot Verified

SUSMITA’MALIK
2018.07.23 14:34

24/7 Customer Pvt.Itd., Prestige Tech Platina-2, Survey Nos.32/1, 32/2. 34/1, 34/2, 34/3, 34/4, Kadubeesanahalli Village, Varthur Hobli, Outer Ring Road between Sarjapur
and Marthahalli, Bangalore-560087.India,Tel.+9179427247, Fax.+9130582469, www.247-Iinc.com.
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Appointment Letter of 01072061 (R Abraham )
Employee ID 01072061 23-Jul-2018
Name Mr.R Abraham

Effective Date 20-Jul-2018

| Grade | LGl
it s Digital Inberaction Advisor

M1 MR M3 | M4 M5 M6 | MF | MB | MO Hlﬂ Hll M12 CTC Per

2000 | 000 | 2000 | F000 | 2000 | 000 | 2008 | 2000

B00 | 800 | A0 | GO0 | 800 | BO0 | 800 | &
450 450 | 450 | 450 | 450 | 450 | 450

[ 745 | 745 | pas | 748 | 5 | ms | p5 | 7as
1350 | 1350 | 1350 | 1350 | 1350 | 1350 | 1350 | 1350
1805 | 1805 | 805 | i8G5 | 180§ | 1B0S | 1808 |

Fi56 | 7450 | 7150 | 7150 | 7150 | 7150 | 7150 |

2000 | 2000 | 2000 | 2000 |
BOD | 800 | Bo0 | &00 |
450 | 450 | 450 | 4SO
A5 | M5 | TS | M5 | ’
| 1350 | 1350 | 1350 | 1350 | 16300
| 1805

| 7150

éi’EiﬁéE 5

1885 | 1805 | 1865 | 21668
7I50 | 7150 | 7SO

js;

[ 1100 | 160 | 1300 | 1106 | 1160 | 1100 | 1106 | 1460 | 1160 | 1106 | 1106 | 1100 | 13200
| B0 | 1760 | 1760 | 1760 | 5760 | 1760 | 1760 | 1760 | 1760 | 1760 | 1760 | 1760 |
Tunl!.rarmhlucmwm 1000 2850 ZBAG | 2868 2860 ] FRGO | 2860 2!-6‘[! RGO | 2860 | 2860 2860

f

Gross Per Month 1 | 9050 | 10010 | 10010 | 10010 | 10010 | 10010 | 10010, 10010 10010 10010 10010] 10010 119160

Pravident Fund (20 [ 240 [ 240 [ 240 [ 240 | 2% [ 240 [ 240 | 240 [ 290 [ 246 [ 20 | 2880

edical insurance L [ aes | aes | s [ es | des [ 98 | 1es | iss | 195 | 195 | 195 | 2340

LUfe Insurance [ 50 [0 |50 ["s | so |50 | 50 | 50| 50 | % | 50 | 50 | 00
. . . 600

E000 | I000 | 2000 | 2000 | 2000 | IO | 3750 | 470 | 2750 | 4500 | 4500 | 4500 | 3ITS0
| 2000 | 2000 | 2000 | 2000 | 2000 | 2000 | 2350 | RIS | 2350 | 3500 | 3300 | 35060 | 9250
2000 | 2000 | 3000 | 2000 | 2000 | 2000 | 2000 | 2000 | 2000 | 3000 | 3000 | 3000 | 29000
2000 | 2000 | 2000 | 2000 | 2000 | 200 [ o [ 8 | o [ o [ o [ o | 33000

[ 11535 [ 12495 | 12495 | 12405 | 12405 | 12465 | 13245 | 13245 | 13245 | 14055 | 14595 | 14905 | 150330
[ 11838 | 12405 | 32495 | 12495 | 12495 | 12495 | 12745 | 1245 | 1245 [ 13065 13905 | 13965 | 154830
| AI535 | L2405 | 11485 95 | 12495 | 12495 | 12495 | 12495 | 12495 | 13495 | 13485 | 13495 152580

11535 | 13405 | 13495 | 12405 | 10405 | 12455 | 10405 | 10495 | 10405 | 10455 | 10495 | 10405 | 137580

96 | @6 | 96 | 965 | 96 | 96 | 96 | 95 | %6 96 | 96 | 96 1152

| 10810 [ 11770 11770 | 11770 | 11770 11770 | —_—
Hin addition bo your m'p-ubcfir;pnu'arﬂ ehgible for an Annuai Productnaty Linked Bonas {M'!} upto & masdmsm of R 18,000 per annwm and an onetime Betertion Bonus
upte & mudmumm of Rs.10,000 along with your Bth menth salary.Pis refer Annesure 1 for more datails.
Mmqhmsqudmpeﬂmmramgnﬁduum-duﬂ.mundr_nmpeﬂmmda!ngrnuh&ugmg&mmﬂhrmﬁmahltm

IGeatuity is & 4,81% of your bage salary snd s payable on Separation, subject to completion of 5 years of sndce in the compary,

Stabutory Bonus i5 appicable to those employen’s whose bapic salasy ks beps than or equal to RS, 21,000/~ pm as per the piyment of bonus (amendment) A, 2015
[Employees poining after 20th of the manth wall gat their salary alang with nest month's salary s arrears.

[Projected taie home for the first six months is withoult considering inceme: faw From 7th moath enwvards, take home will depend on performance mtng.

Sincerely,
for 24/7 Customer Pvt Ltd.,

Susmita Malik
VP

Signatur: Verified
SUSM%ALIK
2018.07.23 14:34

24/7 Customer Pvt.Itd., Prestige Tech Platina-2, Survey Nos.32/1, 32/2. 34/1, 34/2, 34/3, 34/4, Kadubeesanahalli Village, Varthur Hobli, Outer Ring Road between Sarjapur
and Marthahalli, Bangalore-560087.India, Tel.+9179427247, Fax.+9130582469, www.247-inc.com.
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(Oh i Concentrix Daksh Services India Private Limited
(: s s NTRIX Manyata Embassy Business Park ;
Block D1, D4 & C4, 1st Floor, Outer Ring Road

Rachenahalli Nagawara, Bangalore - 560045, India

Tel : +01-80-40204400
Fax . +91-80-40204455

College/Institute Name: ™M F 4 T nseltbtufe O%
M anq3 exry] G_J'\f Date: 0-2'! 0‘2'!/[?

Subject: Expression of Interest - Campus

Doar_g‘ﬂjgépla 1 K R |

We are pleased to convey through this Expression of Interest letter that you are being considered for the position
of < > provided you successfully complete your graduation and fulfil othar
requirements. This letter is intended only as an overview of the potential offer from Concentrix Daksh Services
India Private Limited (hereinafter, "Concentrix'/ ‘Company’). The delailed terms and conditions of employmant
will be contained In an Appointment letter (if any), which may be issued by the Company and may contain

additional provisions to those herein.

1. Your Initial place of work shall be at the company’s discretion and can be at any Concentrix Incation's.

2. You will be required to bring the following documents at the time of joining: (i) the Original copy of this letter;
(if) the Originals and 2 set of photocopies of the documents mentioned In Mandatory Document Checklist,

3. This Expression of Interest shall remain valid for a period of 30 days from the date of your Final Examination,
Considering the candidature bayond the 30 day period would be as per the requirement in the organization.

On submission of the above-mentioned documents, the Company may Issue you an Appointment Letter with
detalls of all service lerms and conditions and salary structure along with a proposed date of joining. If any
Information furnished by you in your application or during the selection process |s found lo be Incorrect or false,
andlor if you have suppressed matenal information regarding your qualifications and experience, the Company
mywlhdruwlhhmshndmwwnnmanyrmbo.Waencouragaywtowmaclusat
amp cemants@conce com at least a week prior to your coming to our office.

N>

Signature of Candidate

JUSDIE HLMX
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Northern Operating Services Pyt, Ltd.
2nd Floor, RMZ Ecospace, Campus| C
Sarjapur Guter Ring Road

Bellandur Village, Varthur Hobli
Bangalore - 560 103

India

+91 {80) 4017 8500

CIN - U72300KAZ0D05PTCO43089

‘1%' NORTHERN

\/ TRUST

18 Jul 2018

Apoorva D Mudur

No.134, ‘Sankalp’, 7th Cross, 17th Main
F.F Layout, Laggere

Bangalore

Dear Apoorva,

We are delighted to offer you employment with Northern Operating Services Private Limited ("Northern") as
Analyst in our Trade Settlements Department within the Enterprise Enablement Business Unit. Your
official title at Northern will be Non-Officer. Duties and responsibilities of the position are as outlined in your
meeting with the recruitment panel. Brief details of your employment terms are outlined below.

Salary
Your Annual Fixed Pay will be INR 255,070 payable monthly in arrears. This will be credited to your bank

account on the last working day of each month. The salary break-up is detailed in Annexure 1

Probation
The first six months of your employment will be probationary and you should refer to the attached Statement
of Terms of Employment for details.

Benefits
Subject to Northern policies, you will be eligible to the following discretionary benefits, which may be varied
or removed by Northern at any time:

— Northern provides transport to all its employees working in shifts or a transportation allowance under

the Transport Opt Out Scheme;

— Private Health Insurance cover for self and dependants;

— Personal Accident Insurance that is provided for all employees of Northern; and

—  Group Term Life Insurance that is provided for all employees of Northern.

Retirals
You will be entitled to participate in the Northern Provident Fund and Gratuity Scheme as per statutory
requirements, provided you are not terminated by Northern for cause.

Working Hours & Leave
Your working hours and annual Leave shall be as per Northern policy and is detailed in the ‘Statement of
Terms of Employment’ and ‘NOS Partner Handbook'.

Conditional Offer
Your appointment as Analyst with Northern is conditional upon:
— Background checks on your academic and professional qualifications, current residential address,
experience, and any criminal records;
— Receipt of written references;
— Your eligibility to work in India. (Under Indian immigration laws, foreign nationals must have
appropriate employment visas before their employment commences.

Confidential Page: 1 of 12 f
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NF NORTHERN

\{/ TRUST

— Your not being subject to any obligation, whether under a contract of employment or otherwise,
which would in any way restrict your ability to undertake or perform your duties with respect to
financial services, such as with Northern;

—  Your providing to Northern Trust copies of all restrictive covenants, including but not limited to non-
competition agreements, confidentiality agreements, non-solicitation agreements, non-hire
agreements, and other restrictive contracts you may have entered into with former employers.

—  Achieving and maintaining an acceptable standard for compliance purposes;

—  Written acceptance of this appointment letter.

All of the above must be to the satisfaction of Northern. This appeointment is on the basis of the
information/particulars provided by you with regard to your educational/professional qualifications,
experience, criminal records and in the event that it is discovered at any stage that any
information/particulars and/or details provided by you are incorrect and/or any material information has been
withheld / suppressed by you, shall constitute breach of discipline and your services will be liable to be
terminated. In addition, if the conditions stated above are not fulfilled to the satisfaction of Northern, then
your appointment will be deemed void and your services with Northern terminated.
We would therefore request that you:

—  Sign and return the enclosed copy of this letter and one copy of Statement of Terms of Employment.

This will fully signify your agreement to the terms of employment.

Whilst employed by Northern, you will be bound by our Standards of Conduct. For your information
Northern has a No Smoking Policy and smoking is not permitted anywhere on its premises.

Compliance

During the course of your employment with Northern, you may be subject to legal and regulatory
requirements of other countries. You shall be required to adhere to such requirements as detailed in the
‘Statement of Terms of Employment.’

Personal Data Protection

Please note that any personal data, which have been provided by you to Northern, its agents (including
Personnel Risk Management), recruitment agencies or other third parties, in connection with your
application to Northern for employment, including any sensitive personal data and any subsequent personal
data supplied by you, in connection with your employment with Northern, will be held on a confidential basis.
Northern will process these personal data (and may disclose them) for the purposes of offering you
employment with Northern and all other purposes for which Northern deems fit.

For the purposes set out above, Northern may also transmit personal data about you overseas to other
countries. Northern will take all reasonable steps to ensure that your data will be treated with an acceptable
level of confidentiality.

By signing this offer letter, you consent to personal data (and, in particular, sensitive personal data) relating
to you being held, processed or disclosed for the purposes set out above. You also consent to the transfer
overseas of any such personal data by Northern as set out above.

First Day of Employment On your first day of employment with Northern you should report to Reception at
9.30 a.m. at 2nd Floor, RMZ Ecospace, Campus 1C, Sarjapur Outer Ring Road, Bellandur Village, Varthur
Hobli, Bangalore 560-103. Board No: +91 (80) 4017 8500.

Confidential Page: 2 of 12
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Acceptance
Please confirm your acceptance of this offer of employment with Northern by signing the attached copy of

this letter and one copy of the employment confract and returning them to the Human Resources
Department as soon as possible and no later than 23 Jul 2018. If we do not receive this by the mentioned
date, we will assume you do not wish to accept the terms and the offer will be void. Further to this, the
appointment is valid subject to your joining on or before the date mentioned on your Statement of Terms. If
you're agreed start date is not detailed in your Statement of Terms at this stage, you will be required to
amend and mention this on your first day of employment. When returning the attached copy of this letter and
contract, please also return those documents listed on the enclosed checklist.

We look forward to welcoming you to Northern.

Yours sincerely, k

Pearly Nanaiah
2nd Vice President
Northern Operating Services Private Limited

Confidential Page: 3 of 12
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| have received a copy of my particulars of employment; | understand the contents and agree to abide by it.
| hereby accept the employment with Northern as detailed in the Appointment Letter above:

BIINEY smmnsanaiasmassmsa

Dated .couanavnansannsssas

Confidential Page: 4 of 12
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Statement of Terms of Employment

This statement sets out the particulars of the terms and conditions of employment by Northern Operating
Services Private Limited, 2nd Floor, RMZ Ecocspace, Campus 1 C, Sarjapur Quter Ring Road, Bellandur
Village, Varthur Hobli, Bangalore 560-103, herein referred to as "Northern".

1. Job Title and Start Date
You, Apoorva D Mudur are employed by Northern as Analyst in our Trade Settlements Department
with effect from 06 Aug 2018. No employment with a previous employer counts as part of your
continuous employment for the purpose of employment legislation, which commenced on 06 Aug 2018.

2. Duties
You shall devote the whole of your time (unless prevented by ill-health or accident or otherwise directed
by Northern) to your duties under this Statement and you may not, without the prior written consent of
your manager, be employed or otherwise engaged in any other business, trade or profession either
directly or indirectly in any capacity whatsoever.

3. Associated Company
Northern may at times require you to work for any associated company and to carry out its duties or
responsibilities for any associated company which include its subsidiaries , affiliates or its customers,
subcontractors or any other individuals or companies having any kind of association or relationship with
Northern.
By working faor any associated company, and/or by carrying out duties or responsibilities as mentioned in
the above paragraph, you do not become an employee, or agent, or contractor of such associated
company, including its subsidiaries , affiliates, customers, subcontractors or any other individuals or
companies having any kind of association or relationship with Northern. For all purposes, you shall
remain an employee of Northern and shall share an employer-employee relationship with Northern.
Northern further reserves the right to transfer your employment to any other company or legal entity, as
part of any transfer of undertaking of Northern or as part of any restructuring or amalgamation or such
other plan implemented by Northern or by which Northern is bound, on such terms and conditions as
applicable to such a plan.

4. Location
Your employment could be based at any location of Northern Operating Services Private Limited.
You may be required to work at any other location, as may be directed by Northern from time to time. In
normal circumstances you will not be required to work outside of India, however, business requirements
may necessitate short term visits outside of India.

5. Conditions

Your employment is conditional on:

— Background checks on your academic and professional qualifications, current residential address,
experience and any criminal records;

— Receipt of written references;

—  Your eligibility to work in India. (Under Indian immigration laws, foreign nationals must have
appropriate employment visas before their employment commence.);

— You not being subject to any obligation, whether under a contract of employment or otherwise,
which would in any way restrict your ability to undertake or perform your duties with respect to
financial services, such as with Northern;

Confidential Page: 5 of 12
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—  You providing to Northern copies of all restrictive covenants, including but not limited to non-
competition agreements, confidentiality agreements, non-solicitation agreements, non-hire
agreements, and other restrictive contracts you may have entered into with former employers.

—  Achieving and maintaining acceptable standards for compliance purposes (see below);

—  Written acceptance of this appointment letter.

All of the above must be to the satisfaction of Northern. This appointment is on the basis of the
information/particulars provided by you with regard to your educational/professional qualifications,
experience and criminal records. In the event it is discovered, at any stage, that any
information/particulars and/or details provided by you are incorrect and/or any material information has
been withheld / suppressed by you, it shall constitute breach of discipline and your services will be liable
to be terminated. In addition, if the conditions stated above are not fulfilled to the satisfaction of
Northern, then your appointment will be deemed void and your services with Northern terminated.

This appointment is on the confirmation from you that you can perform the duties of the position for
which you are being hired without violating any abligations that you might have to any other person or
company.

6. Probation

The first six months of your employment will be probationary. Northern reserves the right to extend this
period, if appropriate, in all the circumstances. Your probationary period with NOSPL will be considered
to have been successfully completed after of six months or you will be advised in writing, if the Company
decides to extend your probationary period. During your probationary period of six months your notice
entitlement will be one week, to be given by either party, prior to termination of the appointment. Upon
successful completion of probation, you are obliged to give to Northern, or Northern is obliged to give
you, notice of 60 Days prior to termination of the appointment.

7. Salary
Your Annual Fixed Pay will be INR 255,070 inclusive of all hours worked.

Salary will be payable monthly, in arrears. This will be credited to your account on or before the last
working day of each month.

Annual salary adjustments will normally be effective on 1 April each year, subject to the rules in this
regard and at Northern's absolute discretion.

You consent to the deduction of any sums you owe to Northern at any time from your salary or from any
payment due from Northern to you. You also agree to make any payment to Northern of any sums owed
by you to Northern upon demand by Northern at any time.

8. Benefits
The benefits set out below are discretionary and may be varied or removed by Northern at any time
without any notice.

-~ Northern provides transport to all its employees working in shifts or a transportation allowance
under the Transport Opt Out Scheme;

—~ Northern offers private Health Insurance for self and dependants from the first day of
employment;

— Group Term Life Insurance, that is provided for all Northern employees ; and

— Personal Accident Insurance that is provided for all Northern employees.

Confidential Page: 6 of 12
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9. Retirals
You will be eligible to participate in the Provident Fund and Gratuity Scheme, subject to the terms and
conditions of the Fund and Scheme from time to time in force and provided you are not terminated by
Northern for cause. You will be provided with the details and terms and conditions at the time of your
joining. Subject to applicable law, Northern reserves the right to terminate or substitute another fund and
scheme.

10. Hours

Your actual working hours will be advised by your manager and will not ordinarily exceed 40 hours a
week. Your initial login time will be 6:30PM IST. Please note that your login time may vary according to
business needs, including modifications during daylight savings time. The 40-hour work week does not
include an additional one-hour lunch break to which employees are entitled each workday. You may be
required to work a shift pattern 5 days a week. In working a shift pattern you may also be required to
work a night shift. Your hours of work may be subject to variation, depending on the schedule operated
by your department which you will be notified of, from time to time, in writing. Subject to the shift pattern
you work, you may be eligible for a shift allowance which you will be notified about as well. You should
note that your entitiement to paid holiday and shift allowance may increase or decrease in the event that
your pattern of work is altered. Employees may be required to work overtime. In such a case they will be
compensated as per the provisions in the law.

11. Leave
Northern’s holiday year runs from 1st January to 31st December. Your Annual Leave entitlement of 22
days must be taken during the appropriate holiday year.
Details of various Leave entitliements are outlined below:

11.1. Annual Leave
Completed years of service Number of days
as on 1 January holiday
0-2 22
>2-3 23
>3-4 24
>4 25
11.2. Public / National Holidays

10 days
Northern recognises 10 days of national and local Public holidays. Details about the same shall be
provided on PeoplePlace (India)>Benefits>Bank/Public Holiday Schedule.

11.3. Sick Time

12 days

In the event that 4 or more consecutive days are availed, a medical certificate will be required. This is
subject to your complying to Northern's satisfaction, with all of the terms of the Sickness Policy
(including the notification and self-certification requirements) set out in the NOS Partner Handbook.

i
Confidential Page: 7 of 12 5
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12.

13.

14.

15.

16.

11.4. Emergency Time

3 days

Leave for part time staff is prorated according to their hours/days of work. On commencement or
termination of your employment, your holiday entitlement will be pro-rated to the proportion of the
holiday year, which you have worked. You will normally be expected to take your leave entitlement
before the date of leaving and Northern at its sole discretion may require you to take any outstanding
leave entitlement during the notice period.

You are entitled to payment in lieu of any accrued but unutilised leave on termination of employment. If
you have exceeded your leave entitlement on leaving, a deduction will be made from your final salary in
consultation with you.

Further details about leave entitiement, including how to book leave will be contained in the NOS
Partner Handbook. Details of authorised leave other than leave entitlement will also be found in the NOS
Partner Handbook.

Notice

Following the successful completion of your probationary period, the length of notice to terminate your
contract of employment which you are obliged to give to Northern, or Northern is obliged to give to you,
will be 60 Days.

Northern reserves the right to make a payment in lieu of notice. During any period of notice of
termination, whether given by Northern or you, Northern shall be under no obligation to assign any
duties to you or to provide any work and shall be entitled to exclude you from its premises and prevent
your contacting any member of Northern's staff, clients or suppliers, provided that this shall not affect
your entitlement to receive your normal contractual payments. For the avoidance of doubt, during any
such period, you may not undertake work of any nature on behalf of or for the benefit of any third party.
Northern will not be liable to pay for the notice period if you resign from its services and request that you
be relieved with immediate effect. Your resignation will become effective and final notwithstanding the
fact that the communication of acceptance does not reach you. However, in case any disciplinary
proceedings are either contemplated or pending against you, Northern will have the right not to accept
your resignation.

Subject to earlier termination of this engagement, you shall retire on the last day of the month in which
you complete the age of 60 years as per the organization’s record.

Company property

On leaving employment you must return all property, documents and correspondence belonging to or
relating to Northern, its subsidiaries or Affiliates or its customers, subcontractors or any other individuals
or companies having any kind of association or relationship with Northern.

Disciplinary procedures
You are subject to the disciplinary rules and procedures set out in the NOS Partner Handbook. In cases
of gross misconduct you may be dismissed without notice or pay in lieu of notice.

Grievance procedure
If you have a grievance or are dissatisfied with anything affecting your employment you have the right to
raise the matter in accordance with the procedure set out in the NOS Partner Handbook.

Collective agreements
No collective agreements directly affect your terms and conditions of employment.

Confidential Page: 8 of 12
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17.

19.

20.

NOS Partner Handbook

The provisions of NOS Partner Handbook apply to your employment. The NOS Partner Handbook sets
out contractual and non-contractual terms of employment with which you are obliged to comply. Far your
information, Northern has a No Smoking Policy and smoking is not permitted anywhere on Northern's
premises.

. Compliance

Various Northern Trust Companies for which you may be asked to work are subject to additional legal
and regulatory requirements of other countries. In addition, all Northern Trust activities are subject to
supervision by the Federal Reserve Bank of Chicago. You are therefore required to conduct your
business and outside activities in accordance with all applicable legal and regulatory requirements, as
set out in relevant Corporation Policies, and other written guidance; failure to do so may result in
disciplinary action being taken by Northern. In particular, your attention is drawn to the regulatory
requirements described below, which may be applicable to your activities.

Personal Investment Transactions

Associated Companies’ activities enable certain staff to have access to information concerning the
purchase and sale of investments, which if misused, could involve a breach of the law, regulatory rules
and have an adverse effect on clients. Therefore, you are required to adhere to Northern's rules
concerning the authorization and notification of personal investment transactions.

Anti - Money Laundering

You are required to complete Anti-Money Laundering training on a periodic basis. You will be advised of
your training requirements at the commencement of your employment. Upon joining Northern you will be
provided with a copy of all relevant Corporation Policies and will be asked to confirm your acceptance of
all of the terms contained therein.

You do not become an employee, or agent, or contractor of any other Northern Trust companies just by
performing services, and/or by carrying out duties or responsibilities for such companies. For all
purposes, you shall remain an employee of Northern and shall share an employer-employee relationship
with Northern.

Confidential information

You are obliged to comply with the terms of the Non-Solicitation/Confidentiality Agreement during and
after the termination of your employment with Northern. A copy of the Non-Solicitation/Confidentiality
Agreement is enclosed with this document and forms part of the terms and conditions of your
employment. In signing the enclosed Non-Solicitation/Confidentiality Agreement, you confirm and
acknowledge that you have received the document, that you have read and understood it and that you
agree to abide by its contents.

You shall not disclose to Northern, or use for its benefit, any proprietary or trade secret information to
which you may have had access while employed elsewhere. You shall not bring to Northern's facilities
any materials or documents belonging to any other person or company, including but not limited to
customer lists.

Inventions

Any invention, design or copyright work made by you during the course of your employment by Northern
whether or not in the course of your duties and whether for Northern or any Associated Company shall
be the exclusive property of Northern and you undertake at the expense of Northern to execute any
formal and additional assignment required by Northern to vest or confirm the vesting in it or its nominee
of all rights in any such invention, design or copyright work.

Confidential Page: 9 of 12
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21.

22,

24.

Signed on behalf of Northern:

Name: Pearly Nanaiah

The obligations set out in this section shall survive the termination of your employment. You hereby
acknowledge that any violation, breach or other failure on your part to comply with these obligations
could materially and irreparably injure Northern and its business in a manner inadequately compensable
in damages and that Northern may seek and obtain injunctive relief against the breach or threatened
breach of these obligations in addition to any other legal remedies that may be available.

Communication

You shall keep Northern informed of your latest postal address at all times and inform Northern in writing
of any change in address. Any communication sent to you by Northern on your last known address shall
be deemed to be duly served notwithstanding the fact that you have changed your address if this
change was not previously advised in writing to Northern.

Dual Employment

You are not and will not be subject to any obligation, whether under a contract of employment or
otherwise, which would in any way restrict your ability to undertake or perform your duties with respect
to financial services, such as with Northern.

. Amendments

Subject to applicable laws, Northern reserves the right to amend its terms and conditions of employment
and policies from time to time. Such amendments will be confirmed to you in writing.

Governing Law and Jurisdiction

This agreement is governed and construed in accordance with Indian laws. Any dispute, controversy or
claim arising out of or in connection with the contract of employment shall be finally settled under the
Rules of Arbitration and Conciliation Act, 1996. The seat of arbitration shall be Bangalore. The language
of arbitration will be English. If any provision of this contract of employment is held to be invalid or
unenforceable, then such provisions shall (so far as it is invalid or unenforceable) be given no effect and
shall be deemed not to be included in this contract of employment but without invalidating any of the
remaining provisions of the agreement.

The terms of this offer are strictly confidential between you and Northern and any breach of this
confidence will be viewed with utmost seriousness.

