
















Chaman KR - Offer Confirmation - Business Development Associate - with ORCHIDS - The International School.
1 message

Eshwari M <eshwari.m@orchids.edu.in> Wed, 9 Jul 2025 at 11:47 am
To: Chaman K.R <krchaman55@gmail.com>
Cc: HR Sampark <hr_sampark@orchids.edu.in>, Anup Das <anup.das@orchids.edu.in>, HR.corporate <hr.corporate@orchids.edu.in>, Onboardingbranch SmrutiRekha
<onboarding.branch@orchids.edu.in>, Onboarding 2 Bidya <onboarding.escalation2@orchids.edu.in>, Pratheep Keerthan <pratheep.keerthan@orchids.edu.in>, Kolla
Srikanth <kolla.srikanth@orchids.edu.in>, Naresh Ramamurthy <naresh.ramamurthy@orchids.edu.in>, Krishna Yadav <krishna.yadav@orchids.edu.in>, Suraj Pandagale
<suraj.pandagale@orchidsintl.edu.in>

Dear Chaman KR,

Congratulations!!

This is with reference to your application and subsequent interviews you had with us. We would like to offer you the position
of  "Business Development Associate" with Orchids The International School.

Location will be allocated after the training sessions.
Please Note : You have to report to - Bannerghatta Orchids (Bangalore)  Training Location : https://maps.app.goo.gl/hYAz9XcAPgvgLCrU7

This offer (subject to you joining us 14th July 2025) will carry a fixed annual CTC of INR 3,60,000/- (Three Lakh Sixty Thousand
Rupees Per Annum only) + INR 1,40,000/- (One Lakh Forty Thousand Rupees Performance Based Incentives). 
 
The offer break-up for the fixed pay is provided below.

Salary Details Monthly Annually

Basic Allowance         21,001       2,52,012
Bonus                -                    -  
HRA/Special Allowance           6,039          72,468

Gross Salary 27,040 3,24,480

Employee contribution to PF           1,800          21,600
Employee contribution  to ESIC                -                    -  

Net Salary 25,240 3,02,880

Employer contribution to PF           1,950          23,400
Employer contribution  to ESIC                -                    -  
Gratuity           1,010          12,120

Cost To Company  30,000 3,60,000

Note: Professional Tax (PT) and Income Tax (IT) shall be deducted as employee contributions, in accordance with the applicable provisions of the State PT Act and
the Income Tax Act.

This is a full-time position and there will be a probationary period of Six Months and the notice period will be One Month. Your date of
joining will be on 14th July 2025. Please revert with a confirmation of your acceptance of the offer and date of joining by 9th July 2025.

 
Please Note: You are required to submit the soft copies of your Documents/ Details using the link given below by 2:00 PM, on the
day before your DOJ.
 
1. New Joinee Link :https://docs.google.com/forms/d/e/1FAIpQLSeWjt0UlJzxHah7rUAsCtxVA_0LrdHajETeNRjqaD53P4bQRA/viewform
 
2. E-Aadhaar Link :   https://docs.google.com/forms/d/e/1FAIpQLSeT0CnNCEqQuabjONNXFExYcByDMpnJC6NywU_nF8DFP5_Xjw/viewform

Your HR SPOC will connect with you for further movement on Joining Formalities on your Joining Date.

Important Points:

1.       Your net salary will be subject to income tax deductible at source. At the time of joining, we request you to submit your investment/tax deduction
declaration in our employee HR portal (GreytHR) to ensure that TDS applicable is correctly calculated.
2.       By joining the organization, you confirm and agree that you will go through organization policies and employee handbooks upon joining and will follow
the same. The policies will be available with the branch EA and your employee portal (GreytHR) and will come into effect from the day you report to
the branch
3.       Your offer has been made based on information furnished by you. However, if there is a discrepancy in the documents, certificates or information given
by you, we retain the right to terminate the employment with immediate effect with no liability for any compensation towards you
4.       You provide us with the right to conduct background checks to validate your educational and professional credentials
5.       K12 Techno Services Pvt. Ltd reserves the right to alter the salary structure and components as per its requirement at any time. However, in case such
alteration is made, the gross salary of the employee will not be reduced.
6.       All employees joining by 30th of September of a calendar year are eligible for increment and appraisal in the next calendar year of joining. Employees
joining on or after 1st of October will NOT be eligible for increments and appraisal in the next appraisal cycle, but will be eligible for increments in the
appraisal cycle that comes after that.
7.       In case you have PF deduction in your salary, and if you do not have an updated Aadhar Card you will be moved to retainer payroll and will not be
considered as a regular employee. In such a case you will be on retainer payroll for a maximum of 2 months and if the updated Aadhar soft copy is not
provided until then, you will be removed from the organization and notice period payment can be recovered from you.
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8.       In case your work location is a school premises, it is mandatory to get the police verification done at your end within one month of joining the
organization to get your salary processed. The branch EA/HR can guide you on this in case you need any help.

 

Contact person in case there is any issue with joining formalities, induction session, or any other HR-related concern: 

Escalation 1 (Smruti -  smruti@orchids.edu.in )(If not resolved within 72hrs, connect with Escalation 2)

Escalation 2 (Pratheep Keerthan - pratheep.keerthan@orchids.edu.in )

--

Eshwari.M
HR - Senior Executive
eshwari.m@orchids.edu.in
K12 Techno Services Pvt. Ltd.
k12technoservices.com | orchid
sinternationalschool
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Deeksha Poojashri EH - Offer Confirmation - Parent Relationship Manager - with ORCHIDS - The International School.
1 message

Eshwari M <eshwari.m@orchids.edu.in> Fri, Jul 4, 2025 at 5:05 PM
To: deeksha poojashri <deekshapoojashri29@gmail.com>
Cc: Onboardingbranch SmrutiRekha <onboarding.branch@orchids.edu.in>, Onboarding 2 Bidya <onboarding.escalation2@orchids.edu.in>, Pratheep Keerthan
<pratheep.keerthan@orchids.edu.in>, Kolla Srikanth <kolla.srikanth@orchids.edu.in>, Naresh Ramamurthy <naresh.ramamurthy@orchids.edu.in>, Krishna Yadav
<krishna.yadav@orchids.edu.in>, HR Sampark <hr_sampark@orchids.edu.in>, Anup Das <anup.das@orchids.edu.in>

Dear Deeksha Poojashri EH,

Congratulations!!

