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( lode of (londuct

Students are strictl!'adhering to the code ofconduct of the college:

l. I-ee slnrctrlre of the courses is subject to review fronr time to time. Pavmenl of fees in

12.

instalments is nol allowed. Non-pavment of the prescnbed fees by the due date will resrrlt

in cancellation ofthe registration of the course.

MESIOM pays utmost attention lo attendance ofthe studenls. Students having less than 80'"

attendance be denied the admission ticket for the semester examination.

Attendance in test and exanimations is compulsory,

Ragging is strictly prohibited in college premises. Instances ofragging will be dealt seriously

by Anti ragging Cell. (Contact no's: 49198-100 18800 / ( r,(r l-22826033 )

Students should mandatonly wear the ldentity Cards in college premises.

Students should wear clean and decent dress to college.

Collarless T-shirts or T-shirts with messages should not be worn.

College Uniform should be compulsonly worn on Mondays and 1'hursdays. Students

lrolating the uniform code will not b€ permitted to attend the classes.

Boys wearing accessories like earrings and bracelets are strictly prohibited. Decent hairstyle

lias to be maintained. Sporty, lengthy or funky hairstyle is prohibited.

The conduct ofthe students in classes and in the premises ofcollege shall be such that il will

not cause distrrbance lo leachers, fellow students or the other classes.

Students should strictly follow the decorum ofpublic behaviour and avoid the use ofabusive

language and indectnt manner in all their interactions. AnyMy found flouting the norms of

conduct is liable to be expelled from the college.

It is compulsory for dte students to attend all the programs organised by the college.

Loitering in corridors, in front ofthe main gate and auditonum drrnng collegehours is strictly

prohibited.

Students must ensure that all the lights and fans are switched off before they leave the

classrooms.

students are advised to show responsibility towards conserving waler and avoid use ofplastic13.
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14. Studenls involvcd in malpraclice in the internals tests or university exarninations rvill be

scverely dealt wrth

Use of cell phone in college premises is strictly prohibited.

In case of Ioss or darnage of library books & college equipnlent's, dre students rvill nrake

good the same.

Any assistance to the students regarding Bonafide Certificate / Marks Cards Transfer

Cenificare i Character Certificate / PDC etc. will be done by the office between 12.30 p.m.

and 2.00 p.m.

Vehicle parking in restricted inside the campus. Students should park therr vehicles rn front

ofthe college.

All the rules and repulations stated herein are mandatory and subject to change without notice.
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Student's Signature

CODE OF CONDTICT AND PROFESSIONAL ETHICS FOR Mf,S TEACHERS

The teaching, profession calls for high personal standards of ethics. responsibility and

accountability. A teacher has to lead by example and her/his conduct in an Institutional environment

has impacl on students. As responsible. educated adults, teachers need lo uphold norms and be role

models to their colleagues and sludents.

Keeping the above in mind, the MES Menagemenl has adopted the following Rules that

together constitute e Code of (londuct for Teachers sppointed by it:

l. Teachers shall at all times conduct themselves in a manner that inspires. motivales. persuades

and guides students in their educational endeavors.

2. Teachers appoinled by MES are liable to inter-lnstitutional transfers wilhin the group or

instihrtions under it. and nrust be willing to acc€pt training or deputation dulies as and

when directed by the Management.

3. Teachers are expected to wear the Instilulional lD cards dunng their stay on the

iscs. as also insist the same from their students. and adhere to the dress
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c()de of the inslitttlton viz sarees for ladv staff nrenrbers and fomral dress lirr nrale stall'

members.

4. l'eachers shall adhcrc lo the \lorking hours as stipulated by the Institution. MES

Managemenl or c'oncemed regulatory authority.

5. Teachers shall attend the morning assembly and participate in all cultural and

extracurricular actirities, and serve in any capacity in such functions as called upon.

6. Teachers shall adhere to the norms of biometrics/lnstitutional digital campus solutions as

required by the Management.

7. Teachers shall be responsible for the equipment/fuminre entnrsed to them

8. Teachers shall diligently underlake additional duties such as stock verification. etc

assigned to them by the HOl4vlanagement from time to time.

9. Use of mobile phones is strictly not permitted in the classrooms. Labs and Corridors.

except for taking altendance under the ERP package/lpomo c.rmpus solutions package.

10.'feachers shall not Indulge in or encourage any fonn of malpractice connected with

examinations or any unla*ful activity, and refrain fiom inciting students againsl otler

studenls/teachers/admini strators/m anagement members.

I I . During the period of their service, teachers cannot join any other lnstitulions or pursue any

course of studies without the prior approval of the Head of Institution/Management.

12. Teachers cannot absent from the institution wthout prior sanction of leave or without

previous pennission ofthe IJOL They cannot leave the country without prior sanction liom

the MES Management

13. l-eave cannot be claimed as a matter ofright. When the exigencies of lnstitutional senrce

so require, leave ofany kind may be refused or revoked by the managernent, on a case to case basrs.

l4 l'eachers cannol accept any remuneration related job from zrny source other lhan officially-

permitted or engage in any business.

15. Teachers shall keep pace with the advancement in their subject domain in particular and in

the area ofeducation generally and shall conslantly strive to endeavor to upgrade their skills, including

ICT skills.

16. All teachers are responsible for maintaining their Class Aftendance Register, Lesson Plan

Book, Daily Diary and Examination Registers. For any loss of the records, they shall be solely

ac.ountable.

17. All teachers are required to get their Lesson Plan Book sigred every fortn ly

j

work Diary every week, from the IIOD/HOI respectively
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l8 All teachcrs are stnctlv forbrdden lionr inflicting anv corporal punishmcnt upon alry slldcnl
not$'lthslanding an)'compelling circumstances whalsoever. l'hey shail also exhrtrit utmost lainress rn

their assessmenl of the students without any bias.