\

Date: 18" July 2018
Place: Bangalore

Confidential Page: 10 of 12
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| have received a copy of my particulars of employment; | understand and agree to abide by the contents
thereof. | hereby accept the employment with Northern on the Terms of Employment set out above:

Signed:

Name: Apoorva D Mudur
Date:

Place: Bangalore

Confidential Page: 11 of 12
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18 Jul 2018
Apoorva D Mudur Annexure 1
Salary Annexure

[ Salary Component | Amount (INR)
| Basic | 95,600
| House Rent Allowance [ 38,240
| Conveyance Allowance i a [ 19,200
| Medical Reimbursement ! 16,000
| Flexible Cash Component | 60,960
| Statutory Bonus ] 10000
| Total Fixed Pay (TFP) [ 239,000

Short Term Incentive* (subject to the terms of Northern's Partner Incentive Plan) = 0 — 10%
1 |
| Retirals [Employers Contribution] |
| Employer's contribution to PF | 11,472
| Gratuity | 4,598
| Sub Total | 16,070
| |
\ Annual Fixed Pay (TFP + Retirals) | ' 255,070

Monthly Gross | 19,917

Additional Benefits (subject to Northern policies):

Northern provides transport to all its employees working in shifts or a transportation allowance under the Transport Opt Out
Scheme,

Health Insurance is provided to the employee and hisfher dependants

Life and Accident cover is provided for the employee only

Flexible cash component can be further used for claiming tax exemptions on LTA subject to limits.

Shift allowance where applicable is paid as per prevalent policy.

In the event of your joining the company on or before 30" September, your Total Fixed Pay will be reviewed in the Annual
Review Cycle in the first quarter of the following year. The revision, if any will be pro-rated depending on your date of jaining.
Employee State Insurance (ESI) is a statutory contribution towards government health insurance in addition to the company
provided Insurance (for eligible employees only).

*Short Term Incentive is only an indication of the incentive eligibility and is based on various factors such as, company,
business unit and individual performance and will be prorated depending on the date of joining. This amount is paid out
annually and applies to the full Plan Year from January to December, It is normally paid along with the February payroll of the
following year, provided you have not submitted a notice of resignation prior to January of the payment year. The Short Term
Incentive shall not accrue in proportion to service or form part of your salary for the purpose of retirement benefits or any
termination benefits.

Pearly Nanaiah \
2nd Vice President
Northern Operating Services Private Limited

Caonfidential Page: 12 of 12
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CONFIDENTIALITY AGREEMENT

In consideration of my employment with, or my continued employment with, the Company (as defined
below), and in consideration of the position of trust and confidence in which the Company will employ or
continue to employ me, the Confidential Information to which the Company will afford me access, and the
training that the Company will provide to me, as well as other good and valuable consideration, the
sufficiency of which | hereby acknowledge, | agree as follows:

A. Confidential Information and Other Restrictions:

| agree and acknowledge: (a) that in the course of and as a consequence of my
employment with the Company and because of the nature of my responsibilities | will
have access to and will be entrusted with Confidential Information (as defined below)
concerning the Company’s business; (b) that | will occupy a position of trust and
confidence with respect to such Confidential Information; (c) that the Company entrusts
me with Confidential Information in reliance on a confidential relationship arising out of
my employment with the Company and my execution of this Agreement; and (d} that
such Confidential Information that | may acquire or to which | may have access is of great
value to the Company.

| will not, during my employment or thereafter, remove or transfer physically,
electronically or in any other way any Confidential Information (or any copy thereof) from
premises or property owned, used or leased by the Company, except: (a) as is required
in the course of my duties for the Company and as is necessary for me to perform my
duties: or (b) if | have received advance written consent from an authorized Executive
Vice President of the Company. Upon any termination of my employment, all documents
and electronic files containing Confidential Information (including all copies) and all
Company property will be turned over immediately to my manager or other designee at
the Company, and | shall retain no copies thereof.

| agree that, during the course of my employment with the Company and after | cease to
be employed by the Company for any reason, | will not, directly or indirectly, for my own
or another's benefit, use, make known or divulge any Confidential Information, except: (a)
as is required in the course of my duties for the Company and as is necessary for me to
perform my duties; or (b) if | have received advance written consent from an authorized
Executive Vice President of the Company.

| agree that, during my employment with the Company, | will not directly or indirectly, nor
will | assist anyone else to, engage in any activity that is competitive with the Company or
any of its subsidiaries or affiliates.

B. Work Product:

Any work product, inventions, methods, processes, software, procedures, improvements,
property, data, documentation, information or materials that are prepared, conceived,
discovered, reduced to practice, developed or created by me, either jointly or severally,
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during, in connection with, for the purpose of, related to, or as a result of any work |
performed for the Company, the business of the Company, or the Company’s actual or
demonstrably anticipated research or development (the “Work Product”) shall be owned
exclusively and perpetually by the Company. | agree to disclose promptly all Work
Product to the Company. | hereby unconditionally and irrevocably transfer and assign to
the Company all right, title and interest (including all patent, copyright, trade secret and
any other intellectual property rights) that | currently have (or in the future may have) by
operation of law or otherwise in or to any Work Product. | acknowledge that all Work
Product that may be copyrighted shall be deemed, to the extent permitted by law, “works
made for hire" as defined in the U.S. Copyright Act, 17 U.S.C.A. §101 et seq. (or
equivalent local legislation as applicable), | agree to waive all rights (including “moral
rights”) in all Work Product, and | further agree to and hereby assign to the Company all
of my right, title and interest (including copyright) in the Work Product. Nothing in this
Agreement shall be construed to grant the Company any interest in materials that |
prepared, conceived, discovered, reduced to practice, developed and created entirely on
my own time and for which no equipment, supplies, facilities, resources, or trade secret
information of the Company was used, unless those materials relate to the Company’s
business (including the Company's actual or demonstrably anticipated research or
development) or result from any work that | performed for the Company.

To the extent that any document or other filing can be prepared or filed in order to
perfect, evidence or register any transfer as referenced in paragraph B.1 above, then |
will, at the cost of the Company, sign and otherwise assist with any such document or
filing (and any steps related thereto) as the Company considers desirable.

e Definitions: For purposes of this Agreement:

1A

“Company” means The Northern Trust Company, its successors, and any and all
subsidiaries or other affiliates (or any of their successors) as to which | perform services,
or have access to Confidential Information, during my employment. For purposes of this
Agreement, the term “affiliate” means any entity that owns or controls, is owned or
controlled by, or that is owned or under common control with The Northern Trust
Company.

“Confidential Information” means all information regarding the clients of the Company, or
regarding the current or planned business of the Company, which has not been made
generally known to the public by authorized representatives of the Company, whether
created or supplied to me by the Company or compiled by me in the course of my duties
for the Company, including but not limited to: (a) client information, such as client lists (in
any form) and other non-public personal, business, financial, or other information
regarding the clients or prospective clients of the Company, such as the identities of
clients and prospective clients (including names, addresses, phone numbers, email
addresses, and social security numbers or other government-issued identification
numbers), information regarding clients’ accounts, their borrowings, their financial needs,
their current or proposed transactions, their investment preferences and/or history,
contract terms, client files, all internal analyses of clients and/or their accounts or
investments, and all other information regarding clients that the client or applicable law
designates as private or confidential; (b) financial information, such as financial plans,
reports, and forecasts; earnings figures; and profitability information; (c) corporate
strategies, and business, marketing and/or strategic plans; (d) business procedures and
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methods, computer data, software, and systems designs of the Company; (e) all
personnel files and information and any lists of employees, vendors, or independent
contractors of the Company; and (f) all information for which the Company has a legal or
contractual obligation to treat as confidential. Confidential Information does not include
information that has become available to the public generally (other than as a result of
any breach by me of any obligation owed by me to the Company).

D. Notice and Other Agreements:

1.

If for any reason | decide to leave the Company, | agree that | will provide written notice
of my intention to leave, as provided in any contract of employment that | may have with
the Company or (if no such notice period exists) of ten (10) business days (two (2)
weeks), setting out the date | want to leave, and (as soon as | know it) the name of my
next employer, with a description of what my expected position will be. | agree that the
Company may contact my new employer regarding my obligations under this Agreement.

| recognize that the restrictions set forth in this Agreement are reasonable in scope and
that they are no more extensive than is necessary in order to protect the legitimate
interests of the Company. | further recognize that the Company will suffer immediate and
ireparable harm as the result of any breach of such restrictions and that monetary
damages will not be adequate to compensate the Company for such breach. |
understand that the Company may seek injunctive relief, in addition to monetary
damages, to enforce those restrictions.

If any one or more of the provisions contained in this Agreement shall, for any reason, be
held to be invalid, illegal or unenforceablée in any respect, it shall be limited, modified and
construed in accordance with applicable law as it then shall appear, and if such
modification does not or cannot occur, then the provision in question shall be severed,
this Agreement shall be construed as if such invalid, illegal, or unenforceable provision
had never been contained herein, and the remainder of this Agreement shall be
enforceable and binding upon the parties.

| understand and acknowledge that if | transfer positions or locations between or among
Northern Trust Corporation subsidiaries or affiliates, | may be required to sign another,
substantially similar agreement. | agree that the Company may assign this Agreement,
and | hereby consent to such assignment and to the enforcement of this Agreement by
the Company's successors and assigns. This Agreement and the rights and obligations
of the Company and | hereto shall bind and inure to the benefit of any successor or
successors of the Company, but neither this Agreement nor any rights or benefits
hereunder may be assigned by me.
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My signature below or my electronic acknowledgment indicates my agreement to the above terms. |
hereby acknowledge that | have read, understood, accept, and agree to the above terms of my

employment or, where applicable, changes to the terms of my employment which take effect at the date
of this Agreement.

Signed: Apoorva D Mudur
Date:

Place: Bangalore
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Candidate 1D:1589593 /219927,
Date of Joining:08/23/2018,
Joining Location:Bangalore,

Designation:Associate.

Dear Ashwini C ,

To g;sure that you experience a smooth onboarding, we would like to help you with a brief agenda for your day one
at Capgemini.

Welcome Address
. \Verification of master data sheet, which contains your detailed information.
. \Verification of joining documents®
. Receipt of employee handbook and visilor-cum-bus pass
. |Submission cf"signed documents
.|Receipt of hard copy of offer letter
_|ID cum access card formalities
. \Bank account opening formalities
. |Meeting the buddy

O e N oo AW N =

Please report by 8:00 am at Bangalore office, for joining formalities as per the address mentioned below:
Address

Bri%ade Metropolis, Summit Tower 'A',73/1, Garudacharpalya,
Mahadevapura Post,Whitefield Main Road, Bengaluru — 560 048
[[JOB_AFPLICATION_CUSTOM148]]
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Please carry a complete set of original and photocopied documents (2 sets) as specified below.

1. Hard copy / email copy of Capgemini offer letter shared with you

I Relie\fingl letter / Resig]falion Acceptance Lel_ier from the immediate last employer OR Resignation mail
* (mentioning of last working day from the HR is mandatory)

3. .I-Exper.i.ence letter f-rom preﬁiﬁus two employers.

4. Immediate last employer Salary details ( Appointment letter / Latest Increment Letter )

5. Highest Degree Mark sheet and Convocation Certificate ( All semester mark sheet)

6. Passport Copies (First and Last page only)

;?. Pan card Copy- Mandatory

/8. Driving license copy

9. Pésspon size photographs(xi nos)

[10. ‘Aadhaar Card Copy - Mandatory , if allotted

111. Cancelled Cheque of Saving Bank Account having IFSC Code delails - Mandatory

Details of your Provident Fund, Employees' Pension Scheme and Universal Account Number, if earlier member
PF/EPS scheme Mandatiary.

12
Please note that Capgemini may ask you to submit additional documents as and when required, especially
with respect to the Background verification process.

In the absence of the above listed documents your onboarding may be delayed or deferred.

Kindly note:
. Capgemini has a dress code policy and you need to always dress in formal attire.
. If you are driving to office on the first day, please ensure you are there by 8:45AM, and contact security at

the main gate for your eniry pass.

Besl Regards,
Team HR

EI;e information contained in this message is proprietary and confidential. Copyright © 2013. All rights reserved by
pgemini.
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EMPLOYMENT OFFER LETTER

Capgemini Ref: 1589593 /219927,

08/21/2018,

Ashwini C

Mo 444 3rd C main 2nd phase Manjunathnagar Bangalore 560010,[[JOB_APPLICATION_CUSTOMT4]],

Bangalore Kamalaka ,
India.

Confidential

Dear Ashwini C ,

Pursuant to our discussions, we are pleased fo offer you employment o#portuag on probation basis, with Capgemini
Technology Services India Limited ('Capgemini’ or 'Company’) starting from 08/23/2018 (or such other date as may
be communicated to you by the Company), as per details given below.

A} Your current designation will be Associate /A2
B) You will be required to work at the Company's offices in location Bangalore

C) Your all-inclusive annual target compensation {on a cost to compi w{basis] will be INR 236,536.00 /- ( Rupees
Two Lakh Thirty Six Thousand Five Hundred and Thirty Six only only) which would comprise your salary, applicable
statutory benefits, bonus, if any, andfor any incentives as applicable to you. Your compensation shall be paid on a
manthly basis, in arrears. The Company shall deduct tax at source at the fime of making payment.

The breakup of your all-inclusive annual target compensation is as follows:

The breakup of your all-inclusive annual target compensation given in Exhibit 2
D) The following elements are included in the compensation package stated above:

1. Provident Fund- You will be covered under the Capgemini Technology Services India Limited
Employees' Provident Fund (PF) scheme wherein, the Company will contribute towards PF at the
statutory rate as may be defined by the government from time to time. Your contribution and the
Company's contribution have been included as a part of the above-mentioned compensation.

2. Gratuity- Upon cessation of employment after completion of continuous service of at least five (5) years
with the Company, you will be eligible for gratuity as per the Payment of Gratuity Act. The amount
{owards gratuity accrual forms a part of the above-mentioned compensation,

3. ESIC- In the event you are ligible, you will be covered under the Employees' State Insurance Act
wherein, the Company will contribute towards ESIC at the statutory rate. Your contribution and the
Company's contribution form a part of the above-mentioned compensation.

NOTE:

a) Al statutory payments are demonstrated based on current applicable practice and law and may be
subject to changes based on changes in law from time to time. Further, any changes/modification
to statutory payments, due to change andfor amendment in law, shall not be treated as change in
service condition(s) and therefore no notice of such change will be provided to you. However,
Company shall endeavor to inform you, via separate communication, about any
changes/modification to stalutory payment.

E) As an employee of the Company, you shall be entitled to the following benefits subject to any change made by the
Company from time to time:

1.Group Medical Insurance- In accordance with the Company's policy, you and your immediate family (as defined
in the Company's policy) shall be covered under the Medical Insurance policy held by the Company. Additionally,
if you are required to travel abroad, you may be covered under the Company's Overseas Medical Insurance

Policy.

2.Group Personal Acciden! Insurance- You shall be covered under the Personal Accident Insurance FPolicy held by
the Company.

3.Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the
Company.

4.Transport Facility- Bus transport facility may be available, by paying nominal charges as per Company's policy,
on various routes at different Company locations. If you opt for the facility, the applicable charges will be
deducted from your salary in the monthly payroll.

5.Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as determined by the
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Company's Leave Policy which is subject to change from time to time.

If you become indebted io the Company for any reason, the Company may, if it so elecis, set off any sum due to the
Company from you against the compensation payable to you and collect any remaining balance from you.

B. Joining Bonus- NA

C. Notice period buy Out : NA
Fl D.  Relocation-NA
G) Probationary Period;

1. You will be on probation for a pericd of slx months from your date of joining the Company and continuity
of your employment with the Company is dependent on confirmation of your employment. The
Company reserves the right to revise the probation period depending on your performance and/or other
consideration.

2. Al any time during your probation period the Company may confirm your empl ent tglway ofa
written communication, if your performance is found to be satisfactory. Your probation shall be deemed
extended, for a period not exceeding 30 days, in a situation where you do not receive the aforesaid
written communication from the Company.

H) Performance Review: You will be eligible to participate in Company's performance review process as per
Company policy.
1) Conditions of hire:

1. Your employment with the Company will be subject to the following pre-conditions:
a.  You will submit relevant documents as mandated by the Company;

b. You obtain requisite certification or complete mandated assessments which are basis for offering
you employment opportunity with the Company;

c. You obtain a clear discharge and/or relieving letter from your most recent employer (prior to joining
the Company). Nevertheless you must submit a clear discharge and/or relieving letter within fifteen
(15) days of joining the Company;

d. You represent that acceptance of employment with the Company does not breach any
terms/provisions of your previous employment agreement or any other agreement to which you are
bound.

e. You acknowledge that the Company has offered you employment based on the fact that there are
no pending claims, aclions, suits or proceedings against you which might reasonably be expected
to have an adverse effect on your ability to perform your duties hereunder and/or upon the
Company.

f.  You provide two satisfactory references, one being from your most recent employer (prior to joining
Capgemini);

g.  Your background verification check (including address, academics, employment, criminal efc as
applicable) conducted by the Company is cleared; and

h.  You represent that you have not been involved in any fraud, unethical and/or immoral acts,
d::garlmeptal inquiry in your previous employment(s) and/or been parl of any pending investigation
(whether judicial, quasi-judicial or otherwise} which you have not disclosed from the Company prior
to your joining.

2. Your employment is inter alia based on the information furnished by you to the Company including
declarations and undertakings thereto. If at any time during your employment with the Company, the
Company discovers that you have furnished any false, fake, forged information (including
documentation) for secuning employment with the Company or otherwise, the Company reserves the
right to take disciplinary action against you, including, but nct limited to, right to terminate your
employment without notice and your employment with the Company will be void ab-initio.

J) Your employment with the Company will also be governed by the terms and conditions of employment
contained in Exhibit 1 attached ﬁ:reio.

K) The Company's address for sending notice in relation to your employment is as below:
Kind Attn: Head - Human Resources
Address: Capgemini Technology Services India Limited,

Brigade Metropolis, Summit - Tower ‘A’
73/1, Garudacharpalya, Mahadevapura Post,
Whitefield Main Road,

Bangalore - 560048

You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any
person ar entity (except to your advisars, atlorneys and accountants, for seeking their advice) without our prior written
consent.
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Al Capgemini, one of our goals is to afford all our pecple the opportunity to pursue their careers, to achieve their
personal best, and to balance their personal and professional goals. Capgemini values your abilities and believes it
can provide you with an atmosphere in which you can develop your professional talents to the fullest.

As a token of your acceptance of our offer of employment with the Company, please sign in the space provided below
and return a duplication version of this letter immediately to us within fifteen (15) days from the date of this letter. Our
offer shall automatically lapse uniess (i) you confirm your acceptance of it and return a copy to us within the
prescribed time and (i) you join us on or before your date of joining stated in this Employment Offer Letter.

For Capgemini Technology Services India Limited

Wy )
faaduh S
'\ !

Pardeep Singh Pahal
Vice President & Head HR - India

Capgemini Business Services

Acceptance

| have read and underslood the contents of this Employment Offer Letter and Exhibits hereto (hereinafter 'Letter ')
and accept all the terms and conditions of this Letter in its totality. | confirm that there are no other oralfwritten
understandings cther than as detailed herein between me and Capgemini Technology Services India Limited. This
Letter supersedes all previous agreements (written or oral) between the parties in relation to the subject-matter. |
confirm that | am not breaching any terms ar provisions of any prior agreement or arrangement by accepting this
offer.

Date: 08/21/2018

Exhibit 2

Name |Ashwinic
Designation Associate
i o L
Location  Bangalore

COMPONENTS PER MONTH PER ANNUM COMMENTS

Basic Salary 13.429 161,153 @ 35% of Fixed Salary

House Rent Allowance Il " |Upto 50% of Basic Salary

Statutory Bonus 2 686 32.231 This amount will be paid on a monthly basis.

OAAR (Other Allowance And - -

Reimbursement)* |

_ _ Difference between Total Fixed Compensation and rest of the
Personal Allowance components within Total Fixed Compensation. It is a fully
_taxable component.
Total Base compensation (Gross)
(A) 16,115 193,384
g Company contribution to Provident Fund will be calculated at

CameanyGontibaionio BF 1,612 19,338 12% of your Basic Salary.

’ . . . .
Gratuity 646 7.751.46 4.81% of Basic Salary and paid as per the Gratuity Act
Total Retirement Benefits (B) 2257 27,090
Total Fixed Compensation ( A+B) 18,373 220,473
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Total Cash Compensation (A + B) 18.373 220473

Medical Insurance Premium (C) 573 6.877

ESL ) 765 9,186

Total Cost to Company -TCC

(A+B+C+D) 19,711 236,536 _ |

“OAAR: You are eligible to choose a combination of the Components as mentioned below, subject to the
individual maximum limits as mentioned against each of them, balance if any shall be paid as taxable amount
under Personal Allowance

Page 6 of 17
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Notes:

1. The payroll processing will be as per Company policy notified from time to time.

2. Employees should decide on the Flexi Benefits at the time of joining; any changes will be accepted as per
Company palicy applicable from time lo time.

3. For claiming tax benefit in case of admissible allowances and reimbursements (QAAR), you will have to submit
supparling (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed format |
and within the timeline stipulated by the Company. The reimbursements will be processed as per the applicable
Company’s palicies, which are subject to change without notice. The payments described above will not be
further grossed up for taxes and you will be responsible for the payment of all taxes due with respect to such
payments, which will be deducted at source as per the applicable law. In case of any under-withholding, you shall
be responsible to pay the necessary tax and any interest/penalty thereon.

4. In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts
on which tax is deductible at source under the applicable tax law.

5. The Company reserves the right to change the compensation structure and/or the compensation components

from time to time.

Appraved by : Name : Ashwini C
X b Sl
.lLi[‘-l‘ ) (e
( _J
Pardeep Singh Pahal Signature & Date: 08/21/2018,
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TRAINING AGREEMENT

This Training Agreement (“Agreement”) is made and executed on _atby and

between:

Mr./Ms. S/Dfo Mr./Mrs.
_, having employee id no

permanent resident of and presently residing at

(hereinafter referred to as the "Employee”);

And

mini Tad'lnoIoFy Services India Limited. a company incorporated under the Companies Act, 1956 with its
registered office al Block Godrej IT park, Godrej & Boyce Compound, LBS Marg, Vikhroli West, Mumbai - 400079,
India (hereinafter referred to as the "Company” which expression shall unless excluded by or repugnant to the
context, be deemed to mean and include its successors and assigns);

Thl? Employee and the Company are also referred to as the "Party” in the singular and as the "Parties” in the
collective.

WHEREAS:

A The Company is an entity engaged in the business of rcvidin% Information Technology, Software development
and Outsourcing Services for the purpose of altaining its objects, the Company requires Employee to be employed to
further the business of the Company.

B. The Employee has been offered employment with the Company vide an Employment Offer Letter and
Exhibit 1 dated _

(the "Offer Letter") issued by the Company to the Employee. The

Employee has agreed to be bound by the terms and conditions in the Offer Letter.

C. Pursuant to the terms of the Offer Letter, to meet the requirements of employment, the Employee is, as a
condition of employment with the Company, reguired to undergo necessary and specialized training and/or on-the-job
skill enhancement (under expert guidance) in Outsourcing Operations as necessary and/ or relevant to Employee's
duties and responsibilities at the Company. Further, the Employee understands and has agreed thal he/she is
required to clear the mandatory "Final Kssessment' and/or any other certification test as will be prescribed by the
Company. The said training and on-the-job skill enhancement is hereinafter collectively referred to as Training.

D. The Company has a reasonable expectation that the Employee will apply on the job knowledge and skills learnt
by him as a result of the Training, as well as share this knowledge with other employees, whenever possible, to
maximize the positive impact of the skills learnt as part of the Training in their work environment.

E. Considering the significant investment that Training represents, the Company seeks an assurance in the form of
this Agreement, to ensure that the Employee will not resign or cause to terminate his / her employment with the
Company before the cost of the Training is amortized. Accordingly, the Employee as such has agreed 1o
continue employment with the Company for a minimum period as set out in this Agreement.

NOW THEREFORE, in consideration of the foregoing and the respective representations, warranties, covenants and
agreements set forth herein, and other ggud and valuable consideration, the receipt, adequacy and legal sufficiency
of which are hereby acknowledged, the Parties hereby agree as follows:

1.The Employee confirms that the emgiicyment and Training are beneficial to the Employee and that the provisions of
this Agreement are fairly and reasonably required for protection and preservation of the interest of the Company, and
is not penal in nature.

2.The Employee agrees that the Agreement is necessitated on account of the fact that the Employee has to undergo
Training at the Company's cost, expense and time to acguire necessary technical and professional skills reguired for
discharging duties and responsibilities as an employee, and the Employee hereby agrees to undergo and accepl the
Training as arranged by the Company as per terms and conditions of the Offer Letter and this Agreement. The
Employee acknowledges that the Training shall immensely benefit and assist the Employee not only in hisfher job
duties and responsibilities at the Company but shall also significantly enhance his/her career prospects, both at the
Company and outside of it.

3.The Employee hereby acknowledges and agrees that the Training will entail significant expenditure fo the

Company, including but not limited to, computer time, instructor time, supervisory time, software costs, travel and

accommodation, the setting up and maintenance of general and special facilities for Training as well as for on-the-job

skill enhancements, apart from the Employee's recruiiment costs and salary & benefits during period of Training.

the purposes of this Agreement, the Training costs and relaled expenses are estimated by the Company to be

t}R1..||:;:-:=|35E O&e Lakh Twenty Thousand Only ("Training Costs and Expenses"), which is hereby accepted and confirmed
y the Employee.

4 The Employee agrees that as part of the Training, the Employee will study with all due care and diligence 1o the
best of the Emplogee's ability and abide by and confirm to all the rules and regulations, policies, Terms and
conditions of the Company in regard to Training hours, holidays, discipline and other conditions of the employment
and/or Training or any directions given to Employee by the authorized representatives of the Company.

5.The Employee further agrees that during the period of Training, the Employee will abide by the instructions of the
authorized representatives of the Company under whom the Employee may from time to time be placed. The
Companyhreserves to itself the right to modify or vary, the content and/or period of the Training, without assigning any
reason whatsoever.

6.In consideration of the expenses incurred by the Company for the Employee's Training, enhancement of
skillsets and other good and valuable consideration, the receipt of which is hereby acknowledged by the Employee,
the Employee agrees to serve in employment of the Company for a minimum period of Twenty Four {24) months (the
“Commitment Term”) from the date of the Employee joining the Company as an employee (“Joining Date"). Even if
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the Employee commits an act or omission with the intent to deliberately cause the Company 1o terminate hisfher
employment ("Employment Cessation”), the Employee shall be deemed to be in breach of the abave obligation and
the Commitment Term

7. The Parties agree that Commitment Term represents the minimum pericd by which the TrainingCosts & Expenses
would be amortized by the Company.

8.The Employee is aware that the Company has employed the Employee in view of the Employee’s commitment to
remain in the Company's employment during the entire Commitment Term and signing of this Agreement. The
Employee recognizes and accepts that the Company would be put to substantial disadvantage, inconvenience, loss,
etc., in the event of the Employee not serving the entire Commitment Term.