This is with reference to your application and subsequent interviews you had with us. We would like to offer you the position of  " Parent

Relationship Manager" with 
Orchids The International School.

Location will be allocated after the training sessions.
Please Note : You have to report to - Bannerghatta Orchids (Bangalore)  Training Location : https://maps.app.goo.gl/hYAz9XcAPgvgLCrU7

This offer (subject to you joining us 14th July 2025) will carry a fixed annual CTC of INR 4,20,000/- (Four Lakh Twenty Thousand
Rupees Per Annum only) + 1,00,000/- (One Lakh Performance Based Incentives). 
 
The offer break-up for the fixed pay is provided below.

Salary Details Monthly Annually

Basic Allowance         21,001       2,52,012

Bonus                -                    -  

HRA/Special Allowance         11,039       1,32,468

Gross Salary 32,040 3,84,480

Employee contribution to PF           1,800          21,600

Employee contribution  to ESIC                -                    -  

Net Salary 30,240 3,62,880

Employer contribution to PF           1,950          23,400

Employer contribution  to ESIC                -                    -  

Gratuity           1,010          12,120

Cost To Company  35,000 4,20,000

Note: Professional Tax (PT) and Income Tax (IT) shall be deducted as employee contributions, in accordance with the applicable provisions of the State PT Act and
the Income Tax Act.

This is a full-time position and there will be a probationary period of Six Months and the notice period will be One Month. Your date of
joining will be on  14th July 2025. Please revert with a confirmation of your acceptance of the offer and date of joining by 4TH July 2025.

Please Note: You are required to submit the soft copies of your Documents/ Details using the link given below by 2:00 PM, on the
day before your DOJ.

1. New Joinee Link : https://docs.google.com/forms/d/e/1FAIpQLSeWjt0UlJzxHah7rUAsCtxVA_0LrdHajETeNRjqaD53P4bQRA/viewform?usp=sf_link

2. E-Aadhaar Lin :https://docs.google.com/forms/d/e/1FAIpQLSeT0CnNCEqQuabjONNXFExYcByDMpnJC6NywU_nF8DFP5_Xjw/viewform

Your HR SPOC will connect with you for further movement on Joining Formalities on your Joining Date.

Important Points:

1.       Your net salary will be subject to income tax deductible at source. At the time of joining, we request you to submit your investment/tax deduction
declaration in our employee HR portal (GreytHR) to ensure that TDS applicable is correctly calculated.
2.       By joining the organization, you confirm and agree that you will go through organization policies and employee handbooks upon joining and will follow
the same. The policies will be available with the branch EA and your employee portal (GreytHR) and will come into effect from the day you report to
the branch
3.       Your offer has been made based on information furnished by you. However, if there is a discrepancy in the documents, certificates
or information given by you, we retain the right to terminate the employment with immediate effect with no liability for any compensation towards you
4.       You provide us with the right to conduct background checks to validate your educational and professional credentials
5.       K12 Techno Services Pvt. Ltd reserves the right to alter the salary structure and components as per its requirement at any time. However, in case such
alteration is made, the gross salary of the employee will not be reduced.
6.       All employees joining by 30th of September of a calendar year are eligible for increment and appraisal in the next calendar year of joining. Employees
joining on or after 1st of October will NOT be eligible for increments and appraisal in the next appraisal cycle, but will be eligible for increments in the
appraisal cycle that comes after that.
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7.       In case you have PF deduction in your salary, and if you do not have an updated Aadhar Card you will be moved to retainer payroll and will not be
considered as a regular employee. In such a case you will be on retainer payroll for a maximum of 2 months and if the updated Aadhar soft copy is
not provided until then, you will be removed from the organization and notice period payment can be recovered from you.
8.       In case your work location is a school premises, it is mandatory to get the police verification done at your end within one month of joining the
organization to get your salary processed. The branch EA/HR can guide you on this in case you need any help.

Contact person in case there is any issue with joining formalities, induction session, or any other HR-related concern: 

Escalation 1 (Smruti -  smruti@orchids.edu.in )  (If not resolved within 72hrs, connect with Escalation 2)

Escalation 2 (Pratheep Keerthan - pratheep.keerthan@orchids.edu.in )

Congratulations and wishing you a successful career at ORCHIDS The International School!!!

--

Eshwari.M
HR - Senior Executive
eshwari.m@orchids.edu.in
K12 Techno Services Pvt. Ltd.
k12technoservices.com | orchid
sinternationalschool

mailto:smruti@orchids.edu.in
mailto:pratheep.keerthan@orchids.edu.in
mailto:pratheep.keerthan@orchids.edu.in
mailto:vijay.c@orchids.edu.in
http://k12technoservices.com/
http://orchidsinternationalschool.com/
http://orchidsinternationalschool.com/




























Manisha P - Offer Confirmation - Parent Relationship Manager - with ORCHIDS - The International School.
1 message

Eshwari M <eshwari.m@orchids.edu.in> Fri, 4 Jul, 2025 at 5:07 pm
To: Manisha P <manishapg2003@gmail.com>
Cc: Onboardingbranch SmrutiRekha <onboarding.branch@orchids.edu.in>, Onboarding 2 Bidya <onboarding.escalation2@orchids.edu.in>, Pratheep Keerthan <pratheep.keerthan@orchids.edu.in>, Kolla Srikanth
<kolla.srikanth@orchids.edu.in>, Naresh Ramamurthy <naresh.ramamurthy@orchids.edu.in>, Krishna Yadav <krishna.yadav@orchids.edu.in>, HR Sampark <hr_sampark@orchids.edu.in>, Anup Das
<anup.das@orchids.edu.in>

Dear Manisha P,

Congratulations!!

This is with reference to your application and subsequent interviews you had with us. We would like to offer you the position of  " Parent Relationship Manager" with 
Orchids The International School.