19. Teachers shall strive to de'elop the instrtution as a community and human resource

development centre, providing kno*{edge and infonnation and developrng skills and attitudes as

nceded for such development

20. Teachers shall nol knowrngly or wilfully neglect their duties, including correction of class-

work or homework or assignments submitted by the students.

21 Teachers shall not discriminate against any student on the ground of gender, caste. creed,

language, place of onprn, social and-ior cultural background.

22. Teachers shall nol enter inlo any monetary transactrons with any student or parent. nor shall

they exploit lheir influence for any personal ends.

23. Teachers cannot underlake pnvate tuitions to any students or other persons as per the norms

of the regulatory bodies.

24. Teachers shall publish any book/s or keys/gurdes on their own or assisl in such publications

directly or indirectly, only with the pnor permission from the Management.

25. They shall be courteous to all the stakeholders ofthe institution/s managed by the MES, and

not indulge in any gossip, vilification or propaganda agarnst the MC/ institution / teachers /colleagues

and refrain fiom diwlging confidential information about the shrdentVinstitutron lo any outsiders.

26. They shall abide by all the rules and regulations as may be adopted by the MES fiom tirne

lo time.

21 They,shall refrain from being in touch with the students on any social media like WhatsApp,

Twitter, Facebook, Instagram etc., or get unduly friendly or personal with them or have any

,nteraction, which goes beyond the classroom.

NOTE: Non-compliance or violation of any of the above-mentioned Rules cen lead to

appropriate ac{ion by the Management against the concented teacher
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Non-teaching and support staff appointed by the MES, ar the Management office as *,ell as at its

institulions. shall abide by the following Rules that together conslitute the Code ofConduct dgring

their employrnent with the MES:

l. Personnel appointed by MES at all times exhibit utmost competence, prudency,

transparency and a helpful attitude in the discharge of their duties and conduct themselves

in a manner that upholds the image of the Society.

2. They are liable to inter-lnstitutional transfers within the MES group of institutions.

3. They shall accept training or deputalion duties within or outside lhe institutions, as and when

so directed by the Managemenl.

4. They shall wear the Institutional ID cards at all times dunng their stay on the Institutional

premises.

5. They shall adhere to the workrng hours as stipulated by the MES Management/HOV HOD

of the Inshtution.

6. They shall participate and help in all institutional, academic, cultural and extracurricular

activities and serve in any capacity in such functions as may be called upon.

7. They shall adhere to lhe norms of biometricV institutional digital campus solutions and such

others as required by the Managemurt, from time to time.

8. They shall be responsible for the properties/equipment/fumiture{ib,rary resources or any

such other items as entrusted to them by the Managernent or the HOI.

9. They shall undertake additional duties relaled to stock verification, extra-curricular

activities, etc. as may be allotted by the HoVManagement fiom time to time.

10. They shall reliain from using their mobile phones inside the institution during office hours.

I l. They shall not Indulge in, or encourage, any form of malpraaice connected with

examination or any unlaMul activity and treat a.ll stakeholders (students, parents,

administrators, teachers) with due concem urd cordiality.

12. During the period oftheir sewice, they cannotjoin any other Institution or pursue any course
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hc1" cannot absent themselves *'ithoul prior sanction ol'leave or uithoul previous

permrssion of the Head of the Institution. They cannot leave the country u'ithout prior

sanction from the MES Management.

14. l,eave cannol be claimed as a matter of right. When the exigencies of Institutional sen ice so

require leave of any kind rnay be refused or revoked by the rnanagement, on a case-to- case

basis

15. 'l'hey cannol accept any remuneration related to any job from any source olher than the

Institulion or engage in business without the knowledge of the authorities.

16. l'hey shall not enter into any monetary transactions with any student or parent; nor shall

exploit one's influence for any personal ends.

17. The1, shall not directly or indirectly, knowingly or olherwise interfere in the

govemanceladmissionVother activities of any MES rnstitution.

l8 They shall be courteous to all the stakeholders ofthe institution/s managed by the MES, and

not indulge in any gossip, vilification or propaganda against the MC/ institution / Ieachers

/colleagues.

19. They shall abide by all the rules and regulations as may be adopted by the MES fiom time

to time.

20. They shall refrain from taking part in activities having potential to spread a feeling ofhatred

or enmity among different communities, religron, caste, category or linguistic groups.

NOTE: Non-compliance or violation ofany ofthe above-mentioned rules can lead to appropriate

action by the Management, against the concemed indrvidual.
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MES INSTITUTE ''.-+) OF MANAGEMENT
Vidya Vihara, 251l,77th Main, II Block, Rajajinagar, Bangalore - 5600lO

Afliliated to Bergaluru City Utriversitlr, IIAAC accredlted with B++

7.10 Code of Conduct Monitoring Committee Report

To mainlain the discipline, dignity and smooth functioning of the institution. the Code of
Conduct Monitoring Committee was fomrally fomred in the year 2024-25

Objectives:

. To monitor adherence to the Code of Conduct

. To organise professional ethics programnres for students, teachers and nonteaching
staff.

. To organise annual awareness programme on code ofconduct.

. Any violation of the code of conduct by students to be referred to the Disciplinary
Committee.

Composition: The constitution of the committcc is according to the structure given below;

Name Designation Status

Dr Sharada.S Principal Chairperson

Smt Harini. M.S IQAC coordinator and Vice-principal Member

Smt. Aluradha. S Asst Professor Member

Smt.Chitra. V Asst Professor Member

Mr.Honnurappa.M Physical lnstructor Mcmbcr

Dr. Kanchan S.Kudchikar Asst Professor Member

Tenure: Two years and shall continue to be in force until reconstitution.
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