9. Accordingly and notwithstanding anything to the contrary:

(i) in the event Employment Cessation occurs at any time but before completion of 12 months from the Joining
Date, the Employee hereby agrees and underiakes to immediately reimburse to the Company the entire Training
Costs and Expenses

(i) in the event Employment Cessation occurs at any time after completion of 12 months but before completion of 18
months from the Joining Date, the Employee hereby agrees and undertakes to immediately reimburse to the
Company 50% of the Training Costs and Expenses.

(i) in the event Employment Cessation occurs at any time after completion of 18 months but before completion of
24 months from the Joining Date, the Employee hereby agrees and undertakes to immediately reimburse to the
Company 25% of the Training Costs and Expenses.

10. The Employee's liability to reimburse the Training Costs and Expenses as per Clause 9 above is without
prejudice to the Company’s other rights that it shall be entitled to receive under law or equity. Additionally, the
Employee's liability fo reimburse the Training Costs and Expenses as per Clause 9 above shall constitute a debt
owed by the Employee to the Company and shall be recoverable by the Company from the Employee with interest
thereon calculated at 12% per annum till realization.

1% The Employee agrees that the Company shall at all times have lien over and the authority of deducting or
appropriating towards the recovery of the Employee's liability to reimburse the Training Costs and Expenses to the
Company, by way of salary, arrears of salary and all other types of remuneration and terminal benefits. Such a right
of recovery shall be without prejudice to the Company's other rights that it shall be entitled to receive under law or

equity.
12, The Employee further agrees to sign all such ?apsrs‘ documents, promissory notes, bank
guarantee, undertakings and { or powers of attorney/letters of authority as the Company may require in this respect or

under this Agreement.

13. The Parties further agree that this Agreement shall continue to be valid and in force even if the employment
of the Employee ceases or is terminated at any time during the Commitment Term.

14. The Parties agree that (i) the failure to enforce any right against the Employee by the Company or (i) any
compromise made by the Company with the Employee for any violation of the terms in the Offer Letter, shall not
oonstituge a waiver of the rights that the Company enjoys against the Employee under this Agreement or under the
applicable laws.

15. It is hereby clarified that notwithstanding anything to the contrary, this Agreement shall not affect the
Company's right to terminate the employment of the Employee at any time, whether during the Commitment Term or
anytime thereafter. It is also clarified that nothing in this Agreement prevents the Employee from leaving, resigning
from or terminating his/her employment with the Company

(and accordingly this Agreement should not be construed as an employee bond) and that this Agreement stipulates
only the monetary amounts that the Employee is liable and required to repay and/or reimburse to the Company in
certain specific situations as envisaged in this Agreement.

16. The Employee agrees, recognizes and acknowledges that:

16.1.1 (i) he/she has been provided with a copy of this Agreement for review prior to signing it; (ii) he/she has
reviewed it and that he/she understands the terms, purposes and effects of this Agreement; (iii) he/she has signed
this Agreement only after having had the opportunity to seek clarifications; (iv) he/she has been given a signed copy
of this Agreement for his/her own records; and (v) he/she has not been subjected to duress or undue influence of any
kind to execute this Agreement and this Agreement will not impose an undue hardship upon him/her; and

16.1.2 He/she is subject to no contractual restriction or obligation that will in any way limit his/her activities on
behax; of the Company or prevent him/er from performing all or any of the obligations, terms and conditions of
this Agreement.

17. The Parties agree that all notices under this Agreement shall be sent by a Party to the other Parties by
acknowledgement receipt registered post and contemporaneous courier transmission or by email to the addresses as
has been provided in the Offer Letter.

18. If any paragraph, sub-paragraph, or provision of this Agreement, or the application of such paragraph,
sub-paragraph, or provision, is held invalid by a court of competent jurisdiction, the remainder of this Agreement, and
the application of such paragraph, sub-paragraph, or provision to persons, or circumstances other than those with
respect to which it is held invalid shall not be cled.

19. The terms of this Agreement (read along with Offer Letter) are the entire agreement and
understanding with respect o the subject matter hereof and supersedes all prior discussions or representations
between the Company and the Employee.

20. The Employee acknowledges and agrees that the Company may assign any of its rights under this Agreement
to any persan or entity. This Agreement is not assignable by the Employee.

21. Mo waiver by the Company of any breach of this Agreement shall be a waiver of any preceding or
succeeding breach. No waiver by the Company of any right under this Agreement shall be construed as a
waiver of any other right under this Agreement or under law. The Company shall not be required to give notice to
enforce strict adherence to all terms of this Agreement.
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22 No change, modification, or termination of any of the terms, provisions, or conditions of this Agreement
shall be effective unless made in writing and signed or initialled by all signatories lo this Agreement.

23 All disputes arising between the Parties shall be settied under the provisions of the Arbitration and
Conciliation Act 1996 of India. The Parties agree that the arbitration proceedings shall be conducted in
Mumbai. Notwithstanding anything to the contrary, the Parties agree that this Agreement shall be construed and
enforced in accordance with the laws of India, without giving effect to the canflict of law provisions thereaf. Subject to
the aforesaid, the courts in Mumbai shall have exclusive jurisdiction to resolve any disputes between the Parties that
arise out of this Agreement.

(Signature Page follows)

IN WITNESS WHEREQF, the Parties hereto have caused this Agreement to be executed as of the date written below
by their own hand and seal or by their duly authorized representatives.

Employee Signature: Name: Date:

For Capgemini Technology Services India Limited

Signature: Name: Designation: Date:

Page 10 of 17
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EXHIBIT 1
Terms & Conditions of Employment with Capgemini Technology Services India Limited
1, CURRENT WORK LOCATION:

1.1 Your base location for work is identified in the Employment Offer Letter. Capgemini Technology Services India
Limited (“Capgemini” or "Company”) may require you to work at other Company locations andfor on customers' sites
both, within or outside India. The Company shall seek to give you reasonable notice of extensive travel requirements,
and to take into account your personal circumstances where appropriate.

1.2 Depending upon exigencies of business you may be transferred/deputed, at Company's sole discretion, within
India or oulside by the Company in any capacity as the Company may desire from time to time, from:

a) one location to another; or
b) one team/department/account/function/Business Unit to another, or
c) one project/job to another; or

d) the Company to any other group entity or affiliate or any other business associate as the Company
may deem appropriate from time to time.

1.3 Such transfer/deputation/assignment/relocation shall not entitle you to ask for revision in your salary or any
terms or conditions of your service. The Company does not guarantee the continuation of any benefits or perquisite at
the new location. In all such cases of transfer/deputation/assignment/relocation you will be govermed by the relocalion
policies and policies of the Company existing at that time. Consequen! o such
transfer/deputation/assignmentirelocation, you will be governed by the terms and conditions of service as applicable
!l_i':: Fvgur c)aiegory of employees in the new location (which includes but is not limited to office days/hours and

olidays).

2. DUTIES AND RESPONSIBILITIES:

2.1 You shall devote your skill, knowledge and working time to the conscientious performance of your duties and
responsibilities towards the Company. You shall perform your dulies with diligence, devotion and discretion. You shall
comply with all directions given to you by your reporting manager/supervisor and shall faithfully observe all the rules,
regulations and Company palicies. Further, the Company may, at any time, in its sole discretion, suitably modify your
roles, responsibilities and duties.

3. COMPENSATION:

3.1 Your all-inclusive annual target compensalion and corresponding details are provided in the Employment offer
letter.

4, TRAINING:

4.1 During the term of your employment, the Company may offer you an opportunity fo undergo certain specialized
training, cerlification and/or skill upgradation from time fo time, which shall inter alia enhance your career
opportunities at the Company and otherwise. In case you accept the Company's offer for training, the Company is
likely to incur expenses including in relation to training costs, course fees, recruitmeni and induction costs, salary and
benefits during training period, opportunity loss, etc. Depending on the nature of training/certification and
corresponding cost and expenses, the Company may require you to execute training agreement with the Company
for a specific period (which will be indicated to you at that time) in consideration of the cost the Company would be
incurring for such training/certification. Under such training agreement, you shall

agree to inter alia serve a minimum term of employment with the Company, failing which you will be required to
reimburse the Company for the cost of training/certification identified in the training agreement and any other costs
related to the training/certification.

5. COVENANTS AND REPRESENTATIONS:

5.1 You also agree that during the term of your employment with the Company and for twelve (12) months after the
cessation of employment, regardless of the reason of cessation of employment, you will not:

a.) directly or indirectly, on your own behalf or on behalf of or in conjunction with any person or legal
entity, recruit, hire, solicit, or induce, or attempt to recruit, hire, solicit, or induce, any employee of the
Company with whom you had dealings, personal contact or supervised while performing your duties or
otherwise. to terminate their employment relationship with the Company;

b) directly or indirectly, solicit or attempt to solicit business, customers or suppliers of the Company or of
its affiliates;

c.) directly or indirectly, solicit or attempt to solicit or undertake employment with any client of the
Company or any organization where you have been taken or sent for training, deputation or
secondment or professional work by the Coempany; and

d.) provide or attempt to provide professional services similar to those provided by the Company to its
current or prospective customers, with whom you (i) had business inleractions or any other dealings on
behalf of the Company during your employment with the Company and/or (ii) had been directly
associated with the customer in relation to a project.

5.2 You and the Company acknowledge and agree that the duration and scope of the Covenants contained herein
are fair and reasonable. Accordingly, you and the Company agree that. in the event that any of the covenants
contained herein are nevertheless determined by a judicial or quasi judicial body to be unenforceable because of the
duration or scope thereof, the judicial or quasi judicial body making such determination may reduce such duration
and/or scope to the extent necessary to enable such judicial or quasi judicial body to determine that such covenant is
reasonable and enforceable, and to enforce such covenant as so amended
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5.3 You will also be governed by all applicable rules, processes, procedures, and palicies (including but not limited
to Information Security Management System (ISMS) policies and procedures, Code of Business Ethics of the
Company, which are not specifically mentioned in this Letter, The applicable rules/processes/procedures/policies are
available on the Company's Infranet and you are expected to go through the same carefully. For any clarification in
relation to applicable rules/processesiprocedures/policies, please get in touch with concemed depariment. If at
anytime during your employment with the Company, you are found in violation of any applicable rules, processes,
procedures, or policies of the Company, the Company reserves the right to take disciplinary action against you.
including right to terminate your employment without notice.

5.4 Capgemini prides itself as a company with the highest order of ethical conduct in its dealings with employees,
customers, service provider, agents. governments or any other third party. It is important that you fully understand this
philosophy and the relevant policies. If at anytime during your employment with the Company, you are found to be in
violation of such policy and/or generally accepted ethical/moral standards, the Company reserves the right to take
disciplinary action against you, including right to terminate your employment without notice.

5.5 You declare that you are medically fit to carry out the duties expected of you by the Company. You represent
that you have no communicable disease and you are not addicted to drugs or any olher substance of abuse. During
the term of your employment with the Company, you are required to be medically fit to perform the duties assigned to
you from time fo time. As to whether you are medically fit, is an issue which will be professionally determined by the
Company and you shall be bound by such determination. The Company may require you to undergo periodical
medical examination as and when intimated to you by the Company.

56 You represent that you are not in breach of any contract with any third party or restricted in any way in your
ability to undertake or perform your duties towards the Company. You covenant that you will be fully responsible for
any personal liabilities that may arise as the result of an agreement or arrangement between you and any third party
and ghat the Company will in no way be concemned with such liabilities.

5.7 You will at all times maintain your ability to be employable and in the event of any change in your Ejersunal
circumstances resulting in possible alteration to the employability status, you will keep the Company informed in
writing about such change.

5.8 During your employment with the Company, to meet the exigencies of business, the Company may required you
to (ii work on any project that you are assigned 1o, on any technical platforms/skills and nature of the project or (ii)
night hours or (i) work in shifts (including night shifts).

59 Regardless of any secondment to any of the Company’s affiliated entity/business associatefjoint venture or
where you may be required to work overseas for any such entity for an extensive period, you shall at all imes remain
an employee of the Company exclusively and shall not be entitled to any such foreign salary or benefits (including
medical insurance, green card sponsorship, etc.) payable or applicable to employees of such other Capgemini
entities other than the salary and benefits specified in the Employment Letter and/or the salary and benefits that may
be determined by Capgemini and communicated to you in writing.

5.10 Unless specifically authorized by the Company in writing, you shall not sign any contract or agreement that
binds the Company or creates any obligation (financial or otherwise) upon the Company. You shall also not enter into
any commitments or dealings on behalf of the Company for which you have no express authority nor alter or be a
party to any alteration of any principle or policy of the Company or exceed the authority or discretion vested in you
without the previous sanction of the Company.

5.11 During the period of employment, you agree not to draw, accept or endorse any cheque or bill on behalf of the
Company or, in any way, pledge the Company's credit except so far as you may have been authorized by the
Company to do so, either generally or in any particular case.

5.12 During the term of your employment, you shall not communicate with the media or with journalists in relation to
the Company or its affairs, withoul obtaining a specific prior written permission from the Company.

513 You acknowledge and provide your consent vide Consent Letter for use of personal information including
Sensitive Personal Data or Information ("SPDI") to the Company (a) to share your sensitive personal data or
information about you and/or your dependents (wherever applicable) provided to the Company with third parties for
purposes deemed appropriate by the Company from time to time; (b) to share information about you with affiliates of
the Company for administrative purposes/audit and with clients/prospects in relation to any staff augmentation
requirements; (c) to treat any personal data to which you have access in the course of your employment strictly in
accordance with Company paolicies and not using any such data other than in connection with and except to the
extent necessary for the purposes for which it was disclosed to you. You further acknowledge and consent for use of
your personal images and voices in marketing material, videos, etc; and confirm that you have read and understood
the Company's Privacy Policy in relation to the collection, processing, use, storage and transfer of SPDI and you
agree to the terms thereof.

5.14 You agree to comply with all laws, ordinances, regulations applicable in relation to your employment with the
Company including but not limited to the anti-corruption laws, anti bribery laws such as Prevention oﬁ.‘jorru tion Act,
1988 of India, the Foreign Corrupt Practices Act, 1977 of the United States and the Bribery Act 2010 of the United
Kingdom and/or data privacy laws. Without limiting the generality of the foregoing, you represent and covenant that
you have not, and shall not, at any time, during your employment with the Company, pay, give, or offer or promise to
pay or give, any maney or any other thing of value, direclly or indirectly, to, or for the benefit of: (i) any public servant,
government official, political party or candidate for pcliiicaroffice: or (i) any other person, firm, corporation or other
entity, with knowledge that some, or all of that money, or other thing of value will be paid, given, offered or promised
to a public servant, government official, paolitical party or candidate for political office, for the purpose of abtaining or
refaining any business, or to obtain any other unfair advantage, in connection with the Company's business.

515 You hereby represent to the Company that:
a.] you are legally permitted to reside and be employed in India;

b.) wfat‘h have reviewed these terms and conditions and that you understand the lerms, purposes and effects
of the same;

c.) you have accepted these terms and conditions only after having had the opporiunity to seek
clarifications;

d.) you have not been subjected to duress or undue influence of any kind to accept these terms and
caonditions and these terms and conditions will not impase an undue hardship upon you;

e) you have accepled these terms and condilions of your own free will and withoul relying upon any
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statements made by the Company or any of its representatives, agents or employees; and

f) you have all requisite power and authority, and do not require the consent of any third party to accept our
offer.

6. CONFIDENTIALITY:

6.1 This is a highly Confidential and Private document. You are required to maintain, at all times, the
confidentiality and ensure that the contents or details of this Letter are not shared with anyone.

6.2 You are aware that in the course of your employment with the Company, you shall have access to
Confidential Information. "Confidential Information" shall mean and include, but not limited to, proprietary, confidential,
sensitive, personal information about inventions, products, desi?:s‘ methods, know-how, techniques, trade secrets,
systems, processes, sirategies, software programs, content, data, techniques, plans, designs, programs, customer
information, works of authorship, intellectual properly rights, customer lists, employee lists and any other personaily
identifiable information aboul any employee of the Company or its affiliate or personally identifiable information of its
customers or clients of its customers, user lists, vendor lists, content provider lists, supplier lists, pricing information,
projects, budgets, plans, projections, forecasts, financial information and proposals, intellectual property, terms of this
Letter and any other information which due 1o the nature or characler of such information, any prudent person might
reasonably under similar circumstances treat such as confidential or would expect the Company to regard such
information as Confidential, all regardiess as to whether such information is in written farm or electronic form or
disclosed orally before or after the date hereof.

6.3 ‘You agree that you may receive in strict confidence all Confidential Information of the Company, its
affiliates or its clients or prospective clients of the Company or its affiliates. You further agree to maintain and to assist
the C?‘mpan in maintaining the confidentiality of all such Confidential Information, and to prevent it from any
unauthorized use.

64  You agree and confirm that, you will, at all times:

a) maintain in confidence all such Confidential Information and will not use such Confidential Information
other than as necessary o carry out the purpose for which it was shared with you;

b} not disclose, divulge, display, publish, or disseminate any such Confidential Information to any person
except with the Company's prior writlen consent;

c) treat all such Confidential Information with the same degree of care that you accord to your own
confidential information, but in no case less than reasonable care;

d) prevent the unauthorized use, dissemination or publication of such Confidential Information;

e} not copy or reproduce any such Confidential Information except as is reasonably necessary for the
purpose for which it was shared with you,

f)  not share such Confidential Information with any third party (specifically those person who are in the
same field of activilies as that of the Company or are in direct or indirect competition to the Company);

g) not use such Confidential Information in any wa{ so as to procure any commercial advantage for yourself
ar for any third party or in a manner that is directly or indirectly detrimental to the Company;

h) neither obtain nor claim any ownership interest in any knowledge or information obtained from such
Confidential Information; and

i) notuse or attempt to use any such Confidential Information in any manner that may harm or cause loss
or may be reasonably expected to harm or cause loss, whether directly or indirectly, to the Company, its
affiliates or its customers

6.5 All such Confidential Information shall remain the sole and exclusive property of the Company, and no
license, interest or rights (including, without limitation, any intellectual property rights) to such Confidential
Infarmation, or any copy. gorlicn or embodiment thereof, is granted or implied to be granted. Nothing in this Letter
shall limit in any way the Company's right to develop, use, license, create derivative works of, or otherwise exploit its
own Confidential Information.

6.6 You shall be under no obligation of maintaining confidentiality of such Confidential Information as per
provisions of this clause if the information:

a) was in your possession before receiving the same from the Company pursuant to this Letter;
b) is or becomes a matter of public knowledge through no fault of yours; or
c) isrightfully received by you from a third party without a duty of confidentiality.

6.7 If you are served with a court or governmental order requiring disclosure of any part of such Confidential
Information, you shall, unless prohibited by law, promptly nofify the Company before any disclosure and cooperate
fully (reasonable expense to be borne by the Company) with Company and its legal counsel in opposing, seeking a
protective order or limit, or appealing any such subpoena, legal process, request or order to the extent deemed
appropriate by the Company.

6.8 Upon cessation of your employment with the Company or on a written request of the Company, whichever
is earlier, you shall return or destroy (at the Company's option) any part of such Confidential Information that consists
of original, and copies of, source material provided to you and still in your possession and, if requested by the
Company, shall provide written confirmation to the Company to that effect.

6.9 You shall not, whether during your employment and/or afler cessation of your employment, for whatever
reason, use, disclose. divulge, publish or distribute 1o any person or entity, otherwise than as necessary for the proper
performance of your duties and responsibilities under this Letter, or as required by law, any confidential information,
messages, data or trade secrets acquired by you in the course of your employment with the Company.

6.10 If you are found to be in breach of this clause, the Company reserves the right to take disciplinary action
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against you, including right to terminate your employment without notice.

6.11 You shall maintain the confidentiality of all price sensitive information and shall handle all such information on a
strict ‘need to know' basis i.e. disclose only to those within the Company who need the information to discharge their
dut{. You shall not pass on such information to any person directly or indirectly by way of making a recommendation
for the purchase or sale of securities. Further, during your employment, you shall be subject to applicable trading
restrictions e.g. when the trading window is closed, you shall not trade in the Company or any of its affiliates’
securities during such period.

7. INTELLECTUAL PROPERTY:

7.1 "Intellectual Property Rights" shall mean all industrial and intellectual property rights (including both economic
and moral rights), including, without limitation, patents, patent applications, patent rights, trademarks, trademark
a,:plicau‘ans, trade names, service marks, service mark applications, cogyrights. copyright applications, databases,
algorithms, manuscripts, computer programs and other software, know-how, trade secrets, proprietary processes and
fonmhula& inventions, trade dress, logos, design and all documentation and media constituting, describing or relating
to the above.

7.2 You represent that all services performed by you for the Company shall be your original work and shall not
incorporate any third party materials or work in which you or any third Eany asserts an ownership interest or
Intellectual Property Right. Provided that in the event the Company is held liable or is faced with a claim for your
violation of any Intellectual Property Rights belonging to a third party, you undertake to indemnify the Company
(andfor any of its affiliales, as the case may be) against any and all losses, liabilities, claims, actions, costs and
expenses, including reasonable attorney's fees and court fees resulting there from.

7.3 If atany time during your employment with the Company, you (either alone or with others) whether or not during

normal business hours or arising in the scope of your duties of employment make, conceive, create, discover, invent

or reduce to practice any invention, modification, discovery, design, development, improvement, process, software

Erogram. waork of authorship, documentation, formula, data, technique, know-how, trade secret or any Intellectual
roperty Right whatsoever (including all work in progress) or any interest therein (whether or not patentable or

registrable under copyright, trademark or similar statutes or subject to analogous protection) (collectively

i ' i

a) relates to the business of the Company (or its affiliate), or to its customers or suppliers, or to any of the
products or services being developed, manufactured, sold or provided by the Company (or any of its
affiliate) or which may be used in relation therewith;

b) results from tasks assigned to you by the Company; or

c) results from the use of premises or personal property (whether tangible or intangible) loaned, eased or
contracted for by the Company or its affiliate,

such Developments (including all work in progress) and the benefits thereof shall immediately become the sale and
absolute property of the Company, as works made for hire or otherwise, and you shall immediately disclose to the
Company, without cost or delay and without communicating to others the same, each such Development and all
available information relating thereto (with all necessary plans and models).

7.4 You hereby irrevocably, absolutely and perpetually assign any and all rights (including any Intellectual Property
Rights) you may have or acquire in the Developments and all benefits and/or rights resulting there from to the
Company and its assigns without additional compensation on worldwide basis. You acknowledge that the salary and
other payments receivable by you from the Company is adequate compensation for such assignment. You hereby
waive and quitclaim to the Company any and all claims of any nature whatsoever that you may now have or may
hereafter have in and to the Developments (including all work in progress).

7.5 All such assignment of rights shall be perpetual irrevocable, universal and shall not lapse, even if the Company
fails at any time to commercially exploit any such Developments. Notwithstanding the pravisions of Section 19(4) of
the Copyright Act, 1957, any assignment in so far as it relates to copyrightable material shall not lapse nor the rights
transferred therein revert to you, even if the Company does not exercise the rights under the assignment within a
period of one year from the date of assignment. You hereby agree to waive any right to and refrain from raising anz
objection or claims to the Copyright Board with respect to any assignment, pursuant to Section 19A of the Copyright
Acl, 1957, You further agree to assist and cooperale with the Company in perfecting the Company's rights in any of
the Developments.

7.6 Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire) includes all
rights of paternity, integrity, disclosure and withdrawal and any other rights that may be known as or referred to as
‘moral rights’ (collectively '"Moral Rights'). If, you are deemed under applicable law 1o retain any rights in any
Developments. including without limitation any Moral Rights, you hereby waive, and agree to waive, all such rights.
To the extent that such waivers are deemed unenforceable under applicable law, you grant, and agree to grant, to the
Company or its assigns the exclusive, perpetual, irrevocable, universal and royalty-free license to use, modify and
market the Development, without identifying you or seeking your consent.

7.7 If you are not employed with the Company at the time when the Company requests your assistance in
conneclion with the foregoing, the Company will pay you for your reasonable time expended in complying with the
above terms at an hourly rate equal to the effective hourly rate at which you were paid the Company immediately
prior to your termination as an employee.

7.8 Should the Company be unable to secure the signature on any document necessary fo apply for, prosecute,
obtain, protect or enforce any Intellectual Property Rights, due to any cause, you hereby irrevocably designate and
appoint the Company and each of its duly authorized officers and agents as your agent and attorneys to do all
lawfully permitted acts to further the prosecution, issuance, and enforcement of the Intellectual Property Rights or
protection in respect of the Developments, with the same force and effect as if executed and delivered by you.

7.9 Notwithstanding the foregoing, you will also be bound by Capgemini's policy with respect to Intellectual Property.
8. CONFLICT OF INTEREST:

8.1 During your employment, you will not, directly or indireclly, whether alone or as a partner joint venture, officer,
director, employee, consultant, agent, independent contractor or stockholder of any company, business or other
commercial enterprise: (i) engage in any business activity similar in nature to any business conducted or planned by
the Company, or (ii) compete in any way with products or services being developed, marketed, distributed or
otherwise provided by the Company.
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8.2 You shall not undertake, whether directly or indirectly any full time or part time employment or operate or
manage business of any kind whatsoever, so long as you are in employment with the Company.

8.3 During you employment if you become aware of any potential or actual conflict between your interests and those
of the Company. then you shall immediately inform the Company about such conflict. Where the Company is of the
opinion that such a conflict does or could exist, it may direct you to take appropriate action(s) fo resolve such a
conflict, and you shall comply with such instructions.

8.4 During the course of your employment, you shall not, either directly or indirectly, receive or accept for your own
benefit or the benefit of any person or entity other than the Company any gratuity, emalument, or payment of any kind
fram any person having or intending to have any business with the Company.

8.5 To perform your duties towards the Company, you will have access to email, internet, Company assels (desktop,
laptop, mobile phones etc.) and other Company infrastructure. You shall ensure that at all times your use of such
facilities meets the ethical and social standards of the workplace. Further, your use of such facilities must not interfere
with your duties and must not be illegal or contrary to the interests of the Company.

9.

a)

b)

)

10.

RETIREMENT/TERMINATION:

Retirement

U]

You will automatically retire from employment with the Company on the |ast day of the month in which
you complete sixty (60) years of age. It is hereby clarified that the Company reserves it right to change
the retiremenl age.

Natice Period/Termination

(i)

(i)

(iii)

(iv)

(v)

During the probation period, your employment with the Company may be terminated (i) by you, upon
giving the Company three months' written notice or at the Company’s discretion, payment of gross salary
in lieu of notice or (i) by the Company, upon giving you two menths' written notice or payment of gross
salary in lieu thereof.

Upon confirmation, your employment with the Company may be terminated (i) bzﬁyuu‘ upon giving the
Company three months' written notice or at the Company's discretion, payment of gross salary in lieu of
lncm‘ce or (i) by the Company, upon giving you three months' written notice or payment of gross salary in
ieu thereof.

Notwithstanding anything to the contrary, the Company reserves the right to relieve you from services of
the Company only upon your satisfactory handover of all the duties and responsibilities assigned to you
(including but not limited to any knowledge transfer and serving the notice period conditions?.