Location will be allocated after the training sessions.
Please Note : You have to report to - Bannerghatta Orchids (Bangalore)  Training Location : https://maps.app.goo.gl/hYAz9XcAPgvgLCrU7

This offer (subject to you joining us 14th July 2025) will carry a fixed annual CTC of INR 4,20,000/- (Four Lakh Twenty Thousand Rupees Per Annum only) + 1,00,000/-
(One Lakh Performance Based Incentives). 
 
The offer break-up for the fixed pay is provided below.

Salary Details Monthly Annually

Basic Allowance         21,001       2,52,012

Bonus                -                    -  

HRA/Special Allowance         11,039       1,32,468

Gross Salary             32,040            3,84,480

Employee contribution to PF           1,800          21,600

Employee contribution  to ESIC                -                    -  

Net Salary             30,240            3,62,880

Employer contribution to PF           1,950          23,400

Employer contribution  to ESIC                -                    -  

Gratuity           1,010          12,120

Cost To Company              35,000            4,20,000

Note: Professional Tax (PT) and Income Tax (IT) shall be deducted as employee contributions, in accordance with the applicable provisions of the State PT Act and the Income Tax Act.

This is a full-time position and there will be a probationary period of Six Months and the notice period will be One Month. Your date of joining will be on  14th
July 2025. Please revert with a confirmation of your acceptance of the offer and date of joining by 4TH July 2025.

Please Note: You are required to submit the soft copies of your Documents/ Details using the link given below by 2:00 PM, on the day before your DOJ.

1. New Joinee Link : https://docs.google.com/forms/d/e/1FAIpQLSeWjt0UlJzxHah7rUAsCtxVA_0LrdHajETeNRjqaD53P4bQRA/viewform?usp=sf_link

2. E-Aadhaar Lin :https://docs.google.com/forms/d/e/1FAIpQLSeT0CnNCEqQuabjONNXFExYcByDMpnJC6NywU_nF8DFP5_Xjw/viewform

Your HR SPOC will connect with you for further movement on Joining Formalities on your Joining Date.

Important Points:

1.       Your net salary will be subject to income tax deductible at source. At the time of joining, we request you to submit your investment/tax deduction declaration in our employee HR portal
(GreytHR) to ensure that TDS applicable is correctly calculated.
2.       By joining the organization, you confirm and agree that you will go through organization policies and employee handbooks upon joining and will follow the same. The policies will
be available with the branch EA and your employee portal (GreytHR) and will come into effect from the day you report to the branch
3.       Your offer has been made based on information furnished by you. However, if there is a discrepancy in the documents, certificates or information given by you, we retain the right to terminate
the employment with immediate effect with no liability for any compensation towards you
4.       You provide us with the right to conduct background checks to validate your educational and professional credentials
5.       K12 Techno Services Pvt. Ltd reserves the right to alter the salary structure and components as per its requirement at any time. However, in case such alteration is made, the gross salary of the
employee will not be reduced.
6.       All employees joining by 30th of September of a calendar year are eligible for increment and appraisal in the next calendar year of joining. Employees joining on or after 1st of October will NOT
be eligible for increments and appraisal in the next appraisal cycle, but will be eligible for increments in the appraisal cycle that comes after that.
7.       In case you have PF deduction in your salary, and if you do not have an updated Aadhar Card you will be moved to retainer payroll and will not be considered as a regular employee. In such a
case you will be on retainer payroll for a maximum of 2 months and if the updated Aadhar soft copy is not provided until then, you will be removed from the organization and notice period
payment can be recovered from you.
8.       In case your work location is a school premises, it is mandatory to get the police verification done at your end within one month of joining the organization to get your salary processed.
The branch EA/HR can guide you on this in case you need any help.

Contact person in case there is any issue with joining formalities, induction session, or any other HR-related concern: 

Escalation 1 (Smruti -  smruti@orchids.edu.in )  (If not resolved within 72hrs, connect with Escalation 2)

Escalation 2 (Pratheep Keerthan - pratheep.keerthan@orchids.edu.in )
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http://info.letseduvate.com/TIJHVRLNCOM?id=181808=dxgHBFsBAVYJTVYCVlIAUFNYCFQEBwAHAAIHDFBVAFZRAA8FWgkMBAIHAFQADgJcUFZEAAcFUQJXV1kOUFYBAwdSBgVaVg8EAAgEAlcCVlMDBF4HUgEGAlQFUgAHB1NSUgECVlsGCQUEUAZXAgQAXAQHWhgHBQNQVQdVCgNVBwcGVg4HU0xREkVBDk4aXg0DWk9UAUJBVQcUQwBNUU9WX1lLY3wpeG80fX93LngICgFJFws=&fl=XBBDRVkfFg9fV1tPWVIXFlAFTRJXRlVNAloMFmAof3hiNnt7IH90&ext=
http://info.letseduvate.com/TIJHVRLNCOM?id=181808=dxgHBFsBAVYJTVYCVlIAUFNYCFQEBwAHAAIHDFBVAFZRAA8FWgkMBAIHAFQADgJcUFZEAAcFUQJXV1kOUFYBAwdSBgVaVg8EAAgEAlcCVlMDBF4HUgEGAlQFUgAHB1NSUgECVlsGCQUEUAZXAgQAXAQHWhgHBQNQVQdVCgNVBwcGVg4HU0xREkVBDk4aXg0DWk9UAUJBVQcUQwBNUU9WX1lLY3wpeG80fX93LngICgFJFws=&fl=XBBDRVkfFg9fV1tPWVIXFlAFTRJXRlVNAloMFmAof3hiNnt7IH90&ext=
http://info.letseduvate.com/TIJHVRLNCOM?id=181808=dxgHBFsBAVYJTVYCVlIAUFNYCFQEBwAHAAIHDFBVAFZRAA8FWgkMBAIHAFQADgJcUFZEAAcFUQJXV1kOUFYBAwdSBgVaVg8EAAgEAlcCVlMDBF4HUgEGAlQFUgAHB1NSUgECVlsGCQUEUAZXAgQAXAQHWhgHBQNQVQdVCgNVBwcGVg4HU0xREkVBDk4aXg0DWk9UAUJBVQcUQwBNUU9WX1lLY3wpeG80fX93LngICgFJFws=&fl=XBBDRVkfFg9fV1tPWVIXFlAFTRJXRlVNAloMFmAof3hiNnt7IH90&ext=
https://docs.google.com/forms/d/e/1FAIpQLSeT0CnNCEqQuabjONNXFExYcByDMpnJC6NywU_nF8DFP5_Xjw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSeT0CnNCEqQuabjONNXFExYcByDMpnJC6NywU_nF8DFP5_Xjw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSeT0CnNCEqQuabjONNXFExYcByDMpnJC6NywU_nF8DFP5_Xjw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSeT0CnNCEqQuabjONNXFExYcByDMpnJC6NywU_nF8DFP5_Xjw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSeT0CnNCEqQuabjONNXFExYcByDMpnJC6NywU_nF8DFP5_Xjw/viewform
mailto:smruti@orchids.edu.in
mailto:pratheep.keerthan@orchids.edu.in
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Congratulations and wishing you a successful career at ORCHIDS The International School!!!