Notwithstanding the aforesaid or anything else to the contrary, the Company may suspend, dismiss,
discharge or terminate your employment with immediate effect by a notice in writing (without salary in lieu
of notice}, in the event of (i) fraudulent, dishonest or undisciplined conduct by you, (ii) you committing a
breach of integrity, or embezzlement, or misappropriation or misuse or causing damage fo the
Company's asset/property. (iii) your insubordination or failure to comply with the directions given to you
by persons so authorized, (iv) your insolvency or conviction for any offence involving moral turpitude, (v)
your breach of any terms or conditions of this Letter or the Company's policies or other documents or
directions of the Company.évi) you going on or abetting a strike in contravention of any law for the time
being in force, (vii) you conducting yourself in a manner which is regarded by the Company as prejudicial
to its own interests or to the interests of its clients or (viii) misconduct by you as provided under the
labour laws andior in the Company policies.

In the event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the
lawful instructions of any authorized officer of the Company or being guilty of misconduct, the Company
may terminate your employment forthwith without notice and with no obligation to pay you any
compensation.

In case you absent yourself from duty continuously, without prior authorization, for ten (10) consecutive
calendar days or more you shall be deemed to have left and relinquished the service on your own accord
and such relinquishment of service shall be deemed as a repudiation of your employment. In such
circumstances, the Company will have the discretion of (a) adjusling salary againsi the notice period of
such abandonment and recover any outstanding dues towards payable to the Company; and (b)
presume that you have voluntarily abandoned the services of the Company and strike off your name from
the Company's payroll.

Effects of Cessation of Employment

0]

(i)

{iif)

Upon cessation of your employment with the Company (whether by virtue of
fermination/resignation/retirement), you will immediately return to the Company all of the Company's
Confidential Information. tools, assets, accessories, formulae, documents, specifications, books efc. in
your custody, care of charge and obtain clearance certificate from the relevant person/office/department,
on production of which alone your dues, if any, will be setfled by the Company, failing which the
Company reserves the right to adjust the dues against any amounts payable to you or separately claim
Ee same from you or use available legal remedies to recover the assets or any other amount due to the
ompany.

If any Letter of Authority or Power of Attorney is issued to you, you will undertake to return it on demand
or immediately upon cessation of your employment with the Company.

Upon cessation of your employment with the Company, the Company may require you to sign
appropriate release terms without any additional compensation.

LIMITATION OF LIABILITY AND INDEMNITY:

10.1 Neither party shall be liable to the other party for any indirect, incidental, contingent, consequential, punitive,
exemplary, special or similar damages, including but not limited to, loss of profits or loss of data, whether incurred as
a result of negligence or otherwise, irrespective of whether either party has been advised of the possibility of the
incurrence by the other Party of any such damages.

10.2 The Company's liability arising out of or in connection with this Letter, whether based in contract, tort (including
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negligence and strict liability) or otherwise, shall not exceed the amount paid by the Company to you for a period of
three (3) months preceding the cause of action.

10.3 Notwithstanding anything to the contrary contained herein, you shall indemnify and keep indemnified the
Company, its directors, officers and employees from and against all claims, demands, actions, suits and proceedi
(including any losses, damages. costs, charges and expenses), whatsoever that may be brought or made against the
Company by any third party as a result of any act or omission, non-performance or non-observance by you of any of
the terms and conditions of this Letter and/or arising from your failure to comply to any statute or enactment/s
(including but not limited anti-bribery laws and data protection laws).

11, MISCELLANEOQUS:

11.1  Natice: All notices to you in relation to your employment shall be in writing and in English language and shall be
served either by hand delivery or by sending the same by registered post or by email (as per Company records) or by
courier or by speed post addressed to the address mentioned hereinabove. It will be your responsibility to inform the
Company o¥any change in your address and contact details including telephone numbers, personal email addresses
etc.

All notices to the Company in relation to your employment shall be in writing and in English language and shall be
served either by hand delivery or by sending the same by registered post or by courier or by speed post addressed to
the Company's office address referred in the Employment Letter or by email with a physical copy by any of the
abovementioned ways.

11.2 Severability: The parties acknowledge and agree that if any of the provision of this Letter is deemed invalid,
void, illegal, and unenforceable that provision slands severed from this Letter and the remaining provisions of this
Letter shall remain valid and enforceable.

11.3 Publicity: You shall not use the name and/or trademark/logo of Capgemini, its group companies, subsidiaries or
associates before media (irrespective of the form whether print, audio visual, electronic etc.) in any other manner
which is detrimental to the interest, image and goodwill of the Company and its affiliates without prior written consent
of the Company. In the event you intend to share/disclose article which includes any information about the Company
or its affiliates/customers for possible publication or dissemination outside the Capgemini group, you agree to inform
the Company and obtain its prior writen consent on the arlicle you wish to disclose. Further, you agree fo make such
modifications/deletionsirevisions to the article as are requested by the Company to protect its
propertyfinierest/reputation.

11.4 Non-Disparagement: During the term of your employment with the Company and at all times thereafter, you will
not make any false, defamatory or disEeraging statements about the Company, or the employees, officers or directors
of the Company that are reasonably likely fo cause damage to any such entity or person.

11.5 Waiver: No delay or failure of any party in exercising or enforcing any of its rights or remedies whatsoever shall
operate as a waiver of those rights or remedies or so as lo preciude or impair the exercise or enforcement of those
rights or remedies. No single or partial exercise or enforcement of any right or remedy by any party shall preclude or
impair any other or further exercise or enforcement of that right or remedy by that Party. Save as expressly provided
in this Lefter neither party shall be deemed lo have waived any of its rights or remedies whaltsoever unless the waiver
is made in writing, signed by a duly authorized representative of that party and may be given subject to any conditions
thought fit by the grantor. Unless otherwise expressly stated any waiver shall be effective only in the instance and for
the purpose for which it is given.

11.6 |ntegration: This Letter alongwith its Exhibit constitutes the entire understanding between the parties and
supersedes all previous agreements (written or oral) between the Parties in relation to its subject-matter.

11.7 Survival: Clauses 5.1, 5.13, 6, 7, 9(c), 10, 11.1, 11.7, 11.8 and 11.9 and any other clause which by its nature is
ex&ecled to survive shall all survive the expiryftermination (for whatever reason) of the Letter and shall continue to
apply.

11.8 Dispute Resolution/Governing Law: The Parties to this Agreement shall make best efforts to settle by mutual
conciliation any claim, dispute or controversy ("Dispute”) arising out of, or in relation to, this Agreement, including any
Dispute with respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. All disputes,
differences andlor claims arising out of these presents or as to the construction, meaning or effect hereof or as o the
rights and liabilities of the Parties hereunder and which cannol be settled by mutual conciliation shall be referred to
Arbitration to be held in Mumbai in English Language in accordance with the Arbitration and Conciliation Act 1996, or
any statutory amendments thereof and shall be referred to a sole Arbitrator to be appoeinted by Capgemini. The award
of the Arbitrator shall be final and binding on Parties.

This Letter shall be rned and interpreted in accordance to the laws of India and the courts at Mumbai only shall
have exclusive |urisdiction.

11.8 Rights to Injunctive Relief: You hereby expressly acknowledges that any breach or threatened breach by you
of any of your obligations set forth in this Letter and/or any of the Company policies may result in significant and
continuing injury and irreparable harm to Company, the monetary value of which would be impossible lo establish.
Therefore, you agree that Company shall be entitled to injunctive relief in a court of appropriate jurisdiction with
respect to such provisions.
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CONSENT LETTER
For use of Personal Information & Sensitive Personal Data or Information

| residing at
. do hereby provide my express consent to my employer, Capgemini Technology Services India

Limited, having its registered office at No.14, Rajiv Gandhi Infotech Park, Hinjawadi Phase |Il, MIDC - SEZ, Village
Man, Taluka Mulshi, Pune - 411057, Maharashtra (hereinafter referred to as the"Company”, which expression shall
unless repugnant to the context or meaning thereof mean and include its successors, nominees, assigns and
administrators) as follows:
1.That | acknowledge and provide my consent to the Company to collect, store, process, transfer and share my
personal information and sensitive personal data or information and information of my dependents wherever
applicable, (including sensitive personal information like bank accounts, PAN, blood group, biometric information,
medical record, email addresses etc.) for purposes deemed appropriate by the Company from time to time, including
but not limited to:
a) background verification agencies for the purpose of verifying the information submitted by me basis
which | have been made an offer of employment,
b) payroll processing agencies for processing my payroll (including reimbursement claims),
c; law enforcement agencies,
d) to comply with a judicial/guasi judicial order,
e) auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the

urpose of audit,
ﬁ insurance companies for the purpose of group insurance, personal accident insurance etc.
g) service providers providing services for biometric access to office premises for monitoring attendance.
h) foreign consulates, embassies efc and service providers (including travel agents) for the purpose of
processing of visa, work permits etc.

2. Further, | also acknowledge and provide my consent to the Company to transfer and share (within India and
outside of India) such information with:

a.) affiliates of the Company for administrative purposes and/for audit;

b.) clients/prospects in relation to any staff augmentation assignments.

3.That | agree and confirm that this consent letter shall be construed in accordance with the laws of India and the
Eourls ir; tﬂ\;‘!mbai shall have exclusive jurisdiction to adjudicate upon any dispute that may arise in relation to this
onsent Letter.

4 That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the
lﬁgalitbyy. validity and enforceability of the remaining provisions of this consent letter shall not be affected or impaired
thereby.

5. | hereby declare that the execution of this consent letter has been done out of my own free will and consent and
without any undue force or coercion in any manner whatsoever.

6.1 am aware that | have the right to access and reclify my sensitive personal data or information provided to the
Company and corresponding obligation to immediately update my sensitive personal data or information
inCompany's records in the event of any change.

7. | am aware that Company has adopted security practices and procedure to ensure that the information collected
is secure and these are available on the Company's infranet.
This consent letter shall come into force immediately upon its execution by me,

Name:
Signature
Date:

Scanned with CamScanner

Page 17 of 17
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Nuitandur Village, Yattne Hotd
Rangalons - 00 100
Inctia
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N7 NORTHERN
&/ TRUST
05 Jul 2018

Bharath S
No 21, 16 E main
Kurubrahalli

| Bangalore

Wemdellghudto offer you employment with Northern Operating Services Private Limited ("Northern”) as
Analyst in our Transfer Agency Department within the Corporate and Institutional Services (C&IS)
Buﬂnm Unit. Your official title at Northemn will be Non-Officer. Duties and responsibilities of the position are
| ‘as outlined in your meeting with the recruitment panel Brief details of your employment terms are outlined

‘Your Annual Fixed Pay will be INR 255,070 payable monthly in arrears. This will be credited to your bank
‘account on the last working day of each manth. The salary break-up is detailed in Annexure 1

The first s x months of your employment will be probationary and you should refer to the attached Statement
of Terms of Employment for details.

=Ly

cies, you will be eligible to the following discretionary benefits, which may be vared
portto all its employees working in shifts or a transportation allowance under
rance cover for self and dependants,

nsurance that is provided for all employees of Northern, and

rance ed for all employees of Northern

 Provident Fund and Gratuity Scheme as per statutory

qualifications, current residential address,

laws, foreign nationals must have
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rix Daksh Services India Frivaie =i

Park

Outer Ring Road
5, India

Concent
Manyata Embassy Business
& CA4, 1st Floor,

n' t = ~ : =
CONCENTRIX
Block D1, D4
4 Rachenahalli Nagawara, Bangalore - 560045
Tel : +91-80-40204400
Fax i 4 91-80-40204455

02loal2ols

College/institute Name:

 MESIOM

Date:

Subject: Expression of Interest - Campus

vesr [BHARATHI G -
Interest letter that you are being considered for the position

We are pleased to convey through this Expression of

of < ccessfully complete your graduation and fulfill other
requirements. This letter is intended only as an overview of the potential offer from Concentrix Daksh Services
india Private Limited (hereinafter, ‘Concentrix/ ‘Company’). The detailed terms and conditions of employment
will be contained in an Appointment letter (if any), which may be issued by the Company and may contain

additional provisions to those herein.
of work shall be at the company’s discretion and can be at any Concentrix locations.

1. Your initial place
o bring the following documents at the time of joining: (i) the Original copy of this letter;

2. You will be required t
(ii) the Originals and 2 set of photocopies of the documents mentioned in Mandatory Document Checklist.

3. This Expression of Interest shall remain valid for a period of 30 days from the date of your Final Examination.
Considering the candidature beyond the 30 day period would be as per the requirement in the organization.

On submission of the above-mentioned documents, the Company may issue you an Appointment Letter with
ervice terms and conditions and salary structure along with a proposed date of joining. If any

details of all s

information furnished by you in your application or during the selection process is found to be incorrect or false,
and/or if you have suppressed material information regarding your qualifications and experience, the Company
may withdraw this expression of interest without any notice. We encourage you to contact us at

campusplacements@concentrix.com at least a week prior to your coming to our office.
W\O&NL ¢
P )

Signature of Candidate

CNX/REC/ART/AGHR/EOI/4.0

AL O Concentt_‘ix Daksh Services India Private Limited
ube, Suite Nos - 06 &.-07.. Lower Gmund Floor Level, Shivaji Stadium Metro Station, Airport Express Line. New Delhi - 1100
Corporate ldentity Number - U72200D1 1999PTC 107972
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QQNCENTRIX‘ Concentrix Daksh Services India Private Limited
Manyata Embassy Business Park

Block D1, D4 & C4, 18t Floor, Ouler Ring Road
Rachenahalll Nagawara, Bangalore - 560045, India

Tel : +81-80-40204400

Faz : +81-80-40204455

College/institute Name:
MeESTom
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Comcentriz Darsh Gervices lndls Private Limited

NTRIX Usmysis Embessy Busiosss Park
Bk 1, D4 & C4, 181 Figor, Cufer Ring Rose
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Ty 51 -B0-60206600

For - V1 BOLTIOLSE

1

Colisgefingtitets Mame: _ /)MES

vear [Sirids. S S

Wie we Dasaaes VO oty Yo e Expresson of MLEres! wner 113 o are beng consisered tor the position
o = > provices you successbuly comglete your graduaSon and fullill  other
“Bucerards The e o rienced orlly 28 a0 overview of the polertial ofier from Concentrix Daksh Services
india Privete Limited (Fwrerafie, Concentr! Cormgany’) The detaied terms and condions of enpioyme
wil Do coaned 0 @9 Apporiment letier (f any), which may be issued by the Company and may coniain

IO RIS WO TS Peren.
1. Your mitta gisce of work shall 5e @ T company's dscretion and can e & any Concertrix iocatons.

Z VYou wil be regured fo bring e Ioliowing documents & the e of joining: {j) ™e Originad copy of this ietier;
V) the Onginaie and 2 set of photocopes of s documets mertonsd n Mandsiory Document Checidist

3 Trm Espressoe of iierest shal rerain vabd for 3 perod of 30 days from the date of your Finsl Examination
Crrminerrg T cancdatrs Deyord e 30 Soy perod wold e as per the regurement 1 the organccation.

O sutrmessicon of T OB TErTONSt SunaTerts. e Company may nuue you an Appontment Letter with
detafs of afl service Wrms anC coNGBons and salary sYuciure Song wih 3 propused date of joining. i any
ntration burished Dy you 0 your SOCRCEECn O Gurg BE SEGCSOnN DrUsess 1§ ound 16 be incomect o faise.
~Iﬂ~W“M“ﬂm'ﬂm~m
Moy NG Tus smpression of ilecesi wihout any noics. We ercousge you o comact us #
o : 1 least 3 wesk prior I0 your Corming 10 our office.
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Dear %N.PL’?”L, BT

’”M‘W'nﬂhmimmmmum This will be credited 1o your bank sccount on the
1o5t working day of each month. The salary breat-up is detalied in Aanexure

'"““mwmuhhmwmmmmuwmwﬂr“

wa'hmﬂuuhlmmmm“hvw-muwthIWw
'mmmuummaammmufmmﬂm
-Mmmluul,m,ditmlﬂmdmwmhbm

- Accident insurance and

- Uife assurance

vwmu-wmmumm ]

1 You submitting your comvocation/graduation certificate and/or all semester mark sheets within six months
from the date of joining NOS; failing Lo do 50 may amount to NOS taking Corrective action which could lead 1o
Y¥ou being lerminated from NOS
mm-mmummmmm.um
and any criminal records;

Receipt of written references:

w*-mummmmmuﬁmmmwwm
employment vitas before thew employment commences |,

You are not baing subject 1o any cblgation, whether under a contract of employment or otherwise, which

_ Mhmm“*ﬁm-m,mwmﬂmumm
o ikl |  such as with Northern;

6 Your providing to Northern copies of all restrictive covenants, including but not limited 1o non-competition

agreements, confidentiality agreements, non-olicitation sgreements, non-hire agreements, and other
1OSLIICtive CONTACES YOU M3y have entered inlo with lormer employers.

7. Achieving ﬂnﬁr nm‘ andard for compance purposes,
| tlen aceplanc s betue intent.
' 'S and annual Leave shall be as per Northern policy and is detailed in the “Statement of Tesms of
n mmhﬁn-w.w--uuumﬂuwumwuum
e .hﬁlﬂ.“ﬂt“whﬁh.mmmﬂ-‘ummm
Bayhght savings Ume. The 40-hour work week does not include 2n additional one-hour luach break to
yoes are entitied each workday. You may be required 10 work 3 shift pattern S days 2 week. In working 3 chift
s 110 be required Lo work 3 nght shft. Your hours of work may be sbject 10 variation, degending on The
by your department which you will be notfied of, from time 10 time, in writing, Subject 1o the shift
work, you may be eligible for 3 shift aliowance which you will be notified 3bout 25 well. You thould note that
y be 9 10 work Overlime. in such 3 case they will be compensated 35 per the PrOWSIONS i the

v s o~
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Cancentrix Daksh Sarvicas Indla Privaie Limited
Marryiin limbasey Business Pk
Mﬁ!.m&&i, 181 Flasr, Outar Fing Vosd
Factianahiall Pagasuaca, Bangnians - SHO0AG, India

Tal - +01-80-40204400

Far . +01-60-40204466

College/institute Name; MJ E. &

D..{MTHZ_ ‘POO U'HR. g

We are pleased 10 convey through this Expression of Interest letter tha you aro being considered for the position
of = > provided you successfully complete your graduation snd fulfill  olher
requirements. This letter s Intended only as an overview of the potential offor from Goncentrix Daksh Bervices
India Private Limited (hereinafier, ‘Concentrix/ '‘Campany’), The detalied terms and conditions of sripleymant
vill be contained in an Appointment letter (If any), which may be issued by the Company and may comain
additional provisions to those heraln,

1. our inltial place of work shall be atl the company's discretion and can be @t any Concentrix locations,

2. You will be required to bring the following documents at the time of Joining: (1) the Orginal copy of this letier;
() the Originals and 2 set of photocoples of the documents mentionsd In Mandatory Document Checklist,

3. This Exprassion of Interest shall remain valid for a period of 30 days from the date of your Final Examination,
Consldering the candidalure beyond the 30 day perlod would be as par the raquirernent in the organization,

On submission of the above-mentioned documents, the Company may lssue you an Appointment Letter with
dotalle of all service terms and condlilions and salary slructure along with a proposed dale of joining. 11 any
Information furnished by you in your application or during the selection process Is found 10 be Incorrect or false,
and/or If you have suppressed materlal information regarding your qualifications and experienca, the Company
mywﬂbduwmllmbndhurutmhoutmnoﬂu.W¢¢ncoumpwutomu.uga
campusplacements@eo lrix.com at least a week prior 10 your coming to our office,

o
PRI e,

CNXIRECIARTIAGHRIEONA.0
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/ Concentrix Daksh Services India Private Limited
CDN CE NT R x Manyata Embassy Business Park

Block D1, D4 & €4, 18t Floor, Outer Ring Road

Rachenahalli Nagawara, Bangalore - 580045, India

Tel : +01-80-40204400

Fax : +01-00-40204455

College/institute Name: JiLL_
luﬁhimaﬁjf] ﬂmy}amnml o [ 212008

Subject: Expression of Interest - Campus

Dpar lli&[,&!_tl &LM:)_\

W= are pleased to convey through this Expression of Interest letter that you are being considered for the position
of < > provided you successfully compiete ycur graduation and fulfill other
roguirements. 1his letter is intended only as an overview of the potental offer frcm Loncpntnx Daksh Services
india Private Limited (hereinafter, 'Concentrix'/ ‘Company’). The detailed IL\r‘ﬂS and conditions of empioyment
will be contzined in an Appointment letter (if any), which may be iscued by the Company and may contain

adaitional provisions to those herein.
1. “our initiai place of work shall be at the company's discretion and can be at any Concentrix localions.

2. You will be required to bring the following documents at the time of joining: (i) the Original cooy of this letter;
(if) the Originals and 2 set of photocopies of the documents mentinned in Mandatory Documeri: Checklist.

2 This Expression of Interest shall remain valid for a period of 30 days from the dale of your Final Examination
Considering the candidature beyond the 30 day period would be as par the requirement in the crganization.

On submission of the above-mentioned documents, the Company may Issue yeu an Appointment Letter with
deszils of ell service terms and conditions and salary structure aiong with a proposed date of joining. If any
information furnished by you in your application or during the selection process Is found to be incarrect or false,
andlor if you have suppressed malerial information regarding your quélifications and axperience, the Company
may withdraw this expression of interest without any notice. 'We encourage you lo contact us at
campusplacements@concentrix.com at least a week prior to your comiig to our office.

\ 1.‘L,L-LL\E’{ i\.\ﬂ& Q K

Signatura’af Candidate

CNX/REC/ART/IAGHR/EQI/E.0

R o iC.onqantrix Daksh Services Indla Private Limited
gistered Office | R Cube, Suilte Nos - 08 & 07, Lower Ground Floor Level, Shiva)l Stadium Melro Statlon, Airport Express Line, New Dalhi - 170001
Corporale |dentity Numbaer : U72200DL1999FTC 102872 I I
Phone : 91-124-4636100 Fax : 91-124-4263311
Emall: info.india@concentrix.com Wabsile : www.concentrix.com
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Aum Salram
{4)Relyon
y oft.com /
Vg VISION FOR TOMORROW

VW, re|yonsnﬂ.c0m :
! No -umuomzmnmcm 7572

N - 2QABCRT796NIZC Relyon Softech Ltd.

shreelekha Complex, |l Floor,
No 73, West of Chord Road, Basaveshwaranagar 2nd Stage,

Mahalaxmipuram, Bangalore-560086

pear Ms. Harshitha C

We are delighted to have you as the member of Growing Relyon family! Your
contribution is important to ensure our sustained success and growth. We hope
that your career here will be a gratifying one. At Relyon we treat every employee
as the member of Relyon family. We assure that you would get maximum support
from the whole of our team and we look forward to having the best relations with

you.

Relyon stands strong on four “D” pillars Dedication, Devotion, Discipline and
Determination. We wish you would continue to dedicate yourself in the same
manner and emerge as a winner.

With this note | welcome you on behalf of Relyon and its family and wish you all
the best.

The enclosed information is designed to serve as an introduction to Relyon and
provide resources that will help you make a smooth transition into your new role.

I hope you will find Relyon as an Inspiration to work with.

irector

Date: 04-May-19



ANNEXURE -B

AGREEMENT FOR NON-DISCLOSURE OF CONFIDENTIAL INFORMATION

This Non-Disclosure Agreement entered into on the

BETWEEN

Relyon Softech Limited, a company incorporated under the provisions of the Companies Act, 1956 and hy,,
registered office situated at No. 73, shreelekha Complex, West of Chord Road, Bangalore — 569085, hereip,
referred to as “RSL” which expression shall mean and include where the context so requires or admits its perm,

successors and assigns of the ONE PART,
AND

Chandrashekar M permanently residing at No.124,12th 8 v

Ms. Harshitha C aged about 21 years, D/o Mr.
“Employee” of the OTHER PART.

Block,RajajinagarBanganre-SEOOlO hereinafter referred to as

Whereas:
x 14 RSL is a company engaged in the business of providing software and technology related services,
2. The Employee is currently employed in the capacity of Jr.Technical Support Engineer to provide servic

RSL vide his/her Employment/Appointment Letter dated 14.03.2019.

3. Pursuant to their obligations, the Employee would have access to, be furnished with and de
information for and on behalf of RSL either solely or jointly with other employees or consultants of
wherein all such information would be proprietary in nature and confidential to RSL;

4. RSL would be irremediably damaged in the event of disclosure of such confidential information by

Employee and deems it necessary to enter into an agreement of non-disclosure to ensure that
confidentiality of all information accessed, furnished and developed by the Employee during the cour

his/her employment is maintained;

9. The Employee acknowledges and realizes the importance of maintaining the confidentiality of the afor:
information and agrees to RSL’s directions in this regard;

6. ansequenttv, the parties deem it necessary to record in writing the terms and conditions of this
disclosure agreement as applicable to the maintenance of confidential information between RSL 3"
Employee.

HENCE THIS AGREEMENT IS NOW MADE AND THE PARTIES HERETO AGREE AS FOLLOWS:
1. Definitions

For the purpose of this Agree i : pe
ey Agreement the following terms sha!l have the meaning attributed 1 the

Employee Name : " ignature ate:
N A ey, T T

HRD/HBA/2018-19
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11 “Authorized Use” shall mean the purposes for which the Employee s employed by RSt and for
which the Employee has access or is furnished or develops or is required to deveiop Confidential
information.

1.2 “Confidential Information” shall mean all proprietary information of RSL including but not limited

Business,

to commercial, technical and artistic information relating to the RSL's establishment,
operation, maintenance marketing and promoting of its own services and products, programming
techniques, experimental work, customers, clients and vendors of RSL, financial information,

marketing plans, business plans, project plans, information relating to sales, costs, operating

income, organization, customer lists, price caleulation models, software, technology, methods,

Documentation, Designs and Materials and Source Code and general trade secrets of RSL and
Intellectual Property of RSL, as well as any other information labeled “Confidential” by RSL or
accessible to or provided to the Employee or developed by the Employee solely or jointly with
other employees or consultants of RSL pursuant to the performance of the Employee’s obligations
during the course of his/her employment in RSL, whether protected under law or not. The
Confidential Information and obligations thereto shall apply irrespective of the form in or the

media on which such information is displayed or contained.

13 “Designs” shall include but not be limited to all designs, discoveries, inventions, products,
computer programs, procedures, improvements and developments made or conceived by RSL
generally or by the Employee specifically (whether solely or jointly with other employees or
consultants of RSL) or furnished by RSL to the Employee from time to time.

“Documentation” shall mean user manuals, training materials, help text, sample documents,
tutorials, graphics, and other written or graphic materials of RSL that describe any part of whole of
the business operations of RSL and/or the specific projects required to be performed by the

Employee, generally or specifically.

1.4

“Intellectual Property” shall mean any intellectual property of RSL including but not limited to
patents including patent applications and patents arising from such applications, and continuations
of or relating to patents, trademarks, copyrights, registered designs, rights of license, assignment,
use, moral rights, right of confidence in know how or technical or commercial information generally
and any other such rights or interests in intellectual property, developed by RSL generally or the
Employee specifically, whether or not protected under any law in force.

15

16 “Materials” shall include but not be limited to all memoranda, notes, records, drawings, manuals,
disks or other documents and media, including all copies, extracts, and summaries thereof made or
conceived by RSL generally or by the Employee specifically or furnished by RSL to the Employee

from time to time.

17 “Source Code” shall mean the software program code in human readable form, and all supporting
materials used to develop or program such code including but not limited to programmer’s notes,
functional specifications, scripts, detailed documentation, and a programmer's guide.

e oW dha. ¢ [ esis 3 aikac
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@Relyon

VISION FOR TOMORROW

Relyon Softech Ltd.
Shreelekha Complex, Il Floor,

No 73, West of Chord Road, Basaveshwaranagar 2nd Stage,
Mahalaxmipuram, Bangaiore-SGOOBG.

~puthorized Use” shall mean the purposes for which the Employee is employed by RSL and for
which the Employee has access or is furnished or develops or is required to develop Confidential

Information.

“Confidential Information” shall mean all proprietary information of RSL including but not limited
to commercial, technical and artistic information relating to the RSL's establishment, business,
operation, maintenance marketing and promoting of its own services and products, programming
techniques, experimental work, customers, clients and vendors of RSL, financial information,
marketing plans, business plans, project plans, information relating to sales, costs, operating
income, organization, customer lists, price calculation models, software, technology, methods,
Documentation, Designs and Materials and Source Code and general trade secrets of RSL and
Intellectual Property of RSL, as well as any other information labeled “Confidential” by RSL or
accessible to or provided to the Employee or developed by the Employee solely or jointly with
other employees or consultants of RSL pursuant to the performance of the Employee’s obligations
during the course of his/her employment in RSL, whether protected under law or not. The
Confidential Information and obligations thereto shall apply irrespective of the form in or the
media on which such information is displayed or contained.

“Designs” shall include but not be limited to all designs, discoveries, inventions, products,
computer programs, procedures, improvements and developments made or conceived by RSL
generally or by the Employee specifically (whether solely or jointly with other employees or
consultants of RSL) or furnished by RSL to the Employee from time to time.

“Documentation” shall mean user manuals, training materials, help text, sample documents,
tutorials, graphics, and other written or graphic materials of RSL that describe any part of whole of
the business operations of RSL and/or the specific projects required to be performed by the

Employee, generally or specifically.

“Intellectual Property” shall mean any intellectual property of RSL including but not limited to
patents including patent applications and patents arising from such applications, and continuations
of or relating to patents, trademarks, copyrights, registered designs, rights of license, assignment,
use, moral rights, right of confidence in know how or technical or commercial information generally
and any other such rights or interests in intellectual property, developed by RSL generally or the
Employee specifically, whether or not protected under any law in force.

.iuateriais- shall include but not be limited to all memoranda, notes, records, drawings, manuals
disks or other documents and media, including all copies, extracts, and summaries thereof made or

conceived by RSL generally or by the Employee specifical e
e e i e pecifically or furnished by RSL to the Employee

“Source 24 |
oo Code’ :all mean :’l:e soft::nresu p:hogram c:ge in human readable form, and all supporting
: code including but not limited t
= terials .ﬁed‘ develq)- T program . O programmer’s notes,
nctional specifications, scripts, detailed documentation, and a programmer’s guide.
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Relyon Softech Ltd.
shreelekha Complex Il Floor,
2nd Stage,

Mo 73, West of Chord Road, Bas weshwaranagar
560086

Mahalaxmipuram, Bangalare

proprietary Protection

3.1

3.2

a3

subject to the provisions of this Agreement, RSL shall have sole and exclusive ownership of all right,
title, and interest in and to the Confidential information including ownership of all patents,
copyrights, trademarks and designs, trade secrets and other Intellectual Property pertaining

thereto.

RSL claims and reserves all rights and benefits afforded under Indian and International Copyright
laws in all software programs included in the Confidential Information as copyrighted works. The
binary or object code version of such software programs may under no circumstances be reverse-
engineered or reverse-compiled without RSL’s further written consent.

The parties hereby expressly agree that the furnishing of Confidential Information and Intellectual
Property to, the possession of and utilization of such Confidential Information and Intellectual
Property by the Employee shall not in any manner be deemed to grant the Employee any rights of
ownership, license or assignment in the Confidential Information and Intellectual Property.

Access to Computer Resources

You expressly agree that in order to perform your duties and work for RSL, the Employee may be granted
access to computer resources of RSL. In consideration of being entrusted with such access, the Employee

acknowledges and agrees:

that you will not intentionally access any information, data or computer resources other than the

(a)
information that have been specifically authorized to access by RSL;

(b) that you will keep the passwords, PIN codes, etc. associated with your corporate identity strictly
confidential;

(c) that you, when logging on to any computer system of RSL, will use only the corporate identity
assigned to you by RSL and his/her password;

(d) that you will not allow any other person access, either directly or indirectly, to RSL's computer
resources by the use of your corporate identity and password or through any other methods;

(e) that you will have the ultimate responsibility for the use of the corporate identity assigned to you
and your password;

(f) that you will log off the computer systems of RSL or activate the screen saver configured with
password immediately upon completion of each work session; and

() that you will comply with RSL’s Corporate Policies and Directives and other instructions regarding
your access to and use of RSL's computer resources.

Remedy for Breach

In the event of breach of the obligations of this Agreement by the Employee, the Employee shall promptly
be liable to indemnify RSL for all the costs, damages and prejudice caused to RSL by disclosure or loss of
confidentiality of any part or whole of the Confidential Information by the Employee. This liability of the
Employee shall not in any manner affect the rights of RSL from claiming damages from the Employee and
other available remedies under law, equity or under the Employment/Appointment Letter dated

14.03.2019 and this Agreement.

E Employee Name - 9{ ol a‘e\ a. e Signature & Date: S{QJ'UK: c}e’\Q ol
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Concentrix Daksh Services india Private Limited
Manyata Embassy Business Park

Block D1, D4 & C4, 18l Floor, Outer Ring Road
Rachonahalll Nagawara, Bangalore - 560045, India

Tel | +91-80-40204400

Fax : +01-80-40204455
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Wae are pleased 1o vonvey through this Expression of Interest letter that you are being considsiod for (he position
of = .~ provided you successfully complete your graduation and fuiflh other

+ fequirements. This letter is Intended only as an overview of the polential offer from Corcentrix Cakss Survices
India Privato Limndted (heralnafier, ‘Concentrix'/ ‘Company’). The detalied terms and cunditions of amployment
will ba contained In an Appointment letter (if any), which may be issued by iia Ccripany and may contain
additional pro 2sionz o those herein. . ’ :

Subject: Expression of Interest - Campus

1. Your initisl piace of work shall be at the company’s discretion and can be at any Concentrix locations,

2. You will be raquirad (o bring the following documents at the time of joining: (i) the Criginal cogy 6¢ this letter-
(i) the Originais and 2 set of photocopies of the documents mentioned in Mandatory Document Chacklist.

3. This Expression of Interest shall remain valid for a period of 30 days from the date of your Final Exarination
Considaring the candidature bayond the 30 day period would be as per the reguirerha:t in the organization.

On submission of the above-mentioned documents, the Company may issue you an &“ppointment Letter witn
datails of all service terms and conditions and salary structure along with a proposed date of joining. If zny
information furnished by you in your application or during the selection process is found (© be incorrect or false,
and/or If you have suppressed material information regarding your qualifications and experience, the Company
may withdraw this expression of interest without any notice. We encourage you to comtact us at
campusplacements@concentrix.com at least a week prior to your coming to our office.

Sigm%%id%a

CNX/REC/ART/AGHRI/EON4.0
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Concentrix Daksh Services India Private L{m!fed

NTR. = Manyata Embassy Business Park ;
Block D1, D4 & c4, 1st Floor, Outer Ring Road _
Rachenahalll Nagawara. Bangalare - 560045, India
Tel : +91 -80-40204400
Fax: +01-80-40204455

College/institute Name: A‘( Eyx

e O2/08/8018

Subject: Expression of Interest - Campus
7
Dear fl-“ﬂ!luag/w'gs :

rough this Expression of Interest letter that you are being considergd for the position
> provided you successfully complete your graduation and fulfill other

ments. This letter is intended only as an overview of the potential offer from Concentrix Daksh Sarvices
‘Company’). The detailed terms and conditions of amployment

which may be issued by the Company and may contain

We are pleased to convey thi
of <

require
India Private Limited (hereinafter, '‘Concentrix/

will be contained in an Appointment letter (if any),
additional provisions to those herein.

1. Your initial place of work shall be at the company's discretion and can be at any Concentrix locations.

2. You will be required to bring the following documents at the time of joining: (1) the Original copy of this letter;
(ii) the Originals and 2 set of photocopies of the documents mentioned In Mandatory Document Checklist.

3. This Expression of Interest shall remain valid for a period of 30 days from the date of your Final Examination.
Considering the candidature beyond the 30 day period would be as per the requirement in the organization.

On submission of the above-mentioned documents, the Company may issue you an Appointment Letter with
details of all s_an;loe terms and conditions and salary structure along with a proposed date of joining. If any
information furnished by you in your application or during the selection process is found to be incorrect or false,
.morifynu have suppressed material information regarding your qualifications and experience, the Company
‘may withdraw this expression of interest without any notice. We encourage you to contact us at
‘campuspl: .ements@concentrix com at least a week prior to your coming to our office.

Qusplac 2 fheeeS
/

Signature of Candidate
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Concentrix Daksh Services India Private Limited
Manyata Embassy Business Park

Blm:{am. D4 & C4, 1st Floor, Outer Ring Road _
Rachenahalll Nagawara, Bangalore - 560045, India

Tel :491-80-40204400

Fax : +91-80-40204455

College/institute Name:
MES 10m

e Date: @’ i IJDIE

Subject: Expression of Interest ~ Campus

pear_MANASA Nk . -

We are pleased to convey through this' Expression of Interes: letter that yt':u are being considered for the i:oalﬁon :
=N . sudcaf o > provided you successfully complete your graduation and fulfill other
“ie o he o requirements. This letter i intended only as an overview of tha potential offer from Concentrix Daksh Services

india Private Limited (hereinafter, "Concentrix’/ ‘Company’). The detailed terms and conditions of employment
will be contained in an Appeintment letter (if any), which may be Issued by the Company and may contain

«dditional provisions to those herein.
1. Your initial plao‘a of work shall be at the mmpany’s discretion and can be at any Concentrix locations.

% You wil be required ta bring the following documents at the time of joining: () the Original copy of fhis letter;
(ii) tho Originals and 2 set of photocapies of the documents menticned in Mandatory Documant Checklist, '

3. This Expression of Interest shall rurmhmbd foi'x period of 30 days from the date of your Final Examination.
Considering the candidature beyond the 30 day period would be as per the requirement in tho organization,
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Concontrix Daksh Services India Private Limited

Marnyata Embassy Business Park .
Block D1, D4 & C4, 1st Floor, Outer Ring Road

Rachenahalll Nagawara, Bangalore - 560045, India
Tal : +91-80-40204400
Fax ; +01-80-40204455

College/institute Name: M E S

ImEdhde of rampuent one._ 2] 2/18

Subject: Expression of Interest - Campus

- . - = -

pear MEENAXSHI -.& .

Wa are pleased 1o convey through this Expression of Interest letter that you are being considered for the position
of < > provided you successfully complete your graduation and fulfil other
requirements. This letter is intended only as an overview of the potential offer from Concentrix Daksh Services
India Private Limited (hereinafter, ‘Concentrix’/ ‘Company’). The detailed terms and conditions of employment
will be contained In an Appointment letter (if any), which may be issued by the Company and may contain
additional provisions to those herein.

1. Your initial place of work shall be at the company's discretion and can be at any Concentrix locations.
2. You will be required to bring the following documents at the time of joining: (i) the Original copy of this letter:
(li) the Originals and 2 set of photocopies of the decuments mentioned in Mandatory Document Checklist.

3. This Expression of Intarest shall remain valid for a period of 30 days from the date of your Final Examination.
Considering the candidature beyond the 30 day period would be as pef the requirement in the organization.

On submission of the above-mentioned documents, the Company may issue you an Appointment Letter with
details of all service terms and conditions and salary structure along with a proposed date of joining. If any
information furnished by you in your application or during the selection process is found to be incomedt or false,
‘and/or if you have suppressed malerial information regarding your qualifications and experience, the Company
mxmummdhmem.Waeﬂwumgeywmmusat
campusplacements@concentrix. at leasl a week prior 10 your coming to our office.

Meenaludl g

Signature of Candidate

CNX/RECIART/IAGHRIEON4 .0
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Subject: Expression of Interest - Campus

N PHALgUNL
gh 1his Expression of Intarest letier thal you are baing considerad for tha posilion

Wae are pleased 10 convay {hrow
ol < > provided you successfully completa  your graduation and fullill  other
imended only as an overview of the potentlal offer from Concentrix Daksh Services

mqulr;!_rr.mr;l.; ThIE !l.;ﬁ!;r-ls
india Private Limited (hereinafier, 'Concentrix'/ 'Company’). The datalled tarms and conditions of amployment
an Appaintment latter (if any), which may be issued by the Company and may contain

Dear

will be contained in
additional provisions 1o those herein
tlon and can be at any Concentrix locations.

1+ Your initial place of work shall be al the company's discre
uments at the time of joining! (1) the Original copy of this letier

vou will be required to bring the following doc
ts mentioned in Mandatory Document Checkiist.

:
(ii) the Originals and 2 se! of photocoples of the documen
This Expression of Interest shall remain valid for a period of 30 days from the date of your Final Examination
beyond the 30 day period would be as per the requirement in the organization. -

Considering the candidature
bove-mentioned documents, the Company may 1ssue you an Appointment Lett

On submission of the a2
aetails of all service terms and conditions and salary structure along with a proposed date of joining. If any
on or during the selection process is found to be incorrect or false,

nformation furnished by you in your applicatl
andlor if you have suppressed material information regarding your qualifications and experience, the Company

may withdraw this expression of Interest without any notice. We encourage you to contact us at

campuspiagemenis@concentrix.com at leas! a week prior o your coming to our office.

LY e ' f\)
ignaturd bf Candidate

ar with
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i Concentrix Daksh Services Indla Private Limited \
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Corporate Identity Number : U72200DL1609PTC102072
Phone : 91-124-4635100 Fax : 91-124-4263311
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Narthern Operating Services Pyt Lid
2nd Floar, RMZ Ecospace, Campus1C
Sarjapur Outer Ring Road

Bellanclur Village, Varthur Hobl
Bangalore - 560 103

India
+91 (80) 4017 8500
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10 Oct 2018

Namitha Gadiya
No 57/A, 2nd Floor, 2nd Main
2nd Cross, Prakashnagar

Bangalore

Dear Namitha,

with Northern Operating Services Private Limited ("Northern") as
Enterprise Enablement Business Unit.

bilities of the position are as outlined in
are outlined below.

We are delighted to offer you employment
Analyst in our Asset & Pricing Services Department within the
Your official title at Northern will be Non-Officer. Duties and responsi
your meeting with the recruitment panel. Brief details of your employment terms

Salary
Your Annual Fixed Pay will be INR 255,070 payable monthly in arrears. This will be credited to your bank

account on the last working day of each month. The salary break-up is detailed in Annexure 1

Probation
The first six months of your employment will be probationary and you should refer to the attached Statement

of Terms of Employment for details.

Benefits
Subject to Northern policies, you will be eligible to the following discretionary benefits, which may be varied

or removed by Northern at any time:
Northern provides transport to all its employees working in shifts or a transportation allowance under

the Transport Opt Out Scheme,;
_  Private Health Insurance cover for self and dependants;
Personal Accident Insurance that is provided for all employees of Northern; and
Group Term Life Insurance that is provided for all employees of Northern.

Retirals
You will be entitled to participate in the Northern Provident Fund and Gratuity Scheme as per statutory

requirements, provided you are not terminated by Northern for cause.

Working Hours & Leave
Your working hours and annual Leave shall be as per Northern policy and is detailed in the 'Statement of

Terms of Employment’ and ‘NOS Partner Handbook'.

Conditional Offer
Your appointment as Analyst with Northern is conditional upon:

- Background checks on your academic and professional qualifications, current residential address,
experience, and any criminal records;

- Receipt of written references;

- Your eligibility to work in India. (Under Indian immigration laws, foreign nationals must have
appropriate employment visas before their employment commences.

Confidenti
" Page: 1 of 12 @_
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Your not being subject to any obligation, whether under a contract of employment or otherwise,
which would in any way restrict your ability to undertake or perform your duties with respect to
financial services, such as with Northern;

— Your providing to Northern Trust copies of all restrictive covenants, including but not limited to non-
competition agreements, confidentiality agreements, non-solicitation agreements, non-hire
agreements, and other restrictive contracts you may have entered into with former employers.

- Achieving and maintaining an acceptable standard for compliance purposes;

- Written acceptance of this appointment letter.

Al of the above must be to the satisfaction of Northern. This appointment is on the basis of the
information/particulars provided by you with regard to your educational/professional qualifications,
experience, criminal records and in the event that it is discovered at any stage that any
information/particulars and/or details provided by you are incorrect and/or any material information has been
withheld / suppressed by you, shall constitute breach of discipline and your services will be liable to be
terminated. In addition, if the conditions stated above are not fulfilled to the satisfaction of Northern, then
your appointment will be deemed void and your services with Northern terminated.
We would therefore request that you:

—  Sign and return the enclosed copy of this letter and cne copy of Statement of Terms of Employment.

This will fully signify your agreement to the terms of employment.

Whilst employed by Northern, you will be bound by our Standards of Conduct. For your information
Northern has a No Smoking Policy and smoking is not permitted anywhere on its premises.

Compliance
During the course of your employment with Northern, you may be subject to legal and regulatory

requirements of other countries. You shall be required to adhere to such requirements as detailed in the
‘Statement of Terms of Employment.’

Personal Data Protection

Please note that any personal data, which have been provided by you to Northern, its agents (including
Personnel Risk Management), recruitment agencies or other third parties, in connection with your
application to Northern for employment, including any sensitive personal data and any subsequent personal
data supplied by you, in connection with your employment with Northern, will be held on a confidential basis.
Northern will process these personal data (and may disclose them) for the purposes of offering you
employment with Northern and all other purposes for which Northern deems fit.

For the purposes set out above, Northern may also transmit personal data about you overseas to other
countries. Northern will take all reasonable steps to ensure that your data will be treated with an acceptable
level of confidentiality.

By signing this offer letter, you consent to personal data (and, in particular, sensitive personal data) relating
to you being held, processed or disclosed for the purposes set out above. You also consent to the transfer
overseas of any such personal data by Northern as set out above.

First Day of Employment On your first day of employment with Northern you should report to Reception at
9.30 a.m. at 2nd Floor, RMZ Ecospace, Campus 1C, Sarjapur Outer Ring Road, Bellandur Village, Varthur
Hobli, Bangalore 560-103. Board No: +91 (80) 4017 8500.

Confidential Page: 2 of 12
NTAC:3NS-20
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Acceptance
Please confirm your acceptance of this offer of employment with Northern by signing the attached copy of

this letter and one copy of the employment contract and returning them to the Human Resources
Department as soon as possible and no later than 15 Oct 2018. If we do not receive this by the mentioned
date, we will assume you do not wish to accept the terms and the offer will be void. Further to this, the
appointment is valid subject to your joining on or before the date mentioned on your Statement of Terms. If
you're agreed start date is not detailed in your Statement of Terms at this stage, you will be required to
amend and mention this on your first day of employment. When returning the attached copy of this letter and
contract, please also return those documents listed on the enclosed checklist.

We look forward to welcoming you to Northern

Yours sincerely,

~\ f\ WA

o o

{akabmidafepraknsh
2nd Vice President
Northern Operating Services Private Limited

(a?f.’hﬂﬂﬂ[lﬁ‘ Page 3 of 12
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| have received a copy of my particulars of employment; | understand the contents and agree to abide by it.
| hereby accept the employment with Northern as detailed in the Appointment Letter above:

SIGHEH: cvsimmssrrmmsmesessgemspes

Dated: .o

Confidential Page: 4 of 12
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Statement of Terms of Employment

This statement sets out the particulars of the terms and conditions of employment by Northern Operating

Services Private Limited, 2nd Floor, RMZ Ecospace, Campus 1 C, Sarjapur Outer Ring Road, Bellandur
Village, Varthur Hobli, Bangalore 560-103, herein referred to as "Northern".

1. Job Title and Start Date

You, Namitha Gadiya are employed by Northern as Analyst in our Asset & Pricing Services
Department with effect from 22 Oct 2018. No employment with a previous employer counts as part of

your continuous employment for the purpose of employment legislation, which commenced on 22 Oct
2018.

2. Duties

You shall devote the whole of your time (unless prevented by ill-health or accident or otherwise directed
by Northern) to your duties under this Statement and you may not, without the prior written consent of

your manager, be employed or otherwise engaged in any other business, trade or profession either
directly or indirectly in any capacity whatsoever.

3. Associated Company

Northern may at times require you to work for any associated company and to carry out its duties or
responsibilities for any associated company which include its subsidiaries . affiliates or its customers,
subcontractors or any other individuals or companies having any kind of association or relationship with
Northern.

By working for any associated company, and/or by carrying out duties or responsibilities as mentioned in
the above paragraph, you do not become an employee, or agent, or contractor of such associated
company, including its subsidiaries , affiliates, customers, subcontractors or any other individuals or
companies having any kind of association or relationship with Northern. For all purposes, you shall
remain an employee of Northern and shall share an employer-employee relationship with Northern.
Northern further reserves the right to transfer your employment to any other company or legal entity, as
part of any transfer of undertaking of Northern or as part of any restructuring or amalgamation or such

other plan implemented by Northern or by which Northern is bound, on such terms and conditions as
applicable to such a plan.

4. Location
Your employment could be based at any location of Northern Operating Services Private Limited.
You may be required to work at any other location, as may be directed by Northern from time to time. In

normal circumstances you will not be required to work outside of India, however, business requirements
may necessitate short term visits outside of India.

5. Conditions
Your employment is conditional on:
- Background checks on your academic and professional qualifications, current residential address,
experience and any criminal records:
- Receipt of written references;
Your eligibility to work in India. (Under Indian immigration laws, foreign nationals must have
appropriate employment visas before their employment commence.);
You not being subject to any obligation, whether under a contract of employment or otherwise,

which would in any way restrict your ability to undertake or perform your duties with respect to
financial services, such as with Northern;
Confidential

Page: 5 of 12 @
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You providing to Northern copies of all restrictive covenants, including but not limited to non-
competition agreements, confidentiality agreements, non-solicitation agreements, non-hire
agreements, and other restrictive contracts you may have entered into with former employers.

—  Achieving and maintaining acceptable standards for compliance purposes (see below);

- Written acceptance of this appointment letter.

All of the above must be to the satisfaction of Northern. This appointment is on the basis of the
information/particulars provided by you with regard to your educational/professional qualifications,
experience and criminal records. In the event it is discovered, at any stage, that any
information/particulars and/or details provided by you are incorrect and/or any material information has
been withheld / suppressed by you, it shall constitute breach of discipline and your services will be liable
to be terminated. In addition, if the conditions stated above are not fulfilled to the satisfaction of
Northern, then your appointment will be deemed void and your services with Northern terminated.

This appointment is on the confirmation from you that you can perform the duties of the position for
which you are being hired without violating any obligations that you might have to any other person or
company.

6. Probation
The first six months of your employment will be probationary. Northern reserves the right to extend this

period, if appropriate, in all the circumstances. Your probationary period with NOSPL will be considered
to have been successfully completed after of six months or you will be advised in writing, if the Company
decides to extend your probationary period. During your probationary period of six months your notice
entitement will be one week, to be given by either party, prior to termination of the appointment. Upon
successful completion of probation, you are obliged to give to Northern, or Northern is obliged to give
you, notice of 60 Days prior to termination of the appointment.

7. Salary
Your Annual Fixed Pay will be INR 255,070 inclusive of all hours worked.

Salary will be payable monthly, in arrears. This will be credited to your account on or before the last
working day of each month.

Annual salary adjustments will normally be effective on 1 April each year, subject to the rules in this

regard and at Northern's absolute discretion.
You consent to the deduction of any sums you owe to Northern at any time from your salary or from any

payment due from Northern to you. You also agree to make any payment to Northern of any sums owed
by you to Northern upon demand by Northern at any time.

8. Benefits
The benefits set out below are discretionary and may be varied or removed by Northern at any time

without any notice.
—  Northern provides transport to all its employees working in shifts or a transportation allowance
under the Transport Opt Out Scheme;
—  Northern offers private Health Insurance for self and dependants from the first day of
employment;
—  Group Term Life Insurance, that is provided for all Northern employees ; and
- Personal Accident Insurance that is provided for all Northern employees.

Confidential Page: 6 of 12 D\
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9.

10.

11.

Retirals
You will be eligible to participate in the Provident Fund and Gratuity Scheme, subject to the terms and
conditions of the Fund and Scheme from time to time in force and provided you are not terminated by
Northern for cause. You will be provided with the details and terms and conditions at the time of your
joining. Subject to applicable law, Northern reserves the right to terminate or substitute another fund and
scheme.

Hours

Your actual working hours will be advised by your manager and will not ordinarily exceed 40 hours a
week. Your initial login time will be 7:30AM IST. Please note that your login time may vary according to
business needs, including modifications during daylight savings time. The 40-hour work week does not
include an additional one-hour lunch break to which employees are entitled each workday. You may be
required to work a shift pattern 5 days a week. In working a shift pattern you may also be required to
work a night shift. Your hours of work may be subject to variation, depending on the schedule operated
by your department which you will be notified of, from time to time, in writing. Subject to the shift pattern
you work, you may be eligible for a shift allowance which you will be notified about as well. You should
note that your entitiement to paid holiday and shift allowance may increase or decrease in the event that
your pattern of work is altered. Employees may be required to work overtime. In such a case they will be
compensated as per the provisions in the law.

Leave

Northern’s holiday year runs from 1st January to 31st December. Your Annual Leave entitement of 22
days must be taken during the appropriate holiday year.

Details of various Leave entitlements are outlined below:

11.1. Annual Leave
Completed years of service Number of days
as on 1 January holiday

0-2 22

>2-3 23

>3-4 24

>4 25

11.2. Public / National Holidays
10 days

Northern recognises 10 days of national and local Public holidays. Details about the same shall be
provided on PeoplePlace (India)>Benefits>Bank/Public Holiday Schedule.

11.3. Sick Time

12 days

In the event that 4 or more consecutive days are availed, a medical certificate will be required. This is
gubject to your complying to Northern's satisfaction, with all of the terms of the Sickness Policy
(including the notification and self-certification requirements) set out in the NOS Partner Handbook.
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13.

14.

15.

16.

11.4. Emergency Time

3 days
Leave for part time staff is prorated according to their hours/days of work. On commencement or

termination of your employment, your holiday entitlement will be pro-rated to the proportion of the
holiday year, which you have worked. You will normally be expected to take your leave entitiement
before the date of leaving and Northern at its sole discretion may require you to take any outstanding
leave entitlement during the notice period.

You are entitled to payment in lieu of any accrued but unutilised leave on termination of employment. If
you have exceeded your leave entitlement on leaving, a deduction will be made from your final salary in
consultation with you.