--

Eshwari.M
HR - Senior Executive
eshwari.m@orchids.edu.in
K12 Techno Services Pvt. Ltd.
k12technoservices.com | orchidsinternationalschool

mailto:vijay.c@orchids.edu.in
http://k12technoservices.com/
http://orchidsinternationalschool.com/
http://orchidsinternationalschool.com/






Pooja Yadav <py653649@gmail.com>

Pooja S - Offer Confirmation - Parent Relationship Manager - with ORCHIDS - The International Schoo.
3 messages

Eshwari M <eshwari.m@orchids.edu.in> Mon, 16 Jun at 4:10 PM
To: <py653649@gmail.com>
Cc: Bibin cS <bibin.c@orchids.edu.in>, Onboardingbranch SmrutiRekha <onboarding.branch@orchids.edu.in>, Onboarding 2 Bidya
<onboarding.escalation2@orchids.edu.in>, Pratheep Keerthan <pratheep.keerthan@orchids.edu.in>, Kolla Srikanth <kolla.srikanth@orchids.edu.in>, Naresh Ramamurthy
<naresh.ramamurthy@orchids.edu.in>, Krishna Yadav <krishna.yadav@orchids.edu.in>, HR Sampark <hr_sampark@orchids.edu.in>, <placement@kristujayanti.com>, Anup
Das <anup.das@orchids.edu.in>

Dear Pooja S,

Congratulations!!

This is with reference to your application and subsequent interviews you had with us. We would like to offer you the position of  " Parent

Relationship Manager" with Orchids The International School.

Location will be allocated after the training sessions.
Please Note : You have to report to - Bannerghatta Orchids (Bangalore)  Training Location : https://maps.app.goo.gl/hYAz9XcAPgvgLCrU7
 
This offer (subject to you joining us 1st July 2025) will carry a fixed annual CTC of INR 4,20,000/- (Four Lakh Twenty Thousand Rupees Per Annum
only) + 1,00,000/- (One Lakh Performance Based Incentives). 
 
The offer break-up for the fixed pay is provided below.

Salary Details Monthly Annually
Basic Allowance         21,001       2,52,012
Bonus                -                    -  
HRA/Special Allowance         11,039       1,32,468

Gross Salary
           
32,040

          
3,84,480

Employee contribution to PF           1,800          21,600
Employee contribution  to ESIC                -                    -  

Net Salary
           
30,240

          
3,62,880

Employer contribution to PF           1,950          23,400
Employer contribution  to ESIC                -                    -  
Gratuity           1,010          12,120

Cost To Company 
           
35,000

          
4,20,000

Note: Professional Tax (PT) and Income Tax (IT) shall be deducted as employee contributions, in accordance with the applicable provisions of the State PT Act and the
Income Tax Act.

This is a full-time position and there will be a probationary period of Six Months and the notice period will be One Month. Your date of joining will be on  1st
July 2025. Please revert with a confirmation of your acceptance of the offer and date of joining by 16thth June 2025.

Please Note: You are required to submit the soft copies of your Documents/ Details using the link given below by 2:00 PM, on the day before your DOJ.
 
1. New Joinee Link : https://docs.google.com/forms/d/e/1FAIpQLSeWjt0UlJzxHah7rUAsCtxVA_0LrdHajETeNRjqaD53P4bQRA/viewform?usp=sf_link
 
2. E-Aadhaar Lin :https://docs.google.com/forms/d/e/1FAIpQLSeT0CnNCEqQuabjONNXFExYcByDMpnJC6NywU_nF8DFP5_Xjw/viewform

Your HR SPOC will connect with you for further movement on Joining Formalities on your Joining Date.

Important Points:

1.       Your net salary will be subject to income tax deductible at source. At the time of joining, we request you to submit your investment/tax deduction declaration in our employee HR
portal (GreytHR) to ensure that TDS applicable is correctly calculated.
2.       By joining the organization, you confirm and agree that you will go through organization policies and employee handbooks upon joining and will follow the same. The policies will
be available with the branch EA and your employee portal (GreytHR) and will come into effect from the day you report to the branch
3.       Your offer has been made based on information furnished by you. However, if there is a discrepancy in the documents, certificates or information given by you, we retain the right to
terminate the employment with immediate effect with no liability for any compensation towards you
4.       You provide us with the right to conduct background checks to validate your educational and professional credentials
5.       K12 Techno Services Pvt. Ltd reserves the right to alter the salary structure and components as per its requirement at any time. However, in case such alteration is made, the gross
salary of the employee will not be reduced.
6.       All employees joining by 30th of September of a calendar year are eligible for increment and appraisal in the next calendar year of joining. Employees joining on or after 1st of
October will NOT be eligible for increments and appraisal in the next appraisal cycle, but will be eligible for increments in the appraisal cycle that comes after that.
7.       In case you have PF deduction in your salary, and if you do not have an updated Aadhar Card you will be moved to retainer payroll and will not be considered as a regular employee.
In such a case you will be on retainer payroll for a maximum of 2 months and if the updated Aadhar soft copy is not provided until then, you will be removed from the organization and
notice period payment can be recovered from you.
8.       In case your work location is a school premises, it is mandatory to get the police verification done at your end within one month of joining the organization to get your salary
processed. The branch EA/HR can guide you on this in case you need any help.