Further details about leave entitlement, including how to book leave will be contained in the NOS
Partner Handbook. Details of authorised leave other than leave entitiement will also be found in the NOS
Partner Handbook.

. Notice

Following the successful completion of your probationary period, the length of notice to terminate your
contract of employment which you are obliged to give to Northern, or Northern is obliged to give to you,
will be 60 Days.

Northern reserves the right to make a payment in lieu of notice. During any period of notice of
termination, whether given by Northern or you, Northern shall be under no obligation to assign any
duties to you or to provide any work and shall be entitled to exclude you from its premises and prevent
your contacting any member of Northern's staff, clients or suppliers, provided that this shall not affect
your entitlement to receive your normal contractual payments. For the avoidance of doubt, during any
such period, you may not undertake work of any nature on behalf of or for the benefit of any third party.
Northern will not be liable to pay for the notice period if you resign from its services and request that you
be relieved with immediate effect. Your resignation will become effective and final notwithstanding the
fact that the communication of acceptance does not reach you. However, in case any disciplinary
proceedings are either contemplated or pending against you, Northern will have the right not to accept
your resignation.

Subject to earlier termination of this engagement, you shall retire on the last day of the month in which
you complete the age of 60 years as per the organization’s record.

Company property

On leaving employment you must return all property, documents and correspondence belonging to or
relating to Northern, its subsidiaries or Affiliates or its customers, subcontractors or any other individuals
or companies having any kind of association or relationship with Northern.

Disciplinary procedures
You are subject to the disciplinary rules and procedures set out in the NOS Partner Handbook. In cases
of gross misconduct you may be dismissed without notice or pay in lieu of notice.

Grievance procedure
If you have a grievance or are dissatisfied with anything affecting your employment you have the right to
raise the matter in accordance with the procedure set out in the NOS Partner Handbook.

Collective agreements
No collective agreements directly affect your terms and conditions of employment. @
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17.

19.

20.

NOS Partner Handbook

The provisions of NOS Partner Handbook apply to your employment. The NOS Partner

out contractual and non-contractual terms of employment with which you are obliged to ¢
information, Northern has a No Smokin
premises.

Handbook sets

omply. For your
g Policy and smoking is not permitted anywhere on Northern's

. Compliance

Various Northern Trust Companies for which you may be asked to work are subject to additional legal
and regulatory requirements of other countries. In addition, all Northern Trust activities are subject to
supervision by the Federal Reserve Bank of Chicago. You are therefore required to conduct your
business and outside activities in accordance with all applicable legal and regulatory requirements, as
set out in relevant Corporation Policies, and other written guidance; failure to do so may result in

disciplinary action being taken by Northern. In particular, your attention is drawn to the regulatory
requirements described below, which may be applicable to your activities.
Personal Investment Transactions

Associated Companies’ activities enable certain staff to have access to information concerning the
purchase and sale of investments, which if misused, could involve a breach of the law, regulatory rules
and have an adverse effect on clients. Therefore, you are required to adhere to Northern's rules
concerning the authorization and notification of personal investment transactions.

Anti - Money Laundering

You are required to complete Anti-Money Laundering training on a periodic basis. You will be advised of
your training requirements at the commencement of your employment. Upon joining Northern you will be
provided with a copy of all relevant Corporation Policies and will be asked to confir
all of the terms contained therein.

You do not become an employee, or agent, or contractor of any other Northern Trust companies just by
performing services, and/or by carrying out duties or responsibilities for such companies. For all

purposes, you shall remain an employee of Northern and shall share an employer-employee relationship
with Northern.

m your acceptance of

Confidential information

You are obliged to comply with the terms of the Non-Solicitation/Confidentiality Agreement during and
after the termination of your employment with Northern. A copy of the Non-Solicitation/Confidentiality
Agreement is enclosed with this document and forms part of the terms and conditions of your
employment. In signing the enclosed Non-Solicitation/Confidentiality Agreement, you confirm and
acknowledge that you have received the document, that you have read and understood it and that you
agree to abide by its contents.

You shall not disclose to Northern, or use for its benefit, any proprietary or trade secret information to
which you may have had access while employed elsewhere. You shall not bring to Northern's facilities

any materials or documents belonging to any other person or company, including but not limited to
customer lists.

Inventions

Any invention, design or copyright work made by you during the course of your employment by Northern
whether or not in the course of your duties and whether for Northern or any Associated Company shall
be the exclusive property of Northern and you undertake at the expense of Northern to execute any
formal and additional assignment required by Northern to vest or confirm the vesting in it or its nominee
of all rights in any such invention, design or copyright work.
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The obligations set out in this section shall survive the termination of your employment. You hereby
acknowledge that any violation, breach or other failure on your part to comply with these obligations
could materially and irreparably injure Northern and its business in a manner inadequately compensable
in damages and that Northern may seek and obtain injunctive relief against the breach or threatened
breach of these obligations in addition to any other legal remedies that may be available.

21. Communication
You shall keep Northern informed of your latest postal address at all times and inform Northern in writing
of any change in address. Any communication sent to you by Northern on your last known address shall
be deemed to be duly served notwithstanding the fact that you have changed your address if this
change was not previously advised in writing to Northern.

22. Dual Employment
You are not and will not be subject to any obligation, whether under a contract of employment or

otherwise, which would in any way restrict your ability to undertake or perform your duties with respect
to financial services, such as with Northern.

23. Amendments
Subject to applicable laws, Northern reserves the right to amend its terms and conditions of employment
and policies from time to time. Such amendments will be confirmed to you in writing.

24. Governing Law and Jurisdiction
This agreement is governed and construed in accordance with Indian laws. Any dispute, controversy or
claim arising out of or in connection with the contract of employment shall be finally settied under the
Rules of Arbitration and Conciliation Act, 1996. The seat of arbitration shall be Bangalore. The language
of arbitration will be English. If any provision of this contract of employment is held to be invalid or
unenforceable, then such provisions shall (so far as it is invalid or unenforceable) be given no effect and
shall be deemed not to be included in this contract of employment but without invalidating any of the

remaining provisions of the agreement.
The terms of this offer are strictly confidential between you and Northern and any breach of this

confidence will be viewed with utmost seriousness.

Signed on behalf of Northern:

L
SN

Name: LakshenMrakash
Date: 10" Ocfober 2018

Place: Bangalore
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| have received a copy of my particulars of employment; | understand and agree to abide by the contents
thereof. | hereby accept the employment with Northern on the Terms of Employment set out above:

Signed:

Name: Namitha Gadiya
Date:

Place: Bangalore
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10 Oct 2018
Namitha Gadiya Annexure 1
Salary Annexure
: Salary Component |  Amount(INR) |

Basc - _§5‘650__§
" House Rent Allowance | 38,240 3
' Conveyance Allowance | 19,200 |
' Medical Reimbursement ] 15,000 |
' Flexible Cash Component - | 60,960
 Statutory Bonus ='— ~ 10000

[Total Fixed Pay (TFP) | 239,000
' Short Term Incentive* (subject to the terms of Northem's Partner Incentive Plan) = 0 — 10%

|
| Retirals [Employers Contribution]

| Employer's contribution to PF 11,472

| Gratuity - - T_—_ o 7% |
["Sub Total .' 16,070 |
| 1B

| Annual Fixed Pay (TFP + Retirals) \ 255070
[ Monthly Gross ! 19,917

Additional Benefits (subject to Northern policies):.
- Northern provides transport to all its employees working in shifts or a transportation allowance under the Transport Opt Out
Scheme.
-~ Health Insurance is provided to the employee and his/her dependants
- Life and Accident cover is provided for the employee only

- Flexible cash component can be further used for claiming tax exemptions on LTA subject to limits.

-  Shift allowance where applicable is paid as per prevalent paolicy.

—  In the event of your joining the company on or before 30™ September, your Total Fixed Pay will be reviewed in the Annual
Review Cycle in the first quarter of the following year. The revision, if any will be pro-rated depending on your date of joining.

-  Employee State Insurance (ESI) is a statutory contribution towards government health insurance in addition to the company
provided Insurance (for eligible employees only).

- *Short Term Incentive is only an indication of the incentive eligibility and is based on various factors such as, company,
business unit and individual performance and will be prorated depending on the date of joining. This amount is paid out
annually and applies to the full Plan Year from January to December. It is normally paid along with the February payroll of the
following year, provided you have not submitted a notice of resignation prior to January of the payment year. The Short Term
Incentive shall not accrue in proportion to service or form part of your salary for the purpose of retirement benefits or any
termination benefits.

J@\[b\nw' ﬁ
Lakshmi Jayaprakash
2nd Vice President
Northern Operating Services Private Limited @
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((\\ s Concentrix Daksh Services India Private Limited
— 'CQ—N—C:ENTRl X Manyata Embassy Business Park
Block D1, D4 & C4, 1st Floor, Outer Ring Road

Rachenahalll Nagawara, Bangalore - 560045, India
Tel | +91-80-40204400
Fax : +01-80-40204455

College/Institute Name: MES
I NSTITUTE Or Manag EMENT - Date: O&\’ o&}&mg.

Subject: Expression of Interest - Campus

Dear )\l'r‘sHMETm. ]<'5..

We are pleased to convey through this Expression of Interest letter that you are being considered for the position
of <_ > provided you successfully complete your graduation' and fulfil other
requirements. This letter is intended only as an overview of the potential offer from Concentrix Daksh Services
India Private Limited (hereinafter, 'Concentrix/ 'Company'). The detailed terms and conditions of employment
will be contained in an Appointment letter (if any), which may be issued by the Company and may contain
2dditional provisions to those herein.

1. Your initial place of work shall be at the company's discretion and can bs at any Concentrix locations.

2 You will be required to bring the following documents at the time of joining: (i) the Original copy of this letter;
(if) the Originals and 2 set of phatocopies of the documents mentioned in Mandatory Document Checklist.

3. This Expression of Interest shall remain valid for a period of 30 days from the date of your Final Examination.
Considering the candidature beyond the 30 day period would be as per the requirement in the organization.

On submission of the above-mentioned documents, the Company may issue you an Appointment Letter with
details of all service terms and conditions and salary structure along with a proposed date of joining. If any
information furnished by you in your application or during the selection process is found to be incorrect or false,
and/or if you have suppressed material information regarding your qualifications and experience, the Company
may withdraw this expression of interest without any notice. We encourage you to contact us al
camgusgiacements@concentrix.com at least a week prior to your coming to our office.

Orshedtho: K2

Signature of Candidate

CNX/REC/ART/AGHR/EQI/4.0

Concentrix Daksh Services India Private Limited
Registered Office : R Cube, Suite Nos - 06 & 07, Lower Ground Floor Level, Shival Stadium Metro Station, Airport Express Line, New Delhi - 110001
Corporate ldentity Number : U72200DL1999PTC102972
Phone : 91-124-4635100 Fax : 91-124-4263311
Email: info.india@concentrix.com Website : www.concentrix.com



THOMSON REUTERS®

January 11, 2019

Nithin L
Bangalore

Dear Nithin,

Thank you for your interest in assoclating with our organisation. We are pleasad to confirm your selection ¢ Trainee
Research Analyst-FAR role . for the

Congratulabons!

We are delighted 1o sel out below the lerms and conditions of your employment with the Thomson Reuters entity whose name
appears on this lefterhead Thomson Reuters Inlemational Services Private Limited,

1. Commencement Date

a. Your employment with the Company commences on January 16, 2019.
2. Initial Position, Work Description, Title Use and Work Base

a Your work base at commencement of your employment will be Bangalore. Your reporting ine, objectives, hours of work :
and other relevant details relating to the Position will be nolified to you in due course. You will accept ﬁﬂoqﬁ‘
lawful and reasonable Instructions issued by any of your managers/ superiors. This may from time 1o fime be revised by a
written notice to you L

b The Company reserves the right to re-designate or revise your Position or work description at any ime by a mm
o you R

¢ The Company may at any time transfer, second, depute or assign your services 1o any establishment or operation
Company or any other Group Company or any successor company whether in India or abroad. Group Company
an entity that. from time to time, directly or indirectly controls, is controlied by, or is under common control with &
that is a successor (Including, without limitation, by change of name, dissolution, merger, consolidation,
sale or other disposition) 1o any such entity or its business and assets. An entity will be deemed to control an
it has the power to direct or cause the direction of the management or policies of such entity, whether
ownership of voling securities, by contract, or otherwise

d Where agreed by your reporting manager in writing and If permissible under applicable i
Company may permit you to use different titles or designations solely for external representation
the company or the role. If that is the case, you agree that any such titie shall not in an,
modification of this letter, a change in your Position or otherwise entitie you lo any ad
employment.

3. Remuneration ol
a Al the commencement of your employment, your remuneration will

b. Monthly or periodic components of your remuneration J_l__;“‘r"
schedule for the time being applicable to the establishment of th
of applicable taxes, and other levies, contributions,
apphcable and amended from time to ime.Your
requires the Company to pay you as m:m
Payments or imposes an additional tax burden
Company may revise the individual ent
Company on account of your remuneration con

¢ The Company may at its sole discretion from
Company agrees 10 revise your remun
revision In your remuneration, the latest \
that all such revisions shall be binding on you
o1 L

e
L,



Northern Operating Services Py, Ltd.
7nd Floor, RMZ Ecospace, Campusi C
Sarjapur Quter Ring Road

Bellandur Village, Varthur Hobli
Bangalore - 560 103

Indlia

+91 (BO) 4017 8500

CIN - U72300KAZ005PTCO48089
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17 Jul 2018

Pavan KB

No 2/12/1, 8th Main

6th Cross, Ganesha Block
Bangalore

Dear Pavan,

We are delighted to offer you employment with Northern Operating Services Private Limited ("Northern") as
Analyst in our Securities Lending Department within the Enterprise Enablement Business Unit. Your
official title at Northern will be Non-Officer. Duties and responsibilities of the position are as outlined in your
meeting with the recruitment panel. Brief details of your employment terms are outlined below.

Salary
Your Annual Fixed Pay will be INR 255,070 payable monthly in arrears. This will be credited to your bank
account on the last working day of each month. The salary break-up is detailed in Annexure 1

Probation

The first six months of your employment will be probationary and you should refer to the attached Statement
of Terms of Employment for details.

Benefits
Subject to Northern policies, you will be eligible to the following discretionary benefits, which may be varied
or removed by Northern at any time:

—  Northern provides transport to all its employees working in shifts or a transportation allowance under

the Transport Opt Out Scheme;

—  Private Health Insurance cover for self and dependants;

_  Personal Accident Insurance that is provided for all employees of Northern; and

—  Group Term Life Insurance that is provided for all employees of Northern.

Retirals
You will be entitled to participate in the Northern Provident Fund and Gratuity Scheme as per statutory
requirements, provided you are not terminated by Northern for cause.

Working Hours & Leave

Your working hours and annual Leave shall be as per Northern policy and is detailed in the ‘Statement of
Terms of Employment’ and ‘NOS Partner Handbook'.

Conditional Offer
Your appointment as Analyst with Northern is conditional upon:
—  Background checks on your academic and professional qualifications, current residential address,
experience, and any criminal records;
— Receipt of written references;
— Your eligibility to work in India. (Under Indian immigration laws, foreign nationals must have
appropriate employment visas before their employment commences.
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— Your not being subject to any obligation, whether under a contract of employment or otherwise,
which would in any way restrict your ability to undertake or perform your duties with respect to
financial services, such as with Northern;

—  Your providing to Northern Trust copies of all restrictive covenants, including but not limited to non-
competition agreements, confidentiality agreements, non-solicitation agreements, non-hire
agreements, and other restrictive contracts you may have entered into with former employers.

—  Achieving and maintaining an acceptable standard for compliance purposes;

—  Written acceptance of this appointment letter.

All of the above must be to the satisfaction of Northern. This appointment is on the basis of the
information/particulars provided by you with regard to your educational/professional qualifications,
experience, criminal records and in the event that it is discovered at any stage that any
information/particulars and/or details provided by you are incorrect and/or any material information has been
withheld / suppressed by you, shall constitute breach of discipline and your services will be liable to be
terminated. In addition, if the conditions stated above are not fulfilled to the satisfaction of Northern, then
your appointment will be deemed void and your services with Northern terminated.
We would therefore request that you:

—  Sign and return the enclosed copy of this letter and one copy of Statement of Terms of Employment.

This will fully signify your agreement to the terms of employment.

Whilst employed by Northern, you will be bound by our Standards of Conduct. For your information
Northern has a No Smoking Policy and smoking is not permitted anywhere on its premises.

Compliance

During the course of your employment with Northern, you may be subject to legal and regulatory
requirements of other countries. You shall be required to adhere to such requirements as detailed in the
‘Statement of Terms of Employment.’

Personal Data Protection

Please note that any personal data, which have been provided by you to Northern, its agents (including
Personnel Risk Management), recruitment agencies or other third parties, in connection with your
application to Northern for employment, including any sensitive personal data and any subsequent personal
data supplied by you, in connection with your employment with Northern, will be held on a confidential basis.
Northern will process these personal data (and may disclose them) for the purposes of offering you
employment with Northern and all other purposes for which Northern deems fit.

For the purposes set out above, Northern may also transmit personal data about you overseas to other
countries. Northern will take all reasonable steps to ensure that your data will be treated with an acceptable
level of confidentiality.

By signing this offer letter, you consent to personal data (and, in particular, sensitive personal data) relating
to you being held, processed or disclosed for the purposes set out above. You also consent to the transfer
overseas of any such personal data by Northern as set out above.

First Day of Employment On your first day of employment with Northern you should report to Reception at
9.30 a.m. at 2nd Floor, RMZ Ecospace, Campus 1C, Sarjapur Outer Ring Road, Bellandur Village, Varthur
Hobli, Bangalore 560-103. Board No: +91 (80) 4017 8500.
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Acceptance

Please confirm your acceptance of this offer of employment with Northern by signing the attached copy of
this letter and one copy of the employment contract and returning them to the Human Resources
Department as soon as possible and no later than 20 Jul 2018. If we do not receive this by the mentioned
date, we will assume you do not wish to accept the terms and the offer will be void. Further to this, the
appointment is valid subject to your joining on or before the date mentioned on your Statement of Terms. If
you're agreed start date is not detailed in your Statement of Terms at this stage, you will be required to
amend and mention this on your first day of employment. When returning the attached copy of this letter and
contract, please also return those documents listed on the enclosed checklist.

We look forward to welcoming you to Northern.

Yours sincerely, @\

Pearly Nanaiah
2nd Vice President
Northern Operating Services Private Limited
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| have received a copy of my particulars of employment; | understand the contents and agree to abide by it.
| hereby accept the employment with Northern as detailed in the Appointment Letter above:
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Statement of Terms of Employment

This statement sets out the particulars of the terms and conditions of employment by Northern Operating
Services Private Limited, 2nd Floor, RMZ Ecospace, Campus 1 C, Sarjapur Outer Ring Road, Bellandur
Village, Varthur Hobli, Bangalore 560-103, herein referred to as "Narthern".

1. Job Title and Start Date
You, Pavan K B are employed by Northern as Analyst in our Securities Lending Department with
effect from 06 Aug 2018. No employment with a previous employer counts as part of your continuous
employment for the purpose of employment legislation, which commenced on 06 Aug 2018.

2. Duties
You shall devote the whole of your time (unless prevented by ill-health or accident or otherwise directed
by Northern) to your duties under this Statement and you may not, without the prior written consent of
your manager, be employed or otherwise engaged in any other business, trade or profession either
directly or indirectly in any capacity whatsoever.

3. Associated Company
Northern may at times require you to work for any associated company and to carry out its duties or
responsibilities for any associated company which include its subsidiaries , affiliates or its customers,
subcontractors or any other individuals or companies having any kind of association or relationship with
Northern.
By working for any associated company, and/or by carrying out duties or responsibilities as mentioned in
the above paragraph, you do not become an employee, or agent, or contractor of such associated
company, including its subsidiaries , affiliates, customers, subcontractors or any other individuals or
companies having any kind of association or refationship with Northern. For all purposes, you shall
remain an employee of Northern and shall share an employer-employee relationship with Northern.
Northern further reserves the right to transfer your employment to any other company or legal entity, as
part of any transfer of undertaking of Northern or as part of any restructuring or amalgamation or such
other plan implemented by Northern or by which Northern is bound, on such terms and conditions as
applicable to such a plan.

4. Location
Your employment could be based at any location of Northern Operating Services Private Limited.
You may be required to work at any other location, as may be directed by Northern from time to time. In
normal circumstances you will not be required to work outside of India, however, business requirements
may necessitate short term visits outside of India.

5. Conditions

Your employment is conditional on:

— Background checks on your academic and professional qualifications, current residential address,
experience and any criminal records;

— Receipt of written references;

— Your eligibility to work in India. (Under Indian immigration laws, foreign nationals must have
appropriate employment visas before their employment commence.);

— You not being subject to any obligation, whether under a contract of employment or otherwise,
which would in any way restrict your ability to undertake or perform your duties with respect to
financial services, such as with Northern;
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—  You providing to Northern copies of all restrictive covenants, including but not limited to non-
competition agreements, confidentiality agreements, non-solicitation agreements, non-hire
agreements, and other restrictive contracts you may have entered into with former employers.

—  Achieving and maintaining acceptable standards for compliance purposes (see below);

—  Written acceptance of this appointment letter.

All of the above must be to the satisfaction of Northern. This appointment is on the basis of the
information/particulars provided by you with regard to your educational/professional qualifications,
experience and criminal records. In the event it is discovered, at any stage, that any
information/particulars and/or details provided by you are incorrect and/or any material information has
been withheld / suppressed by you, it shall constitute breach of discipline and your services will be liable
to be terminated. In addition, if the conditions stated above are not fulfiled to the satisfaction of
Northern, then your appointment will be deemed void and your services with Northern terminated.

This appointment is on the confirmation from you that you can perform the duties of the position for
which you are being hired without violating any obligations that you might have to any other person or
company.

6. Probation

The first six months of your employment will be probationary. Northern reserves the right to extend this
period, if appropriate, in all the circumstances. Your probationary period with NOSPL will be considered
to have been successfully completed after of six months or you will be advised in writing, if the Company
decides to extend your probationary period. During your probationary period of six months your notice
entitlement will be one week, to be given by either party, prior to termination of the appointment. Upon
successful completion of probation, you are obliged to give to Northern, or Northern is obliged to give
you, notice of 60 Days prior to termination of the appointment.

7. Salary
Your Annual Fixed Pay will be INR 255,070 inclusive of all hours worked.

Salary will be payable monthly, in arrears. This will be credited to your account on or before the last
working day of each month.

Annual salary adjustments will normally be effective on 1 April each year, subject to the rules in this
regard and at Northern's absolute discretion.

You consent to the deduction of any sums you owe to Northern at any time from your salary or from any
payment due from Northern to you. You also agree to make any payment to Northern of any sums owed
by you to Northern upon demand by Northern at any time.

8. Benefits
The benefits set out below are discretionary and may be varied or removed by Northern at any time
without any notice.
—  Northern provides transport to all its employees working in shifts or a transportation allowance
under the Transport Opt Out Scheme;
—  Northern offers private Health Insurance for self and dependants from the first day of
employment;
—  Group Term Life Insurance, that is provided for all Northern employees ; and
_  Personal Accident Insurance that is provided for all Northern employees.

Confidential Page: 6 of 12
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9.

10.

11.

Retirals

You will be eligible to participate in the Provident Fund and Gratuity Scheme, subject to the terms and
conditions of the Fund and Scheme from time to time in force and provided you are not terminated by
Northern for cause. You will be provided with the details and terms and conditions at the time of your

joining. Subject to applicable law, Northern reserves the right to terminate or substitute another fund and
scheme.

Hours

Your actual working hours will be advised by your manager and will not ordinarily exceed 40 hours a
week. Your initial login time will be 1:30PM IST. Please note that your login time may vary according to
business needs, including modifications during daylight savings time. The 40-hour work week does not
include an additional one-hour lunch break to which employees are entitled each workday. You may be
required to work a shift pattern 5 days a week. In working a shift pattern you may also be required to
work a night shift. Your hours of work may be subject to variation, depending on the schedule operated
by your department which you will be notified of, from time to time, in writing. Subject to the shift pattern
you work, you may be eligible for a shift allowance which you will be notified about as well. You should
note that your entitiement to paid holiday and shift allowance may increase or decrease in the event that
your pattern of work is altered. Employees may be required to work overtime. In such a case they will be
compensated as per the provisions in the law.

Leave

Northern's holiday year runs from 1st January to 31st December. Your Annual Leave entitlement of 22
days must be taken during the appropriate holiday year.

Details of various Leave entitlements are outlined below:

11.1. Annual Leave

Completed years of service Number of days
as on 1 January holiday

0-2 22
>2-3 23
>3-4 24

>4 25

11.2. Public / National Holidays

10 days

Northern recognises 10 days of national and local Public holidays. Details about the same shall be
provided on PeoplePlace (India)>Benefits>Bank/Public Holiday Schedule.

11.3. Sick Time

12 days

In the event that 4 or more consecutive days are availed, a medical certificate will be required. This is
subject to your complying to Northern's satisfaction, with all of the terms of the Sickness Policy
(including the notification and self-certification requirements) set out in the NOS Partner Handbook.

Confidential Page: 7 of 12
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12.

13.

14.

15.

16.

11.4. Emergency Time

3 days

Leave for part time staff is prorated according to their hours/days of work. On commencement or
termination of your employment, your holiday entitlement will be pro-rated to the proportion of the
holiday year, which you have worked. You will normally be expected to take your leave entitlement
before the date of leaving and Northern at its sole discretion may require you to take any outstanding
leave entitlement during the notice period.

You are entitied to payment in lieu of any accrued but unutilised leave on termination of employment. If
you have exceeded your leave entitlement on leaving, a deduction will be made from your final salary in
consultation with you.

Further details about leave entitlement, including how to book leave will be contained in the NOS
Partner Handbook. Details of authorised leave other than leave entitiement will also be found in the NOS
Partner Handbook.

Notice

Following the successful completion of your probationary period, the length of natice to terminate your
contract of employment which you are obliged to give to Northern, or Northern is obliged to give to you,
will be 60 Days.

Northern reserves the right to make a payment in lieu of notice. During any period of notice of
termination, whether given by Northern or you, Northern shall be under no obligation to assign any
duties to you or to provide any work and shall be entitled to exclude you from its premises and prevent
your contacting any member of Northern's staff, clients or suppliers, provided that this shall not affect
your entitlement to receive your normal contractual payments. For the avoidance of doubt, during any
such period, you may not undertake work of any nature on behalf of or for the benefit of any third party.
Northern will not be liable to pay for the notice period if you resign from its services and request that you
be relieved with immediate effect. Your resignation will become effective and final notwithstanding the
fact that the communication of acceptance does not reach you. However, in case any disciplinary
proceedings are either contemplated or pending against you, Northern will have the right not to accept
your resignation.

Subject to earlier termination of this engagement, you shall retire on the last day of the month in which
you complete the age of 60 years as per the organization’s record.