 



Contact person in case there is any issue with joining formalities, induction session, or any other HR-related concern: 

Escalation 1 (Smruti -  smruti@orchids.edu.in )  (If not resolved within 72hrs, connect with Escalation 2)

Escalation 2 (Pratheep Keerthan - pratheep.keerthan@orchids.edu.in )

Congratulations and wishing you a successful career at ORCHIDS The International School!!!

[Quoted text hidden]

Pooja Yadav <py653649@gmail.com> Sat, 5 Jul at 9:46 AM
Draft

[Quoted text hidden]

Pooja Yadav <py653649@gmail.com> Sat, 5 Jul at 9:47 AM
Draft to: Eshwari M <eshwari.m@orchids.edu.in>

[Quoted text hidden]











9th July, 2025

Srujana R Rao
Bangalore

Subject: LETTER OF OFFER

Dear Srujana,

We thank you for your interest in discussing an opportunity to be part of Just Dial Ltd.

Based on the discussions with you, we are pleased to offer you to the position of EXECUTIVE -
OPERATIONS. You will be on probation for a period of six months from your date of joining which
will be on or before 9th July, 2025.

The annual compensation calculated on Cost to Company will be INR 250044/-.

Your place of posting will be Bangalore.

It may be noted that the Company reserves the right to withdraw / postpone / cancel the Offer /
joining at its sole discretion for any reason, which is beyond its reasonable control.

As part of your joining formalities, a thorough verification of your identity documents and background
will be conducted. Upon successful submission and verification of your documents and completion
of the background checks, you will be issued a Letter of Appointment by the company.

If any aspect of the verification process is found to be unsatisfactory at any point in time, your
appointment with the organization will be terminated with immediate effect.

To validate the offer, you are requested to confirm your acceptance by clicking on the Offer link that
has been emailed to you and sent to your registered mobile number. After electronically accepting
the Offer Letter, you may also be required to submit a duly signed hard copy of the letter to
Justdial's office.

We look forward to welcoming you to Justdial's team and wish you a rewarding and fulfilling career
with the organization.

For Just Dial Limited

Madhulika Singh
Regional Head - Human Resources



Annexure:-

Annexure - Just Dial Ltd Compensation Structure
Employee Name Srujana R Rao
Department SALES
Designation EXECUTIVE - OPERATIONS
Effective Date 9th July, 2025
CTC (in INR) 250044/- per annum

Pay structure Monthly Annual
Fixed Components

Basic 16860 202320
House Rent Allowance (HRA) 2 24
Customer Handling Allowance 0 0
Conveyance Allowance 0 0

Gross salary (C1) 16862 202344
Statutory Components
Employer PF Contribution 2023 24276
Employer ESIC Contribution 548 6576

Total Benefits (C2) 2571 30852
Reimbursements
Sodexo 0 0
Conveyance Reimbursement 0 0
Fuel Reimbursement 0 0

Total Reimbursements(C3) 0 0
Statutory Bonus (C4) 1404 16848
CTC (Total C1+C2+C3+C4)(a) 20837 250044
Deductions
Employee PF Contribution 2023 24276
Employee ESIC Contribution 127 1524
Total Deductions  (b) 2150 25800
*Net Salary {a - b - C2} 16116 193392
Total CTC (CTC + Variable / Bonus) 20837 250044

* Net Salary is subject to applicable taxes, deductions, performance policy and company policy intimated to you from time to time.

** Performance linked Variable Pay / Performance Bonus are not guaranteed part of your compensation and the amount payable would vary based on

Individual and Company performance.

*** Overall CTC is calculated on CTC + ** Performance linked Variable Pay / Performance Bonus at 100% payout.

At the time of Performance linked Variable Pay / Performance Bonus disbursements, the employee should be Active in the system.

In case your employment with company is not active or under notice period or termination process is initiated during the Performance linked Variable

Pay / Performance Bonus payout period then employees shall not be considered for the payout, if any. 

Company reserves the right to change/update/withdraw the Performance linked Variable Pay / Performance Bonus related schemes/provisions at any

point of time & the final decision rests with the Management. 

Yours sincerely,



For Just Dial Limited

Madhulika Singh
Regional Head - Human Resources



 

 

                                              

          RMV MULTI-SPECIALITY      

                VETERINARY CLINIC 
                    #318, 2nd Main, 2nd Block, RMV 2nd stage, Bengaluru-560094 

 

 

Employment Contract 
 

Note: This information is highly confidential & should not be discussed with any 

colleagues/employees 

 

Dear Tarun A, 

 

RMV Multi-Speciality Veterinary Clinic is pleased to offer you a job at our clinic for the 

position of Front Desk Executive/Receptionist starting from the period 19th December 

2025. You shall report to duty on 19th December 2025. 

 

Probation & Salary Allowance: 

• The first three months of work is considered as the probationary period. 

• During the probationary period you can be terminated in case we find you unsuitable 

for the assigned role. 

• You shall receive a salary of ₹16000/- per month.  

• Tax deductions may be compulsory if advised. 

• You will be eligible for ESI coverage (for self & dependents) after the probationary 

period. 

 

Duty Hours & Responsibilities 

• Duty hours must be strictly followed. In addition, on rare occasions, if the situation 

demands you must extend your duty hours till the work is completed. 

Working hours can be any of the following (8 hours), 6 days a week. 

   8:00 AM to 4:00 PM; 9:00 AM to 5:00 PM; 1:00 PM to 9:00 PM or split working 

hours 9:00 AM to 1:00 PM & 5:00 PM to 9:00 PM 

• Cordial & empathetic behavior, greeting the clients with appropriate courtesy, proper 

billing & invoice creation. 

• Always share official clinic phone numbers with vendors & clients who wish to 

contact for further queries. 



 

 

Leave Policies: 

• You are entitled to one weekly-off on a weekday. You are also entitled to one casual 

leave per month (12 CLs) 

•  In case you avail leave more than your entitlement, it will be considered as Leave 

without pay. 

• Two festival leaves will be given in a year. These floating/festival holidays need to be 

requested from the management priorly & approved by the management 

• Leave application must be made at least 3 days prior to the leave and must be 

informed to the clinic management for the same. 

• In case of long leaves, you need to inform at least 1 week prior to the clinic 

management. 

 

Conflict of Interest: 

• You are strictly not allowed to copy any client details 

• You are not allowed to share your personal phone number with clients. 

 

Confidentiality: 

• You shall not disclose any confidential information concerning financial affairs, 

accounts, business plans, operational procedures, trade secrets, meetings, transactions 

or affairs of the clinic or of the customers whether you are still under the employment 

of this clinic or not. 

 

Notice of Termination: 

• If you wish to resign from the Clinic, you are required to give us one-month prior 

notice or pay one months’ salary in leau of the notice period there-of. 

• After the probation period, in case we wish to terminate you, we can do so with a 15 

days’ notice. 

 

We are sure you will find your association with our esteemed clinic rewarding and 

satisfying. We sincerely hope that your association with our clinic will be of benefit to 

the clinic, our clients & to your professional growth. 

 

If you are acceptable to the above terms and conditions, please sign and return a copy of 

this offer letter. 

 

 

 

 

 

    SIGNATURE OF THE EMPLOYEE 
PS: You are expected to submit a copy of the following documents:  
1. Highest Degree Certificate  2. Aadhar Card 3. Pan Card 

 



ANSR Global Corporation Private Limited 
Registered Office: Ground Floor, Block L1 Banyan, Manyata Embassy Business Park, SEZ, Outer Ring Road Bangalore-

560045 | Tel: +91 80 46432200 | Fax: +91 80 25282377 | www. ansr.com | 

SERVICES AGREEMENT

THIS SERVICES AGREEMENT ("Agreement") is entered into on this the 28-Jan-2026 at 
Bengaluru, between

ANSR Global Corporation Private Limited, a company incorporated under the Companies Act, 
2013 and having its registered office at Ground Floor, Block L1, Manyata Embassy Business Park 
SEZ, Outer Ring Road, Nagavara Hobli, Bangalore 560045. ANSR which 
expression shall, unless it be repugnant to the context or meaning thereof, be deemed to mean and 
include its successors and permitted assigns) of the ONE PART
and

1. Vedashree S J, residing at No 101, 12th Main, J C Nagar, Kurubarahalli, Bengaluru, 
Karnataka - 560086. (hereinafter referred to as Consultant , which expression shall, unless 
it be repugnant to the context or meaning thereof, be deemed to mean and include her successors 
and permitted assigns) of the OTHER PART

For the purposes of this Agreement, ANSR and Consultant

WHEREAS:

A. Consultant is a professional in the area of Candidate Success Executive.

B. The Consultant will be reporting into Marimuthu D Manager
be decided by ANSR from time to time.

NOW, THEREFORE, in consideration of the mutual covenants and agreements to be kept and 
performed on the part of the Parties as hereinafter stated, it is hereby agreed as follows:

1. Services:

1.1 The Consultant, under the direction of Manager will provide, to ANSR and/or ANSR clients, 
services related to Candidate Success Executive.

1.2 The Consultant shall provide the Services to ANSR at the office location of ANSR (i.e. onsite), 
during business hours of ANSR, from Monday to Friday, unless otherwise required by ANSR.
The Consultant may be required to be present in such other locations as directed by ANSR from
time to time.

1.3 Nothing in this Agreement shall be construed to entitle the Consultant to any benefits, welfare 
laws, or regulations that apply specifically to employees of the Company. The Contractor 
acknowledges and agrees that they are not eligible for, and shall not receive, any such benefits 
provided to employees of the Company. The Consultant acknowledges and confirms that he is 
not an employee of ANSR and is accordingly not entitled to any benefit or emoluments 
(including PF, gratuity, leave encashment) as an employee from ANSR. The Consultant shall 
not have any claims against ANSR for any employee benefit or emoluments as an employee. 



ANSR Global Corporation Private Limited 
Registered Office: Ground Floor, Block L1 Banyan, Manyata Embassy Business Park, SEZ, Outer Ring Road Bangalore-
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6. Confidentiality:

6.1 The Consultant acknowledges that as a consequence of her providing services under the 
Agreement, he has been and will be given access to Confidential Information, where Confidential 
Information means any confidential and/or proprietary information of ANSR or any Affiliate, or 
its clients disclosed, either directly or indirectly, in writing or orally, or by inspection of tangible 
objects to the Consultant during the course of this Agreement with ANSR including (i) 
inventions, innovations, works or Intellectual Property Rights and any idea or know-how; (ii) 
confidential and proprietary trade secrets of ANSR or any Affiliate and/or all other information 
belonging or relating to the business of ANSR and its Affiliates that is not generally known; (iii) 
proprietary information relating to the development, utility, operation, functionality, 
performance, cost, know-how, details of present and proposed businesses, formulas, ideas, 
strategies, techniques, policy, data related to employees and consultants, present or proposed 
vendors/customers, information regarding research and development, unpublihed financial 
statements, budgets and other financial details, computer programming techniques, 
methodologies and related technical information, business or marketing plans, forecasts, 
licenses, prices or lists, quotes, bids, controls, operating procedures, organization 
responsibilities, marketing matters and any policies or procedures, software programs and files, 
operating manuals, user manuals documentation, source code and any and all information 
pertaining to the business, products and services of ANSR and its Affiliates; (iv) confidential 
and proprietary information of third parties, including former, existing or prospective agents, 
customers, partners, vendors, suppliers or Affiliates, which shall constitute Confidential 
Information whether the Consultant is working with the particular agent, customer or client or 
Affiliate or not; and (v) and all record bearing media containing or disclosing the above 

is owned or controlled by, or is under common ownership or control with ANSR.

6.2 Consultant agrees that during the course of this Agreement with ANSR, and upon termination of 
this Agreement, for any reason, he shall not, directly or indirectly, use for herself or use for, or 
disclose to any person or entity any Confidential Information, other than for the benefit of ANSR 
and its Affiliates and in the course of performing her obligations under the Agreement.