Company property

On leaving employment you must return all property, documents and correspondence belonging to or
relating to Northern, its subsidiaries or Affiliates or its customers, subcontractors or any other individuals
or companies having any kind of association or relationship with Northern.

Disciplinary procedures
You are subject to the disciplinary rules and procedures set out in the NOS Partner Handbook. In cases
of gross misconduct you may be dismissed without notice or pay in lieu of notice.

Grievance procedure

If you have a grievance or are dissatisfied with anything affecting your employment you have the right to
raise the matter in accordance with the procedure set out in the NOS Partner Handbook.

Collective agreements
No collective agreements directly affect your terms and conditions of employment.

Confidential Page: 8 of 12
NTAC:3NS-20

-



'1& NORTHERN

\{J/ TRUST

17

18.

19.

20.

. NOS Partner Handbook
The provisions of NOS Partner Handbook apply to your employment. The NOS Partner Handbook sets
out contractual and non-contractual terms of employment with which you are obliged to comply. For your
information, Northern has a No Smoking Policy and smoking is not permitted anywhere on Northern's
premises.

Compliance

Various Northern Trust Companies for which you may be asked to work are subject to additional legal
and regulatory requirements of other countries. In addition, all Northern Trust activities are subject to
supervision by the Federal Reserve Bank of Chicago. You are therefore required to conduct your
business and outside activities in accordance with all applicable legal and regulatory requirements, as
set out in relevant Corporation Policies, and other written guidance; failure to do so may result in
disciplinary action being taken by Northern. In particular, your attention is drawn to the regulatory
requirements described below, which may be applicable to your activities.

Personal [nvestment Transactions

Associated Companies’ activities enable certain staff to have access to information concerning the
purchase and sale of investments, which if misused, could invalve a breach of the law, regulatory rules
and have an adverse effect on clients. Therefore, you are required to adhere to Northern's rules
concerning the authorization and notification of personal investment transactions.

Anti - Money Laundering

You are required to complete Anti-Money Laundering training on a periodic basis. You will be advised of
your training requirements at the commencement of your employment. Upon joining Northern you will be
provided with a copy of all relevant Corporation Policies and will be asked to confirm your acceptance of
all of the terms contained therein.

You do not become an employee, or agent, or contractor of any other Northern Trust companies just by
performing services, and/or by carrying out duties or responsibilities for such companies. For all
purposes, you shall remain an employee of Northern and shall share an employer-employee relationship
with Northern.

Confidential information

You are obliged to comply with the terms of the Non-Solicitation/Confidentiality Agreement during and
after the termination of your employment with Northern. A copy of the Non-Solicitation/Confidentiality
Agreement is enclosed with this document and forms part of the terms and conditions of your
employment. In signing the enclosed Non-Solicitation/Confidentiality Agreement, you confirm and
acknowledge that you have received the document, that you have read and understood it and that you
agree to abide by its contents.

You shall not disclose to Northern, or use for its benefit, any proprietary or trade secret information to
which you may have had access while employed elsewhere. You shall not bring to Northern's facilities
any materials or documents belonging to any other person or company, including but not limited to
customer lists.

Inventions

Any invention, design or copyright work made by you during the course of your employment by Northern
whether or not in the course of your duties and whether for Northern or any Associated Company shall
be the exclusive property of Northern and you undertake at the expense of Northern to execute any
formal and additional assignment required by Northern to vest or confirm the vesting in it or its nominee
of all rights in any such invention, design or copyright work.

Confidential Page: 9 of 12
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21.

22,

23.

24,

The obligations set out in this section shall survive the termination of your employment. You hereby
acknowledge that any violation, breach or other failure on your part to comply with these obligations
could materially and irreparably injure Northern and its business in a manner inadequately compensable
in damages and that Northern may seek and cbtain injunctive relief against the breach or threatened
breach of these obligations in addition to any other legal remedies that may be available.

Communication

You shall keep Northern informed of your latest postal address at all times and inform Northern in writing
of any change in address. Any communication sent to you by Northern on your last known address shall
be deemed to be duly served notwithstanding the fact that you have changed your address if this
change was not previously advised in writing to Northern.

Dual Employment

You are not and will not be subject to any obligation, whether under a contract of employment or
otherwise, which would in any way restrict your ability to undertake or perform your duties with respect
to financial services, such as with Northern.

Amendments
Subject to applicable laws, Northern reserves the right to amend its terms and conditions of employment
and policies from time to time. Such amendments will be confirmed to you in writing.

Governing Law and Jurisdiction

This agreement is governed and construed in accordance with Indian laws. Any dispute, controversy or
claim arising out of or in connection with the contract of employment shall be finally settled under the
Rules of Arbitration and Conciliation Act, 1996. The seat of arbitration shall be Bangalore. The language
of arbitration will be English. If any provision of this contract of employment is held to be invalid or
unenforceable, then such provisions shall (so far as it is invalid or unenforceable) be given no effect and
shall be deemed not to be included in this contract of employment but without invalidating any of the
remaining provisions of the agreement.

The terms of this offer are strictly confidential between you and Northern and any breach of this
confidence will be viewed with utmost seriousness.

Signed on behalf of Northern:

Name: Pearly Nanaiah&Nj&&\

Date: 17" July 2018
Place: Bangalore

Confidential Page: 10 of 12
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| have received a copy of my particulars of employment; | understand and agree to abide by the contents
thereof. | hereby accept the employment with Northern on the Terms of Employment set out above:

Signed:

Name: Pavan KB
Date:

Place: Bangalore

Confidential Page: 11 of 12
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17 Jul 2018
Pavan KB Annexure 1
Salary Annexure

1 Salary Component _ | Amount (INR)
| Basic ! 95,600
| House Rent Allowance | 38,240
[ Conveyance Allowance - - [ 19,200
| Medical Reimbursement | 15,000
| Flexible Cash Component [ 60,960
| Statutory Bonus | 10000
| Total Fixed Pay (TFP) | 239,000
[ Short Term Incentive* (subject to the terms of Northern's Partner Incentive Plan) = 0 — 10%
[ |
| Retirals [Employers Contribution] | i
[ Employer’s contribution to PF | 11,472
| Gratuity 1 4,598
| Sub Total [ 16,070
B |
[ Annual Fixed Pay (TFP + Retirals) - } 255,070
| Monthly Gross | 19,917

Additional Benefits (subject to Northern policies):

Morthern provides transport to all its employees working in shifts or a transportation allowance under the Transport Opt Out
Scheme.

Health Insurance is provided to the employee and his/her dependants

Life and Accident cover is provided for the employee only

Flexible cash companent can be further used for claiming tax exemptions on LTA subject to limits.

Shift allowance where applicable is paid as per prevalent policy.

In the event of your joining the company on or before 30™ September, your Total Fixed Pay will be reviewed in the Annual
Review Cycle in the first quarter of the following year. The revision, if any will be pro-rated depending on your date of joining.
Employee State Insurance (ESI) is a statutory contribution towards government health insurance in addition to the company
provided Insurance (for eligible employees only).

*Short Term Incentive is only an indication of the incentive eligibility and is based on various faclors such as, company,
business unit and individual performance and will be prorated depending on the date of joining. This amount is paid out
annually and applies to the full Plan Year from January to December. It is normally paid along with the February payroll of the
following year, provided you have not submitted a notice of resignation prior to January of the payment year. The Short Term
Incentive shall not accrue in proportion to service or form part of your salary for the purpose of retirement benefits or any
termination benefits,

Pearly Nanaiah \
2nd Vice President
Northern Operating Services Private Limited
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during, in connection with, for the purpose of, related to, or as a result of any work |
performed for the Company, the business of the Company, or the Company'’s actual or
demonstrably anticipated research or development (the "Work Product”) shall be owned
exclusively and perpetually by the Company. | agree to disclose promptly all Work
Product to the Company. | hereby unconditionally and irrevocably transfer and assign to
the Company all right, title and interest (including all patent, copyright, trade secret and
any other intellectual property rights) that | currently have (or in the future may have) by
operation of law or otherwise in or to any Work Product. | acknowledge that all Work
Product that may be copyrighted shall be deemed, to the extent permitted by law, “works
made for hire” as defined in the U.S. Copyright Act, 17 U.S.C.A. §101 et seq. (or
equivalent local legislation as applicable), | agree to waive all rights (including “moral
rights”) in all Work Product, and | further agree to and hereby assign to the Company all
of my right, title and interest (including copyright) in the Work Product. Nothing in this
Agreement shall be construed to grant the Company any interest in materials that |
prepared, conceived, discovered, reduced to practice, developed and created entirely on
my own time and for which no equipment, supplies, facilities, resources, or trade secret
information of the Company was used, unless those materials relate to the Company’s
business (including the Company's actual or demonstrably anticipated research or
development) or result from any work that | performed for the Company.

To the extent that any document or other filing can be prepared or filed in order to
perfect, evidence or register any transfer as referenced in paragraph B.1 above, then |
will, at the cost of the Company, sign and otherwise assist with any such document or
filing (and any steps related thereto) as the Company considers desirable.

c. Definitions: For purposes of this Agreement:

;O

“Company” means The Northern Trust Company, its successors, and any and all
subsidiaries or other affiliates (or any of their successors) as to which | perform services,
or have access to Confidential Information, during my employment. For purposes of this
Agreement, the term “affiliate” means any entity that owns or controls, is owned or
controlled by, or that is owned or under common control with The Northern Trust
Company.

“Confidential Information” means all information regarding the clients of the Company, or
regarding the current or planned business of the Company, which has not been made
generally known to the public by authorized representatives of the Company, whether
created or supplied to me by the Company or compiled by me in the course of my duties
for the Company, including but not limited to: (a) client information, such as client lists (in
any form) and other non-public personal, business, financial, or other information
regarding the clients or prospective clients of the Company, such as the identities of
clients and prospective clients (including names, addresses, phone numbers, emalil
addresses, and social security numbers or other government-issued identification
numbers), information regarding clients’ accounts, their borrowings, their financial needs,
their current or proposed transactions, their investment preferences and/or history,
contract terms, client files, all internal analyses of clients and/or their accounts or
investments, and all other information regarding clients that the client or applicable law
designates as private or confidential; (b) financial information, such as financial plans,
reports, and forecasts; earnings figures; and profitability information; (c) corporate
strategies, and business, marketing and/or strategic plans; (d) business procedures and
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methods, computer data, software, and systems designs of the Company, (e) all
personnel files and information and any lists of employees, vendors, or independent
contractors of the Company; and (f) all information for which the Company has a legal or
contractual obligation to treat as confidential. Confidential Information does not include
information that has become available to the public generally (other than as a result of
any breach by me of any obligation owed by me to the Company).

D. Notice and Other Agreements:

1.

If for any reason | decide to leave the Company, | agree that | will provide written notice
of my intention to leave, as provided in any contract of employment that | may have with
the Company or (if no such notice period exists) of ten (10) business days (two (2)
weeks), setting out the date | want to leave, and (as soon as | know it) the name of my
next employer, with a description of what my expected position will be. | agree that the
Company may contact my new employer regarding my obligations under this Agreement.

| recognize that the restrictions set forth in this Agreement are reasonable in scope and
that they are no more extensive than is necessary in order to protect the legitimate
interests of the Company. | further recognize that the Company will suffer immediate and
irreparable harm as the result of any breach of such restrictions and that monetary
damages will not be adequate to compensate the Company for such breach. |
understand that the Company may seek injunctive relief, in addition to monetary
damages, to enforce those restrictions.

If any one or more of the provisions contained in this Agreement shall, for any reason, be
held to be invalid, illegal or unenforceable in any respect, it shall be limited, modified and
construed in accordance with applicable law as it then shall appear, and if such
modification does not or cannot occur, then the provision in question shall be severed,
this Agreement shall be construed as if such invalid, illegal, or unenforceable provision
had never been contained herein, and the remainder of this Agreement shall be
enforceable and binding upon the parties.

| understand and acknowledge that if | transfer positions or locations between or among
Northern Trust Corporation subsidiaries or affiliates, | may be required to sign another,
substantially similar agreement. | agree that the Company may assign this Agreement,
and | hereby consent to such assignment and to the enforcement of this Agreement by
the Company's successors and assigns. This Agreement and the rights and obligations
of the Company and | hereto shall bind and inure to the benefit of any successor or
successors of the Company, but neither this Agreement nor any rights or benefits
hereunder may be assigned by me.
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My signature below or my electronic acknowledgment indicates my agreement to the above terms. |
hereby acknowledge that | have read, understood, accept, and agree to the above terms of my

employment or, where applicable, changes to the terms of my employment which take effect at the date
of this Agreement.

Signed: Pavan K B
Date:

Place: Bangalore
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op.m'l:: ::l;: :nnlicotlun and subsequent Interview with our recruitment pane!. we are delighted o offer you employment with Wfﬂm

gt i w“hrlm‘m I- Limited ("Northern") as “Analyst”, in our Bangalore office. The duties and responsibilities of the position are as e

detalls of your mnlovmn“mw panel. This letter of intent is a mutual agreement betwaen Northern and you for emplayment st NoFERer?:
terms are outlined below, A detalled offer letter will be sent to you closer to your joining date.

Letter of Intent

Date Of Joining 2018

Salary ;" Annual Fixed Pay will be INR 255,070 payable monthly In arrears. This will be credited to your bank account on e
st working day of each month. The salary break-up Is detailed in Annexure

Netriate You will be entitled to participate in the Northern Provident Fund and Gratulty Scheme as per statutory requirements.
You will be entitled to the following discretionary benelits, which may be varied or removed by Northern at any time:
X - Northern provides transport to all its employees or a transportation allowance under the Transport Opt out Scheme

- Private Health Insurance for self, spouse, children and either of parents or parents In law;
- Accident Insurance and

- Life assurance

Your appointment as “Analyst” with Northern Is conditional upon:

1. You submitting your convocation/graduation certificate and/or all semestar mark sheets within six months
from the date of joining NOS; falling to do so may amount to NOS taking corrective action which could lead to
you being terminated from NOS

2. Background checks on your academic and professional qualifications, current residential address, experience,
and any criminal records;

3. Receipt of written references;

4. Your eligibility to work In India. (Under Indlan immigration laws, foreign nationals must have appropriate
employment visas before their employment commences.);

'S, You are not being subject to any obligation, whether under a contract of gmployment or otherwise, which
would In any way restrict your ability 1o undertake or perform your duties with respect to financial services,
such as with Northern;

I i 6.  Your providing to Northern copies of all restrictive covenants, Including but not limited to non-competition
. LN i agreements, confidentiality agreements, non-solicitation agreements, non-hire agreements, and other
& = ST I restrictive contracts you may have entered into with farmer employers,
Achleving and maintaining an acceptable standard for compliance purposes;
= hours and annual Leave shall be as per Northern policy and is detalled in the ‘Statement of Terms of
and 'NOSPL Employee Handbook'. Your actual working hours will be advised by your manager and will not
exceed 40 hours a week. Please note that your login time may vary according to business needs, including
during daylight savings time. The 40-hour work week does not Include an additional one-hour lunch break to
are entitied each workday. You may be required to work a shift pattern 5 days a week. In working a shift

also be required to work a night shift. Your hours of work may be subject to variation, depending on the
1 by your department which you will be notified of, from time to time, in writing. Subject to the shift

« may be eligible for a shift allowance which you will be notified about as well. You should note that

day and shift allowance may increase or decrease in the event that your pattern of work |5

required to work overtime. In such a case they will be compensated as per the provisions in the
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Opcuun: ::::l 1:!: :ppltulton and ?buqum Interview with our recruitment panet, we sre defighted 1o offer you emgloyment with ¥

In your meetin \:l.th":.:. Limited ("Northern') as “Anstyst”, in our Bangalore office. The duties and responsitilives of the Ww‘“” 7

b aboiion L] tha interview panel. This latter of intent is & mutusl sgreement between Morthern and you for emgloyment .8
your employment terms are outlined below. A detalled offer letter will be sent (o you closer 1o your joining date.

Date Of Joining

Your Annual Fixed Pay will be INR 255,070 payante nanthly in srreacs. This will be credites 1o your Bank Scioet o6 oW

Solary
last working day of sach month, The salary breik-up is detalied in Annexurs
Retrinls You will be entitied to participsts in the Northern Provident Fund snd Gestuity Schemse 55 per SESUADEY FEqivements.
v:u will be entitled to the lollowing discretionary benefis, wrhich iy be varies o removes by Morthern 35 avy Gee
Biriics - Noarthern provides transport to all its employees or 3 transportation siiowance under the Transsors Opt oot Scheme
= Private Weslth Insurance for self, g ', ehildren and either of parents or parents in lawr;

= Accident Insurance and
= Lile assurance

Conditional Qffer

Your appaintment as “Analyst” with Northern iz conditional upon:
1. You submitting your canvocation/gradustion cerificate snd/or sl semester madk sheets withis dx meatss

from the date of jolning NOS; failing to do 50 may 3mount 1o NOS taking corrective which Coutd lesd T
you being terminated from NOS
%, Background checks on your academic and prof, gualid  CUNTET cential = =

and any criminal records;

3. Receipt of written references;

4, Your eligibllity to work in Indis. (Under Indian immigration laws, foreign nationalis must have sporopeiats
employment visas before thelr employment )i

5. You are not being subject to any obligation. whether under 2 co 1 of employ or ctherwise, which
would in any wiy restrict your ablility 1o undertake or perform your duties with respect s financal serices,
such as with Northern;

B,  Your providing to Nosthern copies of all restrictive covenants, including but not limited 1o non-competition

(! ts, non-hire agreements, and other

agreements, confidentiality agr ts, non-solicitation agr
restrictive contracts you may have entered into with former employers,

T Achieving and maintaining an acceptable standard for ¢ i PUrpOses;
8, Written acceptance of this letter of intent.

Waorking Hours & Leave

Your working hours and annual Leave shall be as per Northern policy and is detailed In the "Statement of Terms of
Employment’ and ‘NOSPL Employee Handbook’. Your actual working hours will be sdvizsed by your mansgsr anc will nct
ardinarlly exceed 40 hours 2 week. Please note that your Iogin time may vary sccording 1o business nesds, including
rmodifications during daylight sevings time. The 40-hour work week does not include an additional one-hour lunch bresk o
which employees are entitled each workday. You may be required to work 3 shift pattern 5 days 3 weeic. In woriing 3 shift
pattern you may also be required to wark a night shift. Your hours of work may be subject to variation, cepending on the
schedule operated by your department which you will be notified of, from time to time, in writing. Subject to the shift
pattern you work, you may be eligible for a shift allowance which you will be notified about 35 well. You should note that
your entitiement to paid holiday and shift all e may increase or decrease in the event that your pamnermn of work is
altered, Employees may be required to work overtime. In such 2 case they will be compensated a5 per the provisions in the

law,

| Probation & Notice Periods

The first six months of your employment will be probationary. Northern reserves the right 1o extend this pencd, if
appropriate, In all the circumstances. Your probationary period with NOSPL will be considered to have been successfuldy
completed after of six months or you will be advised in wﬁunpﬁtmammﬂsuﬁwmﬂmgmum
During your probationary period, initially of six months or any extended length of time, your notice entitiement will e ons
week, to be given by either party, prior 1o termination of the appointment. Upon successful completion a:::nmm
are obliged to give to Northern, or Northern is obliged 1o give you, notice of 60 Days prior 1o termination
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Concentrix Daksh Services India Private Limited
Manyata Embassy Business Park

Block D1, D4 & C4, 1st Fm.mmﬂoﬂi
Rachenahalli Nagawara, Bangalore - 560045, India

Tel : +91-80-40204400

Fax : +91-80-40204455

College/institute Name: m
OF VANAGE MENT pat: 02 | @2 )12

. Subiject: ression of Interest - Campus

e

| P T

; We are pleased to convey through this Expression of Interest letter that you are being considered for the position

! of < > provided you successfully complete your graduation and fulfill other
requirements. This letter is intended only as an overview of the potential offer from Concentrix Daksh Services

India Private Limited (hereinafter, ‘Concentrix’/ ‘Company’). The detailed terms and conditions of employrment

wHIb‘emnta[rpdlnanwmhmmlmuﬂfmy).wﬁdamybehausdbytheConpmyandrmycomaln
additional provisions to those herein.

——r

1. vourinmalmmmmmmmmysdwnmmmmwmmmm.

i 2. Youwillberuqundwmmuwhgdommmlheﬂnnoﬂolnhg:{I)mamiglmioopyofmmlamn
| : G)ﬂnOﬂghﬂh:ﬂdZm&deﬂudocumnumnﬂWhMMWDmummMM

3. TmsEmmabanIMnhalmvaﬁfnuparbdofsodmhommedateofyourFlnalExan'dﬂaﬂm.
| . m-mwmmwmmmu be as per the requirement in the organization.

—uhy

- ' ' .“. ) :
5 e : %
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Concentrix Dakah Sarv
Manyata Embnasy fluniness
Dloek 01, DA & C4, 1al Fioor, & :
fachonanalll Nagawary, Rangalore 0045, |
+01-A0 AQ204400

Tol
+01-80 AQTOAAGS

Fax

College/institute Name: ,_ﬂES——/ I& :
, oau:ﬂllalb"

Subject: Exgression of Interest - Campus

sidered for the position

Dear _ﬁﬁmka__g_- o,
Expression of Interest letter that you are being cof
plete your graduaicn and fulfll other
[aksh Services
mmﬂf

v/e are pleased to convey through this
> provided you successfully com

an overview of the potential offer from Concentnx

and condition= of er

ot <___

""" requirernents. This letter is intended only 8s
India Private Limited (hereinafter. ‘Concentrix’/ ‘Company’). ihe detaiied terms « A
will be contained in an Appointment jetter (if any). which may D@ issued by the Company ard may contain
additionel provisions 10 those herein. '

Your initial place of work shall be at the company's discration and can be at any Concent:ix jocations.

gquired 10 pring the following documents at the time G y of this letter,

1d 2 set of photocopies of the documents mentior Checkiist.

r a period of 30 days from the date of ytur Final Exarnination.
in the organization.

hall remain valid fo
beyond the 30 day period would be as pe

1.
’ 2. You will be r f joining: (i) the Original COP
' (if) the Criginals 3! \ed in Mandatory Documer:t

onoflntara!ts

3..This Expressi
candidature

Considerind the

n of the abov
arvice terms @

2 y issue you an Appoimment Letter with
ils of all 8 with a proposed date of joining. If any
information furnished by you in your applicat o be incomect or false.
and/or if you have Su material information regarding your qualifications and experience, the Company
expression of interest without any n We encourage you to ~ontact us at

week prior to your coming to our office.

may withdraw this
M atleasta
SignatuL ofiandidate

e-mentioned documents,

On submissio

CNX}RECJ‘ART!AGHR!EOiM.O

paksh Services india Private Limited

1, Shivaji Stadium Metro Station, Airport Express Line, New Delhl - 110001
Y722000L 19999'1'0102972
a1 _124-4263311

1-124-4635100 Fax -
i : www.concentrix.com

o .uruwui..lm-’!u1029?2

1] L -
Phone : 91-1 24-4635100 Fax : 91-124-4263311
. concentrix.com
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l N ™ Concentrix Daksh Services India Private Limited
CO NCE N i 6 RIX Manyata Embassy Business Park

Block D1, D4 & C4, 1st Floor, Outer Ring Road

Rachenahalli Nagawara, Bangalore - 560045, India

Tel | +91-80-40204400

Fax : +91-80-40204455

College/Institute Name: MES

TNSTITIVIE 0 MANAGEMENT Date: X lo?hg

Subject: Expression of Interest - Campus

Dear I_B_QH]FNUA (ﬂ

We are pleased to convey through this Expression of Interest letter that you are being censidered for the position
e > provided you successfully complete your graduation and fulfill other
requirements. This letter is intended only as an overview of the potentiai offer from Concentrix Daksh Services
Incia Private Limited (hereinafter, 'Concentrix/ ‘Company'). The detailed terms and conditions of employment
will be contained in an Appointment letter (if any), which may be issued by the Company and may contain
additional provisions to those herein.

—i

Your initial place of work shall be at the company's discretion and can be at any Concentrix locations.

2. You will be required to bring the following documents at the time of joining: (i) the Original copy of this letter;
(ii) the Origirials and 2 set of photocopies of the documents mentiorad in Mandatory Document Checklist.

(¥3 ]

This Expression of Interest shall remain valid for a period of 30 days ‘rom the date of vour Final Examination
Considering the candidature beyond the 30 day period would be as per the requirement in the organization.

On submission of the above-mentioned documents, the Company may issue you an Appointment Letter with
details of all service terms and conditions and salary structure along with a proposed date of joining. If any
information furnished by you in your application or during the selection process is found 10 be incomrsct or false
and/or if you have suppressed material information regarding your qualifications and sxperiencs, the Company
may withdraw this expression of Interest without any notice. We encourage you to contact us at
campuspiacements@concentrix.com at least a week prior to your coming to our office.