6.3 Without prejudice to the generality of the foregoing, the Consultant:

a. shall not try to gain access to any Confidential Information except such Confidential 
Information entrusted to her in furtherance of her duties and responsibilities. 

b. shall keep confidential, Confidential Information and not disclose the same to any third 
party or use the same for Consultant
otherwise) of any third party, except as expressly permitted by the Agreement or except 
with the prior written consent of ANSR. 

c. shall protect the Confidential Information received with all reasonable care so as to 
ensure that the same does not fall into the hands of third parties or is not put to 
unauthorized use.



ANSR Global Corporation Private Limited 
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confidentiality of personal and sensitive data of employees of ANSR shall be indemnified by the 
Consultant to the fullest extent without any demur or protest. The confidentiality obligations with 
respect to personal and sensitive data of employees of ANSR shall survive the termination of 
this Agreement in perpetuity.

7. Non-Solicitation and Non-Compete:

Consultant acknowledges that he is, in the course of this Agreement with ANSR, likely from 
time to time to obtain knowledge of trade secrets, Intellectual Property Rights and other 
Confidential Information of ANSR and its Affiliates and to have dealings with the customers 
and suppliers of ANSR and its Affiliates. The Consultant acknowledges the breadth of her 
covenants under this clause, and admits and acknowledges that he has various other technologies, 
experience, knowledge and skill sets which, if deployed by him/her after he ceases to be an 
Consultant or ceases to be associated with ANSR, would enable him to obtain employment or 
other engagements to earn an adequate living and to provide for himself and her family, and 
would not result in him/her competing against ANSR. Accordingly, the Consultant undertakes 
that:

7.1 That, without prejudice to any other duty implied by law, he shall not, for the duration of this 
Agreement with ANSR up to and including the termination of this Agreement, either personally 
or through an agent, company or through a partnership or as a shareholder, joint venture partner, 
collaborator, consultant, advisor, principal contractor or sub-contractor, director, trustee, 
committee member, office bearer or agent or in any other manner whatsoever, whether for profit 
or otherwise,
business and except on behalf of ANSR, canvass or solicit business or customers for services 
similar to those being provided by ANSR or any Affiliate from any person who is a customer of 
ANSR or any Affiliate;   

7.2 He shall not induce or attempt to induce any customer/client of ANSR or any Affiliate to cease 
to be a customer/client, or to restrict or vary the terms of the contract to, ANSR or any Affiliate 
or otherwise interfere with the relationship between such a customer/client and ANSR (save and 
except actions taken during the course of this Agreement with ANSR in exercise of her power 
and authority as an Consultant of ANSR and in, what he reasonably believes to be, in the interest 
of ANSR.

7.3 The Consultant further undertakes that, during the period of this Agreement and for a period of 
one (1) year after the termination of this Agreement with ANSR, he shall not, directly or 
indirectly, including by assisting others, solicit, recruit, induce or attempt to persuade the 
employment of any person/employee then engaged by ANSR or any Affiliate as a consultant, 
officer, director, independent contractor or consultant, or so engaged within the then prior twelve 

Employee Consultant shall be deemed to have 
breached and failed to comply with the provisions of this Clause 7 if the Consultant directly or 
indirectly employs, engages or retains, or the organization of which the Consultant is an officer, 
Consultant or shareholder (or any person connected or affiliated to such organization) directly 
or indirectly employs, engages or retains, an Existing Employee, if such employment or 
engagement arose on account of any act or omission of the Consultant. 
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and all right, title and interest to and in the same in ANSR (or its nominees) absolutely and as 
sole beneficial owner or in such other person as ANSR may require. Consultant hereby appoints 
ANSR as the Consultants attorney-in-fact to execute documents on the Consultants behalf for 
this purpose. The Consultant agrees that this appointment is coupled with an interest and is 
irrevocable. 

8.3 If, prior to the commencement of this Agreement, the Consultant has, independently or jointly 
with any other person, whether during the course of her previous employment/s or otherwise, 
made, invented, created, developed or discovered any discovery, invention, improvement, 
design, original works of authorship, software code or secret process or other Intellectual 

he shall identify the same, if any, in a separate document and attach it to the 
Consultant shall also indicate the 

ownership of such Prior Inventions and if he is the owner, the terms of license or other right that 
the Consultant has granted to third parties. If no Prior Inventions have been identified and 
attached to the Agreement, it shall be conclusively deemed that there are no Prior Inventions, 
and the Consultant represents, warrants and agrees that the Consultant does not have any rights, 
title or interests in any discovery, invention, improvement, design, original works of authorship, 
software code or secret process or other Intellectual Property Rights that may in any way affect 

Consultant shall ordinarily refrain from using in the course of 
this Agreement any Prior Inventions. However, if the Consultant  does use such Prior Inventions 
in the course of this Agreement, the Consultant hereby grants to ANSR and its Affiliates in such 
circumstance all right, title and interest to the same, or where this is not possible, ANSR and its 
Affiliates shall have a fully paid up, royalty-free, exclusive, irrevocable, perpetual, worldwide, 
transferable, and sublicensable (in one or more tiers) license to use, disclose, make, sell, offer 
for sale, import, copy, distribute, modify and create works based on, perform, display and 
otherwise exploit such Prior Inventions in such manner as ANSR and/or its Affiliates may be 
deem fit. 

8.4 The Consultant shall also ensure that he shall not in any manner whatsoever use any Confidential 
Information or Intellectual Property that was procured in the previous employment/engagement 
of the Consultant or that ANSR is otherwise not entitled to use. 

9. Independent Consultant Status:

The Consultant is an independent contractor and not an employee of ANSR in the performance 
of the services. Consultant will have the right to control and determine the methods and means 
of performing her services. Nothing in this Agreement shall be construed to create an employer-
employee relationship between the parties. The Contractor is engaged as an independent 
contractor and is not an employee, agent, or representative of the Company. The Contractor shall 
have no authority to bind the Company in any manner, and nothing in this Agreement shall be 
interpreted to imply or promise employment, compensation, or benefits from the Company.

10. Expenses:

In general, each Party is responsible for its/her own business expenses. However, if business 
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17. Liability and Indemnities:

17.1 ANSR shall not be liable for any act or omission on the part of the Consultant during the term of 
this Agreement and shall incur no liability for loss, damage or injury of whatever nature sustained 
by the Consultant in any manner. 

17.2 The Consultant shall indemnify and keep indemnified ANSR against any and all claims, 
liabilities, actions, proceedings, costs (including legal fees on an indemnity basis), losses, 
damages and demands arising out of or resulting from breach of this Agreement or any act or 
omission or default of the Consultant during the term of this Agreement, including without 
limitation: 

17.2.1 Any loss of or any damage to any property; 

17.2.2 All financial loss; 

17.2.3 Injury to or death of any person caused by any negligent act or omission or 
willful misconduct of the Consultant, whether resulting in material or financial loss or 
damages or death or injury to persons or any other loss or damage whatsoever.

18. Assignment

The Consultant shall not assign this Agreement or any part of this Agreement or her rights and 
obligations hereunder to any third party without the prior written approval of ANSR.

IN WITNESS WHEREOF the undersigned have executed this instrument as of the day and year first 
above written.

For ANSR Corporation India Private Limited         Contractor Name
                    
  
                                                          
__________________________                        
  

Arathi Prabhu                                                                                  Vedashree S J
Director Talent Acquisition



 

                                                                   
 

 

Date: 12/10/2025 

Dear Vignesh, 

Sub: Rendering of Professional Services by you 

Pursuant to our discussion, we are pleased to engage your services as a Asset Manager - Keeo 
Enterprises Private Limited with effect from 13th October 2025 

The start date of the assignment shall be 13th October 2025. In consideration of the professional 
services rendered by you, we are pleased to offer you professional fees as per  Annexure A 
(Payment Terms). 

You shall follow the holiday calendar of the Customer if engaged on a customer-specific 
assignment or Keeo’s when working in our office. 

You shall co-operate in getting the invention or knowledge, if any, discovered in pursuance of 
your engagement, duly patented in the name of the Company. 

You will, at all times, observe secrecy and confidentiality in respect of any technical, trade or 
business data or any other information that might come to your knowledge or possession, which, 
according to the Company/Client, is necessarily confidential and form 

●​ Valuable property of the Company/Client and not made available to the trade, and 
furthermore, you will not disclose them without the authority of the company/client to 
anyone other than the Company’s/Client’s Officers authorized to receive them, and even 
after you have ceased to be in the service of the Company, you shall not disclose them to 
anyone.​
 

●​ You will assign the Company/Client right, title and interest in any invention or 
improvement that you may make solely or jointly in the course of your relating to the 
products/services marketed, based, developed and you will perform any acts, execute 
such documents without expenses to you which, in the judgment of the 
Company/Client, may be needful or desirable to secure to the Company/Client patent 
protection and any/all rights relating to invention or improvements.​
 

●​ You shall maintain and keep in your safe custody such books, registers, documents, and 
other papers as may be issued to you or may come into your Possession and shall return 
the same when required. 

 



 

You will at all times remain liable and bound with the service rules of the company/client as 
defined from time to time. You shall adhere strictly to the Data Usage and Analytical Restrictions 
as per the Company’s Non-Disclosure and Confidentiality Agreement. 

●​ If during the period of your assignment with us you achieve any invention, process 
improvement, operational improvement or other processes/methods, likely to result in 
more efficient operation of any of the activities of the Company/Client, the 
Company/Client shall be entitled to use, utilize and exploit such improvements and you 
shall assign all your rights to the Company/Client for the purpose of seeking any patent 
rights in respect thereof or for any other purpose​
 

●​ Upon leaving the Company/Client, you will not take with you any drawing, blueprint, or 
other reproduction or other data, tables, calculations, letter, or other documents, or any 
other writing or copy of writing of any nature whatsoever pertaining to the business of the 
Company/Client or any of its subsidiaries 

During the term of retainership and in the event of disengagement from the Company/Client for 
whatsoever reason, you agree that, in addition to any other limitation during the term of your 
retainership and for a period of six months after the termination of your retainership, you will not 
directly or indirectly 

●​ Solicit or accept employment or engagement with the customer you work with​
 

●​ Employ, solicit the employment of, or encourage or aid any other party to employ or 
solicit the employment of any Keeo/Customer employee or independent contractor to 
terminate employment with Keeo​
 

●​ Contact any persons or companies that are partners or prospective partners of 
Customer/Client or any of its affiliates or subsidiaries for the purpose of soliciting the 
customers or prospective customers in competition with Keeo/Client or cause anyone 
to solicit or divert, any such customers or prospective customers from Keeo/Client its 
subsidiaries, affiliates 

For the purpose of the points above, Keeo client means any organization or person or franchisee 
to which, for a fee or charge, Keeo has provided services. A prospective partner means a person, 
or any other organization or person, to which Customer purchases your services to serve. 

You will be governed by and shall conform to the service rules of the Company. This engagement 
shall be governed by and subject to the Non-Disclosure and Confidentiality Agreement 
executed between you and Keeo Enterprises. 

Your consulting fee is strictly confidential, and we expect that you maintain the confidentiality of 
the same. Notice period for severance will be thirty days’ notice on either side. 

In the event a government body/authority exercising its jurisdiction and statutory power/ 
authority seeks information pertaining to any aspect of your employment, the company shall 
provide such information to the government body/authority without any notification to you. The 
foregoing shall be applicable to information pertaining to your employment being shared in 
pursuance of statutory requirements/compliance. 

 



In the event a client seeks information pertaining to the business aspect of your employment 
(including Resume), it will always be routed through Keeo. 

Your appointment and its continuance are subject to a process of Verification checks, which 
would include Verification of previous employment, Verification of highest qualification, 
Reference checks, and Address verification, which is outsourced to a third party 

Please note that this arrangement is purely professional in nature and does not constitute an 
employer–employee relationship. 

Kindly sign and return the duplicate copy of this letter as a token of your having accepted the 
terms and conditions mentioned above. 

Yours faithfully,​
For Keeo Enterprises Private Limited,​
 

 

Ankita Bauriya​
Managing Director 

​
 

Acknowledgment and Acceptance 

I, Vignesh S, accept the terms and conditions as stated above.​
​
Signature:​
​
Date: 12/10/2025 

Place: Bengaluru, Karnataka 
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