2 |
;/%'\,1,; AN TR H

Signature of Candidate

o)
B
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m
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>
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>
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Concentrix Daksh Services India Private Limited
- 08 & 07, Lower Ground Floor Level. Shivaji Stadium Melro Station. Airport Express Line, New Delhi - 110001
Corporate Identity Number : U72200DL 1998PTC 102972
Phone : 91-124-4635100 Fax : 91-124-4283311
Email: info.india@concentrix.com Website wWwWw.concentnx.com

Registered Office ' R Cube, Suite Nos
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& STARTEK

| Narre . RASIKA R J | Aegi s Custoner Support Services Private Limted | PF NO : AP/ HYD/ 1641936/ 60668|
| 1d : 80421323 | BAND : 05- Associ ate | ESI NO |
| Pay period : 01.10.2020 - 14.10.2020 | DESI GNATI ON : EXECUTI VE - OPERATI ONS | PAN NUMBER: DQAPR4606E |
| Joi ning Date: 21.09.2018 | LOCATI ON : Bangal ore International | UAN No 1101355370357 |
| Payment Mode Bank Nane. Account No. Fur Loan Bal . Hsg Loan Bal . O h. Loan Bal . Veh. Loan Bal |
| Bank Transfer | DFC Bank 10028582175 0. 00 0. 00 0. 00 0.00 |
STD ::Basic/ Stipend = 12, 995. 00 HRA : 8,663. 00 : Medi cal : 0. 00 SPA: 0. 00

| Ear ni ngs | Deduct i ons | | Perks/ @ her income/ Exenpti ons/ Rebat es |
| Basi c Sal ary | 3,772.74 | Ee PF contribution | 453. 00 | | Agg of Chapter Vi | 6, 947.00 |
| HRA I 2,515.06 | I (. I I
| I'ncentive - Qthers | 5, 000. 00 | | | | | |
| Leave Encash_NoPF_Tax_No | 2,148.00 | | | | | |
| Leave Encash_NoPF_NT | 6, 349. 00 | | | | | |
| Recovery of round off am| 0.52 | | | | | |
| Statut ory Bonus | 339.68 | | | | | |
I I I I (. I I
I I I I (. I I
I I I I (. I I
I I I I (. I I
I I I I (. I I
I I I I (. I I
I I I I (. I I
------------------------------------------------------------------------------------- I I I
| Tot al | 20,125.00 | Total | 453. 00 | | | |
[--mmmmmmm [ b i ity
| Cost Center | | Take Hone Pay 19, 672. 00 |

An arount of Rs. 0.00 has been transferred to your Mbile Wallet Card



& STARTEK

| | | | Goss Salary 133, 506. 79 |
| | | | Bal ance 133, 507. 00 |
| | | | Std Deduction 50, 000. 00 |
| | | | Empmt tax (Prof Tax) 800. 00 |
| | | | Aggrg Deduction 50, 800. 00 |
| | | | I'ncmunder Hd Sal ary 82, 707. 00 |
| | | | Goss Tot Incomne 82, 707. 00 |
| | | | Agg of Chapter Vi 6, 947. 00 |
| | | | Total Incone 75, 760. 00 |
I I I I I
I I I I I
I I I I I
I I I I I
I I I I I
I I I I I
| | | Days: LWP PAY | MEDI CAL EXEM 0.00 |
| | | 5.00 9. 00 | |
| PF CONTRI BUTI ON DETAI LS (APRIL TO TILL DATE) |
| Enpl oyee PF Cont. | Enpl oyer PF Cont. | Enpl oyer Pension Cont. | VPF Anpunt | Total |

| 6,947.00 | 1, 644. 00 | 5, 303. 00 | 0.00 | 13, 894. 00 |



BANGALORE SOFTWARE SERVICES (P) LTD.,
A00, 121h Main Road, [TV Fxin  Dangalare - 560 G800, INCIA
Phone. ORO-A00GG K136 1 A006 B100 / 200
E-mall contactus@@bangaloresoftware com
CIN U7220KA1090PTGCO24616
ST No OIDIAABCO 1834 D ST 001

imapination al work

02™ May 2019

S Pruthvi

#201, 2nd Floor, Anjanadri Enclave,

9th Cross, Parimala Nagar, Nandini Layout,
Bangalore, Karnataka - 560086

Subject: Appointment for post of Analyst

Dear Ms. Pruthvi,
We are pleased to offer you, the position of Analyst with Bangalore Software Services Pvt

Ltd on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 02" May 2019

2. Job title
Your job title will be Analyst, and you will be an employee of BSS deployed at ANZ.

3. Salary
Your salary and other benefits will be as set out in Schedule 1, hereto.

4. Place of posting
You will be posted at ANZ Support Services India Pvt Ltd., Eucalyptus, Manyata Embassy

Biz Park, Special Economic Zone, Outer ring road, Nagavara & Rachenahalli Villages, K.R.
Puram, Hobli, Bangalore East— 560045. You may however be required to work at any place

of business which the Company has or may later acquire.

Poonam Chambers, # 397/14, 3rdFloor, 13th Cross, Sadashivanagar, Bangalore - 560 080.
Phone : (91-80) 40068100/ 200




"o - Conaentrix Dakah Serviges Indla Privatae Limited
E NT RIX S ; Manyats Embassy Business Park
e ’ = Block D1, DA & G4, 18t Floar, Quter ing Road
N R Rachenahalll Nagawara, Bangalore - 660046, Indis
Tal | +01-B0-40204400
Fax  +01-B0-402044060

CO"BUC”I‘II"I[UI. Naln;ll: M (% LNMH!J'I (& O 'i:
MAN R (€ MUENT s Date:___“"| I, =

]

\

Subject: Expression of Interest - Campus

Dsnr\—gﬁ""\—w\ : 5 prv\:

Wa are pleased to convey through this Expression of Interest letler that you are belng considered for the position
of. <__ > provided ryou successfully complele your graduation and fulfill  other
requirements. This letter Is intended only as an averview of the potential offer from Concentrix Daksh Servicas
Indla Private Limited (herainafter, 'Concentrix/ ‘Campany’). The detalled terrme and conditions of employment
will be contained In an Appointment letter (f>any), which may be Issued by the Company and may contain
additional provislons jo/those herein, ‘

1. Your initial place of work shall be at the company's discretion arnd can ba at any Concentrix locations,

2. You will be required to bring the following documents at the time of joining: (1) the Original copy of this letter;
(ii) the Originals and 2 set of photocoples of the documents mentioned In Mandatory Docurnent Checklist,

LS

Thie Expresslon of Interest shall rernaln valid for a perlod of 30 days from the date of your Final Exarnination.
Consldering the candidature beyond the 30 day period would be as per the requirernent in the organization.

On submission of the above-mentidned documents, the Company 'rnay Issue you an Appolintment Lefter with
detalls of all service 1e_rms and condltions and salary structure along with @ proposed date of joining. If any
Information furnished by you in your applicatlon or during the seleclion process |s found to ba Incorrect or false,
andlor If yoU have suppressprj material Information regarding your quallﬂ;alidnh and experience, the Company
may withdraw this' expression of Interest: without any natice. We' encourage you to contact us al
campusplacemenis@concentrix.com at least a week prior to your coming to our office.

- -_) AL
= \ .

' ¢ PN |

' Signature of Candidate

CNX/REC/ART/AGHR/EOI/4.0

Concentrix Daksh Services India Private Limited
Registered Office : R Cube, Suile Mos - 06 & 07, Lower Ground Flgor Level, Shivall Stadium Metro Stalidn, Alrport Express Ling, New Delhi - 110001
o Corporale Identity Number 1 U72200D(1899FTC 102672 :
. Phone ; 91-124-4635100 Fax : 91-124-4263311

Emallt infn Indlamennnestelsy paes WWlababls §peiee ===



ALELGIS

Gk @ U P

August 039, 2018

Mr. Shashank B S

#338/1 3rd Block, 12th Main Road,
Rajajinagar,Bangalore
Karnataka - 560010

Dear Shashank,

Further to our meetings and discussions, we are extremely pleased to offer you the position of a
“Recruiter - Level 1” with Allegis Services (India) Pvt. Ltd ("Allegis India"). Your employment will commence on or
before August 06", 2018 or such other date as may be mutually agreed. Your principle place of appointment and base
location, at all points of time during your employment with Allegis India, shall be Commerce @ Mantri, Level 3, No.
12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore — 560076.

You will be paid an annual compensation of Rs.2,92,788/- (INR Two Lakh(s) Ninety Two Thousand Seven Hunderd
Eighty Eight Only). The break-up of the compensation structure will be as per the attached salary sheet.

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment
and to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions
together constitute the employment contract between Allegis India and you.

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or
seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will
be required to work on specific assignments. During the entirety of the Deputation you will always continue to be
governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that
the client may propose in conjunction with the Company. You will report back to the base office on completion of your
deputation or sooner, if the management of the Company decides so at its own sole discretion.

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.
Wishing you all the best,

For Allegis Services (India) Pvt. Ltd.,

Sd/-

Panini Balaji
Head - Human Resources
Acknowledged and accepted:

Allegis Services India Private Limited
Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore — 560076
Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisgroup.com
CIN: U74140KA2005PTC035624




ALELGIS

i A T T
Salary Annexure
Name : Shashank B S
Designation : Recruiter - Level 1
Monthly Annual
Gross Fixed Pay
Basic 13,500 162,000
HRA 5,400 64,800
Statutory Bonus 2,700 32,400
Flexi Plan Benefit / Other Allowance 530 6,360
Gross Fixed Pay (A) 22,130 265,560
Employer's Contribution (B)
Provident Fund (Employer’s Contribution) 1,620 19,440
Total Employer's Contribution 1,620 19,440
Retiral Benefits (C)
Gratuity** 649 | 7,788
lcTc (A+B+C) 24,399 | 292,788 |
Additional Benefits
Mediclaim Insurance for Self plus 5 dependents 12,246
Personal Accident Insurance 500
Total Additional Benefits (D) 12,746
[Grand Total CTC (A+B+C+D) 305,534 |

NOTES

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972.

Date: 03rd August, 2018

Allegis Services (India) Private Limited
Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore — 560076

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisgroup.com

CIN: U74140KA2005PTC035624




TERMS AND CONDITIONS OF EMPLOYMENT

The terms and conditions of your employment with
Allegis Services (India) Pvt. Ltd. (“the COMPANY") as
at the date given below including those terms and
conditions required to be given to you in writing in
accordance with applicable laws in India. These terms and
conditions are in addition to the letter of appointment and
any applicable internal policy of the Company and are the
basis of your engagement with the Company.

1.0 Assignment of Duties:

You are employed in the positon of a
“Recruiter - Level 1” in accordance with the
terms of the job description to be given to you on
the Commencement Date (defined in Clause 2.1
below). You are required to perform such duties
for the COMPANY as may be designated by the
COMPANY and which are reasonable consistent
with your position, and to devote your whole
working time and attention to your duties.

1.2 You shall perform such duties and exercise such
powers in relation to the business of the
COMPANY and any Group COMPANY, at such
locations, as may from time to time be assigned or
vested in you by the COMPANY and shall at all
times and in all respects well and faithfully serve
the COMPANY and conform with the reasonable
directions of and regulations made by the
COMPANY.

2.0 Date of Commencement of Employment:

21 Your employment will commence on or before
“August 06", 2018” or such other date as may
be mutually agreed.

3.0 Probation and Confirmation:

3.1 You will be on probation for a period of 2 months
from the date of commencement of your
employment with the COMPANY. There will be a
performance review at the end of the probation
period, based on which your employment with
COMPANY will be confirmed or the probation
period will be extended. You shall be treated as
confirmed only if you are intimated in writing to
that effect from the company.

4.0 Remuneration:

41 Salary: Your gross annual salary will be as
mentioned in the appointment letter and the
compensation details are as provided on
Annexure-l for the first year of your Employment.
Your salary, subject to such deductions as are
required by law and/or agreed between you and
the COMPANY, is payable as per the structure
shown in the annexure to this agreement.

4.2 Mediclaim Insurance: Employee, spouse and
children less than 21 years of age and parents will
be entitled to participate in the Hospitalization
insurance scheme subject to the rules of such
scheme as laid out in the current existing policy.
Details of the benefits provided by this scheme
are available on request. The company reserves
the right to change or modify the scheme.
Hospitalization insurance scheme subject to the

Page 1 of 5

4.3

4.4

4.5

4.6

4.7

471

4.7.2

4.7.3

5.0
5.1

A

rules of such scheme as laid out in the current
existing policy. Details of the benefits

You will be entitled to participate in the
COMPANY’s personal accident scheme subject to
the rules of such scheme at the COMPANY’s
expenses. The company reserves the right to
Change or modify the scheme.

Discretionary performance bonus (if
applicable), would be based on your individual
performance, your group performance and the
company’s performance. Bonuses are due and
payable annually following the finalization of the
Company’s annual results. No entitlement to a
bonus exists, and no bonus will be paid in the
event of separation from the company for
whatsoever reason and manner prior to the end of
a bonus payable date. Bonuses are payable at the
sole discretion of the company, and the company
reserves the right to take into account all relevant
factors in determining final approved payments.

Incentives (If applicable): All incentives will be
paid according to the performance and company
incentive policy. No Incentive will be paid in the
event of separation from the company for
whatsoever reason and manner after last working
day. The company reserves the right to take into
account all relevant factors in determining final
approved payments.

Night Shift Allowance: Applicable for the
employees working at night shift (between 8pm
and 6am) payable for number days’ work in night
shift.

Provident Fund Scheme:

You will be entitled to the COMPANY'’s Provident
Fund Scheme (As per the EPF Act, 1952) subject
to its rules and on the under noted basis:

The COMPANY will contribute an amount equal to
twelve percent of your basic salary towards the
Provident Fund matched by a similar contribution
from you.

Your normal retirement age for the purposes of
your employment and the Provident Fund Scheme
is 60 years. Subject to clause 9, your employment
shall accordingly terminate automatically on the
last working day of the month in which your 60th
Birthday falls and the COMPANY’s final
contribution to the plan will also be made in the
same month.

Location of work:

Your base location shall be the Registered Office
of the Company at Commerce @ Mantri, Level
3, No. 12/1 & 12/2, NS Palya, Bannerghatta
Road, Bangalore - 560076, but the COMPANY
reserves the right to require you to work at any
other Company premises or the premises of any
other client or Group Company, from time to time
as it may consider necessary. You shall also be
required, with due authorization, to make business
visits, overseas and in-land, as would be
warranted in order to effectively carry out your



5.2

5.3

6.0
6.1

6.2

6.3

7.0
71

7.2

responsibilities. Please refer to your offer
documents for details on location.

You will be issued a deputation letter every time
you are required to work at any location other than
the Company Location for any specific
assignment. Your base office and principal place
of employment however shall, at all times,
continue to remain the Company Location.

You will report back to the base office on
completion of your deputation or sooner, if the
management of the Company decides so at its
own sole discretion. You will continue to be
governed by the Company’s Employee Handbook
and the terms of employment with the Company
during the entirety of your deputation, in addition
to any other condition that the client may propose
in conjunction with the Company".

Holidays and Leave:

The COMPANY will declare certain number of
holidays for festivals and certain nationally
important days, the guiding principles being the
laws of the land and local practice.

Leave: Leave entitlements will be as per
COMPANY rules as would form part of the
Employee Handbook or be separately notified.

You will continue to be governed by the terms of
holiday and leave as contained in the Employee
Handbook even during the periods while you are
deputed to a Client's premises, unless expressly
told otherwise by the Company.

Conflicts of Interest and Confidentiality:
Information pertaining to the COMPANY’s
operations shall be kept confidential and
safeguarded by you. On joining the COMPANY, a
formal agreement to effect non-disclosure of
confidential information and intellectual property
etc. shall be executed by you. Any Intellectual
Property or Patents developed by you during your
service will be the property of the COMPANY and
the Group Companies. You will also keep us duly
informed if you are bound by any confidentiality
agreement with any of your previous employers,
in which case you shall keep us indemnified
against any breach thereof by you. Similarly, after
leaving the services of the COMPANY, you shall
keep confidential any proprietary information and
technologies, which you were involved with during
your service with the COMPANY and shall render
yourself liable to damages and costs arising out of
breach of such confidentiality.

During the tenure of your employment with the
COMPANY, you are debarred from undertaking
any other employment either on full or part time
basis and shall not engage in any trade or
business or contract or avocation, or honorary
work anywhere, (whether or not such employment
is paid), directly or indirectly without prior
permission of the COMPANY. Contravention of
this condition will entail termination of your
services with the COMPANY without any notice.

Page 2 of 5
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7.5
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8.1
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pant il

You must not at any time during (except so far as
is required for the proper performance of your
duties) nor at any time after the termination of
your employment with the @ COMPANY
communicate or divulge to any person (“person”
shall include a firm or COMPANY or any other
undertaking) or make use of or permit any other
person to make use of for your own or any other
person’s benefit any Confidential Information.

You shall hand over all proprietary material,
whether given to you during the course of
employment, by the Company or any Group
Company or a Client immediately on the
termination of your employment or at such time
when called upon to do so. Proprietary material
includes both tangible material such as laptops,
desktops,  phones, electronic  equipment,
documents, etc and intangible material such as
software, data in desktops, phones, and electronic
equipment given to you for the purpose of carrying
out your obligations during the course of
employment.

You hereby agree that the restrictions contained
in this Clause 7 are necessary for the protection of
the Company, its Group Companies and its
Clients and that there will irreparable damage
caused to the Company, its Group Companies or
its Clients if these terms and breached.

Deductions from Salary:

You agree that the COMPANY may at any time
deduct, from your salary or any other benefit
payable to you, any sum including any over-
payment of salary, which in the reasonable
opinion of the COMPANY you owe to it whether
by reason of any default on your part or otherwise
at the time such deduction is made.

Termination of Employment:

This agreement of employment may be
terminated by One Months’ written notice on
either side in case of confirmed employees. The
Notice Period during the first 2 months of the
probationary period stands at 1 week.

Notice Period has to be served in full and no
leaves can be adjusted against the notice period.

Either party will have an option of Notice Period
buyout by paying the ‘GROSS SALARY’ for the
buyout period computed based on the monthly
gross salary. In case of employee opting for
Notice period buyout, it is COMPANY’s sole
discretion to accept or reject such notice period
buyout option with or without assigning reason.

The company holds the right to with-hold the full
and final settlement as well as the relieving
documents if the notice period policy is not
adhered to.

Exceptions to this policy require written

authorization from the respective BU head.

However, in case of discharge due to misconduct,
the notice period and remuneration in lieu of
notice will not be applicable. Notwithstanding any
other provision of this Agreement, your



9.3

9.3.1

employment will automatically come to an end
without notice when you attain the normal retiring
age, as set out in Clause 4.4.3 above.

Your employment may be terminated by the
COMPANY without notice under any of the
following clauses:

If you become of unsound mind.

9.3.2 If at any time you are prevented by illness or

9.3.3

9.34

9.3.5

9.3.6

9.3.7

9.3.8

9.4

9.5

accident or other incapacity from properly
performing your duties for a period of six
consecutive months or for more than 120 working
days in any 12 consecutive months.

If you either commit any serious breach or (after
warning) repeat or continue any material breach
of your obligations under this Agreement or any
other internal policy of the COMPANY.

If you persistently fail or neglect to carry out your
duties under this Agreement or fail to maintain a
satisfactory standard of conduct or performance
within a reasonable time after receiving written
warning from the COMPANY relating to your
conduct and/or performance.

If you commit any act of fraud, dishonesty or
conduct (whether or not in the course of your
employment) tending to bring yourself, the
COMPANY or any Group COMPANY or the Client
into disrepute or otherwise to affect prejudicially
the interests of the COMPANY or any Group
COMPANY.

If you are declared bankrupt, compound with your
creditors or enter into a voluntary agreement with
your creditors or otherwise become unable to
meet your debts and liabilities as and when they
fall due.

If you are convicted of any criminal offence.

If you commit an offence relating to insider dealing
or are in breach of the rules of any authority or
regulatory organization, which apply to you.

The termination of your employment will not
invalidate or affect any claim, which the
COMPANY may have against you, nor will it
invalidate or affect any terms or conditions of your
employment, which are expressed to have
continuing effect after the termination of your
employment, even if the COMPANY has breached
any other terms of your employment.

On communication of the termination / resignation
of your employment with the COMPANY, you will
immediately give up to the COMPANY before you
are relieved all documents of the COMPANY
including, correspondence, specifications,
formulae, books, documents, cost data, market
data, literature, drawings, effects, computer disks,
materials, equipment and other property of the
COMPANY or any of its customers or clients in
your possession and shall not make or retain any
copies or extracts of parts thereof.
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10.1

10.2

10.2.1

10.2.2

10.2.3

10.2.4

A

On termination of your employment you shall
resign without compensation for loss of office from
such offices held by you in the COMPANY and
any of the Group Companies and from any other
offices you may hold as nominee or
representative of the COMPANY or any Group
COMPANY.

Restrictions following termination:

Protection of Interest: If you conceive any new
or advanced methods of improving process /
formulae / systems in relation to the operations of
the COMPANY, such development will be fully
communicated to the COMPANY and will be and
remain sole right / property of the COMPANY.

You acknowledge that during the course of your
employment under this Agreement you will be
privy to Confidential Information and you will
make, maintain and develop personal knowledge
of, influence over and valuable personal contacts
with clients, staff and third parties. Accordingly,
you covenant with the Company that save with the
previous express written consent of the Company
you will not in the period of twelve calendar
months following the date on which your
employment terminates under this Agreement
(“the Termination Date”), directly or indirectly
whether as principal, agent, majority shareholder
or investor, director, consultant, employee or
otherwise on your own behalf or on behalf of any
other person, concern, undertaking, firm or body
corporate

Deal with, seek employment or engagement with,
be employed or engaged by or engage in
business with or be in any way interested in or
connected with, whether as principal, agent,

majority  shareholder or investor, director,
consultant, employee or otherwise, any
Competitor

Solicit business from any client for the purpose of
providing to that client services which are the
same as or similar to those you have been
involved in providing to that client at any time in
the six months preceding the Termination Date.

Deal with, seek employment or engagement with,
be employed or engaged by or engage in
business with any client or work on any account or
business of any client of the Company or any
Group Company for the purpose of providing to
that client services which are the same as or
similar to any services which you have been
involved in providing to that client at any time in
the 6 months preceding the Termination Date.

Solicit or endeavour to entice away from the
Company or any Group Company any appointee,
officer, consultant or senior or managerial
employee of the Company or any Group
Company (whether or not such person would
commit any breach of his contract of employment
or engagement by reason of leaving the service of
such company) or knowingly employ, assist in or
procure the employment by any other person,
concern, undertaking, firm or body corporate of
any such person



10.2.5 Communicate to any

10.3

10.4

10.5

10.6

10.7

person,  concern,
undertaking, firm or body corporate anything,
which is intended to or which will or may damage
the reputation or good standing of the Company
or any Group Company.

In the event the COMPANY is of the reasonable
opinion that you are terminating your employment
with the COMPANY to pursue an occupation in
violation of this Clause, then the COMPANY
reserves the rights to, at its sole discretion, refuse
to accept any letter of termination, by whatever
name called, of your employment with the
COMPANY.

You will not communicate to any person, concern,
undertaking, firm or body corporate anything,
which is intended to or which will or may damage
the reputation or good standing of the COMPANY
or any Group COMPANY.

You will not at any time following the Termination
Date, save with the previous express written
consent of the COMPANY, represent yourself as
being in any way connected with our interested in
the business of the COMPANY or any Group
COMPANY.

If the COMPANY ftransfers all or any part of its
business to a third party (“the transferee”) the
restrictions contained in this clause 11 shall apply
to you with effect from you becoming an employee
of the transferee as if references to the
COMPANY include the transferee and references
to any Group COMPANY were construed
accordingly and as if references to clients were to
clients of the COMPANY and/or the transferee
and their respective Group Companies.

You hereby agree that at the request and cost of
the COMPANY, you will enter into a direct
agreement or undertaking with any Group
COMPANY whereby you will accept restrictions
and provisions corresponding to the restrictions
and provisions contained in this Clause 10 (or
such of them as may be appropriate in the
circumstances) in relation to such services and
such area and for such period as such COMPANY
or companies may reasonably require for the
protection of its or their legitimate interests.

The restrictions set out in this Clause 10 are
without prejudice to your other express, implied
duties whether fiduciary, or otherwise owed to the
COMPANY or any Group COMPANY.

The COMPANY reserves its rights to add, in
future, any further clauses to protect its business
interests after giving you a reasonable notice.

Representations and warranties

You represent that you have no commitments to
former employers or other entities which would
restrict you joining the COMPANY and/or fulfilling
any duties and obligations set out herein. You
also represent and warrant that you have not
taken or otherwise misappropriated and do not
have in your possession or control any
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confidential and proprietary information belonging
to any of your prior employers or connected with
or derived from your services to prior employers.
You shall indemnify and hold harmless the
COMPANY from any and all claims arising from
any breach of the representations and warranties
in this Agreement.

You have furnished to the COMPANY certain
documents of qualification and have made various
other representations based on which the
COMPANY has employed you. You represent that
all documents furnished to the COMPANY and all
facts disclosed are true and accurate. You further
represent that in addition to the disclosures
already made, you have disclosed all material and
relevant information which may either affect your
employment with the COMPANY currently or in
the future or may be in conflict with the terms of
your employment with the COMPANY, either
directly or indirectly. You acknowledge and agree
that in the event any of the information provided
by you is found to be inaccurate, misleading or
false in any manner whatsoever, you shall be
subject to appropriate disciplinary action, including
but not limited to immediate termination from the
services of the COMPANY.

During the term of this Agreement, you shall not
directly or indirectly engage yourself in any other
business, occupation or employment, whether or
not such activity is pursued for profit, gain or other
advantage without the COMPANY’S prior express
approval and you shall not render any other
commercial or professional services or participate
in any other commercial activity.

You acknowledge and agree that notwithstanding
the disclosure of any Confidential Information by
the COMPANY to you, the COMPANY shall retain
titte and all intellectual property and any and all
other proprietary rights in the Confidential
Information and any developments, modifications
or improvements made to the Confidential
Information by you. Nothing in this Agreement
shall be construed as granting or conferring any
rights by license or otherwise, expressly, impliedly
or otherwise in favour of you over any of the
Confidential Information you may have access to.

Definitions:
In this Agreement the following words and
expressions shall have the following meanings:

“COMPANY” shall mean the COMPANY or
Directors of the COMPANY and, where the
context so admits, the person to whom you
directly report.

“Competitor” shall mean any person, firm or
body corporate which competes with any business
of the COMPANY of a kind carried on by the
COMPANY or any other Group COMPANY at the
Termination Date in which you have been
involved on behalf of the COMPANY at any time
in the 12 months immediately preceding the
Termination Date.



12.1.3

1214

12.1.5

13.0

131

14.0
141

“Confidential Information” shall mean all
information not in the public domain concerning
the business and/or finances of the COMPANY or
any Group COMPANY or any other customers,
clients or suppliers of the COMPANY or any
Group COMPANY, which you shall have received
or obtained at any time by reason of or in
connection with your service with the COMPANY
or any Group COMPANY including, without
limitation: trade secrets: customer/client lists,
contact details of clients, customers and suppliers
and individuals within those organizations;
technical information, know-how, research and
development; financial projections, target details
and accounts; fee levels, pricing policies,
commissions and commission charges; budgets,
forecasts, reports, Interpretations, records and
corporate and business plans; planned products
and services; marketing and advertising plans,
requirements and materials, marketing surveys
and research reports and market share and
pricing statistics; and computer software and
passwords;

“Group COMPANY” shall mean any COMPANY,
which is from time to time a holding COMPANY
(as defined by The Companies Act, 1956) of the
COMPANY, a subsidiary (as so defined) of the
COMPANY or a subsidiary (as so defined) of a
holding COMPANY (as so defined) of the
COMPANY;

“Group” shall mean the COMPANY and the
Group Companies and any of their Branches or
affiliates.

Changes:

Please note that you are governed by all Rules
and Regulations of the COMPANY, which are in
force at any given time and the COMPANY
reserves the right to modify any of the terms and
conditions of service from time to time, which shall
be binding on you.

General:

This Agreement is in replacement for all previous
contracts of service or other arrangements
relating to your employment by the COMPANY or
any Group COMPANY.
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In the event of one or more of the provisions of
these Terms and Conditions being invalid, illegal
or unenforceable in any respect, the validity,
legality and enforceability of the remaining
provisions shall not in any way be affected or
impaired thereby.

Laws of Agreement:
This Agreement shall be governed by and
construed in accordance with Laws of India
subject to the exclusive jurisdiction of the courts of
Bangalore.

Arbitration:

Any dispute between the parties hereto shall be
referred to arbitration to be held in accordance
with the terms of the Arbitration and Conciliation
Act, 1996. The arbitral tribunal shall consist of one
(1) arbitrator jointly appointed by the Company
and You. The seat of arbitration shall be
Bangalore, India.

We take pleasure in welcoming you to our
Organization and look forward to a mutually beneficial
association.

We wish you all the best in your career.

Panini Balaji
Head - Human Resources

Declaration

| confirm that | have read and understood the above terms
and conditions of employment and am accepting the
same. Also, | acknowledge that | have retained a copy of
the Terms and Conditions supplied to me. | will be

reporting for duty on or before the .................. day
(o) PP 2018

Date: .o

Signature: ........occeveiiiiiiiie

Shashank B S